
ARKANSAS BUDGET SYSTEM 
AGENCY PROGRAM COMMENTARY 

1999-2001 

CHANGE 01 -COMMUNITY HEALTH ASSESSMENT 
Implementation of a community health assessment and improvement process was outlined as high priority in the Department's 
strategic ·planning process. This initiative, the Arkansas Hometown Health Improvement Project, will enable the Department to partner 
with individual communities to assess and improve their community's health through a collaborative process. The Department will 
provide data, technical assistance, training and tools to communities to help them build community health coalitions, assess health 
status, prioritize communities health issues and implement locally-developed interventions and strategies. This process will meet 
health needs, improve health status and strengthen essential public health functions in individual communities statewide. 

CHANGE 02- IMMUNIZATIONS 
Resources for immunizations need to be increased to prevent and control the occurrence of chicken pox (varicella), measles, and other 
communicable diseases and to meet and maintain the Year 2000 immunization goals. In addition, support is needed to maintain data 
quality in the statewide immunization registry and provide private providers as they use the registry. Funds are requested for: extra 
help/temporary staff to implement new age groups and vaccines and to provide immunizations during peak seasons; travel to utilize 
existing staff in short-staffed clinics and to work with private providers; contracts for technical support for physicians using the registry 
and for ongoing quality assurance of data. 

CHANGE 03- RESPONSIVENESS GAPACITY 
This request is for appropriation o'nly. The Department needs flexibility to respond to performance measures and implement 
programmatic changes as identified through the strategic planning process. The request provides flexibility as divisions/areas adjust 
programs, staffing levels to meet federal and state legislative mandates and policy changes, and to respond to market driven forces 
impacting public health. It also provides the department the capacity to develop infrastructure supporting various activities such as 
welfare reform, partnerships with other state agencies; stimulation and support of local initiatives/partnerships, and efforts to coordinate 
these initiatives/partnerships with the Department's Community Needs Assessment and health improvement strategi~s. 

CHANGE 04- REESTABLISHED POSITIONS 
This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions 
will be used to enable the Department to: 
• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 
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• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a 
downgraded position and become eligible to move to a higher grade when required experience and competencies are met. 

CHANGE 06 - APPROPRIATION ONLY {IN-HOME SERVICES) 
This request is ·for appropriation only to enable the Section of In-Home Services to reestablish existing positions and to expend funds 
collected through reimbursements. The positions are to be used to continue providing nursing and support services. This request also 
authorizes purchase of equipment to be used by nursing personnel to enhance patient care services. 

CHANGE 07 -APPROPRIATION ONLY/SPECIAL AND FEDERAL GRANTS 
The Department requests appropriation only to enable program to expend special revenues projected for collection in the next 
biennium and to expend federal grant funds. Special revenues are generated by licenses, permits and service fees as well as private 
foundation grants and anticipated federal funding allocations. Changes in programs' needs and expansion of services necessitate the 
realignment of appropriation in some areas and increased appropriation in others. 

CHANGE 08 - INFORMATION TECHNOLOGY SERVICES 
A two-year strategic planning process identified improved Information Technology (IT) services as one of the Department's top ten 
goals and as an essential element in supporting the remaining nine top goals. Six specific technology goals have been identified to 
support the Department's strategic plan. These goals focus on access to data, training, adequate technology support to users, a 
customer-oriented environment, and reliable, accurate and up-to-date data. To achieve these goals, the Department must set 
standards, determine the appropriate IT architecture, determine the appropriate resource distribution, and establish access based on 
need. An IT Planning Team has developed specific objectives to meet these goals and is exploring alternatives for converting the 
existing system to support the objectives. The request reflects estimated expenditures needed to support this transition and includes: 
Expanded staffing for data integration; professional services contracts for training and maintenance; software and hardware for overall 
system development and for expansion in the field ; and maintenance of the current system during transition. 

CHANGE09-CAREERLADDER 
Positions included in this request are submitted to develop career ladder opportunities within fields of disciplines for which there are 
clearly identified career growth classifications. These requests are in keeping with the Department's formal promotion policy 
implemented in 1996. The requests also comply with the guidelines set forth by OPM for a statewide career ladder program initiated 
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on June 17, 1998. The flexibility afforded by this series of request will enable the Department to maintain a trained, experienced 
workforce by offering career advancement opportunities within the Department. 
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DEPARTMENT OF HEALTH 
SUMMARY OF AUDIT FINDINGS AND RECOMMENDATIONS 

FOR THE YEAR ENDED JUNE 30, 1997 

nter-
governmental 

Cosh and 
Investments 

15,354,361 

ffld&ral 

Fixed 

1 37,883,209 

Revenues 
Licenses 
and rees 

Other Total 

23,957,729 1 77,195,299 

Salar ies and 
Other Total Hatshlng 

Current 

2,636,491 

Grants 
and Aid 

l lablllt los 
Lono·Term 

12.081,732 

Exeendltures 

CaeHal 

Total Total Equity 

! 14,718, 223 62,477 , 076 

Other Ot her Sources 
oeerallng Total (Uses! 

50,528,369 77,081,215 ! 98,278.091 ! 1.320,875 227,208,550 102.420.507 72.539,598 ! 1.851, 303 48,653,335 1 225 ,464. 743 1 1,036,47 

Findin s 
1. UNACCOUNTED FOR FUNDS - Our i ng the year ended June 30, 1997 and subsequent 

roonths, the Agency discovered and investigated three (3) instances of unaccounted 
for funds. These incidents are surrmarized below and detailed at Schedule 9. 

Location Incident Funds Poount 
Mississippi County Health 
Unit, Blytheville 11-26-97 Theft of change funds $ 10.00 

Division of Public Hea lth 
Laboratories, Little Rock 04-08-97 Theft of petty cash funds 50.00 

Perry County Health Unit, 
Perryville 05-12-97 Theft of change funds 40.00 

Net Unrecovered Amount $100.00 

2. BURGLARIES- During the audit of the Department of Health for the period July 1, 
1996 to June 30, 1997, the Agency reported two (2) burglaries in which three (3) 
itans of fixed assets valued at $8,561.34 were taken. Investigations were 
perfonned on these incidents by Agency personnel and local law enforcanent 
officers, and reports of the incidents were prepared. In both the instances, the 
investigations were inconclusive as to the identity of the burglar. These 
incidents are detailed at Schedule 10. 

3. PETTY CASH AND CHANGE FUNDS- The Agency does .not maintain an adequate accounting 
record of the petty cash and change funds located throughout the Agency. A 
general ledger should be maintained to provide internal control and 
accountability over these funds. 

1. 

2. 

3. 

Recommendations 
Our findings in these matters are being reported in accordance with Ark. Cod 
Ann. 10-4-111 and 21-2-708. 

Our findings in these matters are being reported in accordance with Ark. Cod 
Ann. 10-4-111 and 21-2-708. 

Establish general ledger control over petty cash and change funds. 

10 ] 



DEPARTMENT OF HEALTH 
SUMMARY OF AUDIT FINDINGS AND RECO'·IMENDATIONS 

FOR THE YEAR ENDED JUNE 30, 1997 

Findinas (Continued) 
4. (RECEIPTING PROCEDURES - The Agency collects and records cash for various fees, 

licenses , permits and cost reimbursements in several different locations 
throughout the Central office complex. The Agency utilizes several methods of 
recording income, including prenumbered manual and computer generated receipts, 
and receipt logs. All income items are subsequently delivered to accounting for 
further processing and deposit. The Agency's interna 1 contra 1 structure for 
processing income was inadequate and not committed to writing in most areas and 
as a result, the following internal control weaknesses were noted:) 

A. (Cash income items are not always recorded using the receipting methods 
described above. Some income items are only supported by memorandum.) 

B. (Duties connected with cash receipting are not always segregated to the 
extent possible. Employees opening mail and recording mail logs have access 
to customer records, record accounts receivab le and prepare collections for 
deposit.) 

C. Some records and documents are produced and issued as a result of 
applications and fees received by the Agency. The value of records and 
documents issued as a result of this process are not always independently 
reconciled to amounts recorded as collected. 

D. (Receipt records are not always reconciled to deposits. Where reconciliation 
procedures do exist, unreconciled differences were not always traced to a 
conclusion.) 

Audited by Division of Legislative Audit 
SA1764597 

) Noted in previous year ' s audit report. 

J 

4. 
Recommendations (Continued) 

Agency management periodically review the receipting function to ensure controls 
are adequate and that approved policies and procedures are being followed by all 
personnel. 
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ARKANSAS BUDGET SYSTEM 
EMPLOYMENT SUMMARY 

AS REQUIRED BY ACT 358 OF 1993 
<A.C.A 19- 4-307) 

AGENCY TITLE 645 - DEPARTMENT OF HEALTH 

WHITE EMPLOYEES 

BLACK EMPLOYEES 

EMPLOYEES OF 
OTHER RACIAL 
MINORITIES 

TOTAL EMPLOYED 
AS OF 08/08/98 

DATE 

MALE FEMALE 

426 1,956 

59 413 

7 22 

TOTAL 

2,382 

472 

29 

501 

TOTAL MINORITIES 

2,883 

TOTAL EMPLOYEES 

PERCENTAGE 
OF TOTAL 

83% 

16% 

1% 

17% 

100% 

105 



CASH FUND BALANCE DESCRIPTION 
AS OF JUNE 30,1998 

AGENCY: ARKANSAS DEPARTMENT OF HEALTH (645) 
ACCOUNT INFORMATION STATUTORY/OTHER RESTRICTIONS ON USE: 

FUND ACCT. BALANCE TYPE LOCATION A. C.A. 5-64-415 establishes the Agency can use funds collected to 
Drug Precursor $421 .10 Savings One Bank, LR carry on the function of the program. 

(163) 
STATUTORY PROVISIONS FOR FEES, FINES, PENALTIES: 
A.C.A. 5-64-415 authorizes the agency to collect annual licenses fee 
and a reasonable amount to dispose of forfeited controlled substance 
or drug precursor. 
REVENUE RECEIPTS CYCLE: 
Fees are collected throughout the year. 

FUND BALANCE UTILIZATION: 
Funds are collected on an irregular basis throughout the year. Since 
collections cannot be accurately projected, these funds are not used for 
on-going expenses. 

ACCOUNT INFORMATION STATUTORY/OTHER RESTRICTIONS ON USE: 
FUND ACCT. BALANCE TYPE LOCATION Federal Regulations Title XIX, PHS AcU45 CFR Part 98 Subpart II & Il l, B 
Group Home $18,312.74 Checking Nation's Bank, LR 96.129 Establishes the use of Federal Funds to be set aside for loans to 

(163) Group Homes in which recovering substance abusers may reside. 
STATUTORY PROVISIONS FOR FEES, FINES, PENALTIES: 

$75,000.00 CD Nation's Bank, LR Federal Regulations Title XIX, PHS AcU45 CFR Part 98 Subpart II & Ill, B 
authorizes the Agency to assess and collect loan payment~ and reason-
able penalties. 
REVENUE RECEIPTS CYCLE: 
Loans are to be repaid monthly within a 2 year period. 

FUND BALANCE UTILIZATION: 
Loans to Group Homes in which recovering substance abusers may 
reside. 
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CASH FUND BALANCE DESCRIPTION 
AS OF JUNE 30, 1998 

I 

AGENCY: ARKANSAS DEPARTMENT OF HEALTH (645) 
ACCOUNT INFORMATION STATUTORY/OTHER RESTRICTIONS ON USE: 

FUND ACCT. BALANCE TYPE LOCATION Federal Grant from USDA, Child Nutrition Act of 1966, and 7CFR, Parts 
Women, Infant, 246, 3015, 3051, and 3016 established that the Agency can use funds 
and Children $1,064.47 Checking One Bank, LR to operate the Women, Infant, Children's program. 

(1 63} STATUTORY PROVISIONS FOR FEES, FINES, PENALTIES: 

$7,195.16 Checking Security State Bank, 
Howard Lake, MN 

REVENUE RECEIPTS CYCLE: 
Same day line of credit draws are made for dollar amount needed to 
expense instruments presented for payment. 

FUND BALANCE UTILIZATION: 
Payment of negotiable food instruments. 

ACCOUNT INFORMATION STATUTORY/OTHER RESTRICTIONS ON USE: 
FUND ACCT. BALANCE TYPE LOCATION Federal Grant from USDA, 7 CFR Part 248 establishes the WIC Farmer's 

Farmer's Market Nutrition Program that issues negotiable instruments for the 
Market (163} $1 ,828.00 Checking Security State Bank, purchase of fruits and vegetables foods from Farmer's Markets. 

Howard Lake, MN STATUTORY PROVISIONS FOR FEES, FINES, PENALTIES: 

REVENUE RECEIPTS CYCLE: 
Same day line of credit draws are made for dollar amount needed to 
expense instruments presented for payment. 

FUND BALANCE UTILIZATION: 
Payment of negotiable food instruments. 
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AGENCY 

FUND ACCT. 

Robert Wood 
Johnson-
Health Statistic 

(502) 

FUND ACCT. 

Robert Wood 
Johnson - Miller 
County Child 
Health 

(502) 

CASH FUND BALANCE DESCRIPTION 
AS OF JUNE 30, 1998 

ACCOUNT INFORMATION STATUTORY/OTHER RESTRICTIONS ON USE: 
BALANCE TYPE LOCATION Non-Federal Grant from Robert Wood Johnson Foundation. Funding to be 

used according to RWJ's award restrictions. 

$75,570.59 Checking One Bank, LR STATUTORY PROVISIONS FOR FEES, FINES, PENALTIES: 

REVENUE RECEIPTS CYCLE: 
Funds in the amount of award were received at the beginning of the 
project. 

FUND BALANCE UTILIZATION: 
Project has been completed. Remaining funds will be returned to RWJ 
in FY 1999. 

ACCOUNT INFORMATION STATUTORY/OTHER RESTRICTIONS ON USE: 
BALANCE TYPE LOCATION Non-Federal Grant from Robert Wood Johnson Foundation. Funding to be 
$24,078.61 Checking Mercantile Bank, LR used according to RWJ's award restrictions. 

STATUTORY PROVISIONS FOR FEES, FINES, PENALTIES: 

REVENUE RECEIPTS CYCLE: 
Initial disbursement at the start of the program, subsequent payment are 
received on a reimbursement basis. 

FUND BALANCE UTILIZATION: 
Payment of a sub-grant award to Miller County Child Health. 
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CASH FUND BALANCE DESCRIPTION 

AS OF JUNE 30,1998 

r 

AGENCY: ARKANSAS DEPARTMENT OF HEALTH (645) 

ACCOUNT INFORMATION STATUTORY/OTHER RESTRICTIONS ON USE: 

FUND ACCT. BALANCE TYPE LOCATION Act 768 of 1997, Section 24 establishes the use of a cash fund to return 
Health Building $7,602.60 Checking Simmons First National, fees collected for Vital Statistic Records that are unable to be released or 
Refunds and Pine Bluff located. 
Claims (509) STATUTORY PROVISIONS FOR FEES, FINES, PENALTIES: 

REVENUE RECEIPTS CYCLE: 
Funds in the amount of refunds to be made are deposited on a weekly 
basis from the assigned day Vital Statistic's receipts. 

FUND BALANCE UTILIZATION: 
A fund balance exist due to outstanding checks. All deposits are made 
for the required amount to be refunded. 

ACCOUNT INFORMATION STATUTORY/OTHER RESTRICTIONS ON USE: 
FUND ACCT. BALANCE TYPE LOCATION Non-Federal Grant from Arkansas Safe Kids Coalition. Funding to be 

Arkansas $2,611 .79 Checking Pulaski Bank, LR used according to ASKC's award restrictions. 
Safe Kids (163) 

STATUTORY PROVISIONS FOR FEES, FINES, PENALTIES: 

REVENUE RECEIPTS CYCLE: 
Funds are received at the beginning of each award. 

FUND BALANCE UTILIZATION: 
Disbursements are made for specific program objectives. 
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AGENCY TITLE 
Department of Health (645) 

Appropriations Actual 
Code Name 1997-98 
B44 Health Building - Refunds & Claims - Cash 4686 
B70 Miller County Child Health - Cash 83,411 
B72 WIC Food lnslruments - Cash 48,024,472 
1RH Nuclear Planning and Response Teams 763,096 
106 Emergency Medlca.l Svc and Trauma 0 
107 Breast Cancer Control 51,761 
119 Mainstream 30,000 
2HN Home Health Program 58,045,037 
2HQ Milk Inspection Program 490,577 
205 Pharmacy Services and Drug Control 51,354 
361 State Operations 56,661,114 
362 Federal Operations 58,277,343 
363 Plumbers licensing 653,516 
364 Youth Violence Prevention 386,977 
366 low l evel Radioactive Waste Commission 75,000 
367 Individual Sewage Systems 56,414 
369 Rural Health Services 231,610 
371 Healing, Ventilatiom, A/C, & Refrigeration 718,054 
417 Acohoi and Drug Abuse Prevention 385,818 
549 Health Facility Services 18,335 
550 Health Facility Services - Contingent 6,688 
753 Unwed Birth & Teenage Pregnancy Prevent. 192,115 
803 Health Bldg & local Health Grant Trust 678,647 
TOTALS $225,886,025 

Funding Sources 
Fund Balances $9,265,163 
General Revenues 52,149,199 
Special Revenues 10,908,664 
Federal Funds 106,301,815 
Home Health Reimbursements 56,817,429 
Merit Adjustment Fund 
Unfunded Appropriation 
Entergy Assessment 763,096 
Cash Funds 51,647 
Miscellaneous Fund 2,215,248 
Total Funding 238,472,261 
Excess Appro./ (Funding) (12,586,236) 

TOTAL $225,886,025 
DEPARTMENT 

DEPARTMENT OF HEALTH (645) 

ARKANSASBUDGETSYSTEM 
DEPARTMENT APPROPRIATION SUMMARY 

1997-99 1999-01 
Expenditures Biennium Request 
No. of Budgeted No. of Year1 No. of Year2 No. of 
Pos. 1998-99 Pos. 1999-00 Pos. 2000-01 Pos. 

0 45125 0 45125 0 45125 0 
0 50,000 0 50,000 0 50,000 0 
0 47,311,375 0 48,308,984 0 48,310,375 0 

11 890,501 11 877,521 11 888,716 11 
0 475,000 0 725,000 0 725,000 0 
2 4,316,184 3 4,349,003 6 4,353,083 6 
0 95,000 0 0 0 0 0 

1,031 58,795,760 966 68,635,613 1,025 69,837,768 1,025 
10 546,310 9 704,928 10 704,974 10 
2 121,849 2 132,612 2 133,747 2 

1,209 60,770,948 1,135 74,597,907 1,239 78,688,779 1,239 
978 61,204,460 904 71,283,741 1,008 72,028,206 1,008 

17 734,753 16 854,150 19 872,040 19 
2 457,416 2 460,616 2 462,614 2 
0 75,000 0 75,000 0 75,000 0 
0 107,389 0 191,639 0 191,639 0 
0 389,462 0 1,039,462 0 1,089,462 0 

20 896,939 23 1,019,300 25 1,039,845 25 
0 385,818 0 475,818 0 475,818 0 
1 91,128 2 200,292 4 208,753 4 
0 32,788 0 16,788 0 16,788 0 
0 988,665 0 988,665 0 988,665 0 
0 2,572,125 0 2,572,125 0 2,572,125 0 

3,283 $241,353,995 3,073 $277,604,289 3,351 $283,758,522 3,351 
%of %of %of %of 
Total Total Total Total 

3.9% $12,586,236 5.0% $11 ,191,903 3.9% $9,332,251 3.2% 
21 .9% 54,609,151 21.6% 61,404,156 21 .4% 65,726,439 22.6% 
4.6% 13,111,775 5.2% 13,692,342 4.8% 13,692,388 4.7% 

44.6% 108,515,835 43.0% 119,592,725 41 .7% 120,338,581 41 .3% 
23.8% 58,053,932 23.0% 67,893,785 23.6% 69,095,940 23.7% 

266,569 0.1% 
1,087,362 0.4% 8,272,085 2.9% 8,042,672 2.8% 

0.3% 890,501 0.4% 877,521 0.3% 888,716 0.3% 
0.0% 97,000 0.0% 97,000 0.0% 97,000 0.0% 
0.9% 3,327,537 1.3% 3,915,023 1.4% 3,973,484 1.4% 

100.0% 252,545,898 100.0% 286,936,540 100.0% 291,187,471 100.0% 
(11 ,191,903) (9,332,251) (7.428,949) 

$241,353,995 $277,604,289 $283,758,522 

DIRECTOR 

GEORGE HARPER, ACTING DIRECTOR 

1999-01 
Execulive Recommendation 

Year 1 No. of Year2 No. of 
1999-00 Pos. 2000-01 Pos. 

45125 0 45125 0 
50,000 0 50,000 0 

48,308,984 0 48,310,375 0 
877,521 11 888,716 11 
475,000 0 475,000 0 

4,349,003 6 4,353,083 6 
0 0 0 0 

67,060,941 966 68,118,556 966 
660,034 9 658,912 9 
132,612 2 133,747 2 

65,734,268 1,147 67,036,189 1,147 
71,143,982 1,008 71,885,050 1,008 

773,810 16 789,798 16 
460,616 2 462,614 2 
75,000 0 75,000 0 

139,139 0 139,139 0 
1,039,462 0 1,089,462 0 

959,594 23 978,831 23 
475,818 0 475,818 0 
200,292 4 208,753 4 

16,788 0 16,788 0 
988,665 0 988,665 0 

2,572,125 0 2,572,125 0 
$266,538,779 3,194 $269,751 ,746 3,194 

%of %of 
Total Total 

$11 ,191 ,903 4.1% $8,822,297 3.2% 
57,442,620 20.9% 58,682,129 21.3% 
13,594,948 4.9% 13,593,826 4.9% 

119,452,966 43.4% 120,195,425 43.5% 
66,319,113 24.1% 67,376,728 24.4% 

3,119,982 1.1% 3,184,392 1.2% 
877,521 0.3% 888,716 0.3% 
97,000 0.0% 97,000 0.0% 

3,265,023 1.2% 3,273,484 1.2% 
275,361,076 100.0% 276, 113,997 100.0% 

(8,822.297) (6,362,251) 

$266,538,779 $269,751,746 
DEPARTMENT APPROPRIATION SUMMARY 
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AGENCY TITLE 

Department of Health (645) Actual 

1997-98 

Administration $3,287,826 
Administrative Support 8,705,983 
In-Home Services 58,075,089 
Health Programs/Comm. Health 108,760,141 
Health Resources 9, 115,167 
Environmental Health 20,948,406 
Alcohol & Drug Abuse Prevention 16,993,413 
Community Health Improvement 
Immunization 
Responsiveness Capacity 
Information Technology 

TOTALS $225 886 025 

Funding Sources 
Fund Balances $9,265,163 
General Revenues 52,149,199 
Special Revenues 10,908,664 
Federal Funds 106,301 ,815 
Home Health Reimbursements 56,817,429 
Unfunded Appropriation 
Entergy Assessment 763,096 
Merit Adjustment 
Cash Funds 51,647 
Miscellaneous Fund 2,215,248 
Total Funding 238 472 261 
Excess Appro./ (Funding) (12 586 236) 

TOTAL $225 886 025 
DEPARTMENT 

DEPARTMENT OF HEALTH (645) 

( 

ARKANSAS BUDGET SYSTEM 
DEPARTMENT PROGRAM SUMMARY 

1997-99 1999-01 
F;;xpendltures ·--· Biennium Reauest 
No. of Budgeted No. of Year 1 No. of Year2 

Pos. 1998-99 Pos. 1999-00 Pos. 2000-01 

64 $5,731 ,457 89 $6,549,896 91 $6,653,546 
76 9,436,866 68 9, 785,921 71 9,850,842 

1,031 58,856,248 966 68,615,446 1,025 69,805,653 

1,475 116,092,106 1,321 124,172,731 1,409 125,355,920 
166 10,498,871 166 12,087,925 176 12,313,740 
430 22,130,319 426 26,833,013 479 27,328,936 

41 18,608,128 37 19,856,510 41 19,900,659 
648,698 19 927,905 
259,859 1 260,522 

5,103,615 31 4,862,990 
3,690,675 8 6,497,809 

3 283 $241 353 995 3 073 $277 604 289 3 351 $283 758 522 
%of %of %of 
Total Total Total 

3.9% $12,586,236 5.0% $11 ,191,903 3.9% $9,332,251 
21.9% 54,609,151 21 .6% 61,404,156 21 .4% 65,726,439 
4.6% 13,111,775 5.2% 13,692,342 4.8% 13,692,388 

44.6% 108,515,835 43.0% 119,592,725 41 .7% 120,338,581 
23.8% 58,053,932 23.0% 67,893,785 23.6% 69,095,940 

1,087,362 0.4% 8,272,085 2.9% 8,042,672 
0.3% 890,501 0.4% 877,521 0.3% 888,716 

266,569 0.1% 
0.0% 97,000 0.0% 97,000 0.0% 97,000 
0.9% 3,327,537 1.3% 3,915,023 1.4% 3,973,484 

100.0% 252 545 898 100.0% 286 936 540 100.0% 291 187 471 
(11191903) (9 332 251) (7 428 949) 

$241 353 995 $277 604 289 $283 758 522 
DIRECTOR 

MR. GEORGE HARPER, ACTING DIRECTOR 

1999-01 
Executive Recommendation 

No. of Year1 No. of Year 2 No. of 
Pos. 1999-00 Pos. 2000-01 Pos. 

91 $6,543,211 89 $6,646,676 8~ 

71 9,774,822 68 9,839,428 6E 
1,025 67,088,156 966 68,135,058 96€ 
1,409 123,709,886 1,391 124,949,301 1,391 

176 11,829,097 172 12,054,655 17:t 
479 26,223,051 462 26,704,169 46:t 

41 19,855,022 37 19,899,128 3i 
19 0 0 0 ( 

1 259,859 1 260,522 1 
31 0 0 0 ( 

8 1,255,675 8 .1,262,809 e 

3 351 $266 538 779 3 194 $269 751 746 3 19L 
%of %of %of 
Total Total Total 

3.2% $11,191,903 4.1% $8,822,297 3.2~ 

22.6% 57,442,620 20.9% 58,682, 129 21 .3~ 

4.7% 13,594,948 4.9% 13,593,826 4 .9 ~ 

41 .3% 119,452,966 43.4% 120,195,425 43.5 ~ 

23.7% 66,319,113 24.1% 67,376,728 24.4~ 

2.8% 3,119,982 1.1% 3,184,392 1.21 

0.3% 877 ,521 0.3% 888,716 0.31. 

0.0% 97,000 0.0% 97,000 0.01 

1.4% 3,265,023 1.2% 3,273,484 1.21 

100.0% 275 361 076 100.0% 276 113 997 100.01 

(8 822 297) (6 362 251) 

$266 538 779 $269 751 746 
DEPARTMENT PROGRAM SUMMARY 
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ARKANSAS BUDGET SYSTEM 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

The Department of Health's Base Level request for refunds and claims is $45,125 each year and is funded from cash funds collected for 
the redemption of insufficient checks received by the Agency from individuals requesting birth certificates. 

The Executive Recommendation provides for Base Level. 

AGENCY APPROPRIATION CASH FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Health Building -Refunds and Name: Health Bldg Comm BUDGET REQUEST 
Claims Certificates (645) 

ll ~Z 
Code: 645 Code: B44 Code: 509 BR20 
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A R K A H S A S I U D g E T S Y S T E H 

01 02 05 Oft 15 " 07 011 10 11 12 u 1'1 

----··EXPEHDl TURES·· --• · - 911-99 ----------99·10 fiSCAL YEAR·····-····- ---------·01·11 FISCAL YEAR··--------- ···········R E C 0 H H E H D A T l 0 H S------ ----· 
CHARACTER TITLE 97-911 911-99 AUTHORIZED CHANGE TOTAL CIWIGE TOTAL EXECUTIVE lEOISLATlVE 

ACTUAL IUDGU!D APPRO lAS! LfV!L II!CIU!ST lAS! LEVEL REQUEST , ... 01-01 U · IO 00-01 

REFUHDS/IIEIHIUIISEHEHTS "·"' ltS,lZS ft7,510 ft5 1 1ZS • <t5,1ZS ft5,1ZS ·o ltS,Ui "15,1ZS 45 1 1ZS 

TOT& I .......... ""·'"" 47 .ue to5.1Z5 0 ft5.12S ltS.lZS e 4& . 12S 4§.12& 45.125 
PDnPnun fUNDIIIQ SDURCES •••••••••••• 

JU<R 11&1 ANt"~ .. ., _ ... , "·"'" •••••••••••• 10.067 10.067 11 .04:> 11 .942 to.on . 11.042 
C~IIFR&I RFUFNUF<: •••••••••••• 
SPEC IAL nu<wtl<"- •••••••••••• 
HnFR&I Flllln<. • ••••••••••• 
STATE CEN"TRAL "-"•u•rn FUND •••••••••••• 
....... DfUFNIJF Dfi'FIPT<t •••••••••••• 
C&~H FIJHD~ 4.011> 47 .eoo •••••••••••• 47.000 <t7 .ooo 47.000 47.UO 47.UO 47.000 
nnoFD •••••••••••• 
"TOTAL FUNDtND 1:>.11711 5& .192 ............. li7 .01>7 57.067 sa. 9lt2 liA •• 42 li7.U7 SA.04:> 
FVI'<"-"- &PP .. nl I FIINAtNnt "'"'~Ill 10.06.71 •••••••••••• It 11.9421 II u .Mzl It B.A17 I, ,,_,.u, 1, , .04:> ,. . 1117 

TOTAL 4,6.116 U,l25 •••••••••••• 45,125 45,1ZS 45,125 115,125 li5 1 125 45,125 

DEPT 017 DEPARTHEHT OF HEALTH 
AGY 645 DEPAIITHEHT OF HEALTH 
APPRO 144 HULTH IUILDIHO - • REFUHDS AHD CLAIHS • • CASH IR 215 

FUND 509 llEALTH IlliG COHN CERTIFICATESI'451 



ARKANSAS BUDGET SYSTEM 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

The Department of Health's Change Level request for Grants for the Miller County Child Health program is $50,000 each year and is 
currently authorized thorough the Department of Finance and Administration's cash fund holding account funded from a Robert Wood 
Johnson Grant. This program's objective is to carryout a three year grant to develop comprehensive, coordinated, community-based 
services for pregnant and parenting teens, children with emotional disturbances, and children in foster care or in imminent risk of foster 
care in Miller County. 

The Executive Recommendation provides for Agency Request. 

AGENCY APPROPRIATION CASH FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Miller County Child Health Name: Robert Wood Johnson BUDGET REQUEST 
(645) 
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Code: 645 Code: 870 Code: 502 BR20 
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A R K A N S A S I U D 8 E T S Y S T E H 

01 02 04 07 Oil 09 10 11 12 14 

• ·····EMPENDITUIIES····· •· 911·99 ··········99· 11 FISCAL YEAR··········· ··········01·01 FISCAL YEAR··········· ····· ··· ···R E C 0 H H E N D A T I 0 N $-------···· 
CHARACTER TITLE 97-,. 911-, AUTHORIZED CHAH8E TOTAL CHANGE TOTAL EKECUTIVE LECISLATIVE 

ACTUAL IU~IiTiiD ArPRO lAS& uvu RlQUiiiT IASii LEVEL REQUEST 99- 00 00- 01 99-00 00·01 

IOIIANTS/ AIDS IIS,it11 50,000 0 • "·"' U,UI • so,uo 50,010 so,uo so,ooo 

TOTAl IU.4ll u .... G • u ... §0.80 • .. ... ca.ao CO . U ca .ooo 
~IIWniWft .. NIRI"~" •••••••••••• 

FUHO UI&~F<: 1>8.7§'9 ~4.67'9 •••••••••••• 24.179 24.179 ::><1 .074 :>6.870 "" _.,. ,4.074 

IOENERAL D~u~"' '~ " •••••••••••• 
<:PFI"T&I RFU~ .. IF<: •••••••••••• 
FFDFR&I FUHDS •••••••••••• 
STATE CENTRAL UIIUTI"F" FUHD •••••••••••• 
NnN-RFUF .. IF .FI"l'TPT<: •••••••••••• 
C&<:H FUNDS 4t..731 §0.600 •••••••••••• so .ooo so .ooo u.ou &0 .010 liO.OOO &o .ooo 
n•u•• •••••••••••• 
TOTAl FIJNDTNO 167.4'90 74 .07'9 •••••••••••• 74.079 74.079 74 . 07'9 74.179 74.07'9 74>.07'9 
EXCESS APPRO/ I FIWnnon 1 I t 24.179 ll t 24.0791 •••••••••••• I t 2tt.l79llt 2'11.179) I I :>A.an ,. .. _onl ""'-079l l t 24.0791 

TOTAL 115,411 so,ooo •••••••••••• so,ooo 50,001 50,000 110,010 110,000 50,000 

DEPT 017 DEPARTNENT DF HEALTH APPROPRIATION SUHHARY 
AGY 645 DEPARTMENT Of HEALTH 
APPRO 171 HILLER COUNTY CHILD HEALTH •• CASH 

Appropriation was established through the authority of the DFA Cash Holding Account 
IR Zlli 

FUND 502 ROBERT WOOD JOI~ON- t 6~5 1 
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RANK 

100 

001 

02 I 'I 05 07 

A R K A N S A S I U D 0 E T S Y S T f H 
PROGRAK/SEIVICE IKfOIKATJON LIST 

RANK IY APPIOPIIATION 
011 ., u 11 12 lS 14 15 

----------------------··19" • t l llfNIII.tt IEQUESTS------------------------
D -····-EKPENDITUIES-- - - --- ----·-······fY 1999 • ti-·· ········--····--···-··-FY 2101 • 11· · ·· ···-···· -

PROUAK ACCOUNUKO E · · ·ACTUAL--· -·IUOGETED- - - --------· IEQUE.ST······ ·······--·REQUEST- ···--
DESCIUPTION FUIGl IHFOIIKA liON s 97-911 911·9t 

502 6'15 170 I 15,'111 51,001 • I 

• • 

502 6'15 170 410 05 cu 11,101 50,001 
AREA 5 • 0 

The Department of Heallh's Change Level request tor Grants for the Miller County Child Health program is $50,000 each year and is 

currently authorized thorough the Department of Finance and Administration's cash fund holding account funded from a Robert Wood 

Jolmson Grant. This program's objective is to carryout a three year grant to develop comprehensive, coordinated, community-based 

services for pregnant and parenting teens, children with emotional disturbances, and children in foster care or in imminent risk of foster 

care in Miller County. 

I 

DEPT 017 DEPUTHENT OF IIULTH 
AOY 645 DCPARJHCHT or tiCAL Ttl 

17 111 19 

------------1 f C 0 H N E N D A T I 0 H S----------

-·······EXECUTIVE---·-· · - ·-·· ···Lf~ISLATIVE-------

199t- U 21U · Ol .,, ... 2011·01 

I I 

u,oul 50,000 I 

APPRO 870 HILLER COUNTY CllllD HEALTH -- CASH lilt 264 

FUND 502 ROBERT WOOD JOIIHSOH- 16'051 

11f3 
l J I J 1 1 



- , I 
- 1 Ar<KAi~~As oJ-oc;c •. S'r i:) i EM ~ - ... - r - 1 - l -1 

ANALYSIS OF BUDGET REQUEST 
1999-2001 

The Department of Health's Base Level request for Women, Infants, Children's (WIC) Food Instruments is $47,311,375 each year. This 
cash appropriation, funded by USDA, provides for electronic benefits transfer of funds to vendors for participants of WIC. The Women, 
Infants & Children (WIC) program has requested an increase in appropriation for payment of food vouchers to continue to serve all WIC 
eligible infants : (22,000 per month) in Arkansas. Formula costs are projected to increase 7-10 percent in the next biennium due to 
anticipated wholesale price increases by the manufacturers of formula. The Department's Change Level request is $997,609 in FYOO and 
$999,00 in FY01. 

The Executive Recommendation provides for the Agency Request. 

AGENCY APPROPRIATION CASH FUND ANALYSIS OF PAGE 

Name: Department of Health Name: WIC Food Instruments Cash Name: Health Dept - Cash BUDGET REQUEST 
(645) 

11? 
Code: 645 Code: 872 Code: 163 BR20 



A II K A H S A S I U D 0 E T S Y S T E H 

02 04 OS 06 t7 .. 09 10 11 12 15 14 

··----EXPENDITURES------- 98-99 ----------99-0t fiSCAL YEAit·--------- - ----------lt-01 fiSCAL YEAit --· -------- -----------11 E C 0 H H E H D A T I 0 H S-----------

CHARACTEit TITLE 97· 98 98-99 AUTHORIZED CHAHGE TOTAL CHAHGE TOTAL EXECUTIVE LE;lSLATIVE 
ACTUAl BUDGETED ArrRO liAS£ LEVEL IIEIIUUT lASE LEVEL liE QUEST 99-lt 00 - 01 , ... 00-01 

IIIC fOOD IHSTRUftEHTS 48,024,472 47,.511,575 49,575,958 47,511,575 997,U9 411,508,984 47,511,.576 999, 0tt . "18,510,.575 48,508,98"1 48,.510,.575 

TOTAL "18.02/1.472 '!17.5ll .ll75 u .:sn. ua .. 7 - ~11 .37§ •n.~n .. , .. ~Oil •• A< -~l.:Sll .575 999.100 u.:su.:s75 '111.5011. 9114 411.510.575 
PROPOSED FUNDING SOURCES •••••••••••• 

FUHD IALAHCES •••••••••••• 
GENERAL IEVENUE!l •••••••••••• 
SPECIAL REVENUES •••••••••••• 
f'EDfiiJ FUNDS I 

I 411.024.472 47.311.375 •••••••••••• 47.311.376 997.6t9 48.511.911" 47.511 • .575 999.110 .Y.311.375 toll • .5111.984 .Y.311.37!i 

STATE CENTRAL uo •rre FUND •••••••••••• 
HOH·REIIEHUE RECEIPTS •••••••••••• 
CASH fUHIIS •••••••••••• 
OTHEII •••••••••••• 
TOTAL EUHDIIIO 411.024 .to72 47 • .511.375 •••••••••••• 47 • .511.575 997.609 tol. :soa.tll"' 47.511.575 999.010 _"18.510.575 411.5011.984 '111.510.575 

EXCESS APPRO/ • ro ~ •••••••••••• 
TOTAL 411,024,472 47,.511,575 •••••••••••• 47,.511,.575 997, 619 48,508,9114 47,.511,375 999,010 411,511,575 .. 11,501,9114 '111,510,.575 

DEPT 017 DEPARTHEHT OF HEALTH APPROPIIlATlOH SUHHAIIY 

A;Y 645 DfPAitTHfHT OF HEALTH 

APPRO 172 WlC fOOD IHSTRUHEHTS -- CASH Ill 215 

fUND 163 HEALTH DEPT CASH-16451 
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A R K A N S A S I U D G E T S Y S T E M 

PROO~AM/SERVICE INFOR~TIOH LIST 
RANK IV APPROPRIATION 

01 12 u ... OS t6 07 oa ., lt 11 12 1S 14 15 16 17 18 19 

·-------················199' • 11 IUteiiUII UQUESTS······ · ····--·-····· ···- ······---···~ E C 0 M M f N D A T J 0 M S······-··· 
D ······EXPENDITURES······· ·----·-·····FY 1999 • 10---------------- ·····--·- · fY 2101 • 11·------·--·--

PROGRAM ACCOUNTING E -·- ACTUAL·· · ••IUIK:UED·· ···-·--···REQUEST······ ••••• ··---IIEQUEST·· •••• ·· · -··· ·EXECUTIVE·····-- · ·······LIOISLATIVI·----·· 
RANK DESCRIPTION fUND lHfO~TIDN s 97-,. 98-, .,,_01 2110-01 .,, ... 2111· 11 

000 1U 645 172 II u,oz4,472 47,511,575 47,511,571 47,511,571 47,511,nl 47,511,571 
I • 

101 lU 1>45 172 495 00 C07 
"7 ·'" 

999,101 
,7 ·'" 999,000 

CENTRAL I • 
OfflCE/PROCRAH ADHlH 

This APPROPRIATION ONLY request of $48,308,984 for FY'OO and $48,310,375 for FY'011s based on the following assumptions. (1) In FY'OO WIC Infant 
formula costs will be 10% higher than the current annual cost of approximately $27,500,000. This Is baaed on the Infant formula Industry's recent hlstelfy of 
lnaeaslng wholesale prices by 7% to 10% per year. (2) Historically, over the last (8) years food lnftallon costs have been between 3-3.5% annually. WIC 
anllclpate lhls trend to continue. 

. 
I 

DEPT 117 DEPARTMENT DF HEALTH 
AGV 645 DEPARTMENT Of HEALTH 
APPRO 172 WlC fOOD lNSTRUHEHTS ·• CASH 

FUND 165 HEALTH DEPT CASH-16451 
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ARKANSAS BUDGET SYSTEM 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

The Department of Health's Base Level request for general operations is $847,360 in FYOO and $858,555 in FY01. This program, 
funded from an Entergy Inc. assessment, as authorized by Arkansas Code §20-21-404, coordinates and plans for public health 
protection in th.e event of an accident at Arkansas Nuclear One (ANO). The population around ANO is notified of incidents by ANO 
through the use of siren and tone alert radios. Base Level includes a pay increase of 2.8% each year over the FY99 salary levels, and 
related Personnel Services Matching costs. This request reduces the program's appropriation in Operating Expenses, Conference Fees 
and Travel, and Professional Fees and Services. These reductions are the result of a review by Entergy and the Health Department. 
This request adds Grant appropriation of $25,000 to the 5 counties ($5,000 each) responsible for specific ANO Radiological 
Emergency Preparedness activities. The County Judges have made this request. ANO has concurred with their request. Also 
requested is $44,000 for communication equipment. In addition, the department has requested to increase the Indirect Cost allocation 
by $1,661 each year. 

The Executive Recommendation provides for Agency Request. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Nuclear Planning and Response Name: Nuclear Planning BUDGET REQUEST 
Teams and Response (645) 

Code: 645 Code: 1RH Code: SNP BR20 
120 
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A R K A N S A S I U D g E T S Y S T E H 

01 02 04 OS 06 07 01 09 10 

·--···EXI'EHDITURES· •• • ··- 91·99 · ·-----·· ·99·10 FISCAL YEA II· ····-··-·· ····------ 00·01 FISCAL YEAR---------·-
CHARACTER TlTLE 97- 91 

ACTUAL 

REGULAR SAL ARIES 309,511 
HUHB£11 Of I'OSITIOHS 11 

PERSONAL SERV HATCHING 93,644 

OI'ERATIHO EXPENSES 147,776 

COHF FEES I TRAVEL 8,227 

PROF FEES I SERVICES 7,931 

CAPITAL OUTLAY 30,993 

GRANTS/AIDS 165,000 

INDIRECT COST ALLOCATION 0 

TOTAL 763.096 
PROPOSED FIJNDI HO SOURCES 

f UHD BALANCES 
GENERAL REVENUES 
SPECIAL RE VENUES 
FEDERAL fiJIIDS 

1 

STATE CENTRAL SERVICES FUND 
1 E~TEIIGY ASSESSHENT J 763.096 
CASH FUNDS 
OTIIER 
TOTAL _fUHDIHG 763. 096 
EXCESS APPRO/ IFUHDIHOI 

TOTAL 763,096 

DEPT 017 DEPARTHENT Of HEALTH 
AGY 645 DEPART" ENT OF HEAL TH 
APPRO lRH NUCLEAR PLANNING AND RESPONSE TEAHS 

FUND SNP NUCLEAR PLAHHIHC AHD RESPOHSE1645 l 

,.., AUTHORIZED CHANGE TOTAL CHANGE TOTAL 
IIUDCETED AI' PRO IA6E LEVEL lllQUUT IASii LEViL REQUEST 

320,934 309,967 3U,50S • 336,515 345,926 • 3'15,926 
11 11 11 • 11 11 • 11 

1.5,651 92,112 91,139 0 91,159 100,61.5 0 100,613 

191,116 211,116 191,116 -zo,&to 177,6U 191,116 -20,5ot 177,616 

20,000 20,000 20,000 -15,000 .r;,ooo 20,000 -15,000 .r;,eoo 

8,900 1,900 &,900 -5,100 5,900 1,900 - 5,000 3,900 

73,900 90,000 0 '1'1,000 44,000 0 44,000 4'1,000 

165,000 165, 000 165,000 25,000 190,000 U5,000 25,000 190,000 

20,000 21,661 20,000 1,661 21,661 20,000 1,661 21,661 

1190 .501 925.1126 11'17.361 30 .161 177.521 858.555 50.161 1111.716 

•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 

1190.501 •••••••••••• ll't7.!160 ~!10.1 1> 1177.521 11511.555 30 .11>1 IIIII. 716 

•••••••••••• 
............. 

1190.501 •••••••••••• 1147.!160 30 . 11> ' 1177.521 1158.555 30.161 111111 .716 

•••••••••••• 
1190,501 •••••••••••• 847,560 50,U1 1177,521 858,555 30,161 8111 , 716 

The FY99 Budgeted ruoourus in Regular Salaries aOO/or Personal Services Matching may exceed the 
Alllhorized amowus due to the implemenration of the pay plan during the 1997-99 biennium. 

11 12 15 14 

-- · -·--· -··11 E C 0 H H E N D A T I 0 N S·····-··-·· 
EKECUTlVE LEGISLATIVE 

99· 00 00· 01 99·00 00-01 

336,515 545,926 
11 11 

98,139 100,613 

177,616 177, 6U 

s,ooo 5,000 

3,900 3,900 

44,000 44,000 

190,000 190,000 

21,661 21 ,661 

1 71.521 111111.716 

177.521 111111.716 

1177.521 11811 .716 

177,521 181,716 

APPROPRIATION SUHHARV 

IIR 215 

121. 
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A R K A N S A S I U D Q E T S Y S T E H 
PR~RAHISERVICE INFOtKATION LIST 

RANK IY APPROPRIATION 
011 10 11 12 14 15 17 111 19 

------------------------1999 - 01 llfHHIUH REQUESTS------------------------ ------------R E C 0 H H f N D A T I 0 N s---------­
D ------EKPEHDITURES------- ------------fY 1999 - tO----- - - -------------------fY 2000 - tl-------------

'" 

001 

PR~RAH 

DESCRIPTION FUND 
ACCOUHTIHCI 
INFOIIHATION 

SHP 1>45 litH 

SHI' bioS lRH 611> 00 
HULCLEAit PLAHHIHCI 
AND RESPONSE 

f ---ACTUAL--- --8U~ETED-- ----------REQUEST------ ----------REQUEST------
s 

II 

C07 

97-911 

765,096 

11 

891,501 

11 

M7,SU 

11 

S0,16l 
0 

11se,sss 
11 

50,11>1 
0 

The AOH't Division ol Rtdiallon Control end Emet;ency Mtnagement Ia tho letd stele egency rosponslblo 10< oll·sftt Rtdlologleal Emet;oncy Propettdn"s (REP) re~ttd to EnltfVY't Mon11s 
Nuc.141tt Ont ()\NO) Tho DMslon't Nuc.14111 Planning tnd Response Program (NP&RP) Is tho ptogram dtdlealtd to thu• REP teli\IUles. NP&RP Ia funded by a levy paid by Entetgy. Apptovtl 
Is requosttd to apend lht cap<tll ••pend«uro l lotmeniiO< capi~ equipment needed In Improving 11110 1nd local Qovtfllll'*ll rodlologleal monlto<lng Ins trumentation, ond REP planning 
ope11tioru. flvt counlles 111 dktctty •~•Clod by ANO In tho evenl olon ANO radiologicallnddont l-lgovomment o~lt ln theM REP countlts ero rfweelly rosponsl:>le lort tho htafth and 
ulety of thek constitutnb. In order to ptovldt tho neceuary radiological ptolectlon, local county govemments ¥IOIIt with NP&RP In emetgoncy planning and rosponse. These counties roc:.elve 
IIIOMitty grtnb to ollset lhelt ••pensesln theft rtdiologlclluercblng. planning, end rosponM 1CiiviUu . Apj>toval ls elso requested to ralsolhl amont county grant aaotmontu tequosttd by 
tho county fuclgts end opp<ovtd by E!!tergy. 

DEPT 017 DEPARTHEHT Of HEALTH 
AGY 645 DfPARTHEHT Of HEAlTH 
APPRO litH NUClEAR PLAHHINC AND RESI'OHSE lEANS 

FUND SHP NUCLEAR PLAHHIHO AND ltESPOHS£16451 

I l I 1 

--------EXECUTIVE-------- -------LECISLATIVE-------
1999-0t 2000-0l 1999-00 2000-01 

fllt7,SU 

11 

50,161 

aAHK BY APPROPRIATION 

IR 2611 

8511,555 

11 

SO,lU 
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ANALYSIS OF BUDGET REQUEST 

1999-2001 

- · I 

The Department of Health's Base Level request of $302,049 each year for the Emergency Medical Services and Trauma is funded 
from General Revenue. Act 1271 of 1995 established an EMS enhancement program consisting of community Grants, Operating 
Expenses, and. Capital Outlay. The current authorization is for $750,000, but is restricted to general revenue funding of $500,000. 
Furthermore, the base level request is limited to $302,049, due to a portion of the FY99 funding in the "Balanced Budget Reserve 
Fund". This request is for an increase in general revenue funded appropriation of $422,951 . The additional authorization would 
provide grants, administration, upgrading or instituting educational training sites and programs, special projects, Trauma System and 
Trauma Registry, and quality assurance and public safety measures through the inspection and licensing of EMS services and 
vehicles. 

The Executive Recommendation provides for $172,951 increase in general revenue funded appropriation over Base Level. This 
recommendation restores the biennial appropriation back to FY99 Budgeted Level of $475,000. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Emergency Medical Services and Name: EMS Enhancement BUDGET REQUEST 
Trauma Revolving 

12 ::~ 
Code: 645 Code: 106 Code: MES BR20 



A R K A H S A S 8 U D 8 E T S Y S T E H 

01 02 Oft OS 07 oe 10 11 12 1ft 

---- ··UI'EHDlTUIIES------- 98-, ----------99· 11 FISCAL YfAII·---------- ----------oo-11 FISCAL YEAR----------- -- ---- - - ---11 E C 0 H H E H D A T I 0 H S-----------
CHARACTER TITLE 97- 98 98-, AUTHORIZED CHAHilE TOTAL CHAHilE TOTAL EXECUTIVE LEQISLATIVE 

ACTUAL BUDGETED ArrRO lASE LEVEL REQUEST IIASE LEVEL REQUEST , ... 10-01 99-lt 00-11 

VARIOUS EXI'EHSES 0 ft7.5,000 7.50,000 302,0ft9 422,9.51 725,000 302,049 lf22,951 7ZS,OU lj7S,OU lf7.5,100 

TOTAL 0 47§.000 _150.001 J02.049 422.9Sl 72§.000 J02.049 422.9&1 ~125.001 us.ooo 475.000 
FUNDIMCl !IOURCES •••••••••••• 

FUND BALANCES •••••••••••• 
GENERAL REVENUES 47§ .100 •••••••••••• J02.049 422 . 951 725.000 J02. 0ft9 ft22 . 9.51 725.000 47!> .001 471i,QOO 
SPI'CT&l RFUENUES •••••••••••• 
FEDERAL FUNDS 

I 
I •••••••••••• 

STATE CENTRAL SERVICES fi.IHD •••••••••••• 
HOH-IIEVEHUE .RECEII'IS •••••••••••• 
CASH FUNDS •••••••••••• 
OTHER •••••••••••• 
TOTAL fUHDIHG ft7.5.000 •••••••••••• 302.049 ~ 422.951 72.5 . 000 302.049 . '122.951 72.5.000 475.000 475.000 
EXCESS APPRO/ IFUNDIMCll •••••••••••• 
TOTAL lj75,DOO •••••••••••• 502,049 422,951 725,000 502,049 422,951 725,001 475 ,000 '175,000 

DEPT 117 DEPARTMENT OF HEALTH APPROPRIATION SUHKARY 

ACY 645 DEPARTHEHT OF HEALTH 
API'RO 106 EHEIIGEHCY MEDICAL SERVICES AND TRAUHA 1111 215 

FLIH.D HES EHS EHHAHCEHEHT REVOLVIH0-164.51 

12 ~l 
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A R II: A N S A S II U D G E T S 1' S T E H ' 

PRDCR""/SERVJCE JNFDRKATIDH LIST 
RANK IIY APPROPRIATION 

01 02 05 04 05 06 07 oa 09 10 11 12 IS 14 15 16 17 la 19 

------------------------1999 • 01 II ENNI~ REquESTS---------- --- --- - - -- ---- ------------ 11 E C 0 H H E N D A T I 0 N s-- --------
D ------EXPENDITURES------- -------- ----fV 1999 - 00·-------------------------fV 2000 • 01--------- ----

PROCRAH ACCOUNTING E ···ACTUAL··· ··IIUDGETEO· - --------- -REQUEST· - ---- ----------MtQUtSf--- --- --··· ···fXftUTIV!·---- --- ---···· L!GISlATIV!···· ---
RANK DESCRIPTION fUHD INfORKATIDN s 97-98 98-99 .,, ... 2100-01 ,1999- U 2000-11 

000 HES 1>115 106 II I •'175,000 502,049 I 502,149 502,1491 502,149 I I • 

001 HES 645 106 587 00 C07 I 422,9.51 I 422,951 172,951 1 172,951 I CENTRAL OffiCE 0 0 

This requesl ls for additional increase of $422,951 consisting of grants, administration, upgrading or inslllullng educallonallralnlng sites and programs, 

special projects, Trauma System and Trauma Registry, and quality assurance and public safety measures through the Inspection and licensing of EMS 

services and vehicles. 

I 

DEPT 017 DEPARTHENT OF HEALTH RANK IIY APPROPRIATION 
AGV 645 DEPARTHENT Of HEAl Ttl 

APPRO 106 EHERCEHCY HEDJCAl SERVICES ANO TRAUHA IIR 264 

FUND HE$ ENS EHHAHCEHENT REVOLVIN0- 16451 
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ARKANSAS BUDGET SYSTEM 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

Act 434 of 1997 established a Breast Cancer Control program providing screening, education, medical referrals, and financial 
assistance for services for women 40 years and older, with referrals to appropriate follow-up services. Act 483 of 1997 provides for six 
positions and appropriation of $4.5M each year for establishing a plan and infrastructure to initiate this program by starting their 
research efforts and working with the Governor's Advisory Board of Breast Cancer Control. Additionally, carry forward of funds and 
appropriation is provided in section 3 of Act 483 of 1997. In November 1997, the Board established the goals and direction of the 
program. In subsequent meetings, the Board made decisions on issues that needed to be addressed before clinical services could be 
implemented. These issues included professional education/awareness, program evaluation, type/costs of clinical services that would 
be delivered (screening, diagnostic, and treatment services), target population to receive clinical services, how clinical services would 
be delivered and a mechanism for payment of services. In addition, the Breast Cancer Research Program, administered through 
UAMS, has $800K in General Revenue support, as provided in the same legislation. 

Base Level includes a pay increase of 2.8% each year over the FY99 salary levels, and related Personnel Services Matching costs. 
The Department of Health has requested a Management Project Analyst II position be added to supplement the Base Level staff of 
three for development and evaluation of the public education and outreach components of the program including writing request for 
proposals and preparing reports. In addition, the program has requested two positions for flexibility without appropriation or for at least 
$3.2M in General Revenue, a cigarette tax would be levied (pursuant to sections 5, 6, and 12 of Act 434) to support this program. If the 
Revenue Stabilization Law eliminates the funding of General Revenue, a tax levy is provided in existing law to cover the expenses of 
this program. A realignment of appropriation is requested to move $800,000 from Professional Services (for contracts to include 
mammography data collection and analysis to allow for the evaluation of mammography utilization in the state) to Grants to allow the 
Department more flexibility in the distribution of funds. 

The Executive Recommendation provides for Agency Request. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Breast Cancer Control Name: Breast Cancer Control BUDGET REQUEST 
Commission 

12B 
Code: 645 Code: 107 Code: MBC BR20 
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A R K A N S A S 8 U D g E T S Y S T E H 

01 02 05 06 07 08 09 10 11 12 lit 

······EMPENDITURES····--· 911-99 - - -----·· · 99·00 FISCAL YEAR··········· ----------oo-01 FISCAL YEA II··········· ···········II E C D H H E N D A T I D N S··········· 
CHARACTER TITLE 97·911 911·99 AUTHORIZED CHANQE TOTAL CHANGE TOTAL EMECUTIVE LEGISLATIVE 

ACTUAL BUIMlETED APPRO BASE LEVEL REQUEST BASE LEVEL REQUEST , _,0 00·01 ,_01 00·01 

REGULAR SALARIES 27,576 93,32'1 155,707 97,1155 24,757 122,592 100,595 25,'+10 126,025 122,592 126,025 
NIJKBER OF POSITIOHS 2 3 6 5 3 6 5 5 • 6 6 

PERSOHAL SERV HATCHING 11,202 27,452 lt5,598 28,099 7,1181t 35,9113 211,616 II,Ollt 36,650 35,9115 36,650 

OPERATING EMPEHSES 5,UII 59,975 ltO,OOO 39,975 0 59,975 59,975 0 39,975 39,975 59,975 

COHF FEES I TRAVEL 0 5,·ooo 5,000 3,000 0 5,000 5,000 0 5,000 5,000 3,000 

PROF FEES I SERVICES 100 tt,l47,tt53 4,296,41>11 '+,147,'155 -11oo,no 5,347 ,'153 '+,1117,1153 -11oo,ooo S 1 3'+7,<t55 3,347,lt53 5,347 ,it 55 

CAPITAL OUTLAY 11,'165 5,000 5,000 0 0 • 0 0 • 0 0 

GRAHTS/AIDS 0 0 0 0 11oo,ooo 11oo,ooo 0 11oo,ooo 1100,100 1100,000 11oo,ooo 

TnT §1.761 4.316.1114 4.5lt3. 773 4.311..3112 52.621 '+.349.003 4.319 -l.'lQ '1'1.66/o "·"""·""" .. . 349,003 ... 555.083 
PRftPMFn Fl .. ftUOil <t.lllJR~F"< •••••••••••• 

FUND aatawr~" 5.200.000 •••••••••••• 2.01il.l'91i !12.621 2.0115.1116 901.569 '<'1.66/.o ..... .... ,. .. ...... ...... 93lt.ll15 
t:FNFR&I RFUFNIIF<:: '1.:0!1:1.71.1 5.200.000 •••••••••••• 3.200.000 5.200.010 5.200.000 5 .2aa .oao :'1.200.000 :'1.200.00 
<:PFU&I RFUFNIIF" •••••••••••• 
HDFR&l Fl.ltms ' ' •••••••••••• 
STATE CENTRAL SERVICES FUND •••••••••••• 
Nf\N•RFUFNIIF RFI"FIPT<: •••••••••••• 
CASH FUNDS ............. 
OTHER •••••••••••• 
TOTAl FIJNDJNt: :'l.?~t.7t.t 6.600 .liOO •••••••••••• li.21il.l91i 52.621 11.2113.1116 4.101.369 ""-"'"" ... t .... ·""' "-"""·"" 6.l'l/o.llt'l 
EMCESS APPRO/ IFI.INDINil t ,, 5.200 .0001 II 2.0113.11161 ............ ,, 934.11151 ,, 954.11151 2111.270 2111.270 ,, 934.11151 2111.270 
TOTAL 51,761 ft,516,llllo ............. ft,316,SII2 52,621 ft,S49,1U 4,:sn,•:s9 5:S,ft'+4 tt,:s55,oll5 '1,349,003 '+,553,0113 

DEPT 017 DEPARTMENT Df HEALTH APPROPRIATION SUHKARY 
AGY 645 DEPARTMENT Of HEALTH 
APPRO 107 BREAST CANCER CONTROL BR 215 

fi.IND "BC BREAST CANCER CONTROL-16451 
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A R K A H S A S I U D Q E T S V S T E H 
,ROGRAK/SERVICE IHFD~TIOH LIST 

RAHK IY AP,RO,RIATIOH 
011 09 u 11 12 14 15 

------------------------1999 - 11 I IEHHIUH REQUESTS----- -------------------
D ------EXI'EHDITURES------- ------------fY 1999 - 10-------------------- ------FY 2000 - 11-------------

,ROGRAH ACCOUHfJHQ E ---ACTUAL--- --IUOGETED-- ----------REQUEST------ ----------REQUEST------
DESUII'TIOH FUHD IHFO~TIOH s 97-911 911-99 

IIIC 645 107 I 51,761 ft,:S16, 1114 4,S16,M2 4,:n9,6:!>9 
2 :s :s :s 

HBC 645 107 4611 00 COlt I I 

CENTRAL 2 2 
OffiCE/PROGRAH ADHIH 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 
to enable the Department to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are met. 

H8C 645 107 11611 00 C07 32,621 33,lt41t 
CEHTIIAL 1 l 

OfflCE/I'ROGRAH ADHIH 

The Department of Health has requested a Management Project Analyst II position be added to supplement the Base Level staff of three 
for development and evaluation of the public education and outreach components of the program including writing request for proposals ' . 
and preparing reports. In addition, the pro~ has requested two positions for flexibility without appropriation or funding. A 
realignment of appropriation is requested to move $800,000 from Professional Services to Grants to allow for the Department more 
flexibility in the distribution of funds. 

17 111 19 

------- -----11 E C 0 H H E H D A T I 0 H s----------

-- ----- - EXECUTIVE-------- - ------LEGISLATIVE-------
1999-11 2uo-n I 1999-00 2000-01 

4 , Sl6,M2 4,:Sl9,6S9 
:s :s 

! 

l 
' 

2 2 

32,621 :S:S,lt~4 

1 1 

~EI'T 017 DEI'ARTHEHT OF HEALTH IIAHK BY APPIIOPRIATIOH 
IGV 645 DEPARTHEHT Of HEALTH 
IPPRO 107 IAEAST CAHCER COHTROL BR 264 

'UHD HIC BREAST CANCER COHTROL-16451 
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- [ - 1 - 1 - i ·- . ~ ARKAN::sAS' tniD~t: r~s (~ 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

' - , ( - . 

The Department of Health's Base Level request for In-Home Services of $62,146,293 in FYOO and $62,990,255 in FY01 is funded from 
General Revenue ($7 41,828 each year) and third party reimbursements (Medicare and Medicaid). In-Home Health Care Services has 
grown rapidly fr.om caring for 8,335 patients in FY88 to 28,538 patients in FY97. In-Home Health Services offer qualified individuals the 
opportunity to remain at home while receiving needed health care and personal assistance with activities of daily living. In-Home 
Services are an alternative to extended hospitalization and nursing home placement. Base Level includes a pay increase of 2.8% each 
year over the FY99 salary levels, and related Personnel Services Matching costs. The program has requested 59 positions and 
appropriation to handle increased caseloads expanding the home care services. 

Total expenditures of $58,045,037 for FY98 provided for salaries and professional contracts (90%), and operating expenses (10%). A 
Capital Outlay request of $253,670 in FYOO and $400,090 in FY01 is requested to allow In-Home Services to purchase or replace 
medical equipment used by service delivery staff in local health units. This will also allow the section to purchase or replace computer 
equipment in both the local health units and the central office. Appropriation of $3,044,821 in FYOO and $2,943,906 in FY01 is 
requested in the Professional Fees and Services; Training Expenses of $39,858 in FYOO and $51,257 in FY01; Operating Expenses of 
$585,648 in FYOO and $1,171,477 in FY01; and Extra Salaries of $809,757 in FYOO and $448,007 in FY01 . The Department has 
requested several positions be reclassified through the Career Ladder Incentives Program and that several positions be enhanced 
through reclassifications. 

The Executive Recommendation provides for Agency Request with the exception of the fifty-nine additional positions. The Department 
has access to growth pool positions provided in 40 of Act 768 of 1997. The Career Ladder Incentive Program (CLIP) requests reflected 
in agency budgets are intended to provide appropriate job classifications which may be utilized to promote classified employees who 
complete competency-based criteria during the biennium. The Executive Recommendation may reflect an adjustment in the requested 
CLIP levels for certain positions. These changes are to indicate the maximum job classification to which an employee would be 
expected to progress within the new biennium, based on the experience and other competency-based criteria required under the 
Program. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Home Health Program Name: Public Health Fund BUDGET REQUEST 
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01 

CHARACTER TITLE 

REGULAR SALARIES 
NUtiiiER OF POSITIONS 

EKTRA HELl' 
NUKIIER Of POSITIONS 

PERSOIIAL SERV HATCHING 

OVERTlNE 

EKTRA SALARIES 

OPERATING EXPENSES 

CONF FEES I TRAVEL 

PROF FEES I SERVICES 

CAPITAL OUTLAY 

TOTAL 
PROPOSED FIMDI NCI SOURCES 

FUND BALANCES 
GENERAL REVENUES 
!:PECIAL REVENUES 
FEDERAL FUNDS ' 
STATE CENTRAL SERVICES FUND 

HONE HE~LT!I REI. ••ootorr 

CASH FUNDS 
OTitER 
TOTAL FUNDING 
EXCESS APPRO/ 

TOTAL 

DEPT 
AGY 
APPRO 

017 DEPARTN£HT OF HEALTH 
1>45 DEPARTNEHT OF HEALTH 
2HH HONE HEALTH PROGRAH 

02 15 

------EXPENDITURES-------
97-98 98-99 

ACTUAL BUDGETED 

21,942,261 25,73l,Olt5 
1,031 91>6 

59,lt59 50,000 
25 25 

6,8112,248 6,154,892 

580 SOD 

1,776,245 1,645,665 

5,71>2,912 6,070,573 

89,596 86,744 

21,475,271\ 20,945,775 

78,862 I54,770 

~8.G4§.Gn !IA.n§.7t.e 

'<.~:>7.6"1 5.061.716 
741 .828 7'11.828 

56.817.'129 "".0115 .•05:> 

61 .o8&, 7~: 1.1 .8n.47S 
115 .041 .71!>1 ;, 5.0'11.71111 

54,1lt5,157 58 ,795, 760 

FUlCO IAA PUBLIC HEALTH FUNDI 645l 

J 

0'1 

98-99 
AUTIIORIZED 

APPRO 

26,055,929 
1 ,126 

50,000 
25 

8,529,870 

6,000 

1,648,I63 

6,070, 575 

90,000 

20,9lt5,77S 

11\0,000 

ilo'L552.lll 

•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 
• ••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 

A R K A N S A S I U D G E T S Y S T E N 

05 07 08 09 10 11 lZ 

----------99-11 fiSCAL YEAR----------- ----------01-11 FISCAL YEAR----------- -----------R E C 0 N N E N D A T I 0 N S-----------
CHANGE TOTAL CHANCE TOTAL EXECUTIVE LEGISLATIVE 

lASE LEVEL REQUEST BASE LEVEL REQUEST 99-U 00-01 99-00 00- 01 

25,570,686 1,577,075 26,7lt7,759 26,081 ,079 1,lt15,215 27 ,lt96,28lt 25,594,655 26,105,725 

"' 59 1,125 966 li9 1,125 966 '" 
so,ooo 0 so,ooo so,ooo 0 50,000 50 , 000 50,000 

25 0 25 25 0 25 25 25 

8,18'+,521> S78,'195 8,565,019 8,518,095 417, 571 8,755,666 8 ,541,451 8,'+07,013 

500 0 500 500 0 510 500 500 

1 ,1>45,665 809,757 2,455,420 1,6lt5,665 lt'l8,007 2,091,670 2,it55,42D 2,091,1>70 

1>,070,575 1585,648 6 ,Ufo,021 6,070,575 1,171,lt77 7,241 ,850 ,,656,021 7,241,850 

86,7lt'l 59,858 126,602 86,7lt4 51,257 158,.01 126,602 138,001 

20,759,801 5,0lt4,82l 25,78lt , 622 20,759,801 2,945,906 25,68.5, 707 25,784,622 25,685,707 

0 255,670 255,670 0 lt00 , 090 '100,090 255,670 1\00,090 

; 

ilo2.14ilo.295 .. .......... , .. U .ilo5&. ilo15 ._,_oon.:>~o ilo .A47.1115 ilo9.sn.7u ilo7.0iloo.••u iloll.ll A . &~Io 

ll-061.715 5.0011 .7111 ... . 61 .711< 1 5 . 061.715 5.161 .711 5.841.711!; 

761 ."' " 761 ... , . 761 ·"'" ' 7'11.828 7'11.828 7111 .1128 

ilo1.404.41oll ilo.489.520 ilo7.895.711S ..,_, .... ... ,7 ,,8'17.U5 "·095.940 66.519.115 1.7.571..728 

1.§.188 .0011 ilo.4119.320 71.1.77 ' "" t.t..n1.01al 1..847 .515 72.879.'1115 71.112 .1.111. 71.160.271 

I 3.0U .7HI I 'l.l61 .711< 1 I 5.041.7lUI 1 s . t41.715l ( 5.141 .7UI I 'l .041 .7U I 

62,1'11>,295 ,, ... 89,520 68,655, &15 62,9n,2ss 6,8'17,515 69,857,768 67 ,1.0,941 68 , 118,556 

APPRO~RIATION SUHHARV 

IIR 215 
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001 

001 

DEPT 
AGY 
APPRO 

FUND 

( 

02 03 04 OS 06 07 

f 
A R K A N S A S 8 U D 0 E T S Y S T E H 

PROQRAH/SERVJCE JNFORHATJOH LIST 
RANK BY APPROPRIATION 

08 09 10 11 12 1'1 15 16 17 

-- -------------------···1999 • 01 BJEHHIUH REQUESTS-----------·---········· --------- - - - R E C 0 H H E 

D ------EXPENDITURES······· ---------···FY 1999 • 00--------······ · ·······--·-FY 2000 • 01--·----------
PROGRAH ACCOUNTING E ···ACTUAL· ·· ··BUDGETED·· ········· · REQUEST· · ·--· ··-------·REQUEST······ 

DESCRIPTION FUND IHFORHATIOH s 97-9!1 98-99 

BAA 645 2HH 8 58,045,03~ 1 53,795,760 62,146,293 I 
62,990 ,255 

1,051 966 966 966 

BAA 645 2HH 380 09 C08 I 1, 100 I 1,210 
AREA IX 0 0 

A two-year strategic planning process Identified Improved Information Technology (IT) services as one of the Department's top ten goals and as an essential 
element In suppor11ng the remaining nine top goals. Six specific technology goals have been identified to support the Department's strategic plan. These 
goals focus on access to data, training, adequate technology support to users, a customer-<>riented environment, and reliable, accurate and up-to-date data. 
To achieve these goals, the Department must set standards, determine the appropriate IT architecture, determine the appropriate resource distribution. and 
establish access based on need. An IT Planning Team has developed specific objectives to meet these goals and Is exploring alternatives for converting the 
existing system to support lhe objectives. 

BAA 645 2HH 380 12 COli 

I 
107,100 

I 
16!1,300 

CENTRAL OFFICE 0 0 

A two-year strategic planning process Identified Improved Information Technology (IT) services as one of the Department's top ten goals and as an essential 
element in supporting the remaining nine top goals. Six specific technology goals have been identified to support the Department's strategic plan. These 
goals focus on access to data. training, adequate technology support to users, a customer-<>rlented environment, and reliable, accurate and up-to-date data. 
To achieve these goals, the Department must set standards, determine the appropriate IT architecture, determine the appropriate resource distribution, and 
e!ltabli~h access based on need. An IT Planning Team has developed specific objectives to meet these goals and Is exploring alternatives for converting the 
existing system to support the objectives. · 

017 DEPARTHENT OF ttEALTH 
645 DEPARTHENT OF ltEALTH 
2HH HOHE HEALTH PROCRAH 

BAA PUBLIC HEALTH FUHDI6451 

-····· · ·EXECUTIVE· · ··· · · · 
1999·00 2000-01 

62,174,79~1 63,019,507 
966 966 

1,100 1 

- -· 
1 , 210 

107.100 I 168,300 

RANK BY APPROPRIATION 

BR 264 

19 

N D A T I 0 N S·········· 

·······LEGISLATIVE······· 
1999·00 2000·01 

I 

I 

I 
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01 02 03 04 05 06 07 

A R K A N S A S B U D C E T S Y S T E H 
PROGRAH/SERVICE INFORHATION LIST 

RANK BY APPROPRIATION 
011 09 10 11 12 14 15 16 17 18 19 

·······-----------------1999 - 01 BIENNIUH REQUESTS-----------------------· ·-----------R E C 0 H H E N D A T I 0 H $----------
D -·- - - -EXPENDITURES----·-- --··-··-··-·FY 1999 • 00··-················-·-·-··FY 2000 - 01-------------

PROGRAH ACCOUNTING E ···ACTUAL··· --BUDGETED·· ----------REQUEST------ ---------·REQUEST- ----- ----···-EXECUTIVE-------· ------·LEGISLATIVE····---
lANK DESCRIPTION FUND INFORHATION s 97-98 98-99 1999-00 2000·01 1999-00 2000-01 

)01 BAA 645 2HH 3111 12 CO li 

I 
39,375 I 61,875 39,3751 61,1175 

CENTRAL OFFICE 0 0 

A two-year strategic planning process identified Improved lnlormalion Technology (In services as one of the Department's top ten goals and as an essential 
element In supporting lhe remaining nine top goals. Six specific technology goals have been ldenUfied to support the Department's strategic plan. These 
goals locus on access to data, training, adequate technology support to users, a customer-oriented environment, and reliable, accurate and up-to-date ~ala. 

To achieve these goals, the Department mustaetatandards, determine the appropriate IT architecture, determine the appropriate resource dlstribulion, and 
establish access basad on need. An IT Planning Team has developed specific objectives to meet these goals and Is exploring altemaUves for converting the 
existing system to support the objectives. 

)01 BAA 645 2HN 386 12 COli 

I 
11, 250 I 22,500 

11 ,2501 . 
22,500 

CENTRAL OFFICE 0 0 

A two-year strategic planning process Identified Improved Information Technology (IT) services as one of the Department's top ten goals end as an essential 
element in supporting the remaining nine top goals. Six specific technology goals have been Identified to support the Department's strategic plan. These 
goals focus on access to data, training, adequate technology support to users, a customer-oriented environment, and reliable, accurate and up-to-date data. 
To achieve these goals, the Department must set standards, determine the appropriate IT architecture, determine the appropriate resource distribution, and 
establish access based on need. An IT Planning Team has developed specific objectives to meet these goals and Is exploring altematives for converting the 
existing system to support the objectives. 

lOS BAA 645 2HN 3110 01 COlo I 34,620 I 69,2311 34,254 1 68,504 
AREA I 0 0 

This change is to request"Appropriation Only" to restore positions budgeted In FY 98-99 and to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

I 

lEPT 017 DEPARTHENT OF llEALTH RANX BY APPROPRIATION 
IGY 645 DEPARTHENT OF HEAl. Til 
IPPRO 2HN HONE HEALTH PROGRAH BR 264 

'UNO BAA PUBLIC HEALTH FUHDI 6451 
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01 02 05 04 OS 01> 07 

A R K A H S A S B U D G E T S Y S T E H 
PROCRAKISERVI CE IHFORHATION LIST 

RAIIK BY APPROPRIATION 
08 09 10 11 12 14 15 17 18 19 

·····--·················1999 • 01 BIENHIUH REQUESTS··· ····················· ········ ····R E C 0 H H E H D A T I 0 N S·········· 
D ······CKPEHDlTURES······· ------------FY 1999 • 00··---·--··················FY 2000 · 01···----- -----

PROGRAH ACCOUNTING E ···ACTUAL·· · ·-BUD;ETED·· ----------REQUEST······ ··········REQUEST······ ········EKECUTIVE·-- ····· ·······LEBISLATIVE······· 
RANK DESCRIPTION FUND INFORHATION s 97·98 98· 99 1999-00 2000·01 1999·00 2000-01 

005 BAA 6<t5 2Hif 580 0.5 COl> I 104,877 I 11>1,1>7.5 89,101>1 145,290 

I AREA III 1 1 

This change Is to request "Appropriation Only" to restore positions budgeted In FY 98-99 and to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

005 BAA 6<t5 2HN 380 Oct COl> I 108,096 l 11>2,492 78,1351 131,669 i AREA IV 2 2 

This change Is to request "Appropriation Only" to restore positlons budgeted In FY 98·99 and to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. ' 

005 BAA 6ij5 2NH 380 OS C06 I 49,076 I 85,453 ij9,68<tl 8ct,668 

I AREA V 0 0 

This change Is to request "Appropriation Only" to restore positions budgeted In FY 98-99 and to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need tor health care at home. NO FUNDING REQUIRED. 

' 

DEPT 017 DEPARTHEHT OF HEALTH RANK BY APPROPRIATION 
ACY 645 DEPARTHENT Of HEALTH 
APPRO 2HH HOHE HEALTH PROCRAH BR 264 

FUND BAA PUBLIC HEALTH FUHDI645 1 
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A R K A N S A S B U D G E T S Y S T E N 
PRDGRAKISERVICE I NFORNATI DN LIST 

RANK BY APPROPRIATI ON 
08 09 10 11 12 14 15 17 

·················------·1999 • 01 BIEHNIUN REQUESTS- -·-----------·--------- ·-----------R E C 0 N N E 
D ··-·-·EXPENDITURES·--··- - -·-··-·--·--fY 1999 - 00···-··--····----·····-·-·-FY 2000 - 01-·--------·--

PRDGRAN ACCDUHTJNO E ·--ACTUAL--- --BUDGETED·- ·------·--REQUEST-·-·-- ---------·REQUEST··---- ------··EXECUTIVE-------· 
DESCRIPTION FUND IHFORNATIDN s 97-98 98·99 1999-00 2000·01 

BAA 645 2NH 380 06 C06 I 106,660 I 154, 142 67,527 1 115,581 
AREA VI 2 2 

This change Is to request "Appropriation Only" to restore positions budgeted in FY 98-99 end to increase the line Hem appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

BAA 645 2HN 380 07 C06 I 61,010 I 100,486 60,2561 98,977 
AREA VII 0 0 

This change Is to request "Appropriation Only"lo restore posiUons budgeted In FY 98-99 and to Increase thaline Hem approprtallon In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

BAA 645 2HN 580 08 C06 I 96,955 I 136,114 48,4571 85,.565 
AREA VIII 2 2 

This change Is to request "Appropriation Only" to restore positions budgeted In FY 98-99 and to Increase the line Item appropriation In orde4r to respond to 
the expected demand end need for health care at home. NO FUNDING REQUIRED. ' 

I 
I 

017 DEPARTNENT Of HEALTH RANK BY APPROPRIATION 
645 DEPARTNEHT OF HEALTH 

2HN 11011E HEALTH PROGRAN IIR 264 

BAA PUBLIC HEALTH FUHDI6451 

J ) J } 

19 

N D A T I D N S-----·----

-----·-LEGISLATIVE-------
1999-00 2000-01 

I 

I 

I 

13-1 

) 



. r ( 

A R K A H S A S B U D C E T S Y S T E H 
PROCRAH/SERVICE IHFORHATIOH LIST 

RANK BY APPROPRIATION 
01 02 03 04 05 06 07 08 09 10 11 12 13 14 15 16 17 18 19 

------------------------1999 - 01 BIEHHIUH REQUESTS------------- - ---------- ------------R E C 0 H H E H D A T I 0 N S-- --------
D ------EXPENDITURES------- ---- --- - ----FY 1999 - 00--------------------------FY 2000 - 01-------------

RANK 

005 

005 

005 

DEPT 
ACY 
APPRO 

PROGRAH ACCOUNTING E ---ACTUAL·- - --BUDGETED·· ----------REQUEST·----- ----------REQUEST------
DESCRIPTION FUND INFORHATION s 97-98 98-99 

BAA 645 2HH 380 09 cot. I 158,624 l 2111,033 
AREA IX 1 1 

This change Is to "request ·Appropriation Only" to restore positions budgeted In FY 98·99 end to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need for health cere et home. NO FUNDING REQUIRED. 

BAA 645 2HH 380 10 cot. I 367,593 I 507,024 
AREA X 8 8 

This change Is to request "Appropriation Only" to restore poslllons budgeted In FY 98·99 and to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need for health cere at home. NO FUNDING REQUIRED. • 

BAA 645 2HH 380 11 C06 I 62,454 I 99,256 
AREA XI 1 1 

This change Is to request "Appropriation Only" to restore positions budgeted In FY 98·99 and to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need for health cere at home. NO FUNDING REQUIRED. 

I 

017 OEPARTHENT OF HEALTH 
645 DEPARTHENT OF HEALTH 
2HH HOHE HEALTH PROCRAH 

FUND BAA PUBLIC HEALTH FUHD1645l 

--------EXECUTIVE--------
1999·00 2000-01 

131,7361 190,361 

173,312 1 306,355 

48,0481 84,086 

RANK BY APPROPRIATION 

BR 264 

-------LEGISLATIVE-------
1999-00 2000-01 

I 

I 

I 
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01 

RANK 

005 

005 

005 

12 05 Olo 

A R K A N S A S B U D G E T S Y S T E H 
PRDGRAK/SEIVICE INfO~TIDN LIST 

RANK BY APPROPRIATION 
08 10 11 12 I" 15 

------------------------1999 - 11 IIEHNIUH REQUESTS----- -- -- - -------- ------
D ------EXPENDITURES------- ------------FY 1999 - 11----- ---------- - - ---- -----FY 2100 - 11-------------

PIIOC:IIAH ACCOUHTJNO l ---ACTUAL--- - -BUDGETED-- -------- --REQUEST------ ------ ----REQUEST---- - -
DESCRIPTION fUND INfORIIATlDN s 97-98 98-99 

BAA lo45 2114 381 0'1 Ct6 I 1U,'I77 I 217,955 
AREA IV I I 

This change Is Ia request "Appropnation Only" to realont positions budgeted In FY 98·99 and to Increase the Hne Item appropriation In orde4r to respond to 
the expected demand and need for health care 11 home. NO FUNDING REQUIRED. 

BAA lollS 2HH 3111 05 C06 I 211e,Ol0 I 316,426 
AREA V 2 2 

This change Is to requesi "Awoprlallon Only" to restore positions budgeted In FY 98-99 and to Increase the line Item appropriation In orde4r to respond to 
lhe expected demand and need lor health care at home. NO FUNDING REQUIRED. 

BAA 6<t5 2HN 381 06 C06 I 2•'t3,13" 

I 

272,'170 
AREA VI 1 1 

This change Is to request"Approprlatlon Only" to reatont positions budgeted In FY 98-99 and to Increase the line Item appropriallon tn ord..Cr to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

I 

17 19 

----- - ------1 E C 0 H H E N D A T I 0 N s -------- --

--------EXECUTIVE--- - -- -- -------LEGISLATIVE----- --
1999-ot 2UO-Ol 1999- to 2000- tl 

186,477 1 207,955 -, 

222,76111 2'19,538 -I 

210,5UI 239,026 

I 

DEPT 117 DEPARTHENT Of HEALTH RANK IY APPROPRIATION 
AGY lo4S DEPARTHEHT Of HEALTH 
APPRO 2HN HONE HEALTH PRDGRAII 

fUND IAA PUBLIC HEALTH fUNDI 61t5) 
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01 

RANK 

005 

005 

005 

DEPT 

( 

02 05 06 17 

D ------EKPEHOITURES- ------

A R K A H S A S 8 U D G E T S Y S T E H 
PROORAK/SERVICE IHFO~TIOH LIST 

RANK IY APPROPRIATION 
011 10 11 12 1~ 

------------------------1999 - 01 IIEHHIUH REQUESTS----- - ------------------
------------FY 1999 - 10--------------------------FY 2000 - 11-------------

PROGRAH ACCOUHTIHO E - - - ACTUAL--- --auOOETED-- ----------REQUEST------ ----------REQUEST------
DEStltiPTIOH FUHO IHFO~TIOH s 97-911 911 -99 

IIAA •u 2HH 5&1 07 C06 I 252,572 I 259,7to6 
AREA VU 1 1 

This chang II fs to request "Appropriation Only" to restore positions budgeted In FY 98·99 and to lncreaae the line Hem appropriation In ord&4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

BAA 645 21tH 3111 011 C06 I '13,619 I 51,2'10 
AREA VIII • 0 

This change Is to request "Appropriation Only" to restore positions budgeted In FY 98·99 and to Increase the line Item appropriation In ~rde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

IIAA 6'15 2HH Sill 09 C06 I 32~, 1115 I 197,962 
AREA IX 3 3 

This change Is to request "Approprfallon Only" to restore positions budgeted In FY 98-99 and to Increase the line Hem appropriation In orde4r to respond to 
the eKpacled demand and need for health care at home. NO FUNDING REQUIRED. 

I 

017 DEPARTMENT Of HEAlTH 
AOY ~5 DEPARTHEHT Of HEALTH 

r ( 

16 17 111 19 

------------R E C 0 H H E H D A T I 0 H s----------

--------EXECUTIVE-------- -------LEGISlATIVE-------
19tt- n 2100-01 1999-00 2000-01 

2t:s,450 229,1199 I 

43,619 51,2~0 I 

226,962 97,630 I 

APPRO 2HH HONE HEALTH PROOHAH IIR 264 

FUHO BAA PUBLIC HEALTH FUHDI6451 
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01 12 OS 14 I. 07 

A R K A H S A S I U D 0 E T S Y S T E H 
PROORAHISERVICE INFORHATIOH LIST 

RANK I Y APPROPRIATION 
08 " 11 11 12 1" 17 19 

························1999 • 11 IIEHHIUH REQUESTS························ -------·-·-·11 E C 0 H H E H 0 A T I 0 H S·-··--·---
D ···-··EKPEHDITURES······· ············FY 1999 • 10··········------·········-FY 2000 • 11··-------···· 

PIIOORAH ACCOUHTIIIO E ···ACTUAL··- ··IUDGETED·· ·····-····REQUEST······ ---·-·····REQUEST······ 
RANK DESCRIPTION FUHD 1Hf DlttiA TIOH s 97-911 n-99 

lOS IAA V.5 2HN Sill 10 co~ it45,it'IO I 107 ,28S 

AREA K s s 

This change li lo requesi "Appropriatlon Only" lo restore poslllona budgellld In FY 96-99 and lo lnctease the line Item appropltallon In ord&4r lo respond lo 
lhe eJCpecled demand and need for heallh care al home. NO FUNDING REQUIRED. 

oos BAA ~45 2HN 5111 11 COb 151,'127 I 8S,718 

AR EA Kl I 0 

This change Is lo requesi"Approprlallon Only" to resl«e positions budgeted In FY 98-99 and lo Increase lhe Hne Item apJ)(oprtallon In orde4r to respond to 
the expected demand and need lor heallh care at home. NO FUNDING REQUIRED. 

lOS IAA •tts 2HN se1 12 co• 225,542 I 272,061 
CENTRAL OFFICE 2 2 

This change Is to request "ApJ)(oJ)(Iatlon Only" to restore posiUons budgeted In FY 98·99 and to Increase the line Item appropliaUon In orde4r to respond to 
lhe eJCpecled demand end need for health care at home. NO FUNDING REQUIRED. 

' 

DEPT 117 DEPARTHEHT Of HEALTH 
AGY •u DEPARTHEHT OF HEAL Ttl 
APPRO 2HH HOHE HEALTH PROORAH 

FUHD BAA PUBLIC HEALTH FUHDI6451 

J ) ) ) 1 1 J J 

' ········EXECUTIVE········ ·······LEGISLATIVE······· 
1999·01 2110• 01 1999-U 2011·11 

551,17·) 10,551 I 

151,4271 es,ne I 

171,795 1 215, 961 

I 

RANK IY APPIIOPIIIATIDH 

811 264 
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01 03 0'1 05 01> 07 

A R K A H S A S 8 U D 0 E T S Y S T E H 
PROORAKISERVICE IHFORHATIOH LIST 

RANK IV APPROPRIATION 
011 09 10 11 

f 

12 15 15 17 111 19 

··-······ ···············1999 - 01 IIEHHIUH REQUESTS-------···-···-······--- -------- ····R E C 0 H H E H D A T I 0 H S····---·-· 
D ···· ··EXPEHOITURES······· · ···········FY 1999 • 00-------··-··------ --------FY 2000 • t 1·--·-··-··-·-

PROORAH ACCOUHTIHG E ···ACTUAL··· ··IUDOETED- - · · -···---·REQUEST-····· ··········REQUEST-- · ··· --······EKECUTIVE········ ·······LEGISLATIVE··· · · ·· 
RANK DESCRII'TIOH FUHD IHFORHATIOH s 97· 911 911·99 1999· 00 2100~ 01 1999-ot 2000-01 

005 II AA 445 21tH 5112 11 COl> I 117,1111 

1 
97,211 54,561 1 1>5,747 I AREA I 1 1 

This change Is to request "Appropriation Only" to restore positions budgeted In FY 98-99 and to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

005 BAA '"5 21tH 582 05 COl> I 95,501 I ll0,3't9 66,1791 110,502 I AREA Ill 1 1 

This change Is to request "Approprlallon Only" to restore positions budgeted in FY 98-99 and to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. • 

005 IIAA 6115 2HH 582 04 C06 I 51,992 l 39,171 51,9921 39,171 I AREA IV 0 0 

This change Is to request "Appropriation Only" to res!Ofe positions budgeted In FY 98-99 and to Increase the line Item eppropriatlon In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

I 

DEPT 017 DEPARTHEHT OF HEALTH RANK IY APPROPRIATION 
AGY 1>45 DEPARTHEHT Of HEALTH 
APPRO 2HH HOHE HEALTH PROGRAH IIR 264 

FUHD IIAA PUBLIC HEALTH fUHDI1>451 
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01 02 03 ·~ IS " 07 

A R K A H S A S I U D 0 E T S V S T E M 
PROGRAM/SERVICE JHfORHATIOH LIST 

RANK BY APPROPRIATION 
08 ., 11 11 12 15 17 18 19 

- -----------------------1999 - 11 IIEHHIUH REQUESTS----- --- -------·------·- -----------·R E C 0 M H E H D A T I 0 H S-·--·-----
D -----·EXPEHDITURES······- ---·····--·-FV 1999 - 00···------·--·-····-------·FY 2100 - 11---·---·--- --

PROGRAM ACCOUHTIHO E --·ACTUAL-·· -· IUOGETED·- ··········REQUEST······ ······-··-REQUEST·-·· ·· --·----·EXECUTIVE--·-···· ·--·--·LEOISLATIYE····--· 
RANK DUCRJPUOH FUHD JHfORHATIOH s 97-98 ta-n U99·" 2000·11 1999· 01 2000·01 

lOS BAA 64S 2HH :S82 OS c .. I 96,8:S:S 1 U6,S:S8 "·":sl 116,5:111 I AREA V 0 0 

This change I~ to request "Appropriation Only" to restore positions budgeted In FY 98-99 and to Increase the Une Item appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

005 IM 645 2HH :sa2 ot. C06 I 101,415 I 112,521 46,841 1 66,601 I AREA Vl z 2 

This change Is to request "Appropriation Only" to restore positions budgeted In FY 98-99 and to Increase the Hne Item appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

005 IAA 645 ZHH 582 07 C06 l 101,015 1 115,4&2 &2,157 1 96,166 I AREA VII 1 1 

This change Is to request "Appropriation Only" to nsstore positions budgeted In FY 98-99 and to Increase the Nne Hem appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

0 
0 

017 DEPARTMENT Df HEALTH RAHK IV APPROPRIATION 
AGV 645 DEPARTMENT OF HEALTH 
APPRO 2HH HOKE HEALTH PROGRAM IR 264 

FUHD IAA PUILJC HEALTH FUHDI6451 
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11 12 Oto 06 17 

A R K A H S A S I U D G E T S V S T E H 
PROGRAHISERVIC£ IHFORHATIOH LIST 

RANK I V APPROPRIATION 
Oil 09 10 11 

{ f 

12 u 15 17 

------------------------1999 - 11 IIEHHlUH REQUESTS------------------------ ------------R E C 0 H H E H 0 A T I 0 H S---------
D ----- •EKI'EHDITURES· ------ ----······· · FV 1999 • 10···-··--·-···-····-······-FV 2000 - 01 ·-----------· 

PROORAII ACCOUHTIHCI I! ··· ACTUAL·-- ··IUD;ETED·· ----··-·-·REQUEST·· · ·•• ·····-··-·REQUEST·· ·--- -------·EKECUTIVE··--·--- -------LEGISLATIVE··--·· 
RAHK DESCIIII'TIOH FUND lHFORHATIOH s 97-94 94-99 1999·01 2100-01 1999- 11 2001-01 -
005 IIAA lotoS 2HH 5112 011 COlo I IIS,Dio<i I 99,7a IIS,Oiotol 99,716 

i AREA VIU • 0 

-. 
This change is .to request"Approprlatlon Only" to restore poslllona budgeted In FY 98·99 and to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need for heallh care at horne. NO FUNDING REQUIRED. 

DOS IIAA 445 21tH 582 09 COlo I 250,614 J 271o,492 95,4531 117,445 I AREA IK 5 5 

This change Is to request"Approprlatlon Only" to restore positions budgeted In FY 98-99 and to Increase the line llem appropriation In orde4r to respond to 
the expected demand and need for health care at horne. NO FUNDING REQUIRED. 

. 

ODS IIAA 645 21tH 5112 10 COlo I 11o7,6011 I 191o,550 167,6011 1 191o,330 I AREA K 0 0 

This change Is to request"Approprlalion Only" to restore positions budgeted In FY 98-99 and to Increase the line llem appropriation In orde4r to respond to 
the expected demand and need for heallh care at horne. NO FUNDING REQUIRED. 

I 

DEI'T 017 DEI'AIITHEHT OF HEALTH RANK IV AI'I'ROI'RIATIOH 
AGY 645 DEI'ARTHfHT Of HEALTH 
AI'PRO 2114 HOtiE HEALTH I'ROGRAII IR Zloto 

FUND IAA I'UIILIC HEALTH FUHDI 6451 
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01 02 04 05 07 

A R K A N S A S I U D 0 £ T S Y S T £ N 
PROCRAN/SERVIC£ INFORMATION LIST 

RANK I Y APPROPRIATION 
011 09 u 11 12 14 15 16 17 111 19 

------------------------1999 - 01 IIENNIUH REQUESTS------------------------ ------------R £ C 0 H H £ N D A T I 0 N S----------
D ------EXPENDITURES------- ------- -----FY 1999 - 10--------------------------fY 2100 - 11--- ----------

PROCRAN ACCOUNTING E ---ACTUAL--- --IUOCETED-- ----------REQUEST------ ----------REQUEST------ - -------EXECUTIVE-------- -------LEGISLATIVE-------
RANK DESCRIPTION fUND I NfOMATlON s 97-911 911-99 nu-n 2U0-01 1999-11 2011-01 

IDS BAA t.U 21tH 582 11 co• I 182,588 I 1119,711'1 24,538 27,741 I AREA XI ' 6 

This change Is to request "ApproJ)flation Only" to restore positions budgeted In FY 98·99 and to Increase the line Item appropriation In orde4r to respond to 
lhe expected demand and need for health care at home. NO FUNDING REQUIRED . 

. 

005 IIAA 6"5 21tH 582 12 co• I -22,292 I 4,1102 -22,292 4,802 I CENTRAL OffiCE • • 
This change Is to request "Appropriation Only" to restore poslllons budgeted In FY 98·99 and to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

005 BAA t.45 21tH 5U 05 c .. I U6,828 I 139,147 u,u:s 72,1155 I AREA Ill 2 2 

This change Is to request "Appropriation Only" to restore posillons budgeted In FY 98·99 and to Increase the Una Item appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED . 

• 

DEPT 117 DEPARTMENT OF HEALTH RANK BY APPROPRIATION 
AGY 645 DEPARTHENT Of HEALTH 
APPRO 2HN HOHE HEALTH PROCRAH BR U4 

FUND BAA PUBLIC HEALTH FUNDC6451 
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01 

RANK 

005 

005 

005 

02 o:s tit 05 07 

A R K A H S A S 8 U D 0 E T S V S T E H 
PROCRAK/SEIVICE IHFOIHATIOH LIST 

lANK I V APPROPRIATION 
08 11 

{ 

12 u 14 15 

------------------------1999 - 01 IUHHIUH REQUESTS-------·-·-- - -----------
D · - - - --EMPEHDITUIES-··---· ------------fV 1999 - Ot · ----------····-··--------FV 2000 - t1·------------

PROQRAH ACCOUNTING E ·-·ACTUAL--- ··BUDGETED-- ·-·--·····REQUEST···· - - ----------REQUEST------
DESCIIPTJOH FUND IHFOitiiATJOH s 97-91 ,._, 

IIAA l>ltS 2HH :SOS Ott cu I 19,549 I ll:S, 7119 
AREA IV 2 2 

This change Is jo request"Appropriallon Only" to restore posiUona budgeted In FY 98-99 end to Increase the line Item approprlaUon In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

BAA ~><os 2HH :s11:s o5 COl> I 41,736 I 66,7112 
AREA V 0 0 

This change Is to request "Appropriation Only" to restore positions budgeted In FY 98-99 and to Increase the line Item appropriaUon In orde4r to respond to 
the exp~ted demand and need for health caro at home. NO FUNDING REQUIRED. 

BAA 645 2HH :sa:s 06 COl> I 211,516 I 36,1107 
AREA VI 0 0 

This change Is to request"Appropriatlon Only" to restore posiUons budgeted In FY 98-99 and to Increase the line llem appropriation In orde4r to respond to 
lhe expected demand and need for health care at home. NO FUNDING REQUIRED. 

I 

r 

17 11 19 

············I E C 0 H H E H D A T I 0 H S------··· 

·-·-·---EXECUTIVE·--·---- ···----LEGISLATIVE·-----
1999-tt 2100·01 1999- to 20U· Ol 

34,&00, 57,1>119 I 

41,731>1 66,782 I 

211,516 1 36,1107 I 

I 

t17 DEPAITHEHT OF HEALTH IAHK IV APPROPRIATION 
AGV 645 DEPAITHEHT OF HEALTH 
APPRO 2HH HONE HEALTH PROGRAH 

FUND BAA PUBLIC HEALTH FUHOII>ltSI 
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t1 

RANK 

015 

005 

005 

tz OS 14 OS .. 07 

A R K A N S A S 8 U D G E T S Y S T E H 
PROGRAM/SERVICE JHFORKAT I DH LIST 

RANK BY APPROPRJATlDH 
01 10 11 12 IS 

························1999 • 01 IJEHMJUM REQUESTS·· ······················ 
D · ····-EMPEHDlTURES···-·-- ······--····fY 1999 • 01·------------------ -------FY 2000 • 01---- ---------

PROGRAM ACCDUMTJHG E ···ACTUAL·-· ··BUDGETED-- ·--··· ··· - REQUEST···--· --------··REQUEST······ 

DESCRJPnDM FUMII JHFOAHATIDH s 97-91 91-99 

BAA ~itS 2HH 585 09 C06 I 90,529 I Jlit,6alt 
AREA 1M 2 2 

This change Is to request "Appropriatlon Only" to restore poslllona budgeted In FY 98-99 and to Increase lhe line Hem appropriation In orde4r to respond to 
tha expected demand and need for heallh care at home. NO FUNDING REQUIRED. 

IAA 1>45 21tH 313 10 COl> I 242,117 I 311,904 
AREA X ... " 

This change Is to request • Appropriation Only"to restore positions budgeted In FY 98-99 and to Increase the line Item appropriation In ()(de4r to respond to 
the expected demand and need for heallh care at home. NO FUNDING REQUIRED. 

lA A 1>45 2HM 513 12 C06 I - 1>,952 I -1,196 
CENTRAL OFFICE • 0 

This change Is to request "Approprlallon Only" to restore positions budgeted In FY 98-99 and to Increase thallne Item appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

I 

17 

------------R E C 0 H H E 

--······EMECUTIVE··--···· 
un-oo 2000-01 

29,4121 52,245 

131,270 1 20'1,523 

-lt,9521 -1,191> 

DEPT 
AGY 
APPRO 

t17 DEPARTMENT OF HfALTH 
ltU DE PARTMENT Of HEALTH 
2HM HOME HEALTH PROGRAM 

RANK IY APPROPRIATION 

FUND BAA PUBLIC HEALTH FUMDCI>'OSI 

I J 

II 19 

H D A T 1 0 N S··-· ···--· 
I 

· -··-··LEGJSfATJVE-····--
1999· 00 2000- tl 

I 

I 

I 



r r ( 

01 02 Oli 06 07 

A R k A H S A S B U D G E T S Y S T E H 
PRDGRAH/SERVICE IHFORKATIOH LIST 

RAHI< I V API'ROI'RIA TIOH 
08 10 ll 12 u 

f 

1't 1li 17 18 19 

························1999 • 01 BIEHHIUH REQUESTS-· ·--------------------- ---·-······-R E C 0 H H E H D A T 1 0 H S·········· 
D • • · ·--EKI'EHDITURES--·•••• ·····-······FY 1999 - 10········ ·--·--------······fY 2100 • 11······· ····· · 

PRDGRAH ACCOUNT litO E ···ACTUAL--- · · IUDC;ETED-- -··-----··REQUEST·-··-· -·········REQUEST·- - ·· · ········EXECUTIVE--·-···· ·······LEGISLATIVE······-
RANK DESClUI'TIOH FUND lHFORHATIOH s 97·98 98·99 19"· 01 2100·01 u"-01 2010·11 

015 BAA 6U 2HH 36'1 01 C06 973 I 1,9'<3 975 1,9"5 I AREA l • • 
This change Is to request "Appropriation Onty• to restore positions budgeted In FY 98·99 end to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

005 BAA 6'15 211H 384 03 C06 5,569 I 7,138 5,569 7,138 I AREA Ill 0 0 

This change Is to request"Appropriatlon Only" to restore positions budgeted In FY 98·9g and to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

005 II AA 6te5 2HH 3&'1 ... C06 1,7U I 3,512 1,756 I 3,512 
AREA IV • 0 

This change Is to request"Appropriatlon Only" to restore positions budgeted In FY 95 .• g9 and to lnccease the line Item appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

I 

DEPT 017 DEI'ARTHENT DF HEALTH RANK IV AI'PROPRIATIOH 
AGY 6'<5 DEPARTHfHT OF HEALTH 
APPRO 2HH llOHE HEALTH PRDGRAH u 26'< 

fUND BAA I'UILIC HEALTH FUHDI6'<51 
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01 

RANK 

DOS 

oos 

oos 

DEPT 

02 0!1 I 'I OS 07 

A R K A H S A S I U D Q E T S V S T E H 
PRDORAH/SERVICE IHFORHATIOH LIST 

RAHK I Y A~PRO~RIATIOH 
oa ot 10 11 12 15 

- --------- ---------- ----1999 - 11 IIEHHIUH REQUESTS------------------------
D ------EKPEHDITURES------- ------------FV 1999 - 10--------------------------FV 2000 - 11-------------

~IIOGIIAH ACCOUHTIHG E ---ACTUAL--- --BUDGETED-- ----------REQUEST------ ----------REQUEST------
DESCRI~TIOH FUMD IHfDittiA T ION s 97-911 911-, 

BAA ~><os ZHH lll<t as ca. I <oso I 901 
AREA V • 0 

This change Is to request "Appropriation Only" to restore positions budgeted In FY 98-99 and to lnaease the Une Hem appropriation In orde4r to respond to 
the expected demand and need tor health care at home. NO FUNDING REQUIRED. 

BAA 645 2HH 38'1 06 co& I 722 l 1,4<o4 

AREA VI 0 0 

This change Is to request "Appropriallon Only" to restore posillons budgeted In FY 98·99 and to Increase the line llem appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

BAA lAS 2HH lllllt 07 COl> I 1,149 l 2,097 
AREA VU • 0 

This chango Is to request"Approprlatlon Only" to restore positions budgeted In FY 98·99 end to lnaease thellnellem appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

I 

117 DEPARTHEHT OF HEALTH 
AGV 645 DE~AIITHEHT OF HEALTH 

16 17 18 19 

------------R E C 0 H H f H D A T I 0 H S----------

--------EXECUTIVE-------- -------LEGISLATIVE-------
1999-11 2000-01 19U-OO 20DD-tl 

<oso l 
,.. I 

7221 1,4'14 I 

1,049, 2, 097 I 

I 
APPRO 2HH HONE HEALTH PROGRAH IR 264 
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01 02 OS I" OS 06 07 

r 1 r { 
A R K A H S A S I U D 0 E T s Y S T E H 

Oil 

rROGRAH/SERVJC£ JNFORKATJDH LIST 
RANK IY ArrROPRJATJDH 

ot 11 11 12 

( ( 

14 lS 17 111 19 

························1999 • 01 I IEHHI UH REQUESTS························ ············R £ C 0 H H E H D A T I 0 H S·········· 
D ······EXPENDITURES······· --·-·····-··FY 1999 • IO···· ······················fY 2000 • 01······ · · ····· 

rROGRAH ACCOUNTING E ···ACTUAl ··· ··IUOGETED·· ··········REQUEST······ ----······REQUEST·····- --··-···EXECUTIVE··· ····· ·······LEOISLATIVE······· 
RANK DfSCRirTIDH FUND IHFORKATIDH s 97·911 911·99 1999·00 2110· 01 1999-11 2011· 01 

015 IAA 645 21tH sa" Oil C06 I 1,593 I 3,1117 1,5931 3,1117 I AREA VIII I • 
This change Is to request "Approprfatlon Only" to restore positions budgeted In FY 98-99 and to Increase the line item appropriation In orde4r to respond to 
the expected demand end need for health care at home. NO FUNDING REQUIRED. 

005 IAA 6'o5 21lH 311'o 09 C06 I 1,695 I :s,se7 1,6951 :S,S67 I AREA IX 0 • 
This change is to request "Appropriation Only" to restore positions budgeted In FY 98-99 and to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

005 lA A 6'15 21tH S64 10 C06 I 556 I 1,111 ml 1,111 I AREA X I 0 

This change Is to request "Appropriation Only" to restore positions budgeted In FY 98-99 and to Increase the llneltem appropriation In orde4r lo respond to 
the expected demand and need for heallh care at home. NO FUNDING REQUIRED. 

I 

DEPT 117 DEPARTHEHT Of HEALTH RANK BY APPROPRI ATION 
AGY 645 DErARTHEHT OF HEALTH 
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01 02 05 a4 OS a6 a7 

A R k A H S A S II U D G E T S Y S T E M 
PROGRAHISERVICE INFORMATION LIST 

RANk IIY APPROPRIATION 
Oil 09 10 11 12 15 14 15 16 17 111 19 

· ·······················1999 • a1 IIEHNIUH REQUESTS······················· · ········--··R E C 0 M M E H D A T I D N $--------·· 
D ······EKPEHDITURES------- ·--------·--FY 1999 • 10--·-····------------------FY 2aoo - 01· · --··-·-----

PROGRAM ACCOUNTING E · · ·ACTUAL· · · ··BUDGETED·· ···· ··--·-REQUEST····-· ·-···-····REQUEST······ ···-····EKECUTIVE-······· ·······LEGISLATIVE-······ 
RAHk DESCRIPTION FUHD INFO RitA liON s 97· 98 98·99 1999-00 2000-01 1999·00 2000-01 

005 IIAA 6<t!i 2HH 3M 11 C06 I 51>2 I 1,124 5621 1,124 I AREA KI I I 

This change Is t~ request "Approprlallon Only" to restore poslUons budgeted In FY 98-99 and to increase the tine Item appropriation In orde4r to respond to 
tha expected demand and need ror health care at home. NO FUNDING REQUIRED. 

005 IIAA 645 2HH 584 12 C06 I 5,554 I 6,047 5,5541 6,047 I CENTRAL OFFICE 0 a 

This change Is to request "Approprtallon Onty• to restore posiUons budgeted In FY 98-99 and to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need ror health care at home. NO FUNDING REQUIRED. 

. 

005 IIAA lt4fi 2HH 586 12 C06 I 7, 551 I 15,118 
7,55al I CENTRAL OFFICE I a 

15,118 

This change Is to request "Appropriation Only" to restore positions budgeted In FY 98-99 and to Increase the line Item appropriation In orde4r to respond to 
the expected demand and need ror health care at home. NO FUNDING REQUIRED. 

I 

DEPT 117 DE PARTMENT OF HEALTH RAHk IV APPROPRIATI ON 
AGY 645 DEPARTMENT Of HEALTH 
APPRO 2HH HONE HEALTH PROGRAH IIR 264 
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A R K A N S A S I U D 0 £ T S Y S T £ H 
PROORAH/SERVICE INfDRKATI~ LIST 

RANK IV APPROPRIATI~ 
oa 09 10 11 12 15 

r 

14 15 17 19 

------------------------19tt - tl IUNNIUH REQUESTS------------------------ ------------R E C D H H E N D A T I 0 N s---------· 
D ------EKPEHDITURES------- ------------FY 1999 - 10--------------------------fY 2000 - 01----- --------

PIIOOIIAK ACCOUHTINO E ---ACTUAL--- --BUDGETED-- --- - - -----REQUEST------ - ------- - -REQUEST---- - - ------ --EXECUTIVE- - ----- - ------ - LEGISLATIVE----- - · 
IIAHK DESCIIIPTI~ FUND INFOIIHATION s 97-98 98-99 1999-01 2001-01 1999- 00 2000-01 

005 BAA 645 2HH :SaT 12 C06 I 22,1211 22, U6 

1 I CENTRAL OFFICE 1 1 

This change ls:ro requesi "Approprlallon Only" to restore posillons budgeted In FY 98-99 end to Increase the line Item appropriation In ~rde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

005 BAA 61o5 2111 400 08 C06 I 47,582 toll,617 I I AREA VIII 1 1 

This change Is to request "Approprtallon Only- to restore posiUons budgeted In FY 98·99 and to Increase the line Item approprlallon In orde4r to respond to 
the expected demand and need for health care at home. NO FUNDING REQUIRED. 

006 BAA 645 2HN 105 00 C09 I 2,79S 2,1171 I l CENTRAL OFFICE 0 0 

Poslllons Included In this request ere submitted to develop career ladder opportunllles within fields of disciplines lor which there are clearly Identified career 
growth classlftcallons. These career ladder reclassificallon requests are In keeping with the Departmenrs formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for lhelr statewide ladder program lnlllalied on June 17, 1998. The flexibility allorded by this 
series of requests will enable the Department to maintain a trained, experienced workforce by ollering career advancement opportunllles within the 
Depertll)ent. 

DEPT 117 DEPARTHENT OF HEALTH RANK BY APPROPRIATION 

AGY 645 OEPAIITHENT Of HEALTH 
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01 02 OS 06 07 

A R K A H S A S 8 U D G E T S Y S T E H 
PHOGRAH/SERVI C£ IHFORHATIOH LIST 

RAHK IY APPROPRIATION 
08 09 lt 11 12 lli 16 17 18 

--·------- -- · ··· ·-···---1999 • 01 IIEHHIUH REQUESTS· ·· · ··· ··· ···· ·········· ·······-····R E C 0 H H E H D A T I 0 H S- ---·-···· 
D ------EXPEHDITURES· -····· ······-·····FY 1999 - 10----------····------------FY 2100 - 11·······--·-·· 

PROGRAM ACCOUNTING £ ···ACTUAL· · · · · BUDGETED-- · · · · ······REQUEST··· ··· ----------REQUEST······ ----- -·-EXECUTIVE····---- - ------LEGISLATI VE·------
RANK DESCRIPTION fUHD IHfOR!tA TIOH s 97-98 98- 99 1999- 11 2100·01 1999-01 20to-01 

116 BAA 645 2HH :S.O 01 en I 1 ,~a9 1,425 I I AREA I • 0 

Posttlons lndudad In this request are submll1ed to develop career ladder opportunities within ftelds of disciplines for which there are clearly Identified career 
growth dasalllcatlons. These career ladder reelessil\c.atlon requests ere In keeping with the Dapartmenra fonnal promotion policy Implemented In 1996. 
The requests alto comply with the guidelines set forth by OPM for their statawlde ladder program lnlllaUed on June 17, 1 gg8. The flexibility afforded by this 
ser1es of requests will enable the Department to maintain a tralnad, experienced workforce by offering career advancement opportunities within the 

Departmenl 

006 IIAA 6'15 2tiH sao o:s C09 I 858 aao I I AREA Ill 0 0 

Positions Included In this request are subml11ed to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth classifications. Those career ladder reclassll\c.alion requests are In keeping wllh the Department's formal promotion policy Implemented In 1996. 
The requests also comply wllh the guidelines set forth by OPM for their statewide ladder program Initialled on June 17, 1998. The flexibility afforded by this 
ser1es of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

006 IIAA 6115 21111 :s.o "' C09 I 961 9U I I AREA JV I 0 

Positions Included In this request are subml11ed to develop career ladder opportunities within fields of discipline• for which there are clearly Identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Dopartmenrs formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for their statewide ladder program Initialled on June 17, 1998. The flexibility afforded by this 
series of requests ~ill enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 

DePartment. 

DEPT 117 DEPARlHEHT Of HEALTH RANK IY APPROrRIATIOH 
AGY 645 DEPARTHEHT Of HEALTH 
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Ol 02 '" OS •• 07 

A R K A N S A S B U D D E T S Y S T E H 
PRDORAH/SERVICE IHf ORHATIDH LIST 

RANK IY APPROPRIATION 
oa 10 ll 12 

r 

15 17 111 19 

························1999 • 01 BJENHJUH REQUESTS--·-···················· ············R E C 0 H H E N D A T I D N S--·· - · ·-·· 
D ··-··-EKPENDITURES--···-- ·····-······f Y 1999 • t O················ ······· -··FY 2000 - 01······-······ 

PROGRAM ACCOUHTJND E ···ACTUAL·-· --I UDOETED-- ----------REQUEST···--· --····-· -·REQUEST······ ········EKECUT1VE··-···-· ····· -·LEGI SLATIVE······· 
RANK DESCRJPTlDH FUHO JHFORHATlDH s 97- 911 911-99 1999·00 2000·01 1999-00 2000-11 

006 BAA " 5 2111 sao 05 C09 I 2,247 I 2,305 I I AREA V • 0 

Positions lnclud~d In lhis requesl are submilled lo develop career ladder opportunllies wllhin fields of disciplines for which !here are clearly idenlified career 
growlh dassiftcallons. These career ladder reclassification requesls are in keeping with lhe Oepartmenl's fofllUII promollon policy lmplemenled In 1996. 
The requesls also comply wilh lhe guidelines sal forth by OPM for lhelr slalewlde ladder program Initialled on June 17. 1998. The flexibility afforded by lhis 
sarles of requests wi" enable lhe Department lo mainlain a !rained. experienced workforce by offering career advancemenl opportunilies within lhe 

Departmenl. 

006 BAA 645 2114 5110 06 C09 I 1,5119 I 1,to 25 I -f AREA VI 0 0 

Poslllons Included In lhls requesl are submllled lo develop career ladder opportunities within fields of disciplines for which there are clearly identified career 
growlh classifications. These career ladder reclasslficallon requesls are In keeping with lhe Oapartmenra formal promollon policy Implemented In 1996. 
The requesls also comply with lhe guidelines sel forth by OPM for their slalewlde ladder program lniUetled on June 17, 1998. The nexlbllily afforded by this 
series of requests will enable lhe Department to mainlaln a trained, experienced workforce by offering career advancement opportunllles within the 
Department 

IC091 
006 - t • AA l'"s 2114 3ao o7 

I I 
• 

I 

0 I I AREA VJI • 0 

Posillons Included fn lhis requesl are submilled lo develop career ladder opportunities wllhln fields of disciplines for which lhere are clearly ldenlified career 
growth classiftcatlons. These career ladder reclassificallon requests are In keeping wilh lhe Oepartmenl's f01mal promollon policy lmplemenled in 1996. 
The requesls also comply wilh lhe guidelines set forth by OPM for lhelr slalewide ladder program lnllialfed on June 17, 1998. The flexibility afforded by this 
~eries of requosls ~ill enable the Oepartmenl to mainlain a trained. experienced workforce by offering career advancement opportunilies wilhin lhe 

Depart111enl. 

DEPT 017 DEPARTHENT OF HE ALTH RANK BV APPROPRIATION 

A'Y 445 DEPARTHENT Of HEALTH 
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01 02 o:s 04 05 06 07 

A R K A H S A S II U D Q E T S Y S T E H 
PROG~AH/SE~VICE IHfDRHATION LIST 

RANK IIY APPROPRIATION 
08 09 u 11 12 14 17 18 19 

························19, · 01 lllfHHIUH REQUESTS·--·-···-··· ······-·---- -···········R E C 0 H H E H D A T I 0 H s----------
D - • ·---EKPEHDITURES· • - · • • • ········· · ··fY 1999 • 00-···-----······· · ··· · --- · · fY 2000 - 01-············ 

PROGRAM ACCOUNTING t: ···ACTUAL··· • ·IUII$ETEO· • ----------REQUEST······ --• -------REQUEST------ --·-····EKECUTIVE······-- ----·-·LEGISlATIVE·------
RANK DESCRIPTION fUHII IHfOitltATION s 97-98 ,,_, 

1999- 00 2100- 01 1999-GI 2000-01 

en ... '"' 2HH sao 08 C09 1,589 1 , 42.5 I I AREA VI II • • 
Positions Included In this request are submiHed to develop career ladder opportunities within fields of disciplines for which there are clearty identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Oepa~enrs formal p1omoUon policy lmp~e":"nted In 1996. 
The requests also comply with the guidelines set forth by OPM for their statewide ladder program lnttlatled on June 17, 1998. The ne.~tbrl•ty. a~orded by this 
series of requests 111111 enable the Department to maintain a trained, experienced workforce by olfering career advancement opportunthes wtthm the 

Department. 

106 IIAA '"' 21tH sao 09 C09 0 0 I I AREA IK 0 0 

Positions Included In this request are submitted to develop career ladder opportunities within fields of disciplines for which there ore clearly Identified career 
grow1h classifications. These career ladder reclassification requests are In keeping wllh the Department's formal promotion policy lmplemenled In 1996. 
The requests also comply with the guidelines set forth by OPM for their statewide ladder program lnillatled on June 17, 1998. The ftexibllity alforded by this 
series of requests will enable tho Department to maintain a trained. experienced workforce by olfering career advancement opportunities within the 
Department. I 

006 IIAA 6'<5 21tH sao 10 en 6,592 6,776 I I AREA K • 0 

Positions Included In this request are submJHed to develop career ladder opportuniUes within ftelds of disciplines for which there are clearty identified career 
growth classlficetlons. These career ladder reclassification requests are In keeping with the Departmenrs formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for their statewide ladder program Initialled on June 17, 1998. The ftexibility afforded by this 
sarles of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department 

DEPT 017 DEPARTHEHT Of HEALTH RANK 8Y APPROPRI ATION 
AGY 6~5 DEPARTHEHT OF HEALTH 
APPRO 2HN HONE HEAlTH PROGRAH 1111 26~ 
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152 
J J J J 



01 

RANK .. , 

006 

oo• 

r r 

02 04 015 07 

' A R K A N S A S I U D G E T S Y S T E H 
r~RAH/SERVJCE INfDRHATION LIST 

RANK I Y ArrRDrRIATJON 
011 " 10 11 12 15 14 115 

----------------········1999 · 01 IIENNIUH REQUESTS················-·-··-·· 
D · · ··- · EXrENDJTURES·-- ---- ·----- --····FY 1999 • 11··-·-····· ·········· ···-··fY 2000 • 01··· ·····---·-

rROGRAit ACCOUHTINO E ···ACTUAL··· ··BUDGETED- · ---·----·-REQUEST·· ···· ··········REQUEST······ 
DESCRIPTION fUND INfORHATJON s 97·911 911-99 

IIAA lt45 21tH 580 11 C09 I 5,2'di I 2,11~ 

AREA XI • • 
Positions Included In this request ero submilled to develop career ladder opportunities wllhln fields of disciplines lor which there are clearly tdenlified career 
growth classlftCBtlons. These career ladder reclassification requests aro In keeping wllh tho Department's ronnel promolion policy Implemented In 1996. 
Tho requests also comply with the guidelines set forth by OPM for their statewide ladder program lnHiaUed on June 17, 1998. The nexlbility afforded by this 
series of requests win enable the Department to maintain a trained. experienced workforce by olferfng career advancement opportunities within the 
Department. 

IAA 6~5 2NN 501 0~ CO') I 851 I 11110 
AREA IV 0 0 

Positions Included In this request are submilted to develop career ladder opportuniUes within fields of disciplines for which there are clearly Identified career 
growth dasslflcatlons. These career ladder reclassiftcalioo requests are In keeping with thll Departm11nl's formal promotion policy Implemented In 1996. 
The requests also comply with the gukfeUnes set forth by OPM for their etatewfda ladder program Initialled on June 17, 1998. The llellibllity afforded by this 
series of raquasts ltlill enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

IAA ltloS 2NN 511 07 C09 I ~H I r,zs 
AREA VII 0 0 

Positions Included In this request are aubmllted to develop career ladder opportunities within ftelds of disciplines for which there are clearly Identified career 
growth classifications. These cereer ladder reclassification requests are In keeping with tha Department's formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for their statewide ladder program lnlllatled on June 17, 1998. The ftexlbllity afforded by this 
series of requests wiU enable the Department to malnlain a trained, experienced workforce by offering career advancement opportunities within the 
Departmenl 

r 

17 16 19 

·····-······R E C D H H E H D A T I 0 N S-·· ··-···· 

········EXECUTIVE········ ······ · LEGISLATIVE···· ··· 
199t· to 2100·01 1999-00 2000· 11 
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DEPT 
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11 02 '" 05 17 

A R K A H S A S I U D 0 E T S Y S T E H 
PROCRAH/SERVICE INFORHATION LIST 

RANK I Y APPROPRI ATION 
08 09 11 11 12 14 1S 16 17 Ul 19 

· ·········--·-----------1999 - 11 IIE ... lUII REQUESTS·-·-------·-----·-······ ---··--··--·R E C 0 H H E H D A T I 0 H S··--·-----
D • ---- ·EXPEHDlTURES- ·-··-· ·-········--fY 1999 • 10· -----·· ·-----··-·········FY 2000 · 11·--··----·---

PROCRAH AC·COUIITJHO E ·--ACTUAL--- ·-BUDGETED-- ··--·-····REQUEST···-·- •·····-···REQUEST----·· -----·-·EXECUTIVE··-·---- ------·LEGISLATIVE-------
RANK DESCIUPUON FUIID INFOIIItATJOH s 97-98 98-99 1999·00 2100·01 1999·00 2000-01 

006 BAA 645 211'1 582 04 en I I I I I I AREA IV • I 

PosHions Included In this request are submitted to develop career ladder opportunitles within fields of disciplines fOf which there are clearly Identified career 
growth classifications. These career ladder reclasslficalion requests are In keeplng with the Departmenra formal promolion policy Implemented In 1996. 
The requeata also comply with the guidelines aet forth by OPM for their statewide ladder progrem lnitlltled on June 17, 1998. The flexibility afforded by this 
series of requests wiH enable the Department to maintain a ltalned, experienced workforce by offering career advancement opp011unities within the 
Department. 

006 BAA 645 211H Sll2 19 C09 I 5,194 I 3,275 I I ANEA IX 0 0 

Positions Included In this request are submitted to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth classlrlcatlons. These career ladder reclassificaUon requests are In keeping with the Department's formal promotion policy Implemented in 1996. 
The requests also comply with the guidelines aet forth by OPM for their statewide ladder program lnitlllled on June 17, 1998. The nexibllity afforded by this 
series of requests Will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

006 IAA 645 211'1 sa5 n C09 I ISII I 1111 I I ARUIU 0 0 

Positions Included in this request are submilled to develop career ladder opportunities within llelds of disciplines lor which there are clearly Identified career 
growth classifiCations. These career ladder reclassilication requests are In keeping wilh the Department's formal promotion policy Implemented In 1996. 
The requests also comply wHh the guidelines aet forth by OPM lor their statewide ladder program Initialled on June 17, 1998. The nexibility afforded by this 
series ol requests will enable U1e Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Deportment. 
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01 02 O<t Oli .. 07 

A R K A( H S A S II{U D G E T (S '( S T E ~ 
PRDGRAH/SERVICE INFORHATIOH LIST 

RANK IV APPROPRIATION 
08 09 lD 11 12 

r r 

15 17 18 19 

------------------------1999 - 11 IIIENNIUH REQUESTS·-·----· ··· · ··········-· ---·········R E C 0 H H E H D A T I 0 H S··· ·····--
D · · ····EXPENDITURES· ······ --··········f'( 1999 • 00--------------------- -----f'( 2000 - 01-------------

PRDGRAH ACCOUNTING E ···ACTUAL··· ··IIUDCETED·· --···---··REQUEST······ ·------- - -REQUEST-····· ········EXECUTIVE····-· -- ·· · ····LEGISLATIVE····· --
RANK DESCRIPTION FUHD INFORMATION s 97·98 911 - 99 1999- 01 2100-01 1999·01 2010-01 

006 IIAA 6<t5 2HH 5115 09 C09 I 2,778 I 2,851 I I AREA IX I 0 

·Posllions Included in this request are submitted to develop career ladder opportunities wHhln fields ol disciplines lor which there are clearly Identified career 
growth classiOcatlons. These career ladder reclassiftcatlon requests are In keeping wllh the Department's formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines u t forth by OPM for their statewide ladder program lnfllaUed on June 17, 1998. The nexlbility afforded by this 
sertes ol requests 'IIIII enable the Department to maintain a trained. experienced workforce by offering career advancement opportunities within the 
Department. 

006 BAA 6<tli 2HH 585 10 C09 I 1,589 I 1,425 I I AREA X I 0 

Position reclassification Is requested due to significant Increases In responsibility. The assumption of new dulles has been necessitated by reductions In 
staff, delegaUon of authority, Increases In state and federal requirements and the increased ability of the Incumbent. The current classification does not 
adequately reftect the level of complexity of the work performed by the employee. The requested tillle and grade are more consistent with the actual job 
functions required by the Agency for this position. 

' 

009 liM 645 2HH 5110 07 C10 I 2,752 I 2,807 I I AREA VII 0 0 

Posfllons Included In this request are submllled to develop career ladder opportunities within ftelds of dlscipHnes for which there are clearly Identified career 
growth classlftcatlons. These career ladder reclassificatlon requests are In keeping wilh the Department's ronnel promotion policy implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for lhelr statewide ladder program tniUetled on June 17, 1998. The nexibllity afforded by this ' 
sertes of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
De~rt~nt. 

. 
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RANK 

019 

009 

009 

02 05 04 05 06 07 

A R K A H S A S 8 U D 0 E T S Y S T E H 
PROGRAK/SERVICE IHfORHATIOH LIST 

RANK BY APPROPRIATION 
oa 10 11 12 15 14 15 

------------------------1999 - 01 BIEHHIUH REQUESTS------------------------
D ------EXPENDITURES------- --------- ---fY 1999 - 10--------------------------FY 2000 - 01----- --------

PROGRAM ACCOUHTIHG E ---ACTUAL--- --BUOOETED- - - ---------REQUEST------ ----------REQUEST------

DESCRIPTION fUHD IHFORtiATIOH s 97-98 98-99 

BAA 6ltli 21tH 580 11 ClO I 2,229 I 2,291 

AREA ll • 0 

Position reclassification Is requested due to significant Increases In responsibility. The assumption of new dulles has been necessitated by reductions In 
atalf, dalegatloh of authority, Increases In slate and federal requirements and the Increased ability of the lncumbenl The current dassiftcatlon does not 
adequately renectthe level of complexity of the work performed by the employee. The requested HHie and grade are more consistent with the actual job 
functions required by the Agency for this position. 

BAA 645 ZHH sao 12 ClO I 2,67'1 I 2,750 

CENTRAL OffiCE 0 0 

Positions Included In this request are submiHed to develop career ladder oppOftunltles within fields of disciplines for which there are clearly Identified career 
growth classifications. These career ladder reclassification requests are In keeping wllh the Departmenra formal promotion policy lmple~~led In 1996. The 
requests also comply with the guldelinea set forth by OPM for their statewide career ladder program Initialed on June 17, 1998. The nex1bility alforded by 
this aeries of requests will enable the Department to maintain a trained, experienced wor1<forca by olfer1ng career advancement opportunities within the 

Department 

BAA 645 2HH 582 05 ClO I 4,958 I 5,075 
AREA V 0 0 

-~ 

Positions Included In I his request are submiHed to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth classifications. These career ladder reclassification requests are In keeping wllh the Departmenra formal promotion policy Implemented In 1996. The 
requests also comply wllh the guidelines aet forth by OPM for their stalewlde career ladder program Initiated on June 17, 1998. The flexibility alfordad by thia 
series of requests will enable the Department to maintain a trained. experienced workforce by olfer1ng career advancement opportunities within the 
Department 
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Positions included in this request are submitted to develop career ladder opportunities within fields of disciplines for which there are clearly identified career 
growth classifications. These career ladder reclassification requests are ln keeping wilh the Department's formal promotion policy Implemented in 1996. The 
requests also comply with the guidefines set forth by OPM for their statewide career ladder program Initiated on June 17, 1998. The ftexibillty afforded by this 
series of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

IAA 645 2HH 3e3 09 
AREA Ill 

ClO I I 1,551 
0 

Positions Included In this request are submitted to develop career ladder opportuniUes within fields of disciplines for which there ere de arty Identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Departmenrs formal promotion policy Implemented in 1996. The 
requests also comply with the guidelines set forth by OPM for their statewide career ladder program Initiated on June 17, 1998. The ftaKiblfity afforded by 
this sarles of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 

Department. 
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ARKANSAS BUDGET SYSTEM 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

The Department of Health's Base Level request for the Milk Inspection program is $566,034 in FYOO and $579,312 in FY01 and is 
funded from fees collected, as authorized by Arkansas Code §20-59-404, from the Milk Industry. The Grade A Milk Program must 
ensure that milk sold in Arkansas meets standards that have been established by both the Arkansas State Board of Health and the 
U.S. Food and Drug Administration. Base Level includes a pay increase of 2.8% each year over the FY99 salary levels, and related 
Personnel Services Matching costs. The Grade-A Milk program has requested to restore one Secretary II position not filled due to 
personnel cap restrictions. Requested also is Capital Outlay appropriation for the replacement of vehicles of $36,500 for FYOO and 
$21,000 for FY01 . Additional travel of $7,500 in FYOO and $8,600 in FY01 is requested for the State Milk Program Rating Offices to 
attend mandatory training workshops in order to retain their Rating Officer certification. The United States Public Health Service/Food 
and Drug Administration conducts these workshops on the advanced techniques of milk processing and technology and changes in the 
laws, rules, and regulations pertaining to milk. The Agency requests an increase in the Indirect Cost Allocation line item by $50,000 
each year. The Department has requested one position be reclassified through the Career Ladder Incentives Program ·and seven 
positions be enhanced through reclassifications and upgrades. 

The Executive Recommendation provides for Agency Request with the exception of the position request which will remain at Base Level. 
The Career Ladder Incentive Program (CLIP) requests reflected in agency budgets are intended to provide appropriate job 
classifications which may be utilized to promote classified employees who complete competency-based criteria during the biennium. 
The Executive Recommendation may reflect an adjustment in the requested CLIP levels for certain positions. These changes are to 
indicate the maximum job classification to which an employee would be expected to progress within the new biennium, based on the 
experience and other competency-based criteria required under the Program. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 
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CAPITAL OUTLAY 

REFUNDS/REIHIURSEHEHTS 

INDIRECT COST ALLOCATION 
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PROPOSED FUNDING SOURCES 
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DEPT 117 DEPARTHEHT Of HEALTH 
AGY 645 DEPARTKEHT DF HEALTH 
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L 6.§.2111 41111 .11.0 
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PROORAH ACCOUHTIHG E ---ACTUAL--- --BUDGETED-- ----------REQUEST------ ----------REQUEST------ --------EMECUTIV£-------- -------LEGISLATIVE---- - --

RAHM DESCRIP'TlON FUHD IHfORHATION s 97- 911 911-99 1999- 00 2000-01 1999-00 2000-01 

000 Sfl( 645 2HQ 8 490,577 546,310 li66,03't 579,312 566,034 579,512 
u 9 9 9 9 9 

101 Sfl( 645 2HQ 6111 00 COli 4,500 2,000 4,500 2,000 
EHVIROHHEHTAL HEALTH 0 0 
PROTECTION ORAD£ A 

A two-year slrateglc planning process Identified Improved lnlormalfon Technology (IT) services as one of the Departmenrs top ten goals and as an essential 
element In supporting the remalnlog nina top goals. Six specific technology goals have bean Identified to support the Oepartmenrs strategic plan. These 
goals locus on access to data, training, adequate technology support to users, a custorner-()rienled environment, and reliable, accurate and up-to-dale data. 
To achieve these goals, the Department must set standards, determine the appropriate IT archllaclure, determine the appropriate resource distribution. and 
establish accass based on need. An IT Planning Team has developed spedllc objectives to meet these goals and is eMplorlng allomatives lor converting the 
existing system to support the objectives. This request is consistent with the Departmenralnlormallon Technology Plan. Thla request is for unfunded 
appropriation. In each of the two years of the Biennium, we are requesting appropriation only to replace len computer unils. These will be purchased wllh 
federal funds. 

002 StiC 645 2HQ 6111 00 C07 111,6211 100,256 119,500 77,600 
EHVIROHHEHTAL HEALTH 1 1 

PROTECTION GRADE A 

This position is for appropriation only to add Character 09 and Character I I to the Milk Inspection Program Fund. The Character 09 
will enable the Division of Environmental health Protection to ensure that the Milk Specialists will be able to attend the IJSPI-IA/FDA 

traihing workshops in order to retain their Rating Officer certifications. The Character I I appropriation will enable the Milk Program 

to replace high mileage vehicles that are used by the inspectors. Adequate fund ball\nces are available for the requested appropriation increases. 
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Posltlons Included In this request are submitted to develop career ladder opportunities within fields or disciplines lor which there are clearly Identified career 
growth classtncations. These career ladder reclassification requests are In keeping with the Department's formal promotion policy implemented In 1996. 
The requests also comply wilh the guidelines set forth by OPM lor their statewide ladder program Initialled on June 17, 1998. The flexibility afforded by this 
series ol requests wlll enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 

Department. 
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22,7U 

• 
25,40' 

0 

The reclassifications In I his requests are made to create new titles and establish higher grades that more accurately renect job responsibilities. to correct 
sllucture Inequities, and/or to correc1 market and retention problems. 
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ARKANSAS BUDGET SYSTEM 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

Act 493 of 1997 authorizes the Pharmacy Services and Drug Control Division of the Department of Health to collect costs from various 
Boards of the Healing Arts for conducting investigations and inspections of alleged wrongdoing of those individuals licensed by the 
Healing Arts Boards. Base Level includes a pay increase of 2.8% each year over the FY99 salary levels, and related Personnel Services 
Matching costs: Requested is the purchase of data processing equipment of $5,600 in FYOO and $3,500 in FY01. 

The Executive Recommendation provides for Agency Request. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 
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JIJNn IIAI AW:I'S !17.320 •••••••••••• 411.471 411.471 'ill-"~" 4A. AU 411.471 ... .. ... ~4 

I:ENERU D<U<UII<<:: •••••••••••• 
<:PFI" UI R FU~IAI<<:: 1111.1.7/o 1H.8D •••••••••••• 1?7.488 s.uo 1!1!1.010 129.500 ... ua ,.. .. _ .... 1H . ftD "' -000 
H nFRAI FliNn'< •••••••••••• 
STATF ~fNTRAI C:fRV I~f!: FUND •••••••••••• 
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A two-year strategic planning prooesaldentlfted Improved Information Technology (In services ea one of the Departmenratop ten goals and as an essential 
element In supporting the remaining nine top goals. Six specific technology goals have been Identified to support the Departmenrs strategic plan. These 
goals focus on access to dala, tr.lnlng, adequate technology support to users, a customer-<lrienled environment, and reliable, accurate and up-to-date data. 
To achieve these goals, the Department must aet standards, determine the appropriate IT 81Chllecture, determine the appropriate resource distribution. and 
establish access based on need. An IT Planning Teem has developed 1peclflc obfectlveato meet these goals and Ia exploring altematives for converting the 
existing system to support the ob)ecllves. This request Is conalstent with the Departmenra lnfonnatlon Technology Plan. This request Is fof unfunded 
appropriation. In each of the two years of the Biennium, we are requesUng appropriation only to replace ten computer units. These will be purchased with 
federal funds. 
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ANALYSIS OF BUDGET REQUEST 
1999-2001 

The Department of Health's Base Level request for State Operations is $62,933,388 in FYOO and $64,166,669 in FY01 and is funded 
from general revenue, fees collected, and other fund sources. Base Level includes a pay increase of 2.8% each year over the FY99 
salary levels, ~nd related Personnel Services Matching costs. The Department's Change Level request of $11,664,519 FYOO and 
$14,522,110 FY01 includes an additional one hundred four ( 104) positions and operating expenses. 

Change Levels requested to be funded from General Revenue for next biennium total $4,599,232 in FYOO and $7,686,236 in 
FY01. Change Levels included in the Department's General Revenue request are: 

COMMUNITY HEALTH IMPROVEMENT ($648,698 in FYOO and $927,905 in FY01) 
The Department proposes to adapt its services and methods of delivery to focus on the diverse health needs of individual communities 
throughout the state. The Department will work with community groups, providing information, training, technical assistance and other 
resources, to promote the development of interventions and services to meet their specific needs. The Department is requesting: 
• Fourteen Positions ($441 ,698) in FYOO and nineteen positions ($630,905) in FY01. 
• Operating Expenses of $87,000 for FYOO and $110,000 for FY01 includes approximately $30,000 each year for data processing 

software to evaluate program outcomes, and enhance the Departments ability to support essential public health functions. 
Educational and promotion brochures are requested at $30,000 each year, while the remaining expenses represent business 
mileage and supplies. 

• Conference and Educational training is requested at $10,000 each year. 
• Professional Service Contract of $85,000 for FYOO and $160,000 for FY01 are for: 1) contracts to community organizations to do 

intervention and educational activities ($25,000 in FYOO and $100,000 in FY01 ), 2) contract to evaluate the effectiveness of the 
performance of this initiative ($10,000 each year), and 3) contract to train 500 of the Department's staff to work with the health 
assessment project ($50,000 each year). 

• Capital Outlay of $25,000 for FYOO and $17,000 for FY01 is for office machines and furniture. 

IMMUNIZATIONS ($259,859 in FYOO and $260,522 in FY01) 
As the state of Arkansas strives to meet, maintain and even surpass the National Year 2000 immunization goals, it has been necessary 
for the Department's staff to work overtime, add temporary help, and to train to assess and raise immunization levels. The Department 
is requesting: 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 
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ARKANSAS BUDGET SYSTEM 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

• One Position, Public Health Educator (gr 17) would train all service providers and coordinate quality assurance activities for the 
registry. 

• Extra Help. of $150,000 each year and Personal Service Matching of approximately $18,500 to provide a temporary staff to 
respond to fluctuating demands in order to meet year 2000 goals. 

• Operating Expenses of $15,000 each year is for business travel utilizing existing staff in short-staffed clinics and to work with 
private provider officers. 

• Professional Services of $56,500 each year for two contracts. The first one (for $24,000) would be to provide for help desk 
support and technical support for physicians with questions. The second contract (for $32,500) is for University of Arkansas to 
provide an ongoing quality assurance analysis of the quality of the data in the registry and propose changes to improve data quality. 

INFORMATION TECHNOLOGY ($3,690,675 in FYOO and $6,497,809 in FY01) 
The Department maintains a statewide electronic communication network, giving 94 local health units and 10 area offices direct 
communication with the mainframe computers in Little Rock. This network is used for on-line data processing activities including WIC 
vouchers, reviewing laboratory test results, and reporting and checking immunization records. This network is being replaced with a 
frame relay network, allowing more up-to-date technology for field staff. The Department is requesting: 
• Eight positions which include: 1 Sr Systems Programmer (gr 24), 1 Sr DP Project Leader (gr 23), 2 Network Planning Project 

Leaders (gr 21 ), 3 Sr Programmer Analysts (gr 21 ), and 1 Training Instructor (gr 18). 
• Operating Expenses of $450,000 in FYOO and $425,000 in FY01 includes Data Processing software, repair of data processing 

equipment, and building and grounds electrical wiring. 
• Professional Service Contracts of $525,000 in FYOO and $550,000 in FY01 are to: 1) provide training the Department's staff to 

facilitate transition to integrated environment, 2) provide training for field users and central office staff, 3) consultation to assist in 
configuring data warehouse and integration of system components, and 4) contract services to support PC installation, 
troubleshooting and repair at local health units statewide. 

• Capital Outlay of $2,435,000 in FYOO and $5,235,000 in FY01 includes the new architecture components ($2,000,000 in FYOO and 
$4,300,000 in FY01 ), Frame Relay equipment representing the remaining router needed to replace current technology ($150,000 
each year), additional PC's to provide expanded access to upgraded data capabilities in the local health units ($250,000 in FYOO 
and $750,000 in FY01 ), and the remaining equipment ($35,000 each year) is for additional components needed to maintain the 
existing system during conversion to new architecture. 
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Other new or. expanded program requested which are unfunded, funded from fees collected, or grants to support these 
programs include : 

RESPONSIVENESS CAPACITY - ($5,103,615 in FYOO and $4,862,990 in FY01) - UNFUNDED APPROPRIATION 
The Department of Health must be prepared to respond to the rapid and dramatic changes that are currently taking place in the health 
care environment and in response to federal and state mandates. The Department, through a strategic planning process, has 
identified various initiatives and issues and how to best use limited resources. Areas where policy changes are expected include 
partnerships with other state agencies, specifically Welfare Reform and local health needs assessment. Requested are 31 positions to 
handle program flexibility that consists of 6 grade 99's, 5 grade 26's, and 20 grade 24's. Also included is appropriation for operating 
expenses and the purchase of office machines and furniture. 

REFUNDS - ($100,000 each year) - UNFUNDED 
The Department requested appropriation to refund payments received by the Agency that, due to ineligibility for license, renewal, or for 
plan and review permits, must be refunded. The Department currently uses existing maintenance and operating appropriation for 
refunds. 

COUNTY GOVERNMENT GRANTS - ($200,000 each year) - SPECIAL 
Act 992 of 1993 amended Act 249 of 1991 to provide funds for medical and community outreach services and Norplant injections (birth 
control) in Act 490 counties (Phillips, Crittenden, Cross, Craighead, Greene, Lee, Mississippi, Poinsett, and St. Francis). Funds are 
transferred according to Act 992 of 1993 from the Indigent Patient's Fund (SGI) account. The Department has previously used existing 
appropriation to distribute these funds. Additional appropriation is needed in order to pass through the funds to the authorized 
counties. 

ROBERT WOOD JOHNSON FOUNDATION - ($281, 14 7 each year) - GRANT 
The Robert Wood Johnson Foundation through their All Kids II project funded the Department to expand and enhance the Arkansas 
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Immunization Registry System (AIRS) to include electronic access by health care providers. By December 31, 1999, every 
immunization provider in Arkansas will be able to access AIRS electronically for up-to-date and accurate information. This will be 
accomplished through downloads of information from existing sources such as Arkansas Blue Cross and Blue Shield and through 
linkages such as the Internet. The request is for Operating Expenses, Travel, two Professional Services contracts, and Capital Outlay 
to purchase office machines and furniture. This request will enable every provider in Arkansas to access the immunization status of 
children in their area. 

UTILIZATION REVIEW - ($6,000 each year) - UNFUNDED 
Requested are lateral filing cabinets, related supplies, and data processing equipment that are essential to the growing volumes of 
utilization review plans and other related printed matter requiring increased file space. 

FOOD PROTECTION SERVICE - ($15,420 in FYOO and $9,420 in FY01) - FEES 
The Department is requesting to expand the Food Protection training with educational seminars. This should alleviate increases in 
critical violations as the number of retail establishments grow. 

PUBLIC WATER SYSTEM SUPPLY LABORATORIES - ($368,308 in FYOO and $370,730 in FY01) FEES 
The Public Health Laboratories performs a variety of environmental analytical analyses in support of the Safe Drinking Water Act 
(SDWA), which is the federal basis for granting primary responsibility for safe public drinking water in Arkansas to the Department. 
During FY97, the laboratories analyzed over 100,000 samples and performed almost 170,000 tests in support of this activity. To 
accomplish its mission, the laboratories are requesting three additional positions including one Senior Programmer, one Chemist II , 
and one Medical Technologist Supervisor. Capital Outlay is requested to replace worn-out equipment that no longer meets the 
technological requirements including a high pressure chromatographic system used in the organic laboratory. The addition of radon 
testing, microscopic particulate testing and the increased use of the Laboratory Information System require additional Operating 
Expenses for lab supplies, reagents and media. This request also includes an increase of Travel authority to train the new staff to 
perform the technical activities necessary to assure that quality, timely laboratory results are provided. The additional staff and 
operating expenses will enable the Public Health Laboratories to comply with expanded requirements under the federal Safe Drinking 
Water Act. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: State Operations Name: Public Health Fund BUDGET REQUEST 

168 ' 
Code: 645 Code: 361 Code: BAA BR20 

J J 



- , --' 
I -4AK~N~AS1cuDG~.~~•EM ~ 

ANALYSIS OF BUDGET REQUEST 
1999-2001 

PUBLIC HEALTH LABORATORIES MILK ANTIBIOTIC TESTING - ($2,000 each year) - SPECIAL 
Requested educational and training seminar expenses are needed to comply with milk antibiotic testing. 

RADIATION CONTROL - ($30,000 each year) - FEES 

-r _, 

The Division of Radioactive Control regulates sources of ionizing radiation within the State. Users of radioactive material are required 
to be licensed by the Division. The purpose of this requirement is to protect patients, staff administering x-rays and the general public 
from overexposure to radiation. This request is for Capital Outlay of $30,000 each year for the purchase of equipment for survey 
inspections that is to replace or upgrade older survey devices. Alarming dosimeters will be required for Division inspector's radiation 
safety. 

ALCOHOL AND DRUG ABUSE REALIGNMENT OF APPROPRIATION 
State General Revenue grants for the Bureau of Alcohol and Drug Abuse Prevention are now split between four character codes. 
Allocations for the four characters would be combined into one character code. That code is character 43, which is, titled " Purchases 
of Services". All grants are for Purchases of Services. 

CITY OF LITTLE ROCK GRANTS - ($100,000 each year) 
The City of Little Rock currently provides $335,000 in funding for adult substance treatment services for residents of Little Rock. The 
Bureau of Alcohol and Drug Prevention Program administers these funds through contracts to substance abuse treatment providers for 
outpatient and residential services. The proposed amount provides for anticipated increases. 

DEPARTMENT OF COMMUNITY PUNISHMENT GRANTS - ($330,000 each year) 
The Department is requesting additional appropriation for substance abuse treatment to probationers/parolees of ·the Department of 
Community Punishment. The Bureau of Alcohol and Drug Prevention Program administers these funds through contracts to substance 
abuse treatment providers for outpatient and residential services. The proposed amount provides for anticipated increases. The 
expected outcome would be additional treatment resources for persons who are on probation or have been paroled from the 
Department of Community Punishment. 
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The Department has requested several positions be reclassified through the Career Ladder Incentives Program. 

RECLASSIFICATIONS/UPGRADES 
The Department has requested several positions be enhanced through reclassifications and upgrades. 

66 FLEX POSITIONS 
The Department has requested 66 unfunded positions to be used for flexibility. 

The Executive Recommendation provides for Change Level appropriation of $1,515,534 in FYOO and $1,523,331 in FY01 
and General Revenue of $887,696 in FYOO and $891,926 in FY01 for the Department's Change Levels requested to be 
funded from General Revenue for next biennium as follows: 

IMMUNIZATIONS ($259,859 in FYOO and $260,522 in FY01) - All GENERAL REVENUE FUNDED 
• Includes One Position and Operating Expenses as requested by Agency 

INFORMATION TECHNOLOGY ($1,255,675 in FYOO and $1,262,809 in FY01 in appropriation) -GENERAL REVENUE 
FUNDING OF $627,837 in FYOO and $631,404 in FY01 as follows: 

• Eight Positions of $280,675 in FYOO and $287,809 in FY01 -(GR funding of $140,337 in FYOO and $143,904 in' FY01) 
• Operating Expenses of $450,000 in FYOO and $425,000 in FY01 -(GR funding of $225,000 in FYOO and $212,500 in FY01) 
• Professional Svc Contracts of $525,000 in FYOO and $550,000 in FY01 -(GR funding of $262,500 in FYOO and $275,000 in FY01) 

The Department's request for Capital Outlay for major data processing components will be considered in the 
recommendation for projects requested to be funded from the General Improvement Fund. 
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The Executive Recommendation provides for Appropriation Only for the remaining of the Department's request of 
Change Level .items that were to be unfunded or funded from fees or grants, with the exception of: 
1. Responsiveness Capacity - BASE LEVEL The Department will continue to use the flexibility in facing the changes in the health 

care environment with positions by utilizing the authority they currently have in their GROWTH POOL POSITIONS (section 36 of 
appropriation 768 of 1997). 

2. County Government Grants request for a $200,000 line item for Grants. The Executive Recommendation provides that the 
Department will continue to use existing Operating Expense line item as it has been using in the past for distribution of these funds. 

3. 66 FLEX POSITIONS - BASE LEVEL The Department will continue to use the flexibi lity with positions by utilizing the authority 
they currently have in their GROWTH POOL POSITIONS (section 36 of Act 768 of 1997). 

The Career Ladder Incentive Program (CLIP) requests reflected in agency budgets are intended to provide appropriate job 
classifications which may be utilized to promote classified employees who complete competency-based criteria during the biennium. 
The Executive Recommendation may reflect an adjustment in the requested CLIP levels for certain positions. These changes are to 
indicate the maximum job classification to which an employee would be expected to progress within the new biennium, based on the 
experience and other competency-based criteria required under the Program. 
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------EXPENDITURES------- 911-99 ----------99- 00 FISCAL YEAR--- - ------ - ----------00-01 FISCAL YEAR----------· --·-· ··--·-R E C 0 H H E H D A T I 0 H $··--------· 
CHARACTER TITLE 97-911 98-99 AUTHORIZED CHANCE TOTAL CHANCE TOTAL EXECUTIVE LEGISLATIVE 

ACTUAL BUDGETED APPRO BASE LEVEL REQUEST BASE LEVEL REQUEST 99-00 00·01 99·00 00-01 

REGULAR SALARIES 32,649,116 35,302,431 !6,!33,765 37,077,71'1 2,372,9111 39,450,632 38, 115,888 2,572,601 40,688,4119 37,428,917 38,476,931 

HUH8ER OF POSITIONS 1,209 1,135 1,287 1,135 104 1,239 1,135 104 1,239 1,147 1,147 

EKTRA HELP 1M,807 200,000 208,356 200,000 150,000 350,000 200,000 150,000 350,000 350,000 350,000 

HIIIIBER OF POSITIONS 60 74 74 74 0 74 74 0 74 74 74 

PERSONAL SERV HATCIIINC 9,064,104 9, 914,074 10,331,408 10,608,337 638,174 11,246,511 10,803,444 692,172 11,495,616 10 , 724,947 10,921,1154 

OVERT! HE 10,175 49,900 61,900 49,900 0 49,900 49,900 0 49,900 49,900 49,900 

EKTRA SALARIES 13,497 50,000 60,000 50,000 0 50,000 50,000 0 50,000 50,000 50,000 

OPERATING EKPENSES 7,533,906 7,1170,529 11,284,419 7,1170,529 1,415,010 9,2115,539 7,870,52'1 1,272,964 9,143,493 11,445,44'• 11,414,444 

COHf FEES a TRAVEL 572,216 541,116'1 5'11,1164 341,116ft 2'1,920 566,7114 341,1164 24,920 566,7114 351,28'1 351,2114 

PROF FEES a SERVICES 1,021 , 0011 1,547,464 1,549,182 1,547,464 1,557 , '197 5,104,961 1 ,547,464 1,517,453 3,064,917 2,324,196 2,349,196 

CAPITAL OUTLAY 2,035,516 1,009,804 I,337,912 702,698 2, 776,000 3,478,698 702,698 5,562,000 6,264,698 994,698 1,057,698 

DATA PROCESSING 2,341 12,200 12,200 12,200 0 12,200 12 , 200 0 12,200 12,200 12,200 

GRANTS/AIDS 4,670 19,500 19,500 19, 500 2,200,000 2,219,500 19,500 2,200,000 2,219,500 19,500 19,500 

REFUNDS 0 0 0 0 100,000 100,000 0 100, 000 100,000 100,000 100,000 

CONT NUED ON NEXT PA ~E 

PRnPM~n ~UND1NG SDURCFS •••••••••••• 
fUND II&LANC£!1 •••••••••••• 
llENEIIAL REVENUES .............. 
SPECIAl REVENUES •••••••••••• 
FEDERAl FinfDS •••••••••••• 
STATE tEHTIIAL suurtes FUND ............. 
NON-REVENUE RECEIPTS •••••••••••• 
CASH FUNDS •••••••••••• 
OTHU •••••••••••• 
TOTAL FUNDI NO •••••••••••• 
EliCf'SS APPRO/ IFUNDINGl •••••••••••• 
TOTAL •••••••••••• 
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······EXPENDITURES······· 98·99 ··········99·00 FISCAL YEA~·-········· ··········00·01 FISCAL YEAR····· · ·· · ·· · ··········R E C 0 H H E N D A T I 0 N S·········· 
CHARACTER TITLE 97·98 98-99 AUTHORIZED CHANGE TOTAL CHANGE TOTAL EXECUTIVE LEGISLATIVE 

ACTUAL BUDGETED APPRO IIASE LEVEL REQUEST IIASE LEVEL REQUEST 99·00 00·01 99-00 00·01 

PURCHASE OF SERVICES 1,589,345 2,260,257 3,107,257 2,260;257 2,172,925 4,455,182 2,260,2.57 2,172,925 4,455,182 4,455,182 4,455,182 

PURCHASE OUTPATIENT TREAT 458,931 458,935 458,933 458,933 ·4511,933 0 458,933 ·458,955 0 0 0 

PURCHASE RESIDENTIAL SEA~ 1,038,602 1,038,968 1,499,127 1,038,9611 -1,0311,968 0 1 ,038,968 -1,038,968 0 0 0 

PURCHASE OF YOUTH SERVICE 245,024 245,024 245,024 245,02li ·2li51 02li 0 245,024 ·245,024 0 0 0 

CONSTRUCTIOH li37,856 450,000 li50 1 000 450,000 0 li50 1 000 li50 1 000 0 450,000 450,000 450,000 

TOTAl §6.661 .114 t.0.770.'14R &4.~00.1147 t.'J'.CI~~.~~~A 1l.UG.I;U 74 ,1;417 .'107 1.4.11.6 61.'1 14.522.110 78.6811.779 65.734.2611 &7 .03&.1119 
PROPOSED fUHDIHO SOURCES •••••••••••• 

FUND IIAL ANI:fS 1 .1113.094 l.<o:>ll.:>77 •••••••••••• 1.4'2A .'277 t .6'211.,77 · t 4'"·'77 1 .li28.277 1.4211.277 1 .4211.277 

GENERAL REVENUES li7 .li1l .!il8 lill.§7t. . 242 •••••••••••• §D.U3.11H 4.§U.H'2 ~o; • .,.n.au i !il .IIU.OU 7.686.236 59.553.332 51 .SOl .511 52 .'739.022 

SPECIAL REVENUES 8.804.779' 10 .840. 77§ •••••••••••• 10.1140.775 272 .OGD 11 .112.77'i · 10.1140.775 272.000 11 .112.775 11.112.775 11 .112.775 

FEDERAL fUNDS •••••••••••• 
UNFUNDED Al'l'llO~I!.lf!l(OH 1.087.362 •••••••••••• U.I;'J't ll.,t .U6 .. _.,,., ...... : U.l;')t 7.992.151 11.042.&72 !LlU.CIA'J' 3.1114,392 
MERIT ADJUSTHENT fUND 21.6.§6'1 •••••••••••• 
CASH fUHDS ............. 
OTHER •••••t~•••••• 

TOTAl FUifOl HG 511.011'1.3'11 ". "'". "" •••••••••••• ~'J'.CIH.~AA n.ao,.7u l 7£.0,~.1114 ; ~6.U~ .UCI 15.950.3117 110.117 . OS6 67.lt.2 .545 t.A.464.466 
I'XCESS APPRO/ ••~n· u~ I 1.428 .2771 I 1 .4211 .2771 •••••••••••• I 1 .4,1 .:>771 II 1 .4:>11.:>771 I 1,'\211.2771 I 1 .4211.2771 I 1 .4211,2771 I 1.4211.2771 
TOTAL 56,661,114 60,770,948 .,. ........... 62,933,588 11,664,519 74,597,907 64,166,669 14,522,110 78,688,779 65,754,268 67,036,189 
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------------------------1999 - 11 BifHNIUH REQUESTS-------------- - --------- --·-·------· R E C 0 M M E ' N D ATI 0 N S·-------·· 

D ·--···EXPENDITURES······- ············fY 1999 • 00···········--··--········ ·fY 2000 - 01------- - -----

PROGRAM ACCOUHTIIKI E · ··ACTUAL··- •·BUDGETED-- ··········REQUEST······ ······ ····REQUEST······ ---·---·EXECUTIVE···· · ··· · ·······LEGISLATIVE······· 

RANK DESCRIPTION FUND INFORMATION $ 97- 9& 9&-99 1999· 00 2000·01 1999-00 2000·01 

000 BAA •u :SI>l B li•, •u, 114 1>0,770,94& 62,933, :saa 64,166,669 62,9&5,&59 64,220,560 
1, 209 1,135 1,13.5 1,135 1,135 1,135 

on BAA 646 361 50ft ao co a 3,690,67.5 6,497,&09 2,473,176 3 , 11110,309 

INFORMATION II a II 8 

TECHNOLOGY 

A two-year strategic planning process Identified Improved Information Technology (IT) services as one of the Departmenrs top ten goats and as an essential 

element In supporting the remaining nine top goals. Six specific technology goals have been Identified to support the Department's strategic plan. These 

goats locus on access to data, ttalnlng, adequate technology support to users. a customer-oriented environment. and reliable, accurate and up-to-date data. 

To achieve these goals. the Department must set standards, determine the appropriate IT architecture. determine the appropriate resource distribution. and 

establish access based on need. An IT Planning Team has developed specific objectives to meet these goals and is exploring alternatives lor converting the 

existing system to support the object ives. The request reflects estimated expenditures needed to support this transition and Includes: Expanded staffing lor 

data Integration. professional services contracts for training and maintenance, software. hardware for overall system development and for expansion in the 

field and maintenance of the current system during the transition. 

001 BAA 645 361 591 00 co a 3,600 3,600 3,UO 3,600 

C.O.IPRDGRAII 0 • 
ADHIHISTRATION 

Appropriation only. Funding comet lrom lees colected lor tile Uliiulion Review Program. A lwc>-yeor alrologle plonnlng p<OC*II ldenllllod Improved lnfonnatlon Tocllnology (tn aorvlces 11 one 
. 

ol tho Ooportmonl'ttop ton goals and u on usonUalolomont in supporting the remaining nino lop goals. Six specific technology goals hove be on ldenllflod to aupporllhe Oepartmonfa allatogie 
pia~. Those goals locus on accesa to dolo.llolnlng, o<lequoletecllnology support to users, • customer-orlonled envltonmont. and reWable. occurelo and up-tc>-dalo data. To oclllevetheso goals, 
the Oeparlment rmnt ulatandards. determine the approj)llaleiT arci\Hecture, dotormlnelho eppropriale retour.:. dlllribvllon. and osllbbh oc:ceu baaed on need. An IT Planning Team hn 
developed speclfic cb~lves to meet these goals and b nplortng afternal lves fot converting the exi1Ung system to suppoc1the objectives. The request renects estimated expend auras needed to 
aupporlthlotronsftlon •"II Includes: Expanded slallong lot dale Integration, proloulonalservlcoa contracts lor tlalnlng and molnlenanco. aollwore, h1<dwlro for ovoraH system development and 
lor oxponslon In the llolclond molnlenon.:. ol the currentayalem durtng lhotransnion. 
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09 11 11 12 15 17 111 

------------------------1999 - 01 IJEHHlUH REQUESTS------------------------ - - - - --------11 E C 0 H H E N D A T 1 0 N S----------
D ------EXPENDITURES------- ------------FV 1999 - 10--------------------------FY 2010 - 11-------------

riiOGIIAH ACCOUHUHO E ---ACTUAL--- --IIUDOETED-- ----------REQU£ST------ ----------REQUEST------ ---- ----EXECUTIVE--- - ---- -------LEGISLATIVE----- --
RANK DESCIIJrTIOH FUND lNfORHATlOH s 97-91 91-99 1999-00 2100-01 1999-00 2000-01 . 
001 II AA 6'15 561 606 00 COli 6,000 0 6,000 

EHVIROHIIENTAL HEALTH 0 0 
PRDTECTJOH FOOD 

A two-year t troteglc planning p<oc.u ..,.ntilled lmptov..t lniOITI\Itlon Tecllnology tm wrvlcet u Oflt of the Depottmonro top ten goa It onclot on oswnhleltment n auppottng the remaining 
nine top goals. Six apedfie technology goals htve been ..,.nllfll<lto aupport the O.pottmonro t llalegle plln. TheM golls locus on ecceu to do\a, llelnlng, edlqualo toehnology suppo<1to 
Ullrl, • cuotomtr-orlonl..t envlronmln~ end rlfllblt, _ ... end Ul>'to-dall data. To lehltYe thuo goals, the Dep41ttmont mvst•ll t \andords, dlle,...,.lhl opproprtateiT erdlledure, 
dlto,...,. the apptopriate resoute~ distribution, IIICI ettlbbh acces• buod on nH<I. An IT ~Mtno T11m hu den loped tpedfie objldlntlo ..-I tile II goals tnd Is ••plortng eltrnttlvu 
lor convettlng lhl existing oyttenn to SuPPOrt tile objodt.IJ. This requut Is lot APPROPRIATION ONLY end relleets ostmatod u pendlUIII of tho Food Protection Services Prog11m to odd 
~ equiJ>n*!t for dtlwlopment of field ltelnlng eldslor food llonlng ta'llelod otrulourentend other food Mrvlces utlbhhment operators. 

001 DAA 645 561 61'1 00 COli 1'1,000 15,000 14,000 15,000 
RADIATJOH COtfTRDL 0 0 

FEES 

A two-year strategic planning process ldentifted Improved lnformallon Technology (In services as one of lhe Departmenrs top ten goals and as an essential 
element In supporting lhe remaining nine top goals. Six specific technology goals have been idenlirled to support lhe Department's strategic plan. These 
goals focus on access to data, training, adequate technology support to users, a customer~riented environment, and reliable, accurate and up-to-date data. 
To achieve these goals. the Department must set standards, determine lhe appropriate IT architecture, determine the appropriate resource dist.ribulion, and 
establish access based on ne.ed. An IT Planning Team has developed speclftc objectives to meet these goals and Is exploring alternatives for converting the 
exlstlng system to support the objectives. This request is for APPROPRIATION ONLY and reflects estimated expenditures in the Division of Radiation 
Control and Emergency Management for computer equipment required to perform X-ray and radioactive materials compliance Inspections. 

002 BAA 6'15 561 101 00 C04 • 0 I CENTRAl OffiCE 2 2 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 bleMium. These posiUoJU will be used 
to enable the Department to: . . 
• More effectively manage staffing changes that occur with attri tion, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 

position become eligible to move to the higher grade when required experience and competence are met. 
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·············· ··········1999 • t1 llEHHlUH REQUESTS························ ············R E C 0 N H E N D A T I 0 N S·········· 
D ·--···EKPEHOITURES······- ·-··········fY 1999 • 00··· ··········-------------fY 2000 • 01············· 

PROORAH ACCOUHTlHO f ···ACTUAL--- ··BUDGETED·· • • • •• • •• • ·REQUEST·· · ·-· ----------REQUEST······ ········EXECUTIVE········ ·······LEGISLATIVE··· · ··· 
DESCRIPUOH FUHD INFORHAUOH s 97-98 ,..,. U99·U 2UO·Ol 1999-00 2000· 01 

BAA 645 361 205 00 COlt I 0 I a I I CENTRAL OFFICE 1 1 

TI1is change is ~o request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 

to enable the Department to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
posi tion become eligible to move to the higher grade when required experience and competence are met. 

BAA 1>45 361 201 aa C04 I 0 1 0 I I CENTRAL OFFICE 2 2 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 
to enable the Department to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
posi tion become eligible to move to the higher grade when required experience and competence are met. 

BAA 645 361 400 011 C04 I 0 I a I I AREA VIII 1 1 

'nlis change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions wi ll be used 

to enable the Department to: 

I 

M~re effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis . • 

• Retain employees through promotions based on career ladders developed by the Department. The employee -:vould begin in a downgraded 
position bccom~ eligible to move to the higher grade when required experience and competence are met. 

tl7 DEPARTMENT Of HEALTH RANK IY APPROPRIATlOH 
645 DEPARTNEHT OF HEALTH 
31>1 STATE OPERATIONS IR 264 
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A R K A H S A S B U D g E T S Y S T E H 
PRDCRAH/SERVICE INFORHATIOH LIST 

RANK BY APPROPRIATION 
08 09 10 11 

( 

12 14 15 17 18 19 

--------················1999 • 01 IIENHIUH REQUESTS·----------------------- -----------·R E C 0 H H E H D A T I D H S------·--
D ····--EXPENDITURES··--··· - -----------FY 1999 • to--···----··-·-------------FY 2000 • 01-------------

PRDCRAH ACCOUNTING E ---ACTUAL--- --BUDGETED-- ·----··-·· REQUEST-··--- -·········REQUEST······ · ·······EXECUTIVE·-······ ·······LEGISLATIVE····-· 
RANK DESCRIPTION FUHD 1HFORttATION s 97·98 98-99 .,, ... 2000·01 1999· 00 2000·01 

082 IAA "s 361 qzo o7 COlt I • I • I I AREA 7 1 1 

This change i~ to request !hot positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be wed 
to enable the Department to: 

• Mt•re erTectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Deportment. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are met. 

002 lA A 645 361 420 09 C04 I 0 I D I I AREA 9 1 1 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-0 I biennium. TI1ese positions will be used 
to enable the Department to: 

• More erTcctively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
positi~n become eligible to move to the higher grade when required experience and competence are mel. 

002 IAA 6't5 361 420 10 CD't I 0 I • I I AREA 10 1 1 

This change is to request that positions approved for usc during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 

to enable the Department to: 

I 

• Mor~ erTectively nmnage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee w~uld begin in a downgraded 
position become ~ligible to move to the higher grade when required experience and competence are mel. 

DEPT 017 DEPARTHENT DF HEALTH RANK BY APPROPRIATION 
AGY 645 DEPAIITHENT OF ltEAL TH 
APPRO 361 STATE OPERATIONS IR 264 

FUHD BAA PUBLIC HEALTH FUNDI6451 

17 7 
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A R K A H ~ A S 8 u D g E T S V S T E H 

011 

PROORAHISERVICE IHFORHATIDH LIST 
RANK IV APrROPRIATIOH 

09 10 ll 

r 
' 

12 lli 

···---------------------1999 • 01 BIEHHl!Mi REQUESTS-···-·····-···----······ 
D -----·EXPEHDITURES······· -----------·FY 1999 • 00·--------------·--·-······FY 2000 - tl····------··· 

PIIOCIIAH ACCO!MillHII E ···ACTUAL··- ··BUOCETED·· ·--·-··-··REQUEST· ····· ----·-····REQUEST-···· • 
DESCRIPTION FUND IHFOIIHA TIOH s 97-911 911· 99 

BAA "" 561 l'jlt; Oli COI'j • • 
AREA li 1 1 

This chMge is to request that posi tions approved for use during FY 98-99 be reestablished for the 00-01 bleMiurn. These positions will be used 
to enable the Department to: 

• More effectively manage staffing chMges that occur with attrition, shins in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become elig~~~ to move to the higher grade when required ~xperience Md COf!l~~e arc met. 

BAA 645 5U 420 DO C04 0 a 
CENTRAL 1 1 

OFFICE/PROCRAH ADHIH 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-0 I biennium. These positions will be used 
to enable the Department to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience Md competence are met. 

BAA 645 361 420 05 C04 0 0 
AREA 5 1 1 

This chMge is to request that positions approved for usc during FY 98-99 be reestablished for the 00·01 biennium. These positions will be used 
to enable the Department to 

I 

• More effectively manage staffing chMges that occur with attrition, shins in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee wo.uld begin in a downgraded 
positio~ ~ecomc eligible to move to the higher grade when required experience Md competence ore met. 

DEPT 017 DEPAIITHEHT Of HEALTH 

( 

17 111 19 

---·········R E C 0 H H E H D A T I 0 H S·········-

········EXECUTIVE·------- ---·--·lECISlATIVE--·--·-.,, ... 20ot· Ol 1999· 01 2000·01 

AGY 6~5 DEPAIITHEHT Of HEALTH 
APPRO 561 STATE OPERATIONS BR 264 

fUHO BAA PUBLIC HEALTH FUHDC6451 
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DEPT 
AGY 
APPRO 

FUHD 

1 

t2 05 06 07 

A ~ K A H S A S I U D 0 E T S Y S T E H 
I'ROGRAH/SEIVl CE lHfORHATlOH LIST 

lANK IV AI'I'ROI'RIATIOH 
08 ., 10 11 12 1<t u 17 18 19 

· ·······················1ttt • t 1 IIEHNIUH REQUESTS········ · ··············· ············I E C 0 H H E H D A T I 0 H S·········· 
D •• ••• ·EXI'EHDITUJIES· ······ ··· ·········FV 1ttt • 00···········-··············FV 2001 • 11· ·········-·· i 

I'~OGRAH ACCDUHTJIIO E ···ACTUAL· ·· ··BUDGETED· · ········ ··REQUEST· · · · ·· ··········REQUEST······ ········EXECUTI VE··· · ···· ·······LEGISlATIVE······· 
DESCRIPTION fUHD IHFORHATIOH s 97·98 91· 99 ltU·U 2100·01 1999-to 2001·11 

UA "' :S6l "" 11 
COlt I 0 I • I I UEA 1 2 2 

This ch1111ge i~ to request that positions approved for use during FY 98-99 be reestablished for the 00-01 bieMium. These positions wi ll be used 
to enable the Department to: 

• More effectively m1111oge staffing ch1111ges that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Depar1ment. Tite employee would begin in a downgraded 
position become eligible to move to the higher grade when requi~ experience and competence arc met. 

UA t.U !11>1 '150 03 C04 l 0 I 0 I I AREA 5 1 1 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 

to enable the Deportment to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees tluough promotions based on career ladders developed by the Depar1ment. The employee would begin in a downgraded 
' 

position become eligible to move to the higher grade when required experience and competence are met. : 

IAA 645 :su lt:SO 10 COlt I • I 0 I I AIIEA 11 2 2 

Titis change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions wi ll be used 

to enable the Department to: . 
• More effectively mnnnge staffing changes that occur with attrition, shifts in workload 1111d redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Depar1ment. The employee ~ould begin in a downgraded 
position becom~ eligible to move to the higher grade when required experience and competence arc met. 

117 DEPA~THENT Of HEALTH RAHX IV AI'PROI'RIATIOH 
6U DEPARTMENT OF HEALTH 
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02 05 07 

A R K A N S A S I U D G E T S V S T E n 
PROGRAK/SERVICE INfORKATION LIST 

RANK IY APPROPRIATION 
011 " 11 12 15 14 15 

············ ······· ·····1999 • 01 BIENNlun REQUESTS·············---------·-
0 -···-·EXPENDITURES·--·--- ····--······fY 1999 - 00···--··-·-···------···--·-FY 2tOO • 01··········-·-

PROGRAn ACCOUIHINO E ···ACTUAL··· ··BUDGETED·· ------····REQUEST····-· ··········REQUEST-····· 
DESCRIPTION FIHI IHFORKATION s 97-98 98-99 

BAA 645 5U 470 08 COlt I • 1 • 
AREA 8 1 1 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 bieMium. These positioiU will be IUed 
to enable the Department to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are mel 

liM '4' 5U 490 o5 CO 'I I • I 0 
AREA 5 1 1 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 bieMium. These positions will be used 
to enable the Depanmentto: 

• More effectively manage staffing changes that occur with attrit ion, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence ~e ~el. 

liM '"' 361 490 08 C04 I • t • 
AREA 8 1 1 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00·0 I bieMium. These positions will be used 
to enable the Department to: . 
• More effectively manage staffing changes that ~cur with attrition, shifts in workload and redirected program emphasis . . 
• Retain employees through promotions based on career ladders developed by the Department. The employee w~uld begin in a downgraded 

position become .eligible to move to the higher grade when required experience and competence are met. 

17 18 

············R E C 0 n n E N D A T 1 0 H S---······· 

········EKECUTIVE········ ---·· ·-LEGISLATIVE······· 
1999· 01 2000-01 1999-00 2001- 01 

I I 

I I 

I I 

DEPT 017 DEPARTnENT OF HEALTH RANK BY APPROPRIATION 
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01 02 04 05 06 07 

A R K A H S A S 8 U D G E T S Y S T E H 
f'ROCRAH/SERVICE INFORMATION LIST 

RANK IY Af'f'RDf'RIATIOH 
oa " 10 11 12 15 14 15 17 19 

·-·-····················1999 • 11 IIEHHIUH IIEQUESTS························ ············II E C 0 H H E H D A T 1 0 H $·········· 
D ······EKf'EHOITUIIES······· ············fY 1999 • Ol······ ····· ···············fY 2000 • 11············· 

f'IIOCOIIAH ACCOUHTIHG E ···ACTUAL··· ··BUDGETED·· - • • • • •• • • ·IEQUU T • • •• • • ··········REQUEST······ · ····· · · EXECUTIVE········ ·······LEGISLATIVE···· ··· 
llAHK DESC11If'T10H FUHD JNFOIItiATIOH s 97·9& """ un-u ZUO·Ol 1999-01 2100-U 

102 BAA 645 :S61 505 00 C04 I I 

C.O.If'IIOGIIAH 1 1 
AOHJHISTIIATIOH 

This change is to request that positions approved for usc during FY 98-99 be reestablished for the 00-0 I bieMium. These positions will be used 
to enable the Department to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are met. 

102 BAA 646 :S6l 51:5 00 C04 0 0 

C.O .IPIIOGRAH 1 1 
AOHJHISTIIATIOH 

TI1is change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 
to enable the Department to: 

• More effectively manage staffing changes that occur with attri tion, shifts in workload and redirected program emphasis. ; 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence arc mel:. 

102 liM 1>45 :S61 S6t 00 C04 0 0 

C.O./f'IIOCIIAH 2 2 
AOHIHISTRATIOH 

This change is to request that positions approved for usc during FY 98-99 be reestablished for the 00-0 I biennium. These posiiions will be used 
to enable the Department to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis . 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the ~!gher grade when required experience and competence arc met. 

DEf'T 017 Dlf'AIITHEHT OF HEALTH IIAHK IIY Af'f'ROPIIJATIOH 
AGY 6U DEf'AIITHEHT Of HEALTH 
Af'PRO :SI>1 STATE OPEIIATIOHS 1111 264 
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01 02 14 05 06 07 

A R K A N S A S B U D G E T S V S T E H 
PRDGRAKISERVICE INFORMATION l iST 

RANK IY APPROPRIATION 
011 09 11 11 12 13 14 15 

---- -------------- -----· 1999 • 11 BIENNIUM REQUESTS··-------·--------------
0 ---·- · EKPENDITURES······· - --------··-FY 1999 • 00·---------------·· ····---·FY 2010 • 01· ·······-----

PROGRAM ACCOUHTJNO E ·•·ACTUAL·- - ··BUDGETED·· • · ····-··-REQUEST····-· • ·······--REQUEST·· · ·- -
RANK DESCRII'TION FUND lNFORHATION s 97-911 n -99 

102 BAA ''15 5'1 "2 00 Clll I • 
ENGINEERING FIELD 1 1 
SURVEILLANCE 

Tills change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 
to enable the Department to: 

• More e!Tcctivcly manage staffing chnnges that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade whe~ required e.xperience and competence are met. 

002 BAA b45 su 605 00 COlt 0 0 
ENOIHEERING PWS FEES 1 1 

Tilis change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 
to enable the Department to: 

• More efTcctively manage staffing changes thai occur with attrition, shifts in workload and redirected program emphasis. 

' 

• Retain employees through promot.ions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are met. 

102 BAA 6't5 su 609 00 C04 0 • 
PH LABS 6 6 

ntis change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 
to enable the Department to: 

I 

• More efTcctivcly manage staffing chnnges that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. Tile employee w,ould begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are met. 

DEPT 117 DEPARTHEHT OF HEALTH 
AGY 645 DEPARTMENT Of HEALTH 
APPRO 361 STATE OPERATIONS 
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-----·------R E C 0 H H E N 0 A T I 0 N S· ········-
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11 02 0'1 OS 06 07 

A R K A N S A S B U D g E T S Y S T E H 
PROGRAM/SERVI CE INFORHATION LIST 

RANK BY APPROPRIATION 
a a 09 10 11 12 1'1 15 16 17 19 

------------------------1999 - 01 BIEHHIUH REQUESTS--------------------- -- - - - --- -------R E C 0 H H E N D A T I D N S----------
D ------EXPENDITURES------- ------------FY 1999 - 00- - ----------- -------------FY 2000 - 11------------ -

PROCORAH ACCOUHTIIIIO E ---ACTUAL- -- - -BUOCOETED-- ----------REQUEST------ ----------REQUEST------ --------EXECUTIVE-------- --- ----LEGISLATIVE-------

RANK DESCRI PTION FUND I NFOIIIIA liON s 97-98 98-99 1999-11 2100-01 1999-00 2000-01 

002 BAA 645 :sn 610 oo COli • • 
PUBLIC HEALTH 1 1 
LABORATORIES PUBLIC 

Til is change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 
to enable the Department to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin In a downgraded 
position become eligible to move to the higher grade when required experience and competence are met. 

002 BAA 645 3U 650 01 C04 0 0 
SAN SERVICES AREA I 1 1 

Tills change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 
to enable the Department to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when requi red experience and competence nrc met. 

002 BAA 645 561 650 0'1 C04 0 0 
SAN SERVICES AREA IV 1 1 

Titis change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These posit ions will be used 
to enable the Department to: 

I . 
• More effectively manage staffing changes that occur with attrition, shifts in worJdoad and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are met. 

DEPT 117 DEPARTMENT OF HEALTH RANK BY APPROPRI ATION 
AGY 645 DEPARTHENT OF HEALTH 
APPRO 561 STATE OPERATIONS BR 264 

FUND BAA PUBLIC HEALTH FUHOI61o51 
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A R K A H S A S I U D 0 E T S Y S T E H 
I'ROGRAKISERVICE INFORMATION LIST 

RANK IY APPROPRIATION 
00 10 11 12 13 

r 

15 17 10 19 

········-·-- - ------·--··1999 · 01 IIEHHIUH REQUESTS-·-·----·--·-----------· ------------11 E C 0 H H E H D A T I 0 H S--- -------
D - • ·-- -EXI'EHDITUIIES· ------ - ---· -- --·--FY 1999 • 00··----·-·-·-·--·-·-·------FY 2000 - 01-------------

I'ROORAH ACCOUHTIHO E ---ACTUAL··· ··BUDGETED·· ·---- -----REQUEST·-···· ------····REQUEST------ -------·EKECUTIVE········ -------LEGISLATIVE--·---· 
IW« DESCRIPTION FUND lHFORHA TION s 97-90 90·99 1999-01 2000-01 1999-00 2000-01 

002 BAA 6it5 Sl>l 701 00 COlt • • 
PROGRAM 1 1 
ADIIIHISTRATIOH 

This change is t~ request that positions approved for use during FY 98-99 be reestablished for the 00-01 bie.Mium. These positions will be used 
to enable the Department to: 

• More effectively manage staffing changes that occur with attri tion, shills in workload and redirected program emphasis. 

• R.:tain employees through promotions based on career ladders developed by the Department. The employee would begin in o downgraded 
position become eligible to move to the higher grade when required eKperience and competence are mel. 

002 BAA 645 Sbl 705 00 C04 0 0 
I'ROGRAH 3 s 
ADIIIHISTRATlOH 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 bieMium. These positions will be used 
to enable the Department to: 

• More effectively manage staffing changes that occur with attrition, shills in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are met. 

003 IAA 6lt5 Sbl 50S 00 cos 5,103,615 lt,862,990 
RESI'OHSIVEHESS S1 31 

CAPACITY 

This request Is lor appropriation only. The Department needs tlexlbllily to respond to performance measures and Implement programmatic changes as 
khlntllied through the strategic planning process. The request provides nexlbllity as divisions/areas adjust programs. staffing levels to meet federaVstate 
legislative mandates and policy changes, and respond to marilet driven forces Impacting public health. II also provides the department the capacity to 
develop lnfrastrucl\jre supporting various activities such as welfare reform partnerships wtlh other slate agencies; atimulallon and support of local 
lnttla!lveslpartnershlps, and efforts lo coordinate these Initiatives/partnerships with the Departmenrs Community Needs Assessment and health 
Improvement strategies. 

DEPT 117 DE,ARTHEHT Of HEALTH RANK IY APPROPRIATION 
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A R K A H S A S I U D G E T S Y S T E H 
PROGRAM/SERVICE INFORMATION LIST 

RANK IY APPROPRIATION 
oa 09 10 11 12 15 15 17 11 19 

··················· ·····1ttt • t l IIEHNIUK REQUESTS························ · ···········R £ C 0 H H E H D A T I 0 N S· ········· 
D ······EXPENDITURES······· ············fY lttt • 11·······················---fY 2100 • 11············ - ' 

PROGRAII ACCOUNTING E ·· ·ACTUAL··· ··IUDOETED·· ··········REQUEST······ ··········REQUEST···· ·· ········EXECUTIVE•······- : ·······LEGIS~ATlVE······· 
DESCRIPTION fUND INfORKATION s 97- 91 91-99 1999-0t 2111-01 1999- 00 2110·01 

: 

IAA "' 51>1 211 tO Ct7 Ul,llt uo,ooe 100,000 100,000 
CENTRAL OfFICE I 0 

The Departmenr requested appropriation to refund payments received by the Agency that, due to ineligibility for license, renewal, or for 
plan and review permits, must be refunded. The Department currently uses existing maintenance and operating appropriation for refunds. 

IAA "'' 51>1 421 00 C07 201,001 200,001 
CENTRAL • • 
OFFICE/PRDORAII ADNIN 

This Is a request for appropriation only. The agency receives special revenues established by Act 992 of 1993 to support local health needs In Phillips, 
Crittenden, Cross. Craighead, Greene, l ee, Mississippi, Poinsett and Sl Francls counties. Appropriation Is needed for grants to the county government 
mandated by the legislation. 

! 

: 

IIAA 1>45 51>1 lfiiO 0 0 C07 211,1-.7 211,1to7 

• 0 
211,1U '""·147 

This Is a request for appropriation only. The Increase In Insurance plans covering Immunizations end Health Employer and Data lnfonnatlon Sets (HEOIS) 
immunization standards have Increased Immunization activities statewide and Increased the number ol private providers offering Immunization services. In 
order to.meet age-appropriate Immunization goals, Immunization providers need easy access to the registry. The Agency receives grant funds from a privata 
foundation to improve electronic access lo the lmmunlz.ation Registry lor private providers. Appropriation Is needed to continue technical advisory services, 
develop and Jmplell)ent electronic Interfaces. and evaluate electronic access expansion. 

017 DEPARTNEHT Of HEALTH RANK BY APPROPRIATION 
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D ······EXPENDITURES··· ···· 

A R K A H S A S I U D Q E T S Y S T E H 
PROGRAK/SERVICE IHfORKATIDH LIST 

lANK IY APPIIOPIIATIDH 
oa 09 11 11 12 

······· ·······••••••••••1999 • 11 IIEHIUUit IIEQUE.STS·················--····-
············fY 1999 • 00····················----··FY 2000 • 01············-

PIIOGIIM ACCOUitTIHCI ! ···ACTUAL·· · ··IUOGETED·- ··········REQUEST······ ··········REQUEST······ 
OESCIIIPTIDH FUND IHFORKATIDH s 97·91 , .. , 

IAA l>toS 561 591 00 C07 2,'100 2,'100 
C.O./f'IIOGIIAH 0 0 
ADHlHISTRATIDH 

Appropriation only for lateral filing cabinets. 
Funding comes from rees collected for the Utilization Review Program. 

IIAA 6'15 561 . .. 00 C07 9,420 9,to20 
EHVlRDHHEHTAL IlEAL TH • 0 

PROTECllDH FOOD 

THIS PRIORilY IS FOR APPROPRIATION ONLY to add 2 Food Program Specialist positions along with M&O appropriation to the Food Protection 
Program cost center. These positions will enable the Division of Environmental Health Protection to continue a statewide wholesale processing/warehousing 
Inspection program and allow the Division to expand training for neld and Industry food service personnel. A food permit Increase will be adequate to fund 
the 2 positions es welles the additions to existing Character 02 and Character 11 appropriation. 

IAA "' 561 no u C07 U I ,SOI 570,751 
I'UIIllC HEALTH :s 5 
lAIORATORIES PUBLIC 

The request ror three new positions is to be able to expand analysis to Include Radon (Rn-222) and microscopic particulates In drinking water and to exploit 
lhe capabilities or the laboratory Information Management System. M&O and training funds will be needed to support the additional testing and the training 
of the new personnel in the latest techniques In their area. In addition, the standards used for proficiency testing formerly supplied by the EPA must now be 
purchased by the laboratory to maintain EPA proficiency and certification. New and replacement capital equipment Is needed to replace worn-out and out 
dated equipment along with providing the ability to meet changing technological and testing needs by acquiring the latest technologically advanced analytical 
Instruments. 
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17 19 

············II E C 0 H H E H D A T I 0 H S·········· 

-----·-·EKECUTIVE-······· ····-··LEOISLATIVE······· 
1,9· 00 2000·01 1999·10 2000-01 

Z,•UO 2,'100 
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561,501 570,751 
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A R K A H S A S I U D g E T S Y S T E H 
PRDORAH/SERVICE INFORMATION LIST 

RANK IY APPROPRIATION 
08 09 10 11 12 lit 15 17 19 

----------------------·-1999 - 01 IIENHIUN REQUESTS·----------------------- -----------·R E C 0 H H E H D A T I 0 H s----------
D ------EKPEHDITURES------- ------------FY 1999 - 10·-------------------------FY 2000 - 01-------------

,IDORAH ACCOUHTINO E ···ACTUAL·- - --&UDOETED·- ----------REQUEST------ ----- -----REQUEST·- ---- -------·EXECUTIVE·------- -------LEGISLATIVE-------
DESCRIPTION FUND INfORMATION s 97-9& 9&-99 1999-00 2UO·Ol 1999·00 2001-01 

IIAA 645 51>1 1>11 00 Ct7 z,ou 2,0 .. 
PUBLIC HEALTH • • 2,000 2,000 

LABORATORIES HILK 

P~LI~b~E~~ LA.BORA TORIES MILK ANTIBIOTIC TESTJNO - SPECIAL Requested educational and training seminar expenses are needed to comply with 
ml anti IOtiC test mg. 

IAA l>ltS 561 614 00 C07 16,001 15,000 16,000 15,000 
RADIATION CONTROL • 0 

FEES 

The Division of Radiation Control and Emergency Management Ia responsible for the perloonance of regulatory compliance Inspections for Ita 270 
radulactive material (RAM) licensees and 2,302 x-ray registrants. In order to perform the noted compliance lnapectlons, adequate survey Instrumentation 
must be available. Due to the age and continual use of many survey devices, aeverallnstrumenlll will require replacemenl 

IAA 6ftli 561 711 01 C07 -116, ... -106,000 -106,010 -106,000 
CATCHHEHT AREA 1 • 0 

This request Is to reduce character 46. Purchase of Out Patient Treatment, character 47- Purchase of Residential Services, and Character 48- Purchase of 
Yollth S~irvlce and consolidate them Into one line Item (Character 43- Purchase of Services) for ease of bill payment, tracking, and financial reporting. No 
additlonal appropriation or funding Is requested. This Is only requesting realignment of the appropriation. 
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PROCRAH/SERVICE IHf ORHATIOK LIST 
RANK I V APPROPRIATION 

01 oz n 14 05 06 07 08 09 10 11 12 15 14 15 u 17 18 19 

------------------------1999 - t1 IIEHNIUK REQUESTS------------------------ ------------R E C 0 H H E H D A T I 0 H s---------· 
D ------EXPENDITURES------- ------------FV 1999 - 00----------------- ---------FV 2000 - 01------------- : 

PROCRAII ACCOUIITIHC E ---ACTUAL--- --BUDGETED- - ----------REQUEST------ ----------REQUEST------ --------EXECUTIVE-------- - - - - - - - LEGI SLATIVE- -----
RANK DESCIIPTIOK FUND I HFORtiATiotl 5 97-98 98-tt 1999- U U00-01 1999-10 2000-01 

oo<o BAA "' su 708 e2 C07 I -u,o .. I - u , ou -u,oool -u , .. o 

CATCHNEHf AREA 2 0 • 
This request Is to reduce character 46 -Purchase or Out Patient Treatment. character 47- Purchase or Residential Services, and Character 48- Purchase of 
Youth Service and consolidate them Into one line item (Character 43- Purchase or Services) for ease of bill payment, tracking, and financial reporting. No 
additional appropriation or funding Is requested. This is only requesting realignment of the appropriation. 

OO't IIAA "'' 561 70e OS C07 I -21, 044 I -2l,Oitit -21,0ft't l -21,044 
CATCHitHEHf AREA 3 • 0 

This request Is to reduce character 46- Purchase of Out Patient Treatment, character 47 - Purchase of Residential Services, and Character 48· Purchase of 
Youth Service and consolidate them Into one lina item (Character 43- Purchase of Services) for ease of bill payment, tracking, and financial reporting. No 
additional appropriation or funding Is requested. This is only requesting realignment of the appropriation. 

004 IAA t.45 3U 7De t4 Ct 7 I -298,677 I - z98,n7 -298,,77 , •298,677 
CATCHNEHf AREA 4 • • 

This request Is to reduce character 46 - Purchase or Out Patient Treatment. character 47 -Purchase of Residential Services, and Character 48· Purchase of 
Youth Service and consolidate them Into one line item (Character 43· Purchase of Services) for ease of bill payment, tracking, and financial reporting. No 
addiUonat approprlaUon or funding Is requested. This is only requesting realignment of the appropriation. 
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ARK A,H SA S 8 U D GET S V S T E H 
PRDGRAH/SEIIVICE IHFDRHATIDH LIST 

RANK 8V APPIIDPIIJATIDH 
oa " 10 11 12 1" 15 17 11 19 

········· ··········-----19U • t l 8IEHHI UH IIEQUESTS··············· ·-·------ -·· ··---- - -·11 E C D H H E H D A T I D H S·------··· 
D • • • • ··EICPEHDITUIIES· • • • • • • ············fV 1999 • 01··············-···------- -FV 2000 • 11----········-

PIIOOIIAH ACCDUHTIHG E ···ACTUAL··· ··IUDGETED·· ··········IIEQUEST·-···· -----·---·REQUEST- -·--· ···-· ·-· EXECUTIVE····--·· ·······LEGISLATIVE--··· · · 
DESCRirTJDH FUND IHFDRHA TIDH s 97-911 911 · 99 1999·00 2000· 11 1999·01 2000-01 

BAA 1>45 561 7011 o• C07 I · 611>,114" I ·611>,11't" ·611>,11't4 1 •611>,11" I CATCHMENT AREA ' • 0 

This request Is 1o reduce character 46 - Purchase of Out Patient Treatment, character 47 - Purchase of Residential Services, and Character 48- Purchase of 
Youth Service and consolidate them Into one line item (Character 43- Purchase of Services) for ease of bill payment, tracking, and financial reporting. No 
additional appropriation or funding Is requested. This Is only requestlng realignment of the appropriation. 

I 

liM l>'o!i 561 7011 ., C07 I 1,122,1172 I 1,122,1172 
1,122,e721 1,122,872 l CATCHMENT AREA 9 0 0 

This request Is to reduce Character 46- Purchase of Out Patient Treatment, Character 47 · Purchase of Residential Service, and character 48 ·Purchase of 
Youth Services and consolidate them Into one line Item (Character 43 - Purchase of Services) for ease of bill payment, ltacltlng, and financial reportlng. No 
additJonalappropriation or funding Is requested. this Is only requesting realignment of the appropriatlon. In addltlon to tha realignment of the appropriation, 
this request Is to expend any unspent administration funds at year-end for Purchase of Services. The authorily to expend any unspent administration funds 
at year-end will allow the Bureau of Alcohol and 0 Drug Abuse Prevention to maintain our stale general revenue level ofependlng to meet the Maintenance 
of Effort requirement for our federal Subslanee Abuse Prevention and Trealment Block Grant (Public Law 102-321, Subpart II, Block Gran111 for Prevention 
and Treatment of Substance Abuse). The authorlly to expend any unspent admlnlstrallon funds at year-end request Is for appropriation only. 

IAA 1>45 561 708 12 C07 I ·9,420 I ·9,420 
·9,4201 · 9,420 I CATCHMENT AREA 12 0 0 

This request is to reduce characler 46 · Purchase of Out Patient Treatment, character 47 • Purchase of Resldentlal Services, and Character 48- Purchase of 
Youth Service and consolidate them Into one line Item (Character 43· Purchase of Services) for ease of bill payment, tracklng, and financial reporting. No 
additional appropriation or funding Is requested. This Is only requesting realignment of the appropriation. 
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01 oz 05 05 06 07 

A R k A H S A S I U D G E T S Y S T E H 
PROGRAH/SERVICE IHFORHATIOH LIST 

RANK IV APPROPRIATION 
oa 09 10 11 

f 

12 13 14 15 16 17 18 

------------------------1999 - 11 IIEHHIUH REQUESTS------------------------ ------------R E C 0 H H E H D A T I 0 H 5----------
D --- ---EKPEHDITURES------- ------------FY 1999 - 00--------------------- ---- -FY 2000 - 01-------------

PROGRAM ACCOUHTIHO E - - -ACTUAL--- --BUDGETED-- ----------REQUEST------ ----------REQUEST------ -- - ----·EKECUTIVE-------- --- ----LEGISLATI VE-------
RANK DESCRII'TIOH FUHD IHFORtiATlOH s 97-91 91-99 1999-U 2UD·Ol 19'19-00 2000-0l 

004 BAA 645 361 715 01 C07 I -23,933 t -23,933 -zs,u51 -23,933 I CATCHMENT AREA 1 • • 
This request is t.o reduce character 46 -Purchase of Out Patient Treatment, character 47- Purchase of Residential Services, end Character 48- Purchase of 
Youth Service and consolidate them Into one line item (Character 43- Purchase of Services) for ease of bill payment. tracking, end ftnanclal reporting. No 
additional epproprlatlon or funding Is requested. This Is only requesting realignment of the appropriation. 

.. ~ BAA 4'15 561 715 IZ C07 I -•,zaa -6,2118 -6,zaa l -6,2ea I CATCHMENT AREA Z • 0 

This request Is to reduce character 46- Purchase of Out Patient Treatment, character 47 - Purchase of Residential Services, and Character 46- Purchase of 
Youth Service and consolidate them Into one line Item (Character 43- Purchase of Services) for ease of bHI payment, tracking, and ftnanclal reporting. No 
additional appropriation or funding Is requested. This Is only requesting realignment of the appropriation. 

00~ BAA 6q5 361 715 03 C07 I -15,273 -15,275 -15,2731 -13,273 I CATCHMENT AREA 3 0 0 

This request Is to reduce character 46- Purchase of Out Patient Treatment, character 47 - Purchase of Residential Services, and Character 48· Purchase of 
Youth Service and consolidate them Into one line Item (Character 43· Purchase of Services) lor ease of bill payment, !tacking, and financial reporting. No 
additional appropriation or funding Is requested. This is only requesting realignment of the appropriation. 

' 

DEI'T 017 DEPARTMENT Of HEALTH RANK IV AI'PROPRIATIOH 
AGY 645 DEI'ARTHEHT OF HEALTH 
APPRO 361 STAlE OPERATIONS IR 264 

FUND BAA PUBLIC HEALTH FUHDI6<t51 

19.1. 



01 12 1 .. OS 07 

A R k A H S A S I U D G E T S Y S T E H 
rROGRAK/SERVICE IHFORHATIDH LIST 

RANK IV ArrROrRIATIDH 
08 09 u 11 12 13 u 17 18 19 

····· ········--·········19n • 11 IIEHHIUH REQUESTS····· · · ················· - - --------··R E C 0 H H E·H DATI 0 H S··------· · 
D ······EKrEKDITURES······· ·····---··· · fY 1999 • 10········--···········---·-FY 2001 - 11----········· 

rROGRAH ACCOUHTlHO E --·ACTUAL··- ··BUDGETED·· ··········REQUEST······ ··········REQUEST····-· ········EKECUTIVE··-····· ·······LEGISLATIVE······· 
RANK DESCRirTIDH FUHD IHFORHATIDH s 97·98 98-99 1999-U 2100-01 1999-U 2000-01 .. , IAA I>U liU 715 0'1 Cl7 I -22,989 I -22,989 -22,9891 ·22,909 l CATCHHEHT AREA q a 0 

This request is' to reduce character 46 - Purchase of Out Palient Treatment, character 47 • Purchase of ResldenUal Services, and Character 48- Purchase of 
Youth Service and consolidate them Into one line Item (Character 43- Purchase of Services) for ease of bill payment, ltacklng, and financial reporting. No 
additional appropriation or funding is requested. This is only requesting realignment of the appropriation. 

; 

00'1 BAA 1>'15 361 715 05 C07 I -19,3'17 I -19,347 -19,5471 -19,3'17 I CATCHMENT AREA 5 0 0 

This request is to reduce character 46- Purchase of Out Pallen! Treatment, character 47 -Purchase of Residential Services, and Character 48- Purchase of 
Youth Service and consolidate them Into one line item (Character 43· Purchase of Services) for ease of bill payment, ltacklng, and financial reporting. No 
additional appropriation or funding Is requested. This is only requesting realignment of the appropriation . 

. 

00'1 IAA "' 361 715 .. C07 I -15,945 I -15,945 -13,9451 -13,9'15 

1 CATCHHEHT AREA 6 0 0 

This request is to reduce character 46 - Purchase of Out Patient Treatment, character 47 - Purchase of Residential Services, and Charaeler 48- Purchase of 
Youth Service and consolidate them Into one line item (Character 43- Purchase of Services) lor ease of bill payment, tracking, and financial reporting. No 
additional appropriation or funding Is requested. This is only requesting realignment of the appropriation . 

. 

DErT 117 DErARTHEHT Of HEALTH RANk IV APPROPRIATION 
AGY 6'15 DEPARTMENT Of HEALTH 
Al'rRO liU STATE DrERATIOHS 

fUHD IAA ruiLIC HEALTH FUHDCI>'I5l 
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11 02 OS 04 05 16 07 

I I ' A R K A H S A S I U D 8 f T S Y S T E H 

011 

PROGRAH/SERVICE IHfORHATIDH LIST 
RANK IY APPROPRIATIDH 

09 10 11 

f 

12 13 14 15 17 18 19 

------------------------1999 • 11 IIEHNIUH REQUESTS·----------------------- ············R E C 0 H H E H D A T 1 0 N S·········-
D ······EMPE.HDITURES------- ------------FY 1999 - 10······ ······-------------·fY 2100 • 01·------------

I'ROGRAH ACCOUNTING E ···ACTUAL··- -·IUDCETED-- ----------REQUEST··---- ----------REQUEST······ --------EXECUTIVE-------- ------·LEGISLATIVE-------
RANK DE.SCUI'TIDH FUND INfOtmATIDH s 97-98 91-99 1999-01 2011-0l 1999-01 2000-01 ... lA A 645 361 715 07 Cl7 I -19,458 I -19,458 -19,'1511 1 -19,458 I CATCHMENT AREA 7 • • .. 

This request Is to reduce character 46- Purchase of Out Patient Treatment, charac1er 47 -Purchase of Resld8nUal Services, and Character 48- Purchase of 
Youth Service and consolidate them Into one line item (Character 43- Purchase of Services) for ease of bill payment, tracking. and financial reporting. No 
additlonalappropriatlon or funding Is requested. This is only requesllng realignment of the appropriation. 

004 IIAA 1>45 31>1 715 Ill C07 I -u, 7t.S I · 13,765 -u, 7651 - 13,765 I CATCIIHENT AREA 8 0 0 

This request is to reduce character 48 - Purchase of Out PaUent Treatment, character 47 - Purchase of Residential Services, end Character 48- Purchase of 
Youth Service and consolidate them Into one line item (Character 43- Purchase of Services) for eaae of bill payment. tracking, and financial reporting. No 
additional appropriation or funding Is requested. This Is only requestJng realignment of the appropriation. 

014 IIAA 6to5 3t.1 715 t9 Cl7 I l73 1 1j60 I 173, 461 173,4601 173,460 I CATCHME NT AREA 9 I 0 

This request Is to reduce character 46- Purchase of Out Patient Treatment, character 47- Purchase of Residential Services, and Character 48- Purchase of 
Youth Service and consolidate them into one line item (Character 43- Purchase of Services) for ease of bill payment, tracking, and financial reporting No 

additional appropriation or funding is requested. This Is only requesting realignment of the appropriation. 

' 

DEI'T 117 DEI'ARTHEHT Of HEALTH RANK IIY AI'PROI'RIATIDH 

AGY 641 OEI'ARTHEHT OF HEALTH 
API'RO 361 STATE OPERATIDHS IIR 264 

FUND IAA PUBLIC HEALTH fUHDI,45 l 
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A R K A H S A S I U D G E T S Y S T E H 
,ROGRAKISERVItf JHFORKATIOH LIST 

RANK IV AI'I'RO,RIATIOH 
oe 10 11 12 1S 1" 17 1e 19 

·····················--·1999 • 11 IIEHH.IUH REQUESTS----------------- ------- ------------R E t 0 H H E H D A T I 0 H S----------
D ------EXPENDITURES--·---- ------------FY 1999 - 10---------------- - - --------FV 2000 - 11----------- --

,ROGIWt AttOUHUHG E - --ACTUAL·-- --BUDGETED-- ----------REQUEST------ -------- --REQUEST------ --------EXECUTIVE-------- -------LEGISLATIVE-------
DEStR"TlOH fUND IHfOIIKATIOH s t7-9e 9e-99 1999- to 2UO-Gl un-oo 2000-Gl 

IIAA "' su 715 u tt7 I -12,"15 - 12, '115 
-12,"151 - 12,us I tATtHHENT AREA 11 • • 

This request ls.to reduce character 46- Purchase of Out Patient Treatment, character 47 • Purchase of Residential Services. and Character 48· Purchasa of 
Youth Servloa and consolidate them Into one line item (Character 43· Purchase of Services) for ease of bin payment. tracking. and financial reporting. No 
a<ldillonalappropnatlon or funding Is requested. This Is only requesting realignment of the appropriation. 

IIAA 645 U1 715 11 Ct7 I -U,920 I -U,921 -U,9201 -U,920 I CATCHMENT AREA 11 • 0 

This request Is to reduce character 46- Purchase of Out Patient Treatment, character 47 - Purchase of Residential Services, end Character 46- Purchase of 
Youth Service and consolidate them Into one line Item {Character 43- Purchase of Services) tor ease of biN payment, tracking, and ftnanclal reporting. No 
addillonaleppropnallon or funding Is requested. This Is only requesting realignment of the appropriation. 

IIAA 6'15 Ul 715 12 CIT I - 16,012 -16,012 - 14,0121 -16,012 I CATCHHEHT AREA 1Z • 0 

This request Is to reduce character 46. Purchase of Out Patient Treatment, character 47 -Purchase of Residential Services, and Character 48· Purchase of 
Youth Service and consolidate lhem Into one line item (Character 43· Purchase of Services) for ease of bill payment, tracking, and financial reporting No 
additional appropriation or funding Is requested. This is only requesting realignment of the appropriation. 

' 

117 DEPARTHEHT OF HEALTH RANK IV A,,ROI'RIATIOH 
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01 

PROCRAH/SERVICE IHfO~TIOH LIST 
JAHK I Y APPROPRIATION 

09 18 11 12 

r 

u 16 17 Jl 

························1999 • 11 I I EHHIUK REQUESTS············· ········· ·· ····· ······ ·R E C 0 H H E H D A T 1 0 H $········· · 
D ······EKPE.HDITURES··· ···· ····· ·······fY 1999 • tO······················· ···fY 2000 • 11·· · · ········· 

I'ROCIIAH ACCOUNT litO E ···ACTUAL--· ··IUOGETED·- -···---···REQUEST······ ··········REQUEST··-··· 
IWI( DESCRIPTION fUHD 1HfORH4TIOH s 97·98 98-99 .. ~ IM "'' 5U 7U U C07 I · 9,0o-. I -9,00~ 

CATCHHEHT AREA 13 • 0 

This request is to reduce character 46 - Purchase of Out Patient Treatment, character 47 • Purchase of Residenllat Services, and Character 48- Purchase of 
Youth Service and consolidate them Into one line item (Character 43- Purchase of Services) lor ease of bill payment, tracking, and financial reporting. No 
additional appropriation or funding is requested. This is only requesting realignment of the appropriation. 

004 lA A 645 361 711 09 C07 I 100,000 I 100,000 
CATCHHEHT AREA 9 • 0 

The City of Lillie Rock Is contracting wllh the Mensas Department of Heallh!Bureau of Alcohol and Drug Abuse Prevention to administer and provide 
oversight lor the City of Little Rock Adult Substance Abuse Treatment Services program. Bureau activities will Include administering funding to and providing 
monllortng of community-based organll8tlons In the Little Rock area which provide residential substance abuse treatment service and reporting to the city of 
LH1Je Rock on contract actlvllies. this contrac11s expected to be renewed for the next lwo years. Appropriation Is needed to access the anticipated Increased 
revenue. 

..... IM 645 361 719 ., C07 I no,tot I 330,000 
CATCHHEHT AREA 9 • a 

The Department of Community Punishment Is conllllctlng with the Arl<ansas Dept. of Heallh, Bureau of Alcohol and Drug Abuse Prevention to administer 
and provide statewide oversight of the DCP Offender Refe"eat Program (ORP). Oversight responsibilities require coordinating with and monitoring 
community-based outpatient mental health treatment services, intensive outpatient and residential substance abuse treatment services and chemical-free 
living for male end female offenders under DCP community supervision. This contract is expected to be renewed lor the nextlwo years. Appropriation Is 
nel\ded (or the sub-grant which will provide the screening and referral to the appropriate substance abuse or mental health services provider. 

DEPT 017 DEPARTHEHT Of HEALTH 
AGV ·~S DEPARTHEHT Of HEAlTH 
APPRO 361 STATE orfRATIOHS 

FOND I AA PUBLIC HEALTH FUHDC6451 

········EKECUTIVE········ 
19, . .. 2tU·Ol 

·9,0141 -9,U4 

101,000 1 100,000 

sst,oo•l 331,000 

RAHK IIY APrROPRJA TIOH 

·······LEGIS~ATIVE······· 

1,9-00 2101-01 
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A R K A H S A S 8 U D 0 E T S Y S T E H 
PRDORAK/SERVICE IHFO~TIDH LIST 

RANK IY APPROPRI ATION 
oa 09 10 11 12 14 lS 17 1a 19 

--------··············--1999 • t1 IIEHHIUH REQUESTS·---------------·-······ ··-······---R E C 0 H H E H D A T I 0 H S·---------
D ······EXPENDITURES···-··· -----·······fY 1999 • tO·······------·············fY ZOOO • 11··-----------

PRDORAH AC·COUHTJHCI f ···ACTUAL··· ··IUDCfTfD·· ···-···-··REQUEST······ ··········REQUEST··-··· ···-·--·EXECUTIVE····---- --~---·LEGISLATlVf······-
DESCRI PTJOH fUHD IHfO~TIOH s 97·'111 98-99 1999-U 2101-01 1999-ot ZtOD-01 

BAA , ..... 561 lOS 00 C09 I • I • I I CfHTRAL OffiCE I • 
Positions Included In this request are subml11ed to develop career ladder opportunities within fields or disciplines lor which there are clearly Identified career 
growth classificatiOns. These career ladder rectassllicatlon requests are in keeping with the Oepartmenrs formal p~omollon policy Implemented in 1996. 
The requests also comply with the guidelines set torth by OPM lor their statewide ladder program Initialled on June 17, 1998. The flexibility afforded by this 
series ol request.s will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

U A 'liS 361 ltlO 01 C09 I 5S 1 53 I I AREA 1 • 0 

Positions Included In this request are subml11ed to develop career ladder opportunllles within fields of disciplines for which there are clearly identified career 
growth classificatiOns. These career ladder reclassification requests are In keeping with lhe Department's lormal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set lorth by OPM lor their statewide ladder program lnitlatled on June 17, 1998. The ftexlbllity afforded by this 
series of requests will enable the Department to maintain a trained, experienced worlllorce by offering career advancement opportunities within the 

Department 

BAA ,115 su t;lO 07 C09 I 1,389 I 1,425 I I AREA 7 • 0 

Positions Included In this request are submllted to develop career ladder opportunities within fields ol disciplines tor which there are clearly Identified career 
growth classUicallons. These career ladder reclassification requests are In keeping wilh the Departmenrs formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM lor their statewide ladder program lniUatled on June 17, 1g98. The flexibility afforded by this 
series ol requests will enable the Department to maintain a trained, experienced worlllorce by offering career advancement opportunities within the 
Oeptrtrne,nl 

017 OEPARTHEHT Of HEALTH RANK I V APPROPRIATION 
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PROGRAM ACCOUHTINO E --·ACTUAL··· ··BUDGETED· · • ·········REQUEST··-··· ·-• ·------REQUEST-····· ··-·····EXECUTIVE· ·-----· ·······LEGISlATIVE-··---
RANK DESCRIPTIDH FUND IHFOR!tATIDH s 97·911 911-99 1999-01 2010-01 1999-ot 2100- tl 

016 BAA 6it5 561 410 ., Ct9 I • I • I I AREA 9 • • 
Positions Included In this request ere submitted to develop career ladd8f opportunities within fields of disciplines for which there are clearly Identified career 
growth classifications. Thll&e care8f ladd8f reclasslllcetlon requesta ereln keeping with the Depertmenrs formal promotion policy Implemented In 1996. 
;The requests allo comply with tha guidelines 141t forth by OPM for their atatewlde ladder program Initialled on June 17, 1998. The naxlbllity afforded by this 
series of requests wiH enable the Department to maintain a trained, experienced workforce by altering career advancement opportunities within the 
Department. 

006 BAA 1>45561 414 07 C09 I 0 I 0 I I AREA 1 0 0 

Positions Included In this request are submitted to d11velop career ladder opportunities within ftelds of disciplines for which there are clearly ldenllfied career 
growth clesslncatlons. These career ladder reclassification requests are In keeping with the Department's formal promotion policy Implemented In 1996. 
The requests also comply with the guld11Mnes 141t forth by OPM for their &tatewldeladdllr program Initialled on June 17, 1998. The naxibllity eltorded by this 
sarles of requests will enable the Department to maintain a trained, experienced workforce by altering career advancement opportunllles within the 
Department. 

006 BAA 645 561 414 OS C09 I 0 I 0 I I AREA 8 0 0 

Positions Included in this request are submil1ed to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth classlllcatlons. These career ladder reclaasillcation requests are In keeping with the Department's fonnal promollon policy Implemented In 1996. 
The requests also comply with the guidelines 141t forth by OPM for their statewide ladder program Initialled on June 17, 19g8, The naxlbllity afforded by this 
series of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunilles within the 

~- . . 

DEPT 017 DEPARTMENT OF HEALTH RANK BY APPROPRIATIDH 
AGY 445 DEPARTMENT OF HEALTH 
APPRO 361 STATE OPERATIDHS BR 21>4 

FUHO BAA PUBLIC HEALTH FUNDI6451 

197 



01 

IIANK 

'" 

006 

OOio 

DEPT 
AllY 
AI'I'RO 

fUII.D 

} 

12 u 14 Olo 07 

A R K A H S A S I U D 0 E T S V S T E H 
PROGRAH/SERVICE IHfORHATI OH LIST 

RANK IV APPROPRIATION 
08 ., 10 11 

,, 

12 15 14 17 
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PROQRAH ACCOUHUNO l ·-·ACT\JAL--- --IUD;ETEO·- ---------·REQUEST------ -------- - -REQUEST------ --------EICECUTIVE-------- ------·LEGISLATIVE-------
OESCIIIPTIOH fiH) IHfORHATIOH s 97-98 ,,_, u, ... zno-u 1999·10 2000-t1 

IU "'' U1 
414 ., en 1,3119 I l,lo25 I I UEA t • • 

Positions Included I~ ltlfs request ere submitted to develop career ladder opportuniUes within llelds of disciplines lor which there are clearly Identified career 
growth classifications. These career ladder reclassification requests are In keeping wllh the Department's lonna! promollon policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM lor their slatewlde ladder prog11m Initialled on June 17, 1998. The llexibltily alforded by this 
series of requests will enable the Department to maintain a trained, experienced wol1tforce by offering career advancement opportunities within the 
Department 

II AA loftli lU 420 03 Cot I I I I I AREA 5 0 0 

Posltlons Included In this request are submllted to develop career ladder opportunities within llelda of disciplines lor which there are clearly Identified career 
growth classifications. These career ladder reclasalllcation requests are In keeping wilh the Oepartmenra formal promotion policy Implemented In 1996. 
The requests allo comply with the guidelines set forth by OPM ror their statewide ladder progrem Initialled on June 17, 1998. The lltndblllty al'rorded by this 
series of requeata will enable the Department to maintain a trained, experienced wol1tforce by olferlng career advancement opportunltles within the 
Department 

. 

1 IAA "' 51ol '120 ... en • I I I AREA 'I • 0 

Positions Included tn this request are submitted to develop career ladder opportunities within fields of disciplines for which there era clearly ldenlified career 
growth classifications. These career ladder reclnslficallon requests are In keeping with tha Department's formal PfOmollon policy lmplemenled In 1996. 
The requests also comply with the guidelines sat forth by OPM for their statewlda ladder program Initialled on June 17, 1998. The ftexlbllity afforded by this 
series ql re<~,uests will enable the Department to maintain a trained, experienced wol1tlorce by offering career advancement opportunltles within the 
Department 
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DESCUPTJDN FUHD IHFORHA TJDN s 97-98 98-99 

au 645 31.1 't20 06 C09 I 0 I 0 
AREA 6 • 0 

Posh1ons Included In ·this request are aubmltled to develop career ladder opportunities within fields or dlsclpUnes lor which lhens are clearly Identified career 
growth clasalflcatlons. These career ladder reclaallllcallon requests are In keeping with the Departmenrs lonna! promotion policy Implemented in 1996. 
The requests also comply with the guldellneaMl forth by OPM for lhelf statewide ladder program Initialled on June 17, 1998. The flexlbifity afforded by this 
series or requests wt• enable the Oepattment to maintain a trained, experienced workforce by offering career advancement opportunities within the 

Department. 

IIAA 6lt5 361 430 03 C09 I 1,389 I 1,4Z5 
AREA 5 • 0 

PosHions Included In this request are submitted to develop career ladder opportunities within ftelds or disciplines for which lhens are clearty ldenllfted career 
growth classlflcat.lons. These career ladder reclassUicallon requests are In keeping with the Departmenfs formal promotion policy lfnplemenled In 1996. 
The requests also comply with the guldellneaMt forth by OPM for their atatewkla ladder program Initialled on June 17, 1998. The flexibility afforded by this 
series of requests will enable the Department to maintain a trained, experienced workforca by offering career advancement opportunllles within the 
Department. 

BAA 645 561 450 .. Cot I 1,589 I 1,425 
AREA 6 0 0 

Positions Included In this request are submitted to develop career ladder opportunllies within ftelds or disciplines for which there are clearty ldenlified career 
growth classlllcat.lons. lhasa career ladder reclenlftcaUon requests are In keeping wllh the Oepartrnenrs formal promotion policy Implemented In 1996 
Tha requests also comply wHh the guidelines 1111 forth by OPM for their statewide ladder program lnitiaUed on June 17, 1998. The flexibility afforded by ·this 
series or requests wiH enable the Department to maintain a trained, experienced workforce by offering career advancement opportunilfes within the 
Department 
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PROGIWt ACCOUHTIHO E -·-ACTUAL--- ··IUOOETED·· ······-··-REQUEST--·--· ------···-REQUEST-·---· ········EXECUTIVE··----·· ·-·--·-LEGISLATIVE-------
DESCRIPTION FUMD INFOIItiA TION s 97-98 98-99 un-tt 2100-01 1999·01 20ot-Ol 

IIAA '"' 31>1 430 07 Ct9 I • I • I I AREA 7 • 0 

Positions Included In th!s request are submitted to develop career ladder opportuniUes within fields of dlscfpHnes for which there are clearly Identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Department's formal promotion po~cy Implemented In 1996. 
The requests also comply with the guldeUnes set fOfth by OPM for their statewide ladder program lntualfed on June 17, 1998. The flexibility afforded by this 
series of requests wift eneble the Department to maintain a trained, experienced workforce by offering career advancement opportuniUes within the 
Department. 

lA A 6U U1 '130 09 C09 I 2,778 I 2,850 I r AHEA 9 0 0 

Positions Included In this request are submitted lo develop career ladder opportunities within fields of dlsclpflnea lor which there are clearly ldenllfied career 
growth classlllcatlons. These cereer ladder reclasalllcatlon requests are In keeping wllh the Departmenrs formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for their alalewlde ladder program Initialled on June 17, 1998. The flexibility afforded by this 
series ol requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department 

IAA 6'15 U1 'ISO 10 en I • I 0 I I AllfA 10 • 0 

Positions Included in this request are submitted to develop career ladder opportunities within fields ol disciplines for which there are clearly Identified career 
growth ctasslftcatlons. These career ladder reclassification requests are In keeping with the Department's formal promotion policy Implemented in 1996. 
The request.s also comply with the guldeNnes set forth by OPM for their statewide ladder program Initialled on June 17, 1998. The ftexlbllily afforded by this 
series ol requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportuniUes within tha 
Department 
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006 IAA 6'15 3U <t70 0" en I • I 0 I I AREA 'I • 0 

Poslllons Included In lhls request are submllted lo develop career ladder opportunllles wilhtn ftelds of disciplines for which there ere clearly Identified career 
growth classlflcallons. ·These career ladder re<:lasslftcallon requests are In keeping with lhe Department's formal promotion policy Implemented In 1996. 
The requests elso comply wilh the guidelines setlorth by OPM for their storewide ladder program lniUalled on June 17, 1g98. Theflexlblilty afforded by this 
series of requests will enable the Department to maintain a trained, experienced worl<force by offering career advancement opportunities within the 
Department 

001> IIAA 1>'15 3U "170 07 C09 I 1,589 I 1 ,425 I I AREA 7 0 0 

PosiHons Included in this request are submitted to develop career ladder opportunilies wilhln fields of disciplines for which there are clearly Identified career 
growth classirlcallons. These career ladder re<:lassificeHon requests are In keeping wilh the Department's f01mal promotion policy Implemented in 1996. 
The requests also comply with the guldeKnes setlorth by OPM for thelr stalewide ladder program lniUalled on June 17, 1998. The flexibility afforded by this 
series of requests wtK enable the Department to maintain a trained. experienced worl<force by offering career advancement opportunities within the 
Department. 

006 IIAA 1>'15 :su '176 " C09 I • I • I J AREA 6 • 0 

Positions Included In I his request are submitted to develop career ladder opportun"les within ftelds of disciplines f01 which there are clearly ldenlified career 
growth classifications. These career ladder recleaslftcetlon requests are In keeping wilh the Depertmenra f01mal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for thelt atelewldelldder prog11m Initialled on June 17, 1998. The flexibility afforded by this 
series of requesll wil1 enable the Department to maintain a trained, experienced woritforce bv offering career advancement opportunities within the 
Department 
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PROGRAM ACCoutCTJitC E ···ACTUAL--- ··IUOGETED·· -----··---REQUEST------ ---------·REQUEST······ --------EKECUTIVE········ -------LEGISLATIVE-- - ----
DESCRIPTION FUND INFOIIIIATIOH s 97-98 98-99 1999- 01 2to0•01 1999- 01 2010-01 

BAA "'' 361 471> 07 C09 I 416 425 

I I AREA 7 • 0 

Poslllons Included IJl this request are submllted to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth classlllcatlons. Thes,e career ladder reclaasiftcaUon requests are In keeping with the Department's formal promollon policy lmpternenled In 1996. 
The requests also c~mply with tho guidelines aet for1h by OPM for their statewide ladder program lnitlatied on June 17, 1998. The flexibility afforded by this 
series of requests WlD enable the Department to maintain a trained, experienced wor1tforce by offering career advancement opportunities wilhln the 
Department 

IAA 6U 361 476 oe C09 

I 

416 425 l I AREA e I 0 

Positions Included in this request are submllted to develop career ladder opportunities within fields of dlsclpUnes for which there are clear1y Identified career 
growth classlftcatlons. These career ladder recluslllcation requests are In keeping with the Department's formal promollon policy Implemented In 1996. 
Tho requests ar.D comply with the guldeHnes aet forth by OPM for thalr statewide ladder program Initialled on June 17, 1998. The flexlbUity afforded by this 
series of requests will enable tho Department to maintain a trained, experienced wor1tforca by offering career advancement opportunities within the 

Department. 
' 

I•AA 
6lj5 361 U6 09 

C09 1 
I 

1 ,5119 

I 

1,425 -, I AREA 9 0 0 

-··· 
Positions Included in lhis request are submitled to develop career ladder opportunities wllhin fields of disclpHnes lor which there are clearly ldenlified career 
growth classifications. These career ladder reclassification request.s are In keeping wllh the Department's f01mai promolion policy lmplernenled in 1996 
The requests also oornply with tho guideline• aet forth by OPM lor their stalewlde ladder program Initialled on June 17, 1998. Tho ltexibir.ly afforded by lhis 
series of requests will enable the Department to maintain a trained, experienced wor1tlorca by offering career advancement opportunities within the 
Oepaitment. 
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PROGRAM ACCOUttTIHCl E --·ACTUAL·-- ·-IUOGETED-- ----------REQUEST··--·· ··········REQUEST·--··· 
DESCRIPTION FUND IHFORHA TION s 97-91 9&-99 

IAA ~5 5U 476 11 C09 I 771 I 79t 

AREA 11 0 0 

Positions Included In .Ulls request are submllted to develop career ladder opportunities within fields of disciplines for which there are clearly ldenlified career 
growth classlncallons. These career ladder reclaulftcatlon requesls are In keeping wilh the Department's formal promolion policy hnplomenled In 1996. 
The requests also comply with the guidelines set forth by OPM for lheir slalewldeladder program lniUatled on June 17, 1998. The flaxiblllly. afforded by this 
series or requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities wtlhin the 

Department. 

lA A 1>45 3U 490 01 C09 I • I 0 
AREA 1 • 0 

Positions Included In this request are submitted to develop carHr ladder opportuniUes within fields of disciplines fOf which there are clearly Identified career 
growth dasslf1C8tlons. These career ladder reclasslflcatlon requests are In keeping with the Oepartmenrs fOfmal promotion polk:y Implemented In 1996. 
The requests also comply with the guidelines Mt forth by OPM for the(( alalewlde ladder program Initialled on June 17, 1998. The flexibility afforded by lhls 
sarles or requests will enable the Department to maintain a IJalned, experienced workforce by offering career advancement opportunities wilhin the 
Department. 

liM 6U 3U '190 u en I 2,na I z,eso 
AREA 5 • 0 

Positions Included In lhls request are submJtled to develop carHr ladder opportunities within fields or disciplines for which there are clearly ldenlified career 
growth classifications. These career ladder reclasslllcatlon requests are In keeping wilh the Department's formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for their atalewlde ladder program Initialled on June 17, 1998. The flexlbllily afforded by lhis 
series of requests will enable the Department to malnlaln a trained, experienced workforce by offering career advancement opportunities wilhin tha 
Department. 1 
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D ······EXPENDITURES······· ············fV 1999 • 00•··········· ····---·--····fV 2000 - 11-------------

PROORAH AC·COUHTJHG E --·ACTUAL··- ··IUDOETED·- ---··--· ··REQUEST--··-- --··-·-·-·REQUEST······ -- •·· -· ·EKECUTJVE········ ··· · ···LEOISLATIVE--···-· 
DESCRIPTION fUND JNfORHATION s 97-91 91- 99 nn-oe zuo-n 1999· 10 2000-01 

IAA 1>45 U1 1+91 04 en I I I 0 I I AREA 'I I 0 

Positions Included In this request are submitted to develop career ladder opportunllles within lie Ids of disciplines lor which there are clearly Identified career 
growth claaslflcallons. These career ladder raclasalftcallon requests are In keeping with the Department's formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM lor their alatewlde ladder program Initialled on June 17, 1998. The flexibility afforded by Jhis 
series of requests wUI enable the Department to main lain a trained, experienced workforce by offering career advancement opportunities within the 
Department 
I 

BAA 641 SU '190 OS C09 I 2, 778 I 2,eso I I AREA 5 I • 
Positions Included In this request are submitted to develop career ladder opportunities within fields of dlsclpUnes lor which there are clearly ldenUiied career 
growth classifications. TheM career ladder reclassll\catlon requests are In keeping with the Departmanrs formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines aet forth by OPM for their tlalewlde lldder program Initialled on June 17, 1998. The flexibility afforded by this 
series of requests will enable the Department to maintain a trained, experienoed workforce by offering career advancement opportunities within the 
Department 
I 

IIAA 61+5 361 1+90 Oft Ca9 I 71 I 70 I I AREA It I 0 

Positions Included In this request are submitted to develop career ladder opportunities within nelda of disciplines for which there are clearly Identified career 
growth classllicatlons. These career ledder reciasslftcaUon requests areln keeping with the Department's formal promotion policy lmplemenled In 1996. . 
The requests also comply with the guidelines aet forth by OPM for their statewide ladder program Initialled on June 17, 1998. The flexibility afforded by this 
series of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Departmer\l . 
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RANK DESCRIPTIOH FUND IHFORttA TlOH s 97-98 9&-99 1999- 00 2000-01 1999-01 2000-01 

006 BAA 6'15 561 '190 07 C09 6,'1'111 6,629 
AREA 7 0 0 

Positions Included In this request are submitted to develop career ladder opportunllies within fields or disciplines for which there are clearly Identified career 
growth classlficatlons. ·These career ladder reclassificatlon requests are In keeping with the Departmenrs formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for their statewide ladder program Initialled on June 17, 1998. The ftexibility afforded by this 
series of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

006 BAA 645 361 490 10 en 1,045 1,074 
AREA 10 0 0 

Positions Included In this request are submitted to develop career ladder opportuniUes within fields of disciplines for which there are clearly Identified career 
grOwth classifications. These career ladder reclassification requests are In keeping with the Department's formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for their statewide ladder program Initialled on June 17, 1998. The flexibility afforded by this 
series of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

006 BAA 6it5 51>1 513 00 C09 1,298 1,555 
C.O ./PROORAH 0 0 
ADHIHISTRATIOH 

Posllions Included In this request are submitted to develop career ladder opportunities within nelds of disciplines for which there are clearly ldenlifled career 
growth classlficatlons. These career ladder reclassification requests are In keeping wilh the Departmanrs formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for their statewide ladder program Initialled on June 17, 1998. The ftexlblllty afforded by this 
series of,requ~sta will enable the Department to maintain a trained, experienced worilforce by offering career advancement opportunities within the 
Department 
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D ------EXPENDITURES-- ----- ------------fY 1999 - 10------------- ------------- fY 2000 - 01-------------

I'ROGRAH ACCOUHTIHO E - --ACTUAL--- --BUDGETED-- ------ ---- REQUEST------ ----------REQUEST------ --------EXECUTIVE-------- -------LEGISLATIVE-------
RANK DESCRI,TIOH fUND JHfORttATIDH s 97-98 ,._, 

1999- 01 2100-11 1999- 00 2001-11 

106 IAA "' U l 560 00 en 4, 12S lo,2<t5 
C.O.IPROUAH • • 
AOHIHISTRATlOH 

PosiUons Included in llils request are submilled to develop career ladder opportunilles wilhln fields or disciplines for which there are clearly Identified career 
growth classlficatlons. These career ladder reclassinceUon requests are In keeping wllh the Departmenra formal promotion pollcy Implemented In 1996. 
The requests also comply wilh the guldellnes set forth by OPM for their statewide ladder program Initialled on June 17, 1998. The flexibility afforded by this 
series of requests will enable the Department to maintain a trained. experienced workforce by offering career advancement opportunilies within the 
Department. 

006 IAA 6'05 561 619 00 C09 s,aoa S,91'0 
I'H lABS 0 0 

Posillons Included In this request are submitted to develop career ladder opportunilles w11hln fields of disciplines for which there are clearly Identified career 
growth classificatlons. These career ladder reclassincetJon requests are In keeping with the Departmanrs formal promotion policy implemented in 1996. 
The requests also comply wilh the guidelines set forth by OPM for thew statewide ladder program lnltlaUed on June 17, 1998. The flexibility afforded by this 
series of requests ..yin enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities wilhln the 
Department. 

107 IAA 6to5 .561 SOl 00 COl ........ 927,905 
COHHUHITY HEAl TH 19 19 

IHPROVEHEHT 

lmplemenlation of a community health assessment and improvement process was outlined as high priority in the Department's strategic 

planning process. This initiat ive, the Arkansas Hometown Health Improvement Project, will enable the Department to partner with individual 

communities to assess and improve their community's health through a collaborative process. The Department will provide data, 

technical assistance, training and tools to communities to help them build community health coalit ions, II.5SeSS health status, prioritize communi ty 

health issues and implementlocelly-developed interventions and strategies. This process will meet health needs, improv~ health status and 
strengthen essential public health functions in individual communities statewide. 
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··· ······ ···· ····· · ·····1999 • 11 IIENHI~ REQUESTS········-··· · · · ········· ·········· · · R E C 0 H N E N D A T I 0 N S····-····· 
D -·····EXPENDITURES······· ············ fY 1999 • 10··········----------·-----f Y 2000 - t1············· 

PROGRAH ACCOUNTING E ···ACTUAL··· ··BUDGETED-- ···-- -···· REQUEST······ ··········REQUEST······ ----·-··EXECUTIVE········ ·······LEGISLATIVE·····-· 
RANK DESCRIPTION fUND INFORKATION s 97-98 98·99 1999-00 2000-0l 1999-00 2000-0l 

008 BAA 6115 561 502 00 C02 I 259,859 I 260,522 259,85: 1 260,522 I I ltltUN IZATION 1 1 1 

Resources for immunizations need to be increased to prevent and control the occurrence of chicken pox (varicella), measles, and other 

communicable diseases and to meet and maintain the Year 2000 immunization goals. In addition, support is needed to maintain data quality 

in the statewide immunization registry and provide assistance to private providers as they use the registry. Funds are requested for: 

extra help/temporary staff to implement new age groups and vaccines and to provide immunizations during peak seasons; travel to uti lize 

existing staff in short-staffed clinics and to work wi th private providers; contracts for technical support for physicians using the registry 
and for ongoing qual ity assurance of data. 

009 IIAA 6to5 31.1 102 00 ClO I 5,606 I 3,707 I I CENTRAL OffiCE 0 0 

Poslllons Included In this request are submitted to develop career ladder opportunities within ftelds of disciplines lor which there are dearly ldenuned career 
growth classif1C8Uons. These career ladder reclassification requests are In keeping wtth the Departmenre ronnel promoUon policy Implemented In 1996. The 
requests also comply with the guidelines set forth by OPM lor their stalawlde career ladder program Initiated on June 17, 1998. The ftexibllity afforded by this 
series of requests wi,H enable the Department to malntaln a ttained, experienced workforce by offering career advancement opportunltles within the 
Department. 

009 IIAA 6lo5 31.1 112 .. C10 I 3,075 I 3,159 I I CENTRAL OFFICE 0 0 

PosiUons Included tn this request are submitted to develop career ladder opportuniUes within nelda of disciplines lor which there are clearly Identified career 
growth clasalllcatlone. These career ladder reclasslllcatlon requests ens In keeping with the Departmenrs ronnel promoUon policy Implemented In 1996. The 
requests also comply with the guldelrtet set forth by OPM for their statewide career ladder program lnltlatad on June 17, 1998. The ftexibllity afforded by 
this aeries of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. I 
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RANK BY APPROPRIATION 
08 10 11 1Z 1" 15 

··------ - - ------------··1999 - 11 IIEHHIUH REQUESTS····· ·--·--············· 
D ······EXPENDITURES··· · ·· · · · ··· ·······FY 1999 • 00····--· ··· ················FY 2000 • 11· · - - · ----·· --

PROGRAM ACCOUHTJHO E ···ACTUAL·-- · · BUDGETED·· · · ··· ·····REQUEST··---· ··-··-····REQUEST··-··· 
DESCRIPTION FUND IHFO~TlOH s 97·98 98· 99 

IIAA 61t5 561 205 .. C10 I " , 555 I '1, , 611 
CENTRAL OffiCE 0 • 

Position redassmcation Is requested due to significant Increases in responsibility. The assumption of new duties has been necessitated by reductions In 
staff, delegation of authority,lncreases In state and federal requirements and tho Increased ability of the Incumbent. The current classification does not 
adequately reflect the level of complexity of the worlt performed by the employee. The requested tlUe and grade are more consistent with the actual job 
functions required by lhe Agency for this position. 

II AA 1>45 561 '1 00 01 ClO I z,eu I 2, 922 
AREA VIII 0 0 

Positions Included In this request are submitted to develop career ladder opportunities within fields of disciplines for which there ere clearty Identified career 
growth classifications. These career ladder reclassification requests ere In keeping with the Depertmenrs formal promotion policy Implemented In 1996. Tho 
requests also comply with the guidelines set forth by OPM for their statewide career ladder program Initiated on June 17, 1998. The flexibility afforded by 
this series of requests will enable the Department to maintain a trained, experienced workforce by olfertng career advancement opportunities within the 
Department. 

BAA 1>45 361 410 05 C10 I 2,757 I 2, 814 
AREA 5 0 0 

This reclasslftcation request Is s_ubmltted due to the _s_lgnlficant changes in the complexity of functions performed by this position. This position's duties have 
Increased In the l~llowlng areas. 1) more responslblltty in the area of budgetary planning for Department data network and communication expenditures; 21 
more accountability and autonomy In_ decision making processes; and 3) more technically complex functions In planning, directing and maintaining activities 
to support an ex.panded communlcaboos and dala network statewide. 

I 

16 17 18 19 

·-·- ·-------R E C 0 H H E H D A T I 0 N S·-······ ·· 
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------------------------1999 - 01 BIEHNIUH REQUESTS------------------------ --- ---------R E C 0 N N E N D A T I 0 N s----------
D ------EXPENDITURES------ - ----------- -FY 1999 - 00----------------- ---------FY 2000 - 01---------- - --

PROGIIAN ACCOUHTIN!l E ---ACTUAL--- --BUDGETED- - ----------REQUEST-- ---- ----- - - - - -REQUEST--- --- --------EXECUTIVE-------- - - -----LEGISLATIVE-------
RANK DESCRIPTION FUMII INFORitATIOH s 97-911 90-99 1'199-0D 2000- 01 1999-00 2000-01 

009 BAA l>ltli 361 '110 010 cu 3,600 3,785 
AREA It 0 0 

This reclassification (equestls submiHed due to the significant changes In the complexl1y of functions performed by this position. This position's dulles have 
Increased In the folloWing areas: 1) more responsibility In the area of budgetary planning for Department data network and oommunlcallon expenditures; 2) 
more accountability and autonomy In decision making processes; and 3) more technically complex funcllons In planning, directing and maintaining acllvlties 
to support an expanded communications and data nelwork statewide. 

009 BAA 645 361 'i10 06 ClO 2,779 2,1157 
AREA I. 0 0 

Posillons Included In this request are submiHed to develop career ladder opportunities wllhln fields or disciplines for which there are clearly Identified career 
growth classifications. !hese career ladder reciasaificallon requests are In keeping with the Departmenrs formal promotion policy lmplemenled In 1996. The 
requests also comply wrth the guidelines set forth by OPM for their statewide career ladder program Initiated on June 17, 1998. The flexibility afforded by 
this series or requests will enable the Department to maintain a trained, experienced workforce by offertng career advancement opportunilles within the 
Department. · 

; 

009 BAA !>'iS 361 'i12 t o C10 3,1021. 3,522 
CENTRAL 0 0 
OFF1CE/PROGRAN ADNIN 

Posillon reclasslflcalion Is requested due to significant Increases In responsibility. The assumption of new dulles has been necessitated by reductlons In 
slaff, delegallon of aulhority, Increases In slale and federal requirements and the Increased ability of the Incumbent. The current classification does not 
adequately reflect the level of complexity of the work performed by the employee. The requesled IIIIa and grade are more consistent with the aclual job 
funcUons,requ!red by lhe Agency for this poslllon. 
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RANK 8Y ~PROPRIATIDH 
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·····-·············-·---1999 • 11 8IEHHI~ REQUESTS······ - · ················ ----········R E C 0 " " E H D A T I 0 H S··· ······· 
D ······EKPEHDITURES······· ···-·-·-····fY 1999 • 10········ ···········-··-···fY 2100 • 01· ········-·-· 

PROOR~ ACC~TIHII f. ···ACTUAL··· ··auDGETED·· ··········REQUEST······ ·· · ··· ····REQUEST······ ··· ·····EMECUTIVE-·· · · ··- · ·······LEUISLATIVE······· 

DESCRIPTION FUND lHFORIIATIDH s 97·98 98· 9t un-oo 2100-01 1999· 00 2000·01 

aAA 641 361 414 09 Clt I 1,219 I 1,275 I l AREA t • • 
This r~lasslficallon request Is submitted due to the significant changes In the complexity of functions performed by this poslllon. This position's duties have 
Increased tn the folloWing areas: 1) 11101'0 respon sibility In the area of budgetary planning for Department data network and communication expenditures: 2) 
more accountabiHty and autonomy In decision making processes; and 3) more technically compleK funcllons In planning, di~Ung ond maintaining acllvllies 

to support an expanded communications and data network statewide. 

BAA 6llfi :S61 lt20 o;s ClO I "·"' I lt,829 I I AREA 3 • 0 

Positrons Included In this request are submiHed to develop career ladder opportuniUes wHhln fields of dlsdpllnes for which there are clearly Identified career 
growth classiflc:allons. These career ladder reclassification requests are In keeping wilh the Departmenre formal promotion policy Implemented In 1996. The 
requests also comply with the guldelinet aet forth by OPM for thell' atatewlde career ladder program Initialed on June 17, 1 QQ8. The llexiblUty afforded by 
this series of requests will enable the Department to maintain a trained, experienced w orkforce by offering career advancement opportunities within tho 

Department 

IIAA 645 361 'o2t Oft ClO I 3,6el I :5,785 I I AREA to I I 

Position reclassirtc:allon is requested due to significant Increases ln responsibility. The assumption o f new dulles has been necessitated by reductions In 
staff, delegation of authority, Increases in slate and federal requirements and the Increased ability of the Incumbent. The current ctauiflcation does not 
adoqualely re~t !he level of complexity of the work performed by the employee. The requested title and grade erelllOI'e consistent with the actual job 
funcUons required by the Agency for this position. 

I 
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A R K A N S A S I U D C E T S Y S T E H 
PROCRAft/SERVICE INFORMATION LIST 

RANK I V AI'I'ROI'RIATION 
oa 09 10 11 12 13 14 u 16 17 11 19 

························1999 • t1 IIENNIUH REQUESTS························ ············R E C 0 H H E N D A T I 0 N S·········· 

D ··· · ··EMPENOITURES······· ········ ····FY 1999 • 00···················---- ---FY 2000 • t1············· 

I'ROIOIIAH ACCoutiTINO E · · · ACTUAL··· · · BUDGETED·· · ·········REQUEST······ •• ··-·····REQUEST-··-·· ········EMECUTIVE········ ·······LEClSLATlVE······· 
RAHK DESCIIIrTION FUND lNFORHATlON s 97- 91 91-99 1999·10 2000-tl 1999·00 2000·01 

009 BAA 646 3U 420 06 ClO I 1,481 -, 1,531 I l AREA I> 0 • 
This reclassification requeslls submitted due lo the significant changes In the complexity of functions performed by this position. This position's duties have 
Increased In the folloWing areas: 1) more responsibility In the area of budgetary planning for Department data network end oommunlcatlon expenditures; 2) 
more accountability and autonomy In declslon making processes; and 3) mora technically complex functions In planning, directing and maintaining activities 
to support an expanded coiTVTlunlcalions and data network slatewlde. 

I 1 009 BAA 645 361 lt20 09 C10 I 3,005 I 3,091 

AREA 9 0 0 

Positions Included In this request ere submitted to develop career ladder opportunities wHhln fields of disciplines lor which there ere clearly ld:l:fie~;e~ 
owth classllicatlons These career ladder reclassilicatlon requests are In keeping wllh tha Departmenrs format promotion policy lmple~nt n · 8 

~~ uests elso comply-with the guldelinet ~at forth by OPM for their atatewlde career ladder prognam Initialed on June 17, 1998. The flexibility a~~ed by 
lh~ eerie a of requests will enable the Department to maintain a trained, eKperfenced workforce by offering career advancement opportunities w ithin the 

Department 

009 BAA 645 361 lt30 04 C10 I 2,71t5 I 2,e21 I I AREA It 0 0 

Posilion reclassification I~ requesled due to significant Increases in responsibility. The assumpllon of new dulles has been necessitated by reductions In 
staff, delegation of authonty, Increases In stale and federal requirements and the Increased ability of the Incumbent The current dassiftcation does not 
adequately reflect the level of complexity of the work performed by the employee. The requested title end grade are more consistent with the actual job 
lunctlons required by the Agency for this posilfon . . 
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A II K A H S A S I U D C E T S Y S T E H 
I'ROGRAH/ SERVJCE JHFORHATJDH LIST 

RANK IY AI'PRCI'RJATIDH 
01 09 10 11 12 14 1S 17 11 19 

------- -- - --------- - -- --1999 - 11 IIEHHIUH REQUESTS--------------- - - - - - -- - - ------------ 11 E C 0 H H E H D A T I 0 H S--- -------
D - - ----EXPENDITURES---- -- - ------------fY 1999 - 10--------------------------fY ZODO - 01- - ----- - - - ---

I'ROGIIAH ACCOUHTJHO E ---ACTUAL--- --BUDGETED- - - ---------REQUEST-- ---- -------- --REQUEST------ ---- - -- -EXECUTIVE----- --- -------LEGISLATIVE-------
RANI( DESCRII'TlDH fUND JHfORHATlDH s 97-911 911-99 1999- lt 2110-01 1999-ot 2100-01 

109 IAA 645 su 450 15 Cll I 9,517 I 9,5St I 1 AREA 5 ' ' 
Poslllon reclassification Is requested due to significant Increases In responsibility. The assumption of new dutlea has been necessitated by reducllons-ln 
staff, delegaUon or authority, lncreaees In alate and federal requirements and the Increased 1b1Uty of the Incumbent The current classilication doea not 
adequately reflect the level of complexity of the work performed by the employee. The requeated title and grade are more consistent with the actual job 
funcllons required by the Agency for this position. 

I 009 IAA t.U SU 450 D9 ClD I • I 0 I AREA 9 0 0 

Position reclassifiCation Is requested due to significant Increases In responsibility. The assumpllon of new dulles has been necessitated by reducUons In 
staff, delegaUon ol authority, Increases In state and federal requirements and the Increased ability of the Incumbent The current claulftcallon does not 
adequately rellect the level of complexity of the work performed by the employee. The requested tfHe and grade are more consistent with the actual job 
funcllons required by the Agency for this position. 

109 IAA "" 5~1 431 11 C10 I z,an 

f 
2,879 I I AREA 11 • 0 

Position reclasslfte.alion Is requested due to significant Increases In responsibility. The assumpllon of new dutlea haa been necessitated by reductions In 
staff, delegallon of authority, Increases In state and federal requirements and thelncr11ased ability of the Incumbent The current cllulflcatlon does not 
adequately rellect the level of complexity of the work performed by the employee. The requeated title and grade are more consistent with the actual job 
funcllons required by I he Agency for this position. 

' 
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A R K A H S A S I U D G E T S Y S T E H 
PROGRAM/SERVICE IHFO~ATION LIST 

RANK IY APPROPRIATION 
011 u ll 12 14 15 

------------------------1999 - 01 IIEHHI~ REQUESTS------------------ ------

D ------EXPEHDITURES·------ ············FY 1999 - tt--- - ----------------------FY 2000 - 01·------------
PRDCIIAH ACC~TIHG E ---ACTUAL··· ··BUDGETED-- ----------REQUEST·----- ----------REQUEST------

DESCRIPTION FUHII IHfORHATION s 97-911 911- 99 

IIAA 6115 361 471 00 C10 1 ,7311 1,7117 

CENTRAL • 0 
OFFlCE/PROGRAH ADHlH 

This reclassllicallon request Is submitted due to the significant changes In the complexity of functions perfonned by this position. This position's duties have 
lncteased In the following areas: 1) more responsibility In the area of budgetary planning for Department data networtt and convnunicalion expenditures: 2) 
more accountabHity and autonomy In decision making processes; and 3) more technically compleK tuncllons In planning. directing and maintaining activities 
lo support an expanded communications and data network statewide. 

IAA 645 !U 471 011 ClO 1,4411 1,531 
AREA II • 0 

Posllion reclassiflcalion Is requested due to significant Increases In responsibility. The assumpllon of new dulles has been necessitated by reductions In 
stall, delegation of authority, Increases in state and federal requirements and the lncteased ability of the lnrumbenl The current classification does not 
adequately renect the level of complexity of the work performed by the employee. The requested title and grade are more consistent with the actual job 
tuncllons required by the Agency for this position. 

BAA 645 !61 476 01 C10 3,362 3,456 
AREA 1 • • 

Positions Included In this request are submitted to develop career ladder opportunities within fields of disciplines lor wttlch there ere clearly Identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Departmen.rs formal promotion policy lmple~~led In 1996. The 
requests also comply with the guldelinea set forth by OPM for their statewide career ladder program Initiated on June 17, 1998. The flexablhty a~orded by 
this .8ries•of requests wUI enable the Department to maintain a trained. eKperlenced workfonce by of1erlng career advancement opportunities wathln the 

Department 
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RANK IY APPROPRIATION 
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························1999 • 11 I I EHNJUN REQUESTS···· ···················· ········· ···R E C 0 H H E N D A T I 0 H S·········· 
D ······EKPEHDI TURES· ······ ······ · ·····FY 1999 • 00·····--···················FY 2000 • 01············· 

RANK 

109 

109 

109 

'EI'T 
CY 

I'ROGRAH ACCOUHTJNO E ···ACTUAl··· ··IUDOETED·· ·········· REQUEST······ ··· ·······REQUEST· ····· 
DESCRIPTION FUND INFOIIHA TION s 97·91 90·t9 

BAA "'5 5U 476 05 cu 1 5,611 I 5,715 
UEA 5 I • 

Posillon reclassification Is requested due to significant Increases in responsiblllly. The assumption or new dulles has been necessitated by reductions In 
staff, delegation or auihorlty, Increases In slate and federal requirements and the Increased ability of the Incumbent. The current classtncalfon does not 
adequately reRectthe revel of complexity of the work performed by the employee. The requested Iitle and grade are more consistent with the actual job 
functions required by the Agency for this posllion. 

IAA M5 561 476 06 ClO I 5,601 I 5,705 
AREA 6 • 0 

Positions Included In this request are submiHed to develop career ladder opportunities within fields of disciplines for which there ere clearly Identified career 
growth dassificaUons. These career ladder reclassification requests are In keeping with the Departmenra formal promotion policy Implemented In 1996. The 
requests also comply with the guldefinea set forth by OPM for their statewide career ladder program Initialed on June 17, 1998. The flexibility afforded by 
this aeries of requests wUI enable the Department to maintain a trained, experienced workforce by offering career advancament oppor1unltles within the 
Department 

BAA 645 361 47(, 09 ClO I 5,329 l 5,422 
AREA 9 0 0 

This reclassification request is submiHed due to the slgntncant changes in the complexity of functions performed by this position. This position's dulles have 
lnc.reased In the following areas: 1) more responsibility In the area ol budgetary planning for Department data network and communication expenditures; 2) 
more accountability and autonomy In decision making processes; and 3) more technically complex functions In planning, dlrecUng end maintaining activities 
to auppor1an expanded communications and data network statewide. 
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···· ········ ········· ···1999 · 01 BIEHHJUH REQUESTS············· · ·········· ········· ···R E C 0 H H E N D A T I 0 N S·········· 
D ------EXPENDITURES······- -·-·········FY 1999 • 00········--------------- -··FY 2000 - 01------·------

I'ROGRAH ACCOUHTINO E --·ACTUAL··- --BUDGETED·- ···----·--REQUEST----·· · ······--·REQUEST--· ··· ········EXECUTIVE·---·--· ---··--LEGISLATIVE······· 
RANI< DESCRIPTION FUND IHFORHATIDH s 97·98 98·99 1999-00 2000-01 1999·00 2000-0l 

009 BAA 6<t5 561 476 10 C10 2,525 2,587 
AREA 10 • 0 

This reclasslficallori request Is submiHed due to tha significant changes In the complexity ofluncUons performed by this position. This posllion's dulles have 
Increased In the follOwing areas: 1) more responsibility In the area of budgetary planning for Department data network and communication expenditures; 2) 
more accountability and autonomy In daclsfon making processes; and 3) more technically compfe)( luncllons In planning, directing and maintaining acllvllles 
to support an expanded communications and data network statewide. 

009 BAA 6<t5 561 479 00 ClO 2,292 2,556 
CENTRAL • 0 
OFFICE/PROGRAH ADHIH 

Posllion reclassifiCation Is requested due to significant Increases In responsibility. The assumplfon of new dulles has been necessitated by reductions In 
slaH, delegalion of aulhority, Increases in stale and federal requlremenls and the Increased ability or the Incumbent. The current classlficalion does not 
adequalely renectlhe level or complexity or the work performed by the employee. The requested UUe and grade are more consistent wllh the actual job 
functions required by the Agency lor this poslllon. 

' 

009 BAA 1>45 561 490 01 ClO s,su 5,668 
AREA 1 0 0 

Poslllons Included In I his request are submiHed to develop career ladder opportuniUes within ftelds of disciplines lor which there are clearly Identified career 
growth classifications. These career ladder reclasslficallon requests era In keeping wllh the Department's formal promoUon policy lmplemenled In 1996. The 
requests also comply with the guidelines set forth by OPM lor their statewide career ladder progo~m Initialed on June 17, 1998. The ftexlblllty aHorded by 
this sillies of requests will enable the Department to maintain a trained, e)(perlenced workforce by offering career advancement opportunities wllhln the 
Department 
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0 ------E~PENDITURES-··-··-

PROGRAK ACCOUHTJNO E ···ACTUAL·-· ··BUDGETED·· 

0£SCRIPTION FUHD INFORHATION s 97-" 911-99 

au 6'15 su o!t91 OS ClO I AREA S 

A R K A N S A S 8 U 0 0 E T S Y S T E H 
PROORAH/SERVICE INFORHATION LIST 

RANK IV APPROPRIATION 
08 09 10 1l 12 1S 

-------·················1999 • 11 IIENNIUH REQUESTS·····-···············-·· 
------------fY 1999 - IO···- ···-·· ··-----------·--FY 2000 - 11-------------
- ·--------REQUEST·····- ---------·REQUEST···-·· 

S1 6el I 5,785 
I 0 

This reclassification iequest Is submiHed due to the significant changes In tha complexity of functions performed by this position. This ~sitlon's d~ties have 
Increased In the following areas: 1) more responsibility In the area of budgetary planning for Dapartment data network and oonvnunicahon expend1tures; 2} 
more accountability and autonomy In decision making processas; and 3) more technically complu functions In planning, direcllng and maintaining activities 

to support an expanded communications and data network statewide. 

BAA 645 su 490 04 ClO I S,6110 I 3,7115 

AREA 4 • 0 

Posilion reclassiOcalion Is requested due to significant Increases in responsibility. The assumption of new dulles has been necessitated by reductions in 
staff. delegation of authority, Increases In &lata and fe<leral requirements and the Increased ability of the Incumbent. The current classiflcallon does not 
adequately renectthe level of complexity of the work performed by the employee. The requested Ulle and grade are more consistent with the actual job 
functions required by tho Agency for this position. 

BAA 6't5 361 't90 05 ClO I 2,19. I 2,251> 
AREA 5 • 0 

Positions lnc~uded In this request are subrniHed to develop career ladder opportunities within "elds of dlsclpllnas for which there are clearly ldenlifled career 
growth classdicatlons. These career ladder reclasslflcat.ion requests are In keeping with tha Dapattmenra formal promotion policy lmplemenle<lln 1996. The 
requests also comply with the guldeNnea eel forth by OPM for their statewide career ladder program Initiated on June 11, 19118. The llexibWty afforded by 
this aeries of requests will enable the Department to maintain a trained, experienced worltforca by offering career advancement opportunities within the 
Depart~n¥1. . 

17 1& 19 

-----······· R E C 0 H H E N 0 A T I 0 N S----------
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1999- U 2000- 01 1999·10 2001-01 
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PROGRAM/SERVICE IHFORHATIOH LIST 
RANK BY APPROPRIATION 

09 10 1l 
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12 14 15 17 18 19 

---------------- --------1999 - 01 BIENNIUM REQUESTS·----------------------- ------------R E C 0 H H E H D A T I 0 H s----------
D ------EXPENDITURES------- ---------- -·fY 1999 - 00·------------ -------------fY 2000 - 11-------------

RANK 

009 

009 

009 

DEPT 
AGY 
APPRO 

PROGRAM ACCOUHTJNO E ···ACTUAL--- --&UDGETED· - ----------REQUEST·----- ----------REQUEST------
DESCRII'TIOH fUND JNfORHATIOH s 97-98 98- 99 

BAA 6'15 !11>1 490 07 ClO I 2,!112 I 2,!178 
AREA 7 0 0 

This reclassification request Is submiHed due to !he significant changes In the complexity of functions performed by this position. This posllion's dulles have 
Increased In the following areas: 1) more responsibility In !he area of budgetary planning for Department data network and oonvnunlcatlon expenditures; 2) 
more accountability and autonomy In decision making processes; and 3) more technically complex functions In planning, directing and maintaining acllvllles 
to support an expanded communications and dala network statewide. 

BAA ~45 361 490 09 C10 I 9,199 I 9,461 
AREA 9 0 0 

Posillon reclassification Is requesled due to significant Increases In responsibility. The assumption of new dulles has been necessitated by reducllons In 
staff, delegallon of authority, Increases In slate and federal requirements and the Increased ability of the Incumbent. The current classification does not 
adequately reflect the level of complexity of the work performed by the employee. The requested title and grade are more consistent with the actual job 
functions required by the Agency for this poslllon. 

BAA 645 361 490 10 ClO I 5,9!10 I 6,096 
AREA 10 0 0 

Posilions Included In this request are submitted to develop career ladder opportunities within fields or disciplines for which there are clearly Identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Department's formal promotion policy Implemented In 1996. The 
requests also comply with the guidelines set forth by OPM for their statewide career ladder program Initiated on June 17, 1998. The flexibility afforded by 
this aeries of requests win enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within !he 
Department. • 

017 DEI'ARTHEHT Of HEALTH 
645 DEI'ARTHEHT OF HEALTH 
361 STATE OPERATIONS 
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1999-00 2000-01 
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01 12 OS 0~ 05 06 07 

A R K A H S A S I U D G E T S Y S T E H 
~ROGRAH/SERVICE lNfORHATlDH LIST 

RANK IV APPROPRIATION 
08 09 10 11 12 13 1~ 15 17 

----------------------·-1999 • t1 IIENNIUH REQUESTS---------·- - ------------ ------------R E C 0 H H E 
D ------EXPENDITURES------- ------------FY 1999 - 10--------------------------FY 2000 - 01-------------

PIIOGIIAH ACCOUHTING E · ··ACTUAL·-- - - IUDCETEO-- - - -----· -·IIEQUEST·----- ------ - --- REQUEST------ --------EXECUTIVE--------
RANK D£SCRIPTIDH FUHD IHFORHA TIDH s 97-98 911-99 19U-ot 2ot0·01 

019 I AA 645 3U ~90 11 ClO 2,aa7 2,9611 
AREA 11 • 0 

Positions Included !n this request are submitted to develop career ladder opportunltles witt1ln fields of disciplines for which there are cfearty ldenli~ed career 
growth c:lasslrlcallons. These career ladder reclassl~callon requesla are In keeping wilh the Departmenra formal promotion policy Implemented In 1996. The 
requests also comply whh the guldeUnes eetlorth by OPM for lhelr statewide career ladder program Initiated on June 17, 1998. Thellexibilily afforded by 
this aeries of requests will enable the Department to maintain a trained, experienced workfOfCe by offering career advancement opportunities within the 
Department. 

009 IIAA "'' :U1 520 00 ClO 2,697 2,773 
C,O ,/PROGRAH • 0 
ADHINISTRATION 

Posillons Included In this request are submllled to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth dasslflcalions. Those career ladder reclassification requests are in keeping with lhe Department's formal promotion policy Implemented In 1996. Tha 
requesls also comply with the guidelines set forth by OPM for their statewide career ladder program Initialed on June 17, 1998. The ftexibllily afforded by this 
series of requests wl]l enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 

Department. 

109 IIAA 6115 3U sqo oo ClO ,,~01 3,1j95 

C,O./PROGRAH • • 
ADHINISTRATION 

PosiUons included In this request are submitted to develop career ladder opportunities within fields of dlsclpllnes for which ther~i ar~ c~arty l~e~l:fi~9:re~e 
rowlh c:lassl6callons These career ladder reclassification requests are in keeping with the Departmenrs formal promoUon po cy mp em~~ e n · 

~e uests also com ly.with the guidelines set forth by OPM for their statewide career ladder program lnllialod on June 17, 1998. The flexibility a~o~ded by 
th~ series of requ:sls will enable the Department to maintain a trained. experienced workforce by offering career advancement opportunities w1th1n tho 

Department. 
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02 OS Olt 05 '' 07 

A R K A H S A S I U D 0 E T S Y S T E H 
PROGRAM/SERVICE INFORMATION LIST 

RANK IY APPROPRIATION 
011 09 It 11 12 1S lit 

············ ············1999 • 11 I IEHHIUH REQUESTS-----·-················· 
D ······EXPENDITURES······· ------------FY 1999 - tO·-----------------········fY 2000 - 01·------······ 

PIIOGRAK ACCOUKTIHO I! ···ACTUAL··· ··BUDGETED·· --------··REQUEST··· · ·· ··········REQUEST······ 
DESCRIPTION FUND INFORKA TION s 97-911 911-99 

IAA HS SU SU 00 ClO 2,291 2,55-\ 
C.O./PROGRAN • • 
ADHINISTRATJON 

Positions Included In this request are submitted to develop career ladder opportunities within fields of disciplines for which there are clearly IOenltlled career 
growth ctasslllcatlons. These career ladder reclassification requests are In keeping with the Departmenrs formal promotion policy Implemented In 1996. The 
requests also comply wHh the guideline• eel forth by OPM for lhelt slatewlde career ladder program lnltlated on June 17, 1998. The ftexibiUty afforded by 
this series of requests will enable the Department to maintain a trained, expar1enced workforce by offering career advancement opportunities within the 
Departrnenl 

IAA t.U 561 591 .. C10 2,56lt 2,'129 
C.O./PROQRAK • 0 
ADHINISTRATIOH 

Positions Included In lhls request are submllted to develop career ladder opporlunllles wllhln fields of disciplines for which there are clearly Identified caree 
growth clasalllcatlons. These career ladder reclassifiCation requests are In keeping wllh the Department's formal prornollon policy Implemented In 1996 ~ 
requesls also comply wllh the guidelines set forth by O~M for their statewide career ladder program lniUated on June 17, 1998. The flexibility afforded b lhl: 
~rles of requests wi,R enable the Department to matnta1n a trained. experienced workforce by offering career advancement opportunities within the Y 

parlrnent. 

IAA '"" 5,1 "' .. ClO 5,752 s,a:sa 
IURUU DF • • 
f HVIRONHENTAL IIEALTH 

Positions Included In this request are submitted to develop career ladder opportunities within flelda of disciplines for which there are clearly identified career 
growth t;lasslllcations. These career ladder reclassification requests are In keeping with the Department's formal promotion policy Implemented In 1996. The 
requests also comply with the guidelines set forth by OPM ror their statewide career ledder program lnitlatod on June 17, 1998. The ftexibHity afforded by 
this aeries of requests will enable the Department to maintain a trained, experienced workfOrce by offering career advancement opportunities within the 
Depar1ment. 

( 

17 111 19 
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A R K A H S A S I U D 0 E T S V S T E H 
PROGRAM/SERVICE IHIORKATION LIST 

RANK IV APPaOPaiATION 
oa " lt 11 12 1S 15 17 19 

·-······-·········----··1999 • 01 IIEHNIUH REQUESTS-········-···-·······--- · ····-·-····R E C 0 H H E H D A T I 0 N $······-·-· 
D ····· ·EXPENDITURES··-··-- ----------··FV 1999 • tO········· · · ········-------FV 2000 • 01··-------- ---

paooRAH ACCOUNTING E · ··ACTUAL--· ··IUOO£TED·- ----------REQUEST······ ···-------REQUEST··-··· ------·-EXECUTIVE·· ··-· ·· --· -···LEOISLATIVE·------
RANK DESCRIPTION FUND INFOIIIIA liON s 97-98 98·99 1999- to 2000·01 1999- U 2000- 11 

'" IIAA "'' Ul 615 tO Clt 4,586 lt,5lt 
ENGINEERING PWS FEES • • 

Positions Included ln this request are submiHed to develop career ladder oppOitunlties wHhln tlekla of disciplines for which there are clearly Identified career 
growth classiRcatkins. These career ladder reclassiftcatlon requests are In keeping wilh the Department's formal promotion policy Implemented In 1996. The 
requests also comply with the guidelines sat fo11h by OPM for their statewide career ladder program Initialed on June 17, 1998. The flexlbHity afforded by 
lhls aeries of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within lhe 
Department 

t 09 lA A C.IIS 51>1 1>06 00 CIO 15,016 13,584 

ENVJROMHENTAL HEALTH • 0 

PROTECTION FOOD 

Posllions included In this request are submitted lo develop career ladder opportuniHes within ftelds of disciplines for which there are clearly Identified career 
growth classifiCations. These career ladder reclassification requests are In keeping with the Department's formal promotion policy Implemented in 1996. The 
requests also comply with the guidelines sat forth by OPM for their statewide career ladder fl(ogrem lnitleted on June 17, 1998. The ftexlbllity afforded by this 
series of requests wl." enable the Department lo maintain a trained. experienced workforce by offering career advancement opportunities within the 
Department. 

Ot9 IAA •u 5U ua u ClO 16,515 11>,977 

EHVIRONHENTAL HEALTH • • 
PROTECUOH 

Posllions Included In this request are submiHed to develop career ladder opportunities within ftekfs of disciplines for which there are clearly ldenllfied career 
growth classiRcalions. These career ladder reclassification requesta are In keeping with the Departmenra formal promotion policy Implemented In 1996. The 
requests also comply with lhe guidelines sal forth by OPM for lhelr statewide career ladder progrem Initialed on June 17, 1998. The flexibility afforded by 
this series of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Deparlmeot 
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A R K A M S A S I U D Q E T S Y S T E M 
PROGRAK/SERVICE INfORMATION LIST 

RANK I V APPROPRIATI ON 
08 19 11 11 12 1" 
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Ui 17 19 

------------------------1999 - t1 IJENMIUM REQUESTS-------------- --- - - ----- ------------R E C 0 M M E M D A T I 0 M S----------
D ------EXPENDITURES------- ------------fY 1999 - 11------------------- -------FV 2100 - 11-------------

PROGRAM ACCOUHTIMO E ---ACTUAL--- --BUDGETE D-- - ---------REQUEST------ ----------REQUEST------ --------EXECUTIVE-------- ------- LEQISlATlVE-------
RAMI< DESCRIPTION FUND INFORMATION s 97-90 ,._, 1999- ot 2000-01 1999-11 2000-01 

009 IIAA lotoS 31>1 609 00 C10 2 ,119 2, 11>7 
PH lAIIS 0 0 

Positions Included In this request are submiHed to develop career ladder opportunities within fields ol disciplines for which there are cleerty Identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Dapartmenrs formal promotion policy Implemented In 1996. The 
requests also comply with the guidelines set forth by OPM for their statewide career ladder prog111m lnHiated on June 17, 1998. The flexibility afforded by 
this series ol requests will enable the Department to maintain a ltained. experienced workforce by olfering career advancement opportunities within the 

Department. 

l 
i 
; 

009 IIAA '"5 3,1 uo 01 ClO 57,297 50,899 
SAN SERVICES AREA I • 0 

Positions included In this request are submitted to develop career ladder opportun"fes within fields of disciplines for which there are clearly identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Departmenrs formal promotion policy Implemented In 1996 The 
requesls also comp~ with the guidelines set forth by OPM for their statewide career ladder prog111m Initialed on June 17, 1998. The llexfbllily afforded by this 
series of requests W\11 enable the Departmenl to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

009 IIAA 1>45 31>1 Uo OS ClO 2',717 27,4U 
SAN SERVICES AREA I 0 
Ill 

Poslllons Included In this request are submlHed to develop career ladder opportunltles within tlelda of disciplines for which lhens are clearly Identified career 
growth r.tasslflcatlons. These career ladder reclassification requests ens In keeping with the Department's formal promotion poHcy Implemented In 1996. The 
requests also comply with the guklelneaaet forth by OPM lor their atatewlde censer ladder program Initiated on June 17, 19e&. The llexlbRily afforded by 
this aei1es of requests wHI enable the Department to maintain a trained, experienced workforce by o!fllrlng career advancement opportunltles within the 
Departmen~ 

. 
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A R K A N S A S B U D 0 E T S Y S T E H 
PROGRAM/SERVICE INfDRKATION LIST 

RANK BY APPROPRIATION 
oa u 11 12 14 u 17 18 

- ------------------- - ---1999 - 11 I I ENNIUH REQUESTS---------··------------ - ------------11 E C 0 H H E N D A T I 0 H 5----------
D ------EXPENDITURES------- ------------FY 1999 - 00··------------------------FY 2110 • 11-------------

PROORAII ACCOUNTING E ---ACTUAL--- --BUDOETED-- ----------REQUEST- - - --- --- -------REQUEST------ ------- -EXECUTIVE-- -----· --·-- --LEGISLATIVE----- - · 
DESCRIPTI ON FUND INFOitltA TION s 97-91 91-99 19,-.. 2100-01 1999-10 2000-01 

IAA "' 561 660 011 ClO I 51, 797 I U,656 I I SAH SERVICES AREA IV • 0 

Positions Included ln:this request are submitted to develop career ladder opportunities within ftelds of dis;ipllnes lor wtlieh there are clearly ide~t:ft~9:e~e rowth ctassillcatlons These career ladder reclassification requests are In keeping wilh the Departments formal promotion policy lmpler:ne~te n · 
~e uests also comply ·with the guidelines set forth by OPM for their slatewlda career ladder program Initiated on June 17, 1998. The llex1b~ltly affo.rded by 
th~ aeries of requests will enable the Department to maintain a trained. experienced workforce by offering career advancement opportunities with1n the 

Department 

I I BAA 6ft6 561 660 05 cu I 15,592 I 15,819 

SAH SERVICES AREA V • 0 

Positions Included In this request are submitted to develop career ladder opportunities wittlln ftelds of disciplines lor which there ere dearly ldenUiied career 
growth classirlcatlons. These career ladder reclassification requests are In keeping with the Oepartrnenra formal promotion policy Implemented In 1996. The 
requests also comply with the gulde~nea set fol1h by OPM for their statewide career ladder program lnHieted on June 17, 1G9a. The llexlbllity afforded by 
this sarles of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department 

I I BAA 646 561 650 " J ClO I I 2e,l96 I 2e,'l9l 
SAH SERVICES AREA VI 0 0 

Positions Included In I his request are submitted to develop career ladder opportunities within fields of disciplines for wtllch there are clearly ldentlfted career 
growth ctasslficatlons .. These career ladder reclassification requests ere in keeping with the Oepartrnenrs formal promotion policy Implemented tn 1996. The 
req.uests also comply with the guidelines set f011h by OPM for their statewide career ladder program lnltlated on June 17, 1998. The ftexibllity afforded by thla 
senes of requests w~l enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Departm~nt. , 
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02 OS 04 OS 17 

A R K A N S A S I U D 0 E T S Y S T E H 
PROGRAM/SERVICE JNFORHATJON LJST 

RANK IV APPROPRIATI ON 
011 ., lt 11 12 u 14 u 

-----·-·················1999 • 01 IJENHIUH REQUESTS···--·-················· 
D ····-·EKPEHDITURES· •• •• • • ············fY 1999 • 10·------------------------·FY 2101 • 11-····· · ·· · · ·· 

PROGRAM ACCOUHHHG E ···ACTUAL·-- ··IUDGETED·· ----------REQUEST------ ··········REQUEST------
DESCRIPTION FU.W JHFORHAUON s 97-98 98-99 

IAA 6115 !1>1 uo 07 Cll u,eo1 16,451 
SAN SERVICES AREA I 0 

vn 

Positions Included In this request are submlHed to develop career ladder oppor1unities within ftelds of disciplines for which there are de arty Identified career 
growth classlf.catlons. These career ladder reclassification requests are In keeping wilh the Depar1ment's formal promotion policy Implemented In 1996. The 
requests also comply wHh the guidelines set for1h by OPM for their statewide career ladder program lnltlated on June 17, 1998. The nexibility afforded by 
this series of requests will enable the Oepar1mentto maintain a trained. experienced workforce by offering career advancement oppor1unitles within the 
Depar1menl. 

BAA .45 561 650 08 C10 55,727 55,226 
SAN SERVICES AREA I 0 
VJU 

Posillons Included In this request ere submitted to develop career ladder oppor1unllies within ftelds of disciplines for which there are clearly Identified career 
growth classlncallons. These career ladder reclassification requests are In keeping with the Department's formal promotion policy Implemented In 1996. The 
requests also comply with the guidelines set for1h by OPM for their statewide career ladder program lnlllated on June 17, 1998. The ftexibility afforded by this 
series of requests wl~ enable the Department to maintain a trained. experienced workforce by offering career advancement oppor1unities within the 
Oepar1menl 

IAA 6115 561 650 ., C10 24,0611 2't,735 
SAH SE RVICES AREA 1M I 0 

Posillons Included In this request are submiHed to develop career ladder opportunities within nelds of disciplines lor which there are de arty Identified career 
growth classlf.catlons. These career ladder reclassification requests are in keeping with the Departmenra formal promotion policy Implemented In 1996. The 
requests also comply with the guldeHnes lei forth by OPM for their statewide career ladder program lnltleted on June 17, 1U98. The ftexlblllty afforded by 
this series ol requests wttl enable the Depar1ment to maintain a trained, experienced workforce by. offering career advancement opportunHies within the 

Oepartmenl. 
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------------------------1999 - 01 BIENNIUH REQUESTS--- -------- -------- ----- ------------R E C 0 H H E N D A T I 0 N s------·---
D -----·EKPENOITURES---·-·· -----------·fY 1999 - 00·-· ---------------------·-FY 2000 - 01--·--·---·---

RANK 

009 

009 

010 

DEPT 
AGY 
APPRO 

PROGRAH ACCOUNTING E --·ACTUAL--- --BUDGETED·- --------··REQUEST------ ------·-··REQUEST·-----
DESCRIPTION FUND INFORHATION s 97·98 911-99 

BAA •u 5•1 •so 10 C10 I s•,eso I 57,885 
SAN SERVICES AREA X • 0 

PosiUons Included In this request are submitted to davelop career ladder opportunities wilhln fields of disciplines for which there are clearly ldenllfied career 
growth classifications. These career ladder reclassificallon requests are In keeping wilh the Departmenrs formal promotion policy Implemented In 1996. The 
requests elso comply with the guidelines sat forth by OPM for their statewide career ladder program Initiated on June 17, 1998. The ftexlbllily afforded by 
this series of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunilles within the 
Department. 

IIAA •~s 51.1 •so u C10 I lll ,5211 I 52,412 
SAN SERVICES AREA XI • 0 

Poslllons Included in this request are submitted to develop career ladder opportunities within fields of disciplines for which there are clearly ldanllfied career 
growth classifications. These career ladder reclassification requests are In keeping with the Department's formal promotion policy lmplementad In 1996. The 
requests also comply with the guidelines set forth by OPM lor their statewide career ladder program Initiated on June 17, 1998. The nexibllity afforded by this 
series of requests wi.H enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

IIAA 645 561 207 .. Cll I 2,425 I 2,495 
CENTRAL OffiCE • 0 

These upgrade requests are made to create new titles for new programs. to correct structuns Inequities, and to correct market and retenllon problems. 

' ' 
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These upgrade re<iuesls are made lo create new lhles ror new programs, lo correct elructurelnequllles, and to correct market and relenHon problems. 
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These upgrade requests ere made to create new titles for new programs, to correct structure Inequities, end to comtCt market and retention problems. 
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ARKANSAS BUDGET SYSTEM 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

The Department of Health's Base Level request for federal operations is $60,729,107 in FYOO and $61,560,329 in FY01 and is funded 
from Federal Revenue. The Department's Change Level Request of $10,554,634 in FYOO and $10,467,877 in FY01 includes an additional 
one hundred sixteen ( 116) positions and operating expenses. Federal Funding has increased over recent years due to expansion in: 1) 
Women, Infants, and Children (WIC); 2) Maternal and Child Health Block Grant; and 3) Preventive Health Block Grant. 

Base Level includes a pay increase of 2.8% each year over the FY99 salary levels, and related Personnel Services Matching costs. The 
Department has requested the restoration of Miscellaneous Federal Grant Appropriation of $1,784,717 each year and thirteen (13) 
positions along with operating expenses that was established this biennium. Federal expansion request includes an additional 81 
positions and appropriation to support the following programs; abstinence education, Medicaid outreach and education, child health, Early 
and Periodic Screening and Diagnostic Treatment (EPSDT), maternity, family planning, hearing and speech, chronic disease, disability 
prevention, HIV care (Ryan White), cancer control, AIDS surveillance, immunization, WIC, good indoor air quality in schools, chemical 
stockpile disposal, National Death Index Program, conduct health assessment grant, Medicare certification, Chemical Laboratories 
Improvement Act (CLIA), Outcome and Assessment Information Set (OASIS), radiation control, environmental health protection programs 
Food and Drug Administration (FDA), Housing and Urban Development (HUD), lead based paint, marine sewage, Drinking Water State 
Revolving Fund, Alcohol and Drug Abuse and Prevention (ADAP), Radiological Defense and Systems Operations, alcohol treatment 
grants, and a refund line item for the license fees and permits. The Department has requested several positions be reclassified through 
the Career Ladder Incentives Program and several positions be enhanced through reclassifications and upgrades. 

The Executive Recommendation provides for Agency Request. The Career Ladder Incentive Program (CLIP) requests reflected in 
agency budgets are intended to provide appropriate job classifications which may be utilized to promote classified employees who 
complete competency-based criteria during the biennium. The Executive Recommendation may reflect an adjustment in the requested 
CLIP levels for certain positions. These changes are to indicate the maximum job classification to which an employee would be 
expected to progress within the new biennium, based on the experience and other competency-based criteria required under the 
Program. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Federal Operations Name: USPH Service Federal BUDGET REQUEST 
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01 02 OS O<t 05 06 17 08 09 10 

------EX~EHDITURES------- 98-99 --------·-99•00 fiSCAL YEAR----------- ----------00-11 FISCAL YEAR- ----------
CHARACTER TITLE 

RECULAR SALARIES 
HUHIIER Of ~OSJTIOHS 

EXTRA HEL~ 
HUIIIER OF I'OSIHOHS 

PERSONAL SEIIV HATCHIHO 

OVERfiHE 

EXTRA SALARIES 

OPERAliHG EK~EHSES 

COIIF FEES & TRAVEL 

PROF FEES & SERVICES 

CAPITAL OUTLAY 

DATA PROCESSIHC 

REFUNDS 

GRANTS/AIDS 

TOTAL 
PROPOSED fUKDDIQ SOURCES 

fUND ULANCfS 

GENERAL REVENUES 
SPECIAL REVENUES 
FfDfRAL FUNDS 

I 

' 
STATE CENTRAL SERVICES FUND 
NOH-REVENUE RECEIPTS 
CASH FIJHDS 

OTHER 
TDTAL FUNDJHO 
EXCESS AI'PIIO/ ,.,.,nrNI'l l 

TOTAL 

DEPT 
AGY 

017 DEPARTHENT OF HEALTH 
6~5 OEPAIITHEHT Of HEALTH 

APPRO 5.2 fEDERAL OI'EIIATIOHS 

fLIKD FHD USPH SERVICE FEDERALI64SI 

97-98 
ACTUAL 

21 ,715,559 
978 

142,157 
2.5 

6,297,286 

10,684 

18,515 

9,080,666 

588,962 

2,809,133 

1,219,035 

224,999 

0 

16,529,8'17 

58.277.543 

511.277.34 

511.277 .:!143 

58,277,545 

98-99 AUTHORIZED CHAHGE TOTAL CHANGE 
IUIXIfTED APPRO lASE lEVEL REQUEST lASE LEVEL 

24,104,579 26,657,775 24,995,513 2,579,615 27,575 ,120 25,695,335 2,ltlt5,829 

"" 1 ,U5 192 116 1 , 101 eu 1U 

50,000 50,000 50,000 18, 780 68,780 50,000 18,781 
;u; ;u; u I u 25 I 

7,074,327 8,128,705 7,551,093 762,742 e,:so:s,855 7,682,493 765,107 

so,eoo 100,000 50,000 0 so,ooo so,ooo 0 

27,000 27,000 27,000 0 27,100 27,000 0 

11,450,859 9,160,442 9,180,4'12 2,657,287 11,857,729 9,180,442 2,655,787 

389,505 428,161 389,505 98,800 488,505 389,505 911,500 

4,211,889 4,098,814 4,072,569 2,897,424 6,969,993 4,072,569 2,897,lt2<t 

10lt,699 378,063 28,163 694,986 725,1'19 28,165 531,650 

0 225,000 0 0 0 0 0 

0 0 0 101, .. 0 100,000 0 100,000 

14,741,82lt 14,511,620 14 , 386,82'1 955,000 15,541,82'1 1<t,586,8Z4 955,000 

61 .214.461 63. 7"1i. &liD 61.729.U7 U.&IE4.654 71.211!1. 741 61 . 5611.329 11 .•U7 .877 

•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 

61 .2eto .411.0 •••••••••••• ••• 729.117 U.5!>4 .631o 7 : .2113 . 741 ~~., ..... !129 10.4t.7 .1177 

•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 

61 .214 .4. •••••••••••• .... . 729 .117 ll.554.t.54 71.211!1. 741 &I.liU .329 10.4t.7 .877 

•••••••••••• 
61,204,460 •••••••••••• 60,729,117 u ,s54,U'I 71,285,741 61,1560,529 10,467,877 

Actual and Budgeted appropriation was Increased through the use of the 
Miscellaneous Federal Grant Holding Account provision. 
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PRDGRAK/SERVICE JHfDRKATIDH LIST 

RANK IV APPROPRIATION 
011 09 10 11 12 15 

------------------------1999 - 11 I IEHHIUH REQUESTS----------- ---- - - ------ -
D ------EXPENDITURES------- ------- - ----FV 1999 - 10------------------------- -fV 2000 - 01-------- -----

PROGRAM ACCOUHTJHCI IE ---ACTUAL--- --BUDGETED-- ----------REQUEST-----· ---· ----·-REQUEST------

RANK DESCaJPTIDH FUND IHfOIIKATIDH s 97-911 911-9'1 

000 FHD 6li5 362 a 511,277,~: 1 U,ll22 1 56li 60,729,117 I 61,560,529 

9711 "" 
1192 1192 

001 FHD 6li5 562 110 00 COli I 2,001 -J 2,000 
CENTRAL OffiCE • 0 

A two-year strategic planning process Identified Improved Information Technology (IT) services as one of the Department's top ten goals and as an essential 
element In supporting the remaining nine top goals. Six specific technology goals have been identified to support the Departmenrs strategic plan. These 
goals focus on access to data, training, adequate technology support to users, a customer-<lriented environment, and reliable, accurate and up-to-date data. 
To achieve these goals, the Department must set standards, determine the appropriate IT architecture. determine the appropriate resource distribution. and 
establish access based on need. An IT Planning Team has developed specific objectives to meellhese goals and Is exploring alternatives for converting the 
existing system to support the objectlves. This request is consistent with the Departmenrs Information Technology Plan. This request Is for unfunded 
appropriation. In each of the two ,years of the Biennium, we are requesting appropriation only to replace ten computer unlls. These will be purchased wllh 
federal funds. 

001 FHD "' 362 lo30 03 COli I 15,101 I 0 
AREA 3 • 0 

A two-year strategic planning processldentlfted Improved Information Technology (In services as one of the Departmenrs top ten goals and as an essential 
element In supporting the remaining nine top goals. Six specific technology goals have been Identified to support the Department's strategic plan. These 
goals focus on access to data, training, adequate technology support to users, a customer-<lrienled environment, and reliable, accurate and up-to-date data. 
To ~hleve these goals, the Department must set standards, determine the appropriate IT architecture, determine the appropriate resource distribution. and 
establish access based on need. An IT Planning Team has developed specific objectives to meet these goals and Is exploring alternatives for converting the 
existing system to aupport the objectives. This request Is consistent with the Departmenra lnfonnallon Technology Plan. This request Is for unfunded 
appropriation. In each of the two years of the Biennium, wa are requesting appropriation only lo replace ten computer units. These will be purchased wllh 

federal funds. 

DEPT 117 DEPARTHEHT Of HEALTH 
AQV 645 DEPARTMENT Of HEALTH 
APPRO 362 fEDERAl OPERATIONS 

fUND fHD USPH SERVICE FEDERALC61o51 

16 17 111 19 
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A R K A N S A S B U D g E T S Y S T E H 
PROGRAM/SERVICE INFORMATION LIST 

RANK BY APPROPRIATION 
o8 09 10 11 12 15 16 17 18 19 

· · · ·····················1999 • 11 BIENNIUM REQUESTS· · · ·······-············· --------- --·R E C 0 H H E N D A T I 0 N S----------
D ····· ·EXPENDITURES------- ------------FY 1999 - 01·- ------------------------FY 2000 - 01-------------

PROGRAM ACCOUHTJHG E ···ACTUAL··· · ·BUOGETED-- -----·· ···REQUEST-·-··· ······ ····REQUEST··· · · · ········EXECUTIVE······-- ·······LEGISLATIVE···· -·· 
RANK DESCRIPTION FOND INfORMATION s 97· 98 98-99 1999-00 2000-01 1999-00 2000- 01 

001 fHD 645 562 '150 05 co8 I 10,500 I 0 10,3001 I AREA 5 • 0 

A lwo-year slralegl'c planning process Identified Improved Information Technology (ID services as one of the Departmenrs lop ten goals and as an essenllal 
element In supportfng the remaining nine top goals. Six specific technology goals have been Identified to support the Departmenrs strategic plan. These 
goals focus on access to data, training, adequate technology support to users, a customer-<Jriented environment, and reliable, accurate and up-to-dale data. 
To achieve these goals, the Department must set standards, determine the appropriate IT architecture, determine the appropriate resource distribution, and 
establish access based on need. An IT Planning Team has developed specific objectives to meet these goals and is exploring alternatives for converting the 
existing system to support the objectives. This request Is consistent with the Departmenrslnformallon Technology Plan. This request is for unfunded 
appropriation. In each of the lwo years of the Biennium, we are requesting appropriation only to replace ten computer units. These will be purchased with 
federal funds. 

001 FHD 645 362 '150 07 co8 I 21,560 I 0 21,560 I I AREA 7 0 0 

A lwo-year strategic planning process Identified Improved Information Technology (IT) services as one of the Department's lop ten goals and as an essential 
element In supporting the remaining nine top goal.s. Six specific technology goals have been Identified to support the Departmenrs strategic plan. These 
goals focus on access to data, training, adequate technology support to users, a customer-<Jriented environment, and reliable, accurate and up-to-dale data. 
To achieve these goals. the Department must set standards, determine the appropriate IT architecture, determine the appropriate resource distribution. and 
establish access based on need. An IT Planning Team has developed specllic objectives to meet these goals and is exploring alternatives for converting the 
exlsUng system to support the objectives. This request Is consistent with the Departmenrstnformatlon Technology Plan. This request is for unfunded 
appropriaUon. In each of the lwo ~ears of the Biennium, we are requesting approprialion only to replace ten computer units. These will be purchased with 
federal funds. 

: 

001 f iiD 6'15 362 '150 09 coe I 17,500 I 0 17,500 I 
! AREA 9 0 0 

A two-year strategic planning process ldenlined Improved Information Technology (ID services as one of the Department's top ten goals and as an essentJal 
element In supporting the remaining nine top goals. Six specific technology goals have been Identified to support the Department's strategic plan. These 
goals focus on access to data, training, adequate technology support to users, a customer-oriented environment, and reliable, accurate and up-to-date data. 
To achieve these goals, the Department must set standards, determine the appropriate IT architecture, determine the appropriate resource distribution, and 
estc/blish·access based on need. An IT Planning Team has developed specifiC object.ives to meet these goals and Is exploring alternatives for converting the 
existing system to support the objectives. This request is consistent with the Departmenrs !nformatlon Technology Plan. This request is for unfunded 
appropriation. In each of the lwo years of the Biennium, we are requesling appropriation only to replace ten computer units. These will be purchased with 

federal funds. 

DEPT 017 DEPARTHENT Of HEALTH RANK BY APPROPRIATION 
AGY 645 DEPARTMENT Of HEALTH 
APPRO 562 FEDERAL OPERATIONS BR 264 
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A R K A N S A S B U D C E T S Y S T E N 
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RANK BY APPROPRIATION 
oa 09 10 11 12 14 15 17 19 

------------------------1999 - 11 BIENNIUN REQUESTS-- ---------------------- ------------R E C 0 N N IE N D A T 1 0 N S----------
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PROORAH ACCOUNTING IE ---ACTUAL--- --BUDCETIED-- ----------REQUEST------ ----------REQUEST------ --------EKECUTIYIE-------- -------LEOISLATIYIE-------
RANK DESCRIPTION fUND JNfO~TION s 97-98 98-99 1999- U 2110-11 1999- U 2001-01 

101 fHD "'!li 362 451 10 CIS to,es• 0 u,es• 
AIIEA 10 • • 

A two-year strategic planning processldenllfied Improved Information Technology (In services as one of the Departmenratop len goals and as an essential 
element in suppcirtlng the remaining nina top goals. Six specific technology goals have been ldenlined to support the Departmenrs strategic plan. These 
goals focus on access to data, training, adequate technology support to users, a cuslomero()rlenled environment, and reliable, accurate and up-to-date data. 
To achieve these goals, the Department must aet standards. determine the appropriate IT archllecturo, determine the appropriate resource distribution, and 
establish access based on need. An IT Planning Team has developed specifiC objectives to meeltheso goals and Ia exploring alternatives for converting the 
existing system to support the objectives. Thll request is consistent with the Dopartmenrs lnfoonalioo Technology Plan. Thll request is for unfunded 
appropriation. In each ol tho two years of lhe Biennium, we are requesting appropriation only to replace len computer units. These will be purchased with 
federal funds. 

001 FHO 6U S62 511 00 coe 7,0ot 7,000 7,000 7,000 
CENTRAL OFFICE • • 

A two-year strategic planning process ldenlilfed Improved Information Technology (tn services as one ol the Department's lop ten goals and as an essential 
element in supporting the remaining nine lop goats. Six specific technology goals have been Identified to support the Departmenrs strategic plan. These 
goats focus on access to data, llelnlng, adequate technology support to users, a customero()rlented environment, and reliable, accurate and up-to-data dala. 
To achieve these goals, the Department musteetetandards, determine the appropriate IT archlleclure, determine the appropriate resource distribution. and 
establish access based on need. An IT Planning Team has developed specific objectives to meet these goals and Ia exploring alternatives for converting the 
existing system to support the objectives. This request is oonslstent with the Departmenratnformatlon Technology Plan. This request is for unfunded 
appropriation. In each ol the two years of the Biennium, we are requesting appropriation only to replace ten computer units. These will be purchased with 
federal funds. 

101 fHO 1>'15 362 515 10 coa 21,111 20,001 20,000 20,ICO 
C.O./PIIOORAH I • 
ADitiNISTRATION 

A two·year strategic planning process Identified Improved Information Technology (In services as one of the Departmenrs top ten goals and as an essential 
element In supporting the remaining nine lop goals. Six specific technology goats have been Identified to support the Departmenrs strategic plan. These 
goals focus on access to data, 1/alnlng, adequate technology support to users, a customero()liented environment, and reliable, accurate and up-to-date data. 
To ac,hleve these goats, the Department must aet standards, determine the appropriate IT archllecluro, determine the appropriate resourc,e distribution, end 
establish access based on need. An IT Planning Team has developed specific objectives to meet these goals and is exploring alternatives lor converting the 
existing system to support the objectives. Thl1 request is consistent with the Departmenra lnformatlon Technology Plan. This request is for unfunded 
appropriation. In each ofthe two years ol the Biennium, we are requesUng appropriation only to replace ten computer units. These will be purchased with 

federal funds. 

lEPT 017 DEPARTHIENT Of HEALTH RANK BY APPROPRI ATION 
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PROCRAH ACCOUHTIHO E ···ACTUAL··· ··I UIM:ETED· · ----------REQUEST------ ----------REQUEST------
DESCRirTIDH fUitD IHfORHATIDH s 97-911 911- 99 

FHD .45 3.2 521 00 COli •• ooo •• ooo 
C.O. / PROc;RAH 0 0 
ADHIHISTRATIDH 

A two-year strategic planning process klenllfted Improved Information Technology {ID services as one of the Departmenra top ten goals and as an essential 
element in supporting the remaining nino top goals. Six specific technology goals have been Identified to support the Department's strategic plan. These 
goals focus on access to data, training, adequate technology support to users, e customer-oriented environment, and reliable, eccurale and up-to-date data. 
To achieve these goals. the Department must set standards, determine the appropriate IT architecture, determine the appropriate resource distribution, and 
establish access based on need. An IT Planning Team has developed specific objectives to meet these goals and Is exploring alternatives for converting the 
existing system to support the objectives. This request is consistent with the Departmenra lnformation Technology Plan. This request is for unfunded 
appropriation. In each of the two years of the Biennium, we are requesting appropriation only to replace len computer units. Those will be purchased with 
federal funds. 

FHD I>U 31>2 515 00 COli 15,000 15,000 
C. 0 ./PROCIRAH 0 0 
ADHI HISTRATIOH 

A two-year strategic planning process klenllfted Improved Information Technology (ID services as one of the Oepartmenra top ten goals and as an essential 
element In supporting the remaining nine top goats. Six specific technology goals have been Identified to support the Departmenrs strategic plan. These 
goals focus on access to data, training, adequate technology support to users, a customer-oriented envilonment, and reliable, accurate and up-to-dale dala. 
To achieve these goals, the Department must set standards, determine the appropriate IT architecture. determine the appropriate resource distribution, and 
establish access based on need .. An IT Planning Team has developed specifiC objectives to meet these goals and Is exploring alternatives for converting the 
exlsUng system to support tho objectives. This request is consistent with the Departmenra lnformation Technology Plan. This request is for unfunded 
appropriation. In each of the two years oil he Biennium, we are requesting approprlaUon only to replace ten computer units. These will be purchased with 
federal funds. 

FHD 1>45 31>2 liM ot COl 12,001 12, 000 
C.O./PROCIRAH • 0 
ADHIHISTRATIDH 

A two-year strategic planning process Identified Improved Information Technology {ID services as one of the Departmenra top ten goals and as an essential 
eler.enllfl supporting the remaining nine top goals. Six specific technology goats have been Identified to support the Departmenrs strategic plan. These 
goals focus on eccess to data, training, adequate technology support to users. a customer-oriented environment, and reliable, accurate and up-to-date data. 
To achieve these goals. the Department must set standards, determine the appropriate IT architecture, determine the appropriate resource distribution. and 
establish access based on need. An IT Planning Team has developed specific objectives to meet these goals and Ia exploring alternatives for converting the 
existing system to support the objectives. This request is consistent with the Departmenrslnformation Technology Plan. Thll request Is for unfunded 
appropriation. In each of lhe two years of the Biennium. we are requesting appropriation only to replace ten computer units. These will be purchased with 
federal funds. 
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08 10 11 12 16 17 18 19 

························1999 • t1 IIEHHIUM REQUESTS---·-······-············ ············R E C 0 H H E H D A T I 0 H S·········· 
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I'ROGRAII ACCOUHTIHCI E -··ACTUAL--- ··BUDGETED·· ··········REQUEST······ --------·-IIEQUEST·-·· -- ········EXECUTIVE·····-·· ·······LEGISLATIVE-- · · ··· 
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101 FHO ..,.1 SU 59S U COl 18,000 0 18,tOt 
ADHIHISTRATIDH 0 • 

A two-year strategic planning process ldentilled Improved tnfoonatlon Technology (tn services as one of the Oepartmenratop ten goats and aa an essenUat 
element tn suppoitlng the remaining nine top goals. Six specific technology goals have been Identified to support the Oepartmenrs strategic plan. These 
goats locus on access to date, training, adequate technology support to users, a customer-oriented environment, and reliable, accurate and up-to-ilate data. 
To achieve these goats, the Department must sat standards, determine the appropriate IT architecture, determine the appropriate resource distribution, and 
estabfish access based on need. An IT Planning Team has developed specific objecUves to meet these goals and Ia exploring alternatives for converting the 

I existing system to support the objecUves. This request is consistent wfth the Departmanrslnformatlon Technology Plan. This request is for unfunded 
appropriation. In each of the two years ol lhe Biennium. we are requesting appropriation only to replace ten computer units. These will be purchased with 

federal funds. ' 

001 fiiD 645 S62 652 00 COB 12,001 10,000 12,000 10,000 
EHVUDHI1EHTAL HEALTII • 0 
PROTECTION FDA 

A two-year strategic planning process identified Improved Information Technology (IT) services as one of the Departmanrs top ten goals and as an essential 
element in supporting the remaining nine top goals. Six specific technology goals havo been Identified to support the Departmenrs strategic plan. These 
goals focus on access to data, training, adequate technology support to users, a customer-oriented environment, and reliable, accurate and up-to·date data. 
To achieve these goals, the Department must set standards, determine the appropriate IT architecture. determine the appropriate resource distribution. and 
establish access based on need. An IT Planning Team has developed specific objectives to meellheso goals and is e~ploring alternatives lor converting the 
existing system to support the ~jecUves. This request is consistent wfth the Departmanra Information Technology Plan. This request is for unfunded 
appropriation. In each of the two years of the Biennium. we are requesting appropriation only to replace len computer unils. These will be purchased wilh : 

lederalfunds. 

001 FHO 645 31>2 65S 00 COli 10,001 5,000 
EHVIROHHEHTAL HEALTH • • 10,000 5,000 

PROJECTIOH HUD 

A two-year strategic planning process ldenlilied Improved lnlormallon Technology (In services as one of the Oepartmenratop ten goals and as an essential 
el~ment In supporting the remaining nino lop goals. Six specific technology goals have been Identified to aupport the Departmenrs strategic plan. These 
goals !deus on access to dale, training, adequate technology support to users, a customer-oriented environment, and reliable, accurate and up-to-dote data. 
To achieve these goals. tho Department must set standards, determine the appropriate IT architecture, determine the appropriate resource distribution. and 
establish access based on need. An IT Planning Team has developed specific objectives lo meat these goals and Is e~ploring ahernatives for converting the 
existing systom to support the objectives. This request is consislent wfth the Departmanrs Information Technology Plan. Thla request Is for unfunded 
appropriation. In each of the two years of the Biennium, we are requesting appropriation only to replace len computer unils. · These will be purchased wllh 

lederol funds. 
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01 02 05 I" " 07 

r 
A R K A N S A S I U D 0 E T S V S T E " 

PROCRAH/SEIIVJCE INFO~TION LIST 
IIAHK IV APPROPRIATION 

08 09 10 11 12 1" lS 16 17 18 19 

················· ·······1999 • 11 IIENNJ~ IIEQUESTS···· ··-················· ············R E C 0 " " E N D A T I 0 N S····· ····· 
D ······EMPENDITUIIES······· ············FV 1999 · IO· ·························FY 2000 · 11············· 

PROCIIA" AC·COUHTJNG E ···ACTUAL··· ··BUDGETED·· ··········REQUEST······ ··········REQUEST······ ········EXECUTIVE········ ··· ····LEGISLATIVE······· 
RAHK DESCRIPTION FUND INFORHATJON s 97·98 , .. , 1999·00 2111-01 1999-10 2001·11 

001 FHD 645 31>2 658 0 0 cos I 114,60f 114,600 114,1>00 114,611 
ENGINEERING SRF 0 0 

A two-year slral~glc planning process ldenllfied Improved lnformallon Tecllnology (In services as one or the Departmenrs top len goals and as an essenllal 
element In supporting the remaining nine top goals. Six specific lechnology goals have been Identified lo support the Departmenrs slraleglc plan. These 
goals focus on access to data, lralnlng, adequate lecllnology support to users, a customer-oriented environment, and reliable, accurate and up-to-dale dela. 
To achieve these goals. the Deparlmenl must set standards, delermlne the appropriale IT arcllllecture, determine the appropriate resource distribution, and 
eslablish access based on need. An IT Planning Team has developed apedriC objectives to meet these goals and 11 exploring allemalives for converting the 
existing system to support tho objeelives. This request Is cxmslslenl with the Departmenra lnfoonallon Technology Plan. Thlt request Is for unfunded 
appropriation. In each or the two years or the Biennium, we are requesting appropriation only to replace ten computer units. These will be purchased with 
federal funds. 

002 FIID 645 362 403 00 C04 0 0 
CENTRAl 1 1 1 1 
OFFICE/PROCRAH AOHJN 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 bieMium. These positions will be used 

to enable the Department to: 

• More eiTectiveliY manage staffing changes that occur with attrition, shins in workload and redirected program emphasis. 

• Rdain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgroded 

position become eligible to move to the higher grade when required experience and competence are met. 

002 FHD 645 562 410 OS COt; • 0 
AREA 5 1 1 1 1 

TI1is change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 bleMium. These positions will be used 

to enable the Department to: 

I 

• More effectively manage staffing changes that occur with attrition, shins in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee ~ould begin in a doiVIlgraded 

position become eligible to move to the higher grade when requi red experience and competence ore mel. 
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01 oz 04 05 16 07 

A R K A H S A S 8 U D C E T S Y S T E H 
PROGRAK/SERVlCE lHFDRHATl ON LIST 

RANK BY APPROPRI ATION 
oa 09 1D 11 12 14 15 16 17 1& 19 

------ ------------------1999 - 01 BIEHHiutt REQUESTS---------------------- -- ------------R E C 0 H H E H D A T I 0 H S----------
D ······EXPENDI TURES··----- ---------- - ·FY 1999 • 00·-------------------------FY 2000 - 01------ -------

PROCRAH ACCOUNTING E ··-ACTUAL··· --BUDOETED-- ----------REQUEST······ ---- ------REQUEST------ ------··EXECUTIVE·······- -------LEGISLATIVE-------
IAHK DESC UPTION FuttD IHFDRHATION s 97-9& 9&-99 1999-00 2100-01 1999-01 2000· 01 

D02 FHD 641i 562 toll 05 COif I • I 0 

2 1 I AREA 5 2 2 2 

This change is lo.requesl that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 
to enable the Department to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are mel. 

102 FHD 1>45 51>2 411 07 C04 I 0 I 0 
11 I AREA 7 1 1 1 

Titis change is to request that posit ions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 
to enable the Department to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded ' 

posi tion become eligible to move lo the higher grade when require~ ex~rience and competence are met. 

102 FHD 6lf5 51>2 lfll oa COif I 0 I 0 

11 I AREA a 1 1 1 

This change is to request that positions approved for use during FY 98-99 be reestablis.hed for the 00-01 biennlum. These positions will be used 
to enable the Department to: 

• More 'effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee wo~ld begin in a downgradr.d 
position become e)igible to move to the higher grade when required experience and competence are met. 

JEPT 117 DEPARTHEHT OF HEALTH RAHK BY APPROPRIATION 
ICY 645 DEPARTHENT OF HEALTH 
IPPRO 362 FEDERAL OPERATI ONS BR 21>4 
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01 02 03 0'1 05 01> 07 

A R K A N S A S 8 U D g E T S Y S T E N 
PROGRAM/SERVICE INFORKATIDN LIST 

RANK BY APPROPRIATION 
08 09 10 11 12 

( 

13 15 17 18 19 

···------------ --- - --- · -1999 - 11 BIENNIUN REQUESTS···--·--------·--------- · · ····-···-·R E C 0 N N f ·N DATI 0 N S··· -··---· 
D ·--· · ·EXPENDITURES···-··- ············fY 1999 - 00· · · ·--·-· --·· -·--·-·······fY 2000 - 01· - -·--··--·--

PROGRAH ACCOUNTINQ E ---ACTUAL·-- ··IUOGETED·· - ----·-···REQUEST·---- - ---- ----· ·REQUEST······ · · - - ----EKECUTIVE·--··--· ·-·· ·-·LEGISLATI VE----·-· 
RANK DESCRII'TIDN FUND I HfDRtiA TIDN s 97-98 98·99 1999-U 2000-01 1999·11 2011-01 

102 f ND 1>'15 31>2 'Ill 09 Cl4 I • I • 11 
I 

AREA 9 
1 

1 1 

TI1is change is t~ request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 
to enable the Depar1ment to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 
I 

I 
• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 

posi tion become eligible to move to the hiR}Ier RT&de when required experience and competence are met. 

002 FHD 645 31>2 ltll 11 cor; I 0 

I 

0 2~ I AREA 11 2 2 2 

TI1is change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 bieMium. These positions will be used 
to enable the Depar1ment to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eliRible to move to the higher grade when required experience and competence are met. 

002 IFHD 645 31>2 420 09 COC, I 0 I 0 

11 I AREA 9 1 1 1 
I 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used I 
to enable the Depar1ment to: 

I 
• More effectively manage staffing changes that occur wi th attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin In a downgraded 
posit ion become eHgible to move to the higher grade when required experience and competence are met. 

DEPT 017 DEPARTNENT OF HEALTH RANK BY APPROPRIATION 
AGY 645 DEI'ARTNENT OF HEALTH 
APPRO 31>2 FEDERAL OPERATIONS IIR 21>'1 

FUHD fiiD USPH SERVICE FEDERAL I 1>45 I 
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01 

RANK 

102 

102 

102 

02 05 05 06 07 

A R K A H S A S I U D 0 E T S Y S T E H 

PROGRAKISERVJCE JHFORHATJON LJST 
RANK IY APPROPRIATION 

Oil 09 10 11 12 14 15 

--------------------- ---1999 - 01 IIEHHIUH REQUESTS------------------------
D ------EKPEHDITURES·------ ------------fY 1999 - 00·----------------- ----- ---FY 2000 - 01-- - --------- -

PROGRAM ACCOUNTI NG E ---ACTUAL--- --IUDCEYED-- ----------REQUEST------ ----------REQUEST------
DESCRIPTION FUND IHFOIIHATION s 97- 98 98-99 

f HD 6U 562 430 10 CO'I 

I 

0 

I 

0 
AREA 10 1 1 

This change is io request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 

to enable the Department to: 

• More effectively manage staffi ng changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when requi red experience and competence are met. 

FHD 6 '15 562 490 04 CO 'I I 0 I 0 
ANEA 'I 2 2 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00·01 bleMium. These positions will be used 

to enable the Department to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are m~~· 

IFHD 645 562 490 11 
IC04 

I I 

0 

I 
0 

AREA 11 1 1 

This chMge is to request that positions approved for use during FY 98-99 be reestablished for the 00·01 biennium. These po5i tions will be used 
to enable the Depal1ment to: 

• More effectively manage staffing changes that occur with attrition, shifts in workload and redirected program emphuls. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are met. ·-·--· 

1& 17 18 19 

--------- ---R E C 0 H H E H D A T I 0 H 5· ---------

--------EKECUJlVE-------- -------LEGISLATIVE-------
1999-U 2010-tl 1999-01 2010-01 

ll 1 
I 

2 1 
2 I 

. 

11 1 I 
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01 t2 o:s ... 05 06 

A R K A H S A S I U D G E T S Y S T E " 
PROGRAM/SERVICE IHFDtKATIDH liST 

RANK IY APPROPRIATION 
08 •• 10 11 12 15 17 11 

·············---·----···1999 • tl IIEHHIUH REQUESTS························ ····-··--·-·R E C 0 " H E H D A T I 0 H $····-····· 
D ••• ···EXPEHDITUIIES·· •••• • ·······--· ··FY 1999 - 00··········--············ ··FY 200t • 11············· 

PIIOCRA" ACCOUHTIHO E ···ACTUAL··· ··BUDGETED·· ---·------REQUEST······ · ·········REQUEST······ ······ · · EXECUTIVE· ······· ·······lEGISlATIVE··· ·-·· 
RANK DESCRIPTIOH FUHD IHFOR"ATIOH s 97-91 91·99 un-tt 2000•01 1999- ot 20ot· Ol 

002 FHD 645 3~2 583 00 C04 0 0 
C.O./PROCRAH 1 1 1 1 
AD"IHISTRATIOH 

Til is change is to request that positions approved for use during FY 98-99 be reestablished for the 00~1 blennlwn. These positions will be used 
tn enable the Department to: 

• More effectively manage staffing changes that occur with ollri tion, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgrade<! 

position become eligible to m~~C: to the higher grade when required experience and competence are met. 

002 FHD 645 362 634 00 C04 0 0 
EHVIRD""EHrAl HEALTH 1 1 1 1 
PROTECTIDH lEAD 

TI1is chnnge is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 bienniwn. These positions will be used 
to enable the Department to: 

• More effectively manage staffing changes that occur with allrition, shins In workload and redirected program emphasis. 

• Retain employees tluough promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are mel. 

002 FHD 645 562 ua oo C04 0 0 
ENGINEERING SRF ~ 6 6 6 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 bienniwn. These positions will be used 
to enable the Department to: 

' 
• More effectively manage staffing changes that occur with attrition, shins in workload and redirected program emphasis . 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eiigible to move to the higher grade when required experience and competence ore met. 

DfPT 017 DEPARJ"EHT OF HEALTH RANK BY APPROPRIAT ION 
ACY 645 DEPARJHfHT OF HEAlTH 
APPRO 362 FEDERAL OPERATIONS fiR 2~4 
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01 

RANK 

OOit 

104 

104 

IEPT 

02 u 04 OS 06 07 

A R K A N S A S 8 U D G E T S Y S T E H 
PROGRAH/SERVICE INfORHATIOH LIST 

RANK BY APPROPRIATION 
oe 09 10 11 12 13 14 lS 

··············· ·········1999 · 01 IJEHHJUH REQUESTS···········-------------
0 ------EXPEHOITURES--····- ····- -·····-fY 1999 · 00···--···------------------FY 2000 - 01·-···-·····--

PROGRAit ACCOUNTING E ···ACTUAL·-- ··IUOCETED·· ----------REQUEST------ ----·-·---REQUEST··-·--
DESCRJPTJOH fUND INFORHATlOH s 97-91 ,.., 

fHD 645 362 110 00 C07 1>10,200 610,200 
CENTRAL OffiCE 0 0 

This request is for appropriation only to enable the Department to expend federal funds by offering communities the opportunity 
to apply for su"brecepient grants to provide abstinence education programs at the loco I level. 

fHD 645 3U 2011 00 C07 100,000 100,000 
CENTRAL OffiCE 0 0 

The Department requested appropriation to refund payments received by the Agency that, due to ineligibility for license, renewal, or for 
plan and review permits, must be refunded. The Department currently uses existing maintenance and opemting appropriation for refunds. 

fHD 6lt5 362 403 .. C07 22,121 22,656 
CENTRAL 1 1 
OffiCE/PROGRAH ADHIH 

This request Is to reestablish a position approved for use in current biennium and lo request appropriation only. 

' 

t17 DEPAR'"ENT OF HEALTH 
.GY 6'15 DEPARTHENT OF HEALTH 

16 17 11 19 

--·--·------R E C 0 H H E N 0 A T I 0 N S·····-----

-------·EXECUTIVE·---·-·· -------LEGIStATIVE·--·---
1999-10 2100· 01 1999- 00 2001-01 

410,200 610,200 I 

100,000 100,000 I 

I 

22,121 22,656 

i 1 1 

i 
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I' f 
PROCRAH/SERVJCE JHFORHATJOH LIST 

RANK IV APPROPRIATION 
01 02 Ot; OS 06 07 08 09 10 11 12 15 1'1 15 16 17 18 19 

------------------------1999 - 01 lllfHHJUH REQUESTS------------ ------------ ·-----------R E C 0 H H E H D A T I 0 H S--------- · 
D ------EXPEHOITURES------- ------------fV 1999 - 00--------------------------FV 2000 - 01-------------

PROCRAH ACCOIMTJHO E ---ACTUAL·-- ·-IUOCETED- - ----------REQUEST------ ----------REQUEST---- -- ·-------EXECUTIVE-------- -------LE~JSLATJVE------· 

RANK DfSCRJPTJOH fiN) JHfORHATIOH s 97-9 11 911-99 1999- ot 2000- 01 1999-10 2000-01 

00'1 FHO 645 562 410 01 Cl7 I 22,129 I 22,657 22,129 22,657 I ARU 1 1 1 1 1 

This change is.to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 

to enable the Department to 

• More effectively manage staffing chonges that occur with attrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 

position become eligible to move to the higher grade when required experience and competence Ble met. 

004 FltD 645 362 411 08 C07 I 34,826 I 35,112 5'1,821> 35,712 I AREA II l 1 1 1 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 

to enable the Deportment to 

• More effectively mnnuge staffing chonges that occur with allrition, shifts in work loud and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade whef! ~equired experience and competence Ble met. 

00'1 fHD 645 562 411 10 Co7 I 17,59'1 I 17,791 17,394 17, 791 I ARU 10 1 1 1 I 

This change is to request that pusitions approved for use during FY 98-99 be reestablished for the 00·01 biennium. These posi tions will be used 

to enable the Department to 

• tylore. effectively manage staffing changes that occur with allrition, shifts in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and C?mpetence Ble ~~~: . 
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APPRO 562 FEDERAL OPERATIONS IIR 264 
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A R K A N S A S 8 U D D E T S V S T E N 
PROGRAM/ SERVICE INFD~ATIDH LIST 

RANK IV AI'I'ROI'RI ATIDH 
08 09 10 11 12 14 15 16 17 11 19 

--------------------- -·-1999 • t1 IIEHHIUH REQUESTS------------------------ ---------···11 E C D H H E H D A T I D N S---------· 
D -----·UI'EHDITURU------- -------- - - ·-FY 1999 - to- - ----------------------·-FY 2000 - t 1-------- -----

PROGRAM ACCOUHTJHD E ···ACTUAL·-- --IIUDGETED-- -------·--REQUEST------ ·-----·--·REQUEST------ ·····-·-EKECUTJVE-------- ---····LEOISLATJVE··-··-· 
RANK DESCRJI'TIDH FUND I NFOIIHA TIDH s 97-91 91-99 1999-00 Z000-01 1999-00 2000-01 

otlt FHD 645 562 'iZO 00 C07 201,571 200,571 20t,571 200,5711 
CENTRAL • 0 
OFFICE/PROGRAM ADHIN 

... . ; . 

U'i FHD 6-.5 562 '120 05 C07 19,905 20,570 19,905 20,570 
AREA 5 1 1 1 1 

TI1is change is to request that positions approved for usc during FY 98-99 be reestablished for the 00-01 bieMium. These positions will be used 
to enable the Department to 

• More effectively manage staffing changes that occur with attrition, shills in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence arc met. 

IO<t FHD 6<t5 562 <t30 00 C07 2,009, 1177 2,012,719 2,009,177 2,012,719 
CENTRAL <t <t 4 " OFFICE/I'ROGRAH ADHIN 

~his Is a request for appropriatlon only. Appropriation Is needed to support agreements with health management areas for the provision of enhanced 
reventlve health services for women In local heallh unHs. This Includes appropriation for personnel, medicalaupplies, staff development and training, 

equipment, travel, and contracts to support enhanced services and the evaluation of these services and their outcomes. The funding Is from additional 
earned and projected Medicaid reimbursement for Pregnancy Risk Reduction Services. 

lfi'T 017 DEI'ARTHEHT OF HEALTH RANK BY AI'I'ROI'RIATIOH 

IDY 645 DEI'ARTHEHT OF HEALTH 
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011 

PROGRAH/SERVICE IHfDRHATIOH LIST 
RANK IY APPRDPRIATIDH .. 10 11 

( 

12 15 16 17 111 19 

-·······················1999 • 11 I IEHHIUH REQUESTS----····-··--··········· ············R E C D H H E H D A T I D N s-----····· 
D ······EXPENDITURES--·--·- ············fY 1999 • 11·········------------·-· · · fY 2100 • 01--------- ----

RANK 

tl4 

00~ 

104 

DEPT 
AQY 
APPRO 

PROORAH ACCOUNllHU E ··· ACTUAL··· ··BUDGETED·· ··········REQUEST······ ------ ----REQUEST- · · ··· 
DESCRIPTION fUND JHfOitHATlDH s 97-98 98-99 

fKD 645 562 4SO 11 C07 I 62,256 I 6S,Sl2 
AREA 1 2 2 

This Is a request lor appropriation only. Appropriation is needed to support agreements with heallh management areas for the provision of enhanced 
preventive health services lor women in local health units. This includes appropriation lor personnel, medical aupphes, staff development and training, 
equipment, travel, and contracts to support enhanced services and the evaluation of these services and their outcomes. The funding Is from additional 
earned and projec~ed Medicaid reimbursement lor Pregnancy Risk Reducllon Services. 

fiiD 6'15 562 430 03 C07 I 52,'151 I 22,~50 

AREA 3 • 0 

This Is a request for appropriation only. Approprlallon Is needed to support agreemenls with heallh management areas lor the provision of enhanced 
prevenllve heallh services lor women In local health units. This includes appropriation lor personnel, medical supplies, staff development and !raining, 
equipment, travel, and contracts to support enhanced services and the evaluation of these services and their outcomes. The funding is from addilional 
earned and projecled Medicaid reimbursement for Pregnancy Risk Reduction Services. 

fKD 645 3U 451 14 Cl7 I 46,501 I 47,585 
AREA ~ 1 1 

This Is a request lor appropriation only. Appropriation Is needed to support agreements with health management areas for the provision of enhanced 
preventive health services for women In local health units. This Includes appropriation for personnel, medlcalaupplies, staff development and training, 
equipment. travel, and contracts to support enhanced services and the evaluation of these servloas and their outcomes. The funding Is from addilional 
earned and projected Medicaid reimbursement for Pregnancy Risk Reduction Services. 

I 

117 DEPARTHEHT OF HEALTH 
645 DfPARTHEHT Of HEALTH 
362 fEDERAL OPERATIONS 

f UND fHO USPH SERVICE fEDERALI6451 

········EXECUTIVE·····-·· 
1999·11 2100-01 

62,25:1 6S,312 

2 

52,.-.sol 22,450 

u,s1~ ~ 47,MS 
1 

RANK BY APPROPRIATION 

IR 2641 

·······LEGISLATIVE·-····· 
1999-01 2111-01 

I 
I 

I 

I 

I 
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A R K A H S A S I U D g E T S Y S T E H 
PROGIIAH/SERVICE IHf OitiiATIOH LIST 

ltAHK IY APPitDPitiATlOH 
oa 09 u 11 12 13 14 15 16 17 18 

··············-······-··1999 • 11 IIEHHIUH REQUESTS-··-·····--·······-····· ······------11 E C 0 H H E H D A T I D H S----- --- --
D ----- -EKPEHDITUIIES-- ----- --- - -- - -----fY 1999 - 00· - - ---·-- -----------------f Y 2000 - 11----------- --

PROGIIAH ACCOUHTIHG E - --ACTUAL- - - - - BUDGETED-- ------- - --REQUEST------ - - --------REQUEST- - ---- --------EKECUTIVE------- - --- ----LEGISLATIVE-------
DESCRIPTIOH fUHD IHFORIIATIOH s 97-98 98-99 1999- ot 2000-01 1999- 00 2000- 01 

fHD 6'+6 51>2 lt50 05 C07 I 58 ,lt38 I 59, 211 5M3~~ 59,211 -~ 
AREA 6 1 1 1 

This Is a request for appropriation only. Appropriation Is needed to support agreements with health management areas for tho provision of enhanced 
preventive health·services lor women In local health unlls. This Includes approprlalion for personnel, medical supplies, staff development and training, 
equipment, travel, and contracts to support enhanced services and tho evaluation of these services and their outcomes. The funding Is from. additional 
earned and projected Medicaid reimbursement for Pregnancy Risk Reduction Services. 

fHD 645 562 450 06 C07 I 1>1 ,557 I 52,217 
61,5571 I 52,217 

AREA 6 0 0 

This Is a request tor appropriation only. Appropriation Is needed to support agreements with health management areas for the provision of enhanced 
prevenllva health services for women In local health units. This Includes appropriation for personnel, medical euppllea, staff development and training, 
equipment, travel, and contracts to support enhanced services and tho evaluation of these services and their outcomes. Tho funding Is from additional 
earned and projected Medicaid reimbursement for Pregnancy Risk Reduction Services. 

FHD 6'+5 562 '+50 07 C07 I 2'1,258 I 2'1,786 2'1,25~1 2'1,786 l AREA 7 1 1 1 

This Is a request for appropriation only. Appropriation Is needed to support agreements with health management areas for tho provision of enhanced 
preventive health services lor women In local health units. This Includes appropriation for personnel, medical supplies. staff development and training, 
equipment, travel, and conllacts to support enhanced services and the evaluation of these services and their outcomes. The funding Is from additional 
earned, and projected Medicaid reimbursement for Pregnancy Risk Reduction Services. 

017 DEPARTKEHT Of HEALTH IIAHK IY APPROPRI ATIOH 

6U DEPAIITHEHT Of HEALTH 
362 FfDERAL OPERATIOHS IIR 264 

FHD USPH SERVICE FEOEIIALI6451 
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004 

004 
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02 05 04 ., 07 

A R K A ~ ~ A S I v u g E T S Y S r E H 
PROCRAH/SERVlCE INfORHATION LIST 

RANK IY APPROPRIATION 
08 09 10 ll 12 14 15 

-- --··-----····-··---·--1999 - 01 llEHNl UH REQUESTS········----------------
D - -···-EXPENDITURES----·-· ---------- -·f Y 1999 • 00--·---------- --····--··· --fY 2000 - 01·-----------· 

PROCRAH ACCOUHTlltO E ··-ACTUAL--- --auDGETED-- ·----·----REQUEST----·· ·-·-·---·-REQUEST--·-·· 
DESCRI PTION FUND I NfOIIttA TION s 97·98 98·99 

FHO 645 542 4SO oa Ct7 

I 

7lt,'IS9 

I 

74,U5 

AREA a " " 
This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 

to enable the Department to 

• More effectively manage staffing changes that occur with attrition, shills in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgmded 

position become eligible to move to the higher grade when required experience and competence are met. 

FHD '"' 542 450 09 C07 

I 

'<0,550 

I 

cto,5so 
AREA 9 0 0 

This Is a request for appropriation only. Appropriation is needed to support agreements with health management areas for the provision of enhanced 
preventive health services for women in local health units. This Includes appropriation for personnel, medical supplies, staff development and training. 
equipment, travel, and contracts to support enhanced services and tha avaluation of these services and their outcomes. The funding Is from additional 
earned and projected Medicaid reimbursement for Pregnancy Risk Reduction Services. 

I'HD 1"5 562 ... 50 10 IC07 1 
I 

55,fj05 I 56,228 
AREA 10 1 1 

This Is a request for appropriation only. Appropriation is needed to support agreements with health management areas for the provision of enhanced 
preventive health services for women In local hoallh units. This Includes appropriation for personnel, medical supplies, staff development and training. 
equipmenl. travel, and contracts to support enhanced services and tho evaluation of these services and their outcomes. Tho funding Is from additional 
earned and projected Medicaid reimbursement for Pregnancy Risk Reduction Services. 

I 

17 18 19 

-··-··-----·R E C 0 H H E N D A T I 0 H s---------· 

·-·----·EXECUTIVE·------- ---·---LEDlSLAT IVE--··-·-
1999•1t 2000-01 1999-00 2000-tl 

74,'15:1 74,145 

I " 

40,550 1 ... 0,550 

I 

55,40~1 56,2211 I 1 

DEPT 017 DEPARTHENT Of HEALTH RANK IY APPROPRIATION 
A8Y 645 DEPARTHENT Of HEALTH 
APPRO 562 fEDERAl OPERATIONS 

fUND fHD USPH SERVICE f£DERALI6~51 

24~3 



01 02 04 05 06 07 

A R K A H S A S 8 U D G E T S Y S T E H 
PROGRAH/SERVJCE JNFD~ATION LIST 

RANK IY APPRDPRJATJOH 
011 09 10 11 12 14 15 17 111 9 

--------······· ···· - ···-1999 • 11 BIENNJUH REQUESTS················ · ···· ··· ············R E C 0 H H E H D A T I 0 H S----------
D ···-··EKPENDITURES·------ ---------···FY 1999 • 10········ · -·····-··········FY 2000 • 11·------------

PROGRAH ACCOUHTJHG E ··-ACTUAL-·· ··BUOGETED-- -·········REQUEST·· ···· --------·-REQUEST······ -------·fKECUTIVE········ . ----·-·LEDISLATJVE·· -···· 

RANK DESCRIPTION FUND JNFO~TION s 97-'111 911-99 1999-00 2000-01 1999-00 2001-01 

004 FHD "' 562 450 11 C07 110,1147 112,S<t6 I llt,ll47 112,546 
AREA 11 5 5 5 5 

This Is a request for appropriation only. Appropriation Is needed to support agreements with heallh management areas for the provision of enhanced 
preventive health services for women in local health unils. This Includes appropriation for personnel, medical supplies, staff development and training, 
equipment, travel, and contracts to support enhanced services and the evaluation of these services and their outcomes. The funding is from additional 

earned and proje<:ted Medicaid reimbursement for Pregnancy Risk Reduction Services. 

004 FHD l>'tli 562 450 12 C07 429,941 itit0,55it I 429,9itl it40,554 
CENTRAL 16 u. 16 I OFFJCE/PROGRAH ADHIH 

16 

This Is a request for appropriation only. Appropriation Is needed to support agreements wilh health management areas for the provision of enhanced 
preventive health services for women In local health units. This includes appropriation for personnel, medical supplies, staff development and training, 
equipment, travel, and contracts to support enhanced services and the evaluation of these services and their outcomes. The funding Is from additional 

earned and projected Medicaid reimbursement for Pregnancy Risk Reduction Services. 

OOit FHO 6it5 562 440 00 Ct7 22,1211 22,656 22,1211 22,656 i CENTRAL 1 1 1 1 

OFFJCE/PROGRAH ADHJH I 
This request Is to reestablish a position approved for use In current biennium end to request appropriation only. 

I 

DEPT 117 DEPARTMENT OF HEALTH RANK BY APPROPRIATION 

AGY 6it5 DEPARTHENT OF HEALTH 
APPRO 562 FEDERAL OPERATIONS BR 264 

FUND FHD USPH SERVICE FEDERALI6451 

244 
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AN K A lo S A S II U D II E T !. 1 S T E H 
PROGRAH/SERVICE INFORHATIOH LIST 

RANK IY APPROPRIATION 
u 02 u '" " 06 07 08 ., 10 11 12 13 lit 15 16 17 18 19 

-----·-·········· · · -··· -1999 · t1 llEHHlUH REQUESTS··········· ············· · - · - -·-- ---·R E C 0 H H E H D A T I 0 N S·····-·-· 
D ------EXPENDITURES------- ---·---·----FY 1999 - 11·- -----····--··---------- · FY 2000 • 01············-

PROGRAH ACCOUNTJHO E -··ACTUAL-- - --IUOGETED-- ----------REQUEST·-· --· --- - - -----REQUEST······ ···-----EXECUTIVE······ · - ·-·· · · -LEGISLATIVE····-· 
IWO( DESCRIPTIOH FUHD INFORHA TIOH s 97· CJ8 CJII- 99 1999-00 2000- 01 1CJ99· 00 2000· 01 

004 fHD 6t,S ~62 '158 00 C07 88,001 ee,ooo 
88,000 o8,ooo 

CENTRAL • 0 
OffiCE/PROORAH ADHIN 

004 fHD 645 362 to60 00 C07 105,000 105,000 105,000 105 , 000 

I 
CENTRAL • 0 
QffiCE/ PROGRAH ADMIN 

004 FHD £45 ~62 461 00 C07 96,226 18~,ns 188 ,218 183,533 188, 218 
CENTRAL 3 5 5 5 5 
OffiCE/ PROG RAH AOHIN 

This request Is to reestablish a position approved ror use In current biennium and to request appropriation only. 
I 

DEPT 017 DEPARTMENT Of HEALTH RANK IIY APPROPRIATIOH 
A;Y 645 DEPARTMENT OF HEALTH 
APPRO 362 FEDERAL OPERATIONS BR 26'1 

fUHD ftiD USPH SERVICE FEDERALI61t61 

245 



01 

RAN( 

004 

004 

104 

oz OS 0'1 OS 07 

A R K A H S A S 8 U 0 G E T S Y S T E H 
PROGRAM/SERVICE INfORMATION liST 

RANK BY APPROPRIATION 
08 09 10 11 1Z 15 

------------------------1999 - 11 BI EHHIUK REQUESTS------ ------------------
0 ----·-EXPEHDITURES--·---- ------------FY l tt9 - 10--------------------------FY ZOOt - 11-------------

PROGRAM ACCDUHTlHG E ---ACTUAl--- --BUDGETED-- ----------REQUEST------ ---------- REQUEST------
DESCRIPTION FUlCO I NFORMATION s 97-98 98•99 

FIID 6lt5 36Z 4U 11 C07 58,24ft 59,1>94 
AR EA 11 z 2 

This change is-to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 
to enable the Dcpanmcnl to 

• More eiTectivcly manage sluffing changes that occur with nllrilion, shins in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are mel 

FHD ft45 362 462 00 C07 55,508 112,198 115,068 
CENTRAl 2 3 3 
OFFICE/PROGRAM ADHIH 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 
to ennhle the Department to 

• More eiTcctivcly mnnugc staffing changes that nccur with ullrilion, shills in wnrk lnnd nnd redirected program emphnsis . 

• Retain employees through promotions based on career ladders developed by the Dcpanment. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are mel. 

FIID 1>45 36Z 4611 00 C07 2Zo1ZII ZZ,656 
CENTRAl 1 1 
OFFICE/PROCRAH ADHIN 

This request Is to reestablish a position approved ror use In curTent biennium and to request appropriation only. 

I 

117 DEPARTMENT OF HEAlTH 
,gy 6<t5 DE PARTHfHT OF HfAl TH 

16 17 18 19 

------------R E C 0 H H E H 0 A T I 0 N S- ---------

-·------EXECUTIVE-·------ ·····--l EGISlATIVE····-·· 
1999· 01 2000-01 1999-00 2000- 11 

58,244 69,1>94 
2 2 

112,198 llli,OI-11 
3 3 

2Z,lZII 22,656 

1 1 

I PRO 362 FEDERAl DPERATIOHS 8R Z64 

UHD FHD USPN SERVICE FE DERAll6411 
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01 oz OS 0.5 •• 07 

I 

A R K A H S A S I U D Q E T S Y S T E H 
PROCRAKISERVICE IHFDRHATION LIST 

RANK IV APPROPRIATION 
oe ., 1t 11 12 14 15 17 

------------------------1999 - U llf.-.1UII REQUESTS----- ------------------- ··--··-·-··- R E C 0 H H E H D A T I 0 H 5--·-··--·-

D • ··· ··EKPEHDITURES• • • • • •• ···----·-··-FY 1999 • 00···············----- ------FY 2000 • 01··-·········· 
PROCRAH ACCDUHTJHO t: - · · ACTUAL··· ··IUDOETED·· ··········REQUEST· ····· -- - -------REQUEST----- - ··· ·····EXECUTIVE········ ······-LEGISLATIVE······· 

RANK DESCIUPTlON fUHD INFOIIHATlON s 97-911 911- 99 1999·00 2100·01 1999- 00 2001- 01 

00'1 FHD 1>'15 51>2 'i73 00 C07 5'i,SI><o 55,441 lllt,U'I 55,441 
CENTRAL 1 1 1 l 
OFFICE/PROCRAH A~IN 

This request Is ·to reestablish a position approved for use In current biennium and to request appropriation only. 

I 
I 

OO'i FHD l>'l!i 31>2 'i74 00 C07 5115,459 385,459 585,'i59 305,459 
CENTRAL 0 0 
OFFICE/PROCRAH ADHIN 

This requested appropriation Is to aoc:ommodate a change In the method ol purchasing medication for HIV pallents. MedlcaUon will be purchased through a 
centralized s81VIce In an effort to Improve oost-effecUveness ol the program. Funding Is provided through the federal HIV drug assistance program. 

I 

00'1 FHD 645 lllt2 lt76 00 C07 50,992 1115,661 184,7'i5 183,1>61 184 , 745 
CENTRAL 1 1 l 1 1 
OffJCE/PROCRAH ADHIH 

This request Is to reestablish a position approved for use In currant biennium and to request appropriation only. 
I 

DEPT 017 DEPARTHENT DF HEALTH RAHK BY APPROPRIATION 
AGY 645 DEPARTNEHT Of HEALTH 
APPRO s•z FEDERAL OPERATIONS IR 21>4 

FUND FHD USPH SERVICE FEDERALI645l 

247 



RA* 

104 

004 

004 

12 u 16 07 

A R K A H S A S I U 0 Q E T S Y S T E H 
PROGRAK/SERVICE IHFD~TlOH LIST 

RANK IY APPRDPRIATlOH 
IS 09 11 11 12 14 15 

-······ · ···· ····· ··- ····1999 • 11 llfHHIUH REQUESTS··············· ········· 
D • • • • • ·EXPE.HDITURES· • • • •• • ············fY 1999 • tO··························FY 2000 • 11· · ···--------

I'ROGRAH ACCOUHTIHQ E -··ACTUAL--- ··IUDCETED·· ··········REQUEST······ ····------REQUEST--·· ·-
DESCRIPTIOH fUHD IHFORHATIOH s 97·98 ta- 99 

fHD 645 562 476 IS C07 150,128 175,052 179,570 
AREA a " 4 4 

This change is to request that positions approved for use during FY 98·99 be reestablished for the 00-01 biermium. These positions will be used 

to enable the Department to 

• More eiTcctively manage staffing changes that occur with attri tion, shifts in workload and redirected program emphasis . 

• Retain employees through promotions based on career ladders developed by the Department. The employee would begin in a downgraded 

position become eligible to move to the higher grade when required experience and competence are met. 

FHD 645 562 490 00 C07 518,878 519,316 
CEHTRAL 1 1 
OFFICE/PROCRAH ADH IH 

Appropriation Is requested to pay Increased use of lease lines for telecommunications services. Telecommunication services ere necessary to support 
computer workstations In local health units statewide that ere directly connected to the central computer system. The communication Is needed for 
automated functions for programs such as WIC, Immunizations, public health laboratory and maternity. 

FHD 645 362 490 u C07 41,662 42,646 
AREA 1 2 2 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00-01 biennium. These posi tions will be used 

to enable the Department to 

' • More errectively manage staffing ch1111ges that occur with attrition, shins in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Department. The employee wo~ld begin in a downgraded 

position become eligible to move to the higher gmde when requi red experience and competence are met. 

16 17 19 

··-···-·-···R E C 0 H H E H D A T I 0 H S------·-·· 

········EXECUTIVE·····--- ·······LEGISlATIVE······· 
1999·00 2101·01 1999- 00 2000-01 

175 ,152 179,571 
4 " 

318,878 519,316 
1 1 

41,662 42,646 
2 2 

DEPT t17 DEPARTHfNT Of HEALTH RAHK IY APPROPRIATION 
AGY ~~ DEPARTHEHT Of HEALTH 
APPRO 3~2 FEDERAL OPERATIOHS 

FUHD FHD USPH SERVICE fEDERALC645) 
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004 
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02 OS 06 

A R K A H S A S I U D G E T S V S T E H 
PAOGIIAH/SERVICE IHFOIIKATIDH LIST 

IIAHK IY APPIIOPRIATIDH 
oa ., 10 ll 12 13 15 

··· ········ · ······ · ·····1999 - tl llEHHliM IIEQUESTS········ ····· ····· ······ 
D ·---·-EXPEHDITUIIES----·-- ····-·-··-··FY 1999 - 11·····-····················FV 2100 • 01··· ·-·· · · ···-

PIIOOIIAH ACCOIMTlHG E ···AClUAL-· · · · IUDOETED·- ----- -----IIEQUEST- ----- ····------REQUEST······ 
DESCIIIPUDH fUitD IHFORKATlDH s 97·98 98·99 

FHD 645 362 '190 07 C07 I 19,903 l 20,370 
AREA 7 1 1 

Tilis change is to request that positions approved for use during FY 98-99 be reestablished for the 00.01 bleMiurn. These positions will be used 
to enable the Department to 

• More effectively manage staffing changes that occur with attrition, shins in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Depar1ment. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are met. 

fHD 645 362 490 09 C07 I 42,0:51 I 43,026 
AREA 9 2 2 

This chw1ge is to request that positions approved for usc during FY 98-99 be reestablished for the 00-01 biennium. These positions will be used 
to enable the Depar1mentto 

• More effectively mWJage staffing changes that occur with attrition, shins in workload Wld redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by the Depar1menl. The employee would begin in a downgraded 
position become eligible to move to the higher grade when required experience and competence are met. 

FHO 645 362 490 ll C07 I 22,1211 1 22 , 656 
AREA 11 1 1 

This change is to request that positions approved for use during FY 98-99 be reestablished for the 00·01 biennium. These positions will be used 
to enable the Department tu 

• • More em.-ctively manage staffing changes that occur with attrition, shills in workload and redirected program emphasis. 

• Retain employees through promotions based on career ladders developed by th~ Department. The employee would begin in a downgraded 
position become eligible to move to the higher gmde when required experience and competence ore met. 

l7 l9 

···--- ··----11 E C 0 H H E H D A T 1 0 H S----------

········EXECUTIVE········ ·····--LEQISLATIVE···--·· 
1999-00 2100·01 1999-00 2001-0l 

19,90: 1 20,370 I 1 

42,03~ 1 '13,026 I 2 

22,12~1 22,656 I 1 

DEPT 117 DfPARTHfHl OF HEALTH IIAHK IV APPROPRIATION 

AGV ~45 DEPAIITHEHT Of HEALTH 
APPIIO 562 FEDfiiAl OPfiiATIDHS 

FUHD FIID USPH SEIIVICE FfDEIIALIVf5) 249 



Ol 

RANK 

104 

OOli 

..... 

DEPT 
ACY 
APPRO 

FUND 

02 OS 14 u •• 07 

A R K A N $ A S I U D G E T $ V $ T E H 
PROC~/SERVlCE lNfDRKATlON LIST 

lANK IY APPROPRIATION 
011 u 11 12 lS 14 15 17 111 19 

------------------------1999 - 11 IIEHNlUH REQUESTS······-···-···--···-···- ···--------·R E C 0 H H E H D A T I 0 H S-········· 
D --- --· EMPEHDITURES·····-- ---------···FY 1999 - 11-------------------·······FY 2000 - 11-------------

PIIOCIIAH ACCOUNTING f ···ACTUAL··- ·-IUOCETEO·· ···--·-···REQUEST· ··--· ··········REQUEST· ····· ·-----··EKECUTIVE------·· ·······LEGISLATIVE······· 
DESCRIPTION FUND lHFORKATION $ 97·91 ,._, 1999- 01 2010·01 1999· 11 2111·01 

FHD "5 51o2 495 01 C07 141,001 141,001 1'tl 1 010 140,000 
CENTRAL I I 

OfflCE/PIIOCRAH ADHlH 

Appropriation is rC{)ucsted for the re-authorization for the WIC Food Supplement program established during the biennium with a 
Miscellaneous Federal Grant. 

: 

FHD lo45 liU 109 00 C07 5,101 5,000 5,000 5,000 

CfHTIIAL OFFICE I I 

Appropriation only for Indoor air equipment and education equipment. Funding comes from the Good Indoor AJr Quality In Schools Grant. 

FHD "5 n2 111 eo Cl7 21,111 21,101 21,110 20,000 
CENTRAL OFFICE • 0 

Appropriation only for educational presentation equipment and out of alate travel for training purpoa11a. 
Funding comes from the Chemical Demllltartzallon Project Contract with the Department of the Army . 

. 

117 DEPARTMENT Of HEALTH RANK IV APPROPRIATION 

•u DEPARTMENT Of HEALTH 
U2 FEDERAL OPERATI ONS IR U4 

FHD USPH SERVICE FEDERALI.451 

250 
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01 

RANK 

004 

104 

114 

02 '" u 01> 17 

~ .!K A •• • -S I wefT. , .lEh 

PROGRAK/SERVICE lHfORKATION LIST 
RANK IY APPROPRIATION 

01 09 10 11 12 14 15 

------------------ --- ---1999 - 01 IIEHHIUH REQUESTS------------------------
D ------EKPEHOITURES------- -----------·FY 1999 - 00--------------------------FY 2000 - 11-------------

PIIOGRAH ACCOUHTIHCI t: ---ACTUAL--- --BUDGETED-- ----------REQUEST------ ------- - --REQUEST------
DESCRIPTION FUHO IHFOIIHATION s 97-911 """ 

FHD 4U 562 521 00 C07 "·042 164,7U 170,791 
C.O.IPIIOGIIAH 2 4 4 
AONIHISTRATION 

Appropriation o,nly for lwo positions, fringe, training and computer equipment for an anlfclpalod expansion In the Capacity Building Cooperative Agreement 
with the Agency for Toxic Substances and Disease Registry. 

FHD 645 562 "' 00 C07 29,122 29,147 
C.O./PIIOGRAH 1 1 
ADHIHISTRATIOH 

This request Is to reestablish a posHion approved for use In rurrenl biennium and to roqueslappropriallon only. 

FHD 645 562 515 .. Cl7 5 .. , ... 300,001 
C,O,/PIIOGUH • • 
AOHIHISTRATION 

Appropriation only for replacement of lwo vehicles. 
Funtllng comes from Medicare Certification Contract with the Health Care Financing Administration. 

DEPT 017 DEPAIITHEHT Of HEALTH 
AGY 645 OEPARTHEHT Of HEALTH 

17 11 19 

----------- - R E C 0 H H E H D A T I 0 H S----------

-------- EXECUTIVE-------- -------LEGISLATIVE- ------
u"- 01 2000-01 ,1999-00 2000- 01 

166,7U 171,791 
4 " 

29,122 29,147 

1 1 

:soe,ooo 300,000 

APPRO 562 FEDERAL OPERATIONS IR 264 

FUND FHO USPH SERVICE FEDERALI6451 

251 ' 



A R K A N S A S I U 0 G E T S Y S T E H 
PROGRAM/SERVICE INFORMATION LIST 

RANK IY AI'I'ROI'RIATIDN 
02 0" 06 07 08 ., 10 11 12 13 15 17 18 19 

··········· ············ · 1999 • 11 IIENNIUH REQUESTS------ · ············----- ·----·--·-··11 E C 0 H H E N D A T I 0 H S· ········· 
D ······EXPENDITURES······· ············fY 1999 • 10·····················--·-·FY 2000 • 01············· 

I'RDOII.ut ACCOUNTING E ···ACTUAL··· ··IUDGUED·· ··········REQUEST······ ··········REQUEST··-··· ········EXECUTIVE·------- ·······LEOISLATIVE···----
RAil( DESCIIII'TIDN FUND INFDRHATJDN s 97·91 91·99 1999-0 t 2101·01 1999-00 2001·01 

ttJlj FHD "' 362 593 00 C07 ,, ... 3,101 5,10t 3,tot 
ADNIHI STRATlDN • • 

Appropriation only for one poslllon, operallng expenses, and !raining for a now OASIS Granl. (Outcome and Assessment Information Set) 
Federal fundlrig comes from the OASIS Granl. 

004 FHD 6'15 562 626 • • C07 23,566 23,930 23,366 23,930 
RADIATION CONTROL 1 1 1 1 

CSE P 

CSEPP (Chemical Stockpile Preparedness Program). The Programs and Emergency Management Section of the Division of Radiation control and 
Emergency Management Is responsible for the management of CSEPP.> CSEPP has provided funding for a part-Ume secn~tarlal position to support tho 
efforts of the program within the Department of Heallh. This position Is essential to providing support to the CSEPP Medical Coordinator as follows: 
scheduling training for 8 area hospitals; scheduling vlslls to 22 hospitals and 10 county health units; researching data and publishing Federally mandated 
Medical Needs Assessment' recording course completion; processing certlflcates to emergency workers completing training; maintaining registry of trained 
emergency worker and hospital ~rsonnel; scheduling appointments, maintaining billing recorda; assisting wllh quarterly financial reports and annual budgets . ; 

''" FHO 6115 3U 63ft 00 Ct7 ...... 6, 000 
ENVIRONHENTAL HEALTH • 0 ...... 6,000 

I'ROTECTJON LEAD 

THIS PRIORITY IS FOR APPROPRIATION ONLY to edd Character 11 appropriation for upgrading or replacement of monitoring equipment which Is used 
by tho Division of Environmental Health Protection to during lead-based paint hazard Investigations to determine the sounce of reported load exposures. 

I 

,gy "5 DEI'AIITtiEHT Of HEAlTH 
~PRO 362 FEDERAL DI'EIIATIOHS 

UNO FHD USI'H SERVICE FEDERALI6451 

252 
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01 02 OS 0'1 t6 07 

I 

A II K A H S A S I U D 8 E T S Y S T E H 

011 

PIIOGIIAK/SEIIVICE INfORMATI ON LIST 
lANK IY APPROPIII ATJON 

10 11 12 

.I 

14 lS 16 17 Ill 

··-·············-··--··-1999 • 11 IIENHIUH REQUESTS························ ·········--·R E C 0 H H E H D A T I 0 H S·--·····--
D ••• • ··EICrEHDITUIIES· • •••• • ············FY 1999 • OO··························fY 2001 • 11··--·······-· : 

PROGRAM ACCOUNTI HCI E ···ACTUAL··· ··IUIMIUED·· ··········REQUEST······ ······-···REQUEST···--· ········EKECUTIVE···· ···· ··· ····LEOISLATIVE······-
RANK DeSCRIPTION fUND INfORMATION s 97· 91 ,._, 1999- 01 2 .. 0-01 1999- 00 2100· 11 

004 FHD 1><15 :su '" 00 C07 '18,001 411,001 411,000 48,000 
EHVIIIDHHENTAL HEALTH • • 
PROTECTION MARINE 

Appropriation is requested for capital outl ay for the Envio rrnental H eal th Protect Marine program. 

004 fHD 1><15 562 651 .. C07 2,Uii,5U 2,6111,555 2,U5,561 2,610,355 
EHOIHfEIII HCI Sllf 25 25 25 25 

This pliorfty Is for APPROPRIATION and POSITIONS only, to anow the Division of Engineering to conUnue Implementation of the Safe Drinking Water Act 
Amendments of 1996. The Drinking Water State Revolving loan Program will provide funding for these ectlvltlea under set aside lied to specHlc progmm 
activities. The grant for flscal 1997 monies was submitted on 4/1/98, and the grant application for the 1998 monies win be submitted as soon as possible 
following tho award of tho 1997 monies. The 1997 monies will fund actlvllloaln flscal1999, whlla the 1998·1999 grants will bo ullllzed lin the 2000·2001 lime 
period. Tho activities Include: contracts with training organizations to provide small system technical, financial and managerfalltalnlng; assessment of 
potential sources of contaminants In water system source water protection area; additional staff and support for the Public: Water System Supervision 
Program; and Implementation of the Capacity Development Program. 

; 

004 FHD 1><15 562 700 00 C07 11t,550 1lt,550 14,550 14,550 
PIIOGIIAH • 0 
AlltiiHISTIIATIOH 

A~propriation is requ es ted for capital outlay for the Alcohol and Dmg Abuse Program pro.gram. 
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A R K A N S A S a U D G [ T S Y S T E H 
P.OG.AN/SE.VIC[ INfORMATION liST 

.AHK IV APPROPRIATION 
00 lt 11 12 1"1 15 17 10 

------------------------1999 - 11 &IENHI UN REQUESTS-------- ------------ ---- ------------R E C 0 H H [ N D A T I 0 H S----------
D -- ----EICP[HDITUR[S---- --- ------------FV 1999 - 10--------------------------FV 2000 - 11-------------

PROGRAM ACCOUNTJNG E ---ACTUAL--- --IUDGUED-- ----------REQUEST----- - ----------REQUEST------ --------E.ICECUTIVE-------- ------- LEGISLATIVE- ------
RANK DESCRIPTION FUND INFOMATION s 97-90 ,._, 1999-00 2100-01 1999- 10 2001-0l 

104 FHD 645 562 705 00 C07 2,501 2,501 2,500 2,500 
PROGRAH I I 

ADitJNJSTRATJON 

Appropriation is requested for conference fees and travel for the Alcohol and Drug Abuse Program program. 

104 FHD 645 562 709 09 C07 159,521 159,520 159,520 159,520 

CATCHMENT AREA 9 I 0 

Appropriation is reques ted for professional fees and services for the Alcohol and Drug Abuse Program program. 

' 

104 FHD 645 362 715 10 C07 517,571 517,371 517,571 517,571 
SAPT PREVENTION • 0 

Appropriation is requested for professional fees and services and conference and travel for the Alcohol and Drug Abuse Program program. 

I 
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PROGRAM/SERVICE JHFD~TJOH LIST 

RANK BY APPROPRIATION 
08 09 10 11 

r 

12 13 14 15 16 17 18 19 

·-····-··············-··1999 • 11 BIEHHJUH REQUESTS· ····-- ·--·--·······---- ············R E C 0 H H E H D A T J 0 H 5-------··· 
D ······EXPENDITURES······- ············FY 1999 • 00········· · ···············-fY 2000 - 01--- ----------

PROGRAM ACCOUNTING E -··ACTUAL··· ··BUDGETED·· -----·····REQUEST· ····· ··········REQUEST·· ···· ·····--·EXECUTIVE··------ ······-LEOISLATJVE··-----
DESCRIPTION FUND JHFORttATIOH s 97·98 98·99 1999•00 2000-01 1999·00 2000·01 

FHD 1>45 562 717 " C07 I 398,774 I 398,774 598,774 1 398,774 I CATCHHEHT AREA 9 0 0 

Appropriati~n is for re-authorization of miscellaneous federal grant appropriation requested for professional f ees and services for the 

A lcohol and Drug Abuse Program program establlished during the biennium. 

FHD l>ftS 31>2 108 Oft C09 I • I 0 I I AREA IV 0 0 

Positions Included In lhls request are submitted to develop career ladder opportunities within fields of disciplines for which lhere are clearly idenlified career 
growth classifications. These career ladder reclassificalion requesls are In keeping with the Department's formal promolion policy implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for lheir statewide ladder program Initialled on June 17, 1998. The flexibility afforded by lhis 
series of requesls will enable lhe Oepartmenl to mainlaln a trained. experienced workforce by offering career advancement opportunilies within lhe 
Department. 

fHD 6ft5 562 ft10 01 C09 I 1,045 I 1,074 I I AREA l • 0 

Positions Included In this request are submitted to develop career ladder opportunities within ftelds of disciplines for which there are clearty Identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Department's formal promotion policy lmple~nled in 1996. 
The requests also comply wilh lhe guidelines set forth by OPM for their stBiewlde ladder program lniliatled on June 17, 1998. The fl~~ibrhty. a~orded by this 
se,rles of requests will enable the Department to maintain a trained. experienced workforca by offering career advancement opportunrltes wrlhrn the 

Departlnent. 

117 DEPARTMENT Of HEALTH RANK BY APPROPRIATION 

645 DEPARTHEHT OF HEALTH 
562 fEDERAL OPERATIONS BR 21>4 

FHD USPH SERVICE FEDERAL I6451 

255 



12 ... OJ .. 07 

A R K A N S A S I U D G E T S V S T E H 
PROGRAH/SERVICE IHfORHATION LIST 

RANK IV APPROPRIATION 
08 09 10 11 12 15 17 18 19 

------------------------1999 - 11 llfHMIUH REQUESTS------------------------ ------------R E C 0 H H f N D A T I 0 N s----------
D ------EXPENDITURES-······ -----------·FV 1999 • 10·-------------------------FV 2000 • 11···--·------- : -PIIOORAH ACCOUHTIHII E ---ACTUAL--· -·IUDGETED·· ·-······-·REQUEST·····- ··--···-··REQUEST· ····· --------EKECVTIVE-·· ••• •• -------LEGISLATIVE·····-· 

RANK DESCitlPTION FUHD INFOMATION s 97-te ,,_, .,, ... 2000·11 19, . .. 2000·11 

006 FND 645 362 410 n C09 I 0 I 0 I l AREA 5 0 0 

Positions lnclulfed In this request ere submllled to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth classifiCations. These career ladder reclassification requests are In keeping with the Oepartmenrs formal p~omollon policy Implemented In 1996. 
The requesllltlso comply with the guldeHnes eel forth by OPM for their slatewldaladder program Initialled on June 17, 1998. The fteKibllity afforded by this 
Fries of requests wiU enable the Department to maintain a trained. experienced workforce by offering career advancement opportunities within the 

partmenl 

006 FHD 645 562 410 •• C09 I .... I 425 I f AREA 6 0 0 

Positions Included in this request are submitted to develop career ladder opportunities within ftelds of disciplines for which there are clearty Identified career 
growth classmcallons. These career ladder reclassification requests are In keeping with the Oepartmanra formal p~omotlon policy Implemented In 1998. 
The requests also comply with the guidelines set forth by OPM for their statewide ladder program Initialled on June 17, 1998. The flexibility afforded by this 
serios of requests Will enable the Department to maintain a trained, experienced workforce by otre.ring career advancement opportunities within the 
Department 

. 

006 FKD 645 562 410 oe C09 I • I 0 I I AREA e 0 0 

Positions Included In this request are submitted to develop career ladder opportuni~es within fields of disciplines for which there are clearty ldenllfted career 
~rowlh classlftcations. These career ladder redassillcation requesta are In keeping with the Oepertmenra formal ptomotlon policy Implemented In 1996. 

he requests also comply with the guideline• aet forth by OPM for their statewide ladder program Initialled on June 17, 1898. The flexibility afforded by thla 
erles of requesta will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the . 

otpartmenl. 

lEPT 017 DEPARTHENT OF HEALTH RANK IY APPROPRIATION 
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PROORAK/SERVICE INFORMATION LIST 

RAHK BY APrROPRIATION 
08 09 10 11 12 1'1 

( 

15 17 19 

----------------------- - 1999 - 11 IIEHHIUH REQUESTS------------------------ ------------R E C 0 H H E N D A T I 0 N 5----------
D ------EMPEHDITURES------- ------------fY 1999 - 00- - ------ ---- --------------FY 2000 - 01-- -----------

PROORAH ACCOUHTING E - - - ACTUAL- -- --IUOOETED-- ----------REQUEST------ ----------REQUEST------ --------E KECUTIVE-------- -------LEGISLATIVE------ -
RAHK DESCRIPTION fUHD IHFOI!tiATION s 97-'111 911-99 1999-10 2000-01 1999-10 2000-tl 

101> fHD ,45 :SI>2 410 09 C09 41, 425 
AREA 9 0 0 

Positions lnci!Jdedln this request are submitted to davelop career ladder opportunities within fields of dlsclpnnes for which there ere clearly ldenllfled career 
growth classfrlcations. These career ladder reclassification requests are In keeping with the Departmenrs formal promotion po~cy lmplemenled In 1996. 
The requests also comply with the guidelines sat forth by OPM for their atatewldeladder program Initialled oo June 17, 1998. The nexlbllity afforded by this 
series of requests will enable the Department to maintain a 1/afned, experienced workforce by offering career adv1111cement opportunities within the 
Department. 

001> fHD 1>45 :SI>2 •UO 11 Cl9 ll20 :S29 
AREA 11 I 0 

Positions Included In this request are submitted to develop career ladder opportunltles within fields of disciplines for which there are clearly Identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Department's formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for their atatewlde ladder program Initialled oo June 17, 1998. The ftexibllity afforded by this 
sarles of requests will enable the Department to maintain a trained. experienced workforce by offering career advancement opportuniUes within the 
Department. 

. 

00, FHD I>U S1>2 411 00 CD9 I 0 

CENTRAL • 0 

OFFICE/PROGRAH ADHIH 

PosHfons Included in this request are submitted to develop career ladder opportunfUes within ftelds of disciplines for which there are clearly Identified career 
growth ctasslftcallons. These career ladder reclassification requests are In keeping with the Departmenra formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set for1h by OPM for their statewide ladder program lnitlaUed on June 17, 1998. The ftexlbffity afforded by this 

, sarles of requests will enable the Department to maintain a 1/alned, experienced workforce by offering career advancement opportunities within the 

Department. 
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A R K A N S A S I U D Q E T S Y S T E K 
rROORAK/SfRVICf INFORMATION LIST 

RANK IV ArrROrRIATION 
Oil 09 10 11 12 15 l it 15 17 111 19 

-------------- --- --- - ---1999 - 01 BIENNIUM REQUESTS------------------------ ------------R E C 0 K H E H D A T I 0 H S----------
D ----- -EKrfHDITURES-- ----- -----··-·--·FY 1999 - 00-- - - ------ -- -----·-- -----·FY 2000 - 11-------------

rROORAK ACCOUKTINQ E -· ·ACTUAL--· --BUDGETED-- - ---------REQUEST---··- ----------REQUEST------ -------·EXECUTIVE·---·--· ------ ·LEGISLATIVE-·-- ---

RANK DESCRirTIOH FUND IHFORKA T ION s 97-98 98·99 1999·01 2100·01 1999·00 2001·01 .. , FHD •u 51.2 411 01 C09 1,589 I 1,425 I I AREA 1 0 • 
jPosltlons lncl~ded In this request are submitted to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth ctasslllcatlons. These career ladder reclossificatlon requests are In keeping wilh the Deportment's formal promotion policy Implemented in 1996. 
The requests also comply with the guidelines set forth by OPM for their statewide ladder program Initialled on June 17, 1998. The ftexlbllity afforded by this 
series of requesls will enable the Department to maintain a trained, experienced wori<lorca by offering career advancement opportunities within the 
Department. 

006 FHD 645 362 411 85 C09 7110 I 804 I I AREA 5 0 0 

Positions Included In this request ere submitted to develop career ladder opportun!Ues within fields of disciplines for which there ere clearly Identified career 
growth classifications. These career ladder reclassification requests ere In keeping with the Department's format promotion policy Implemented In 1996. 
The requests also comply with the guidelines aet forth by OPM for their atatewtde ladder program lnltlaUed on June 17, 1998. The ftexlblllty afforded by this 
series of requests will enable the Department to maintain e trained. experienced wori<force by offering career advancement opportunities within the 

Department. 

0 

001> FHD 645 362 411 06 C09 • I 0 I l AREA 6 0 0 

Posillons Included in this request are submitted to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Department's formal promotion policy Implemented In 1996 
The requests also ~ply with the guidelines set ~h by OPM for their at~tewlde ladder program Initialled on June 17, 1998. The ftexlblnty afforded by ·this 
series of requests will enable the Department to ma1ntaln a trained. expenenced wori<force by offering career advancement opportunities within the 
Department! 
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PROGRAH/SERVICE INFORHATION LIST 
RANK IV APPROPRI ATION 

11 02 OS Oil OS " 07 011 09 10 11 12 u llt 15 16 17 111 19 

························1999 • t1 I IENHIUH REQUESTS··· ····················· ············R E C 0 H H E H D A T I 0 H S·········· 
D ······EMPENOITURES······· ········ · ···fY 1999 - oo-------··················· fY 2000 • tl············-

PROGRAM ACCOUIITJHG E ···ACTUAL··· ••IUOCIETED·· ··········REQUEST······ • ·········REQUEST·---·· -·······EMECUTIVE·•··---- ·--·-· · LEGISLATIVE······· 
RANK DESCRIPTION FUHD I NFORtiATlON s 97· 911 911 ·99 1999·00 2000·01 1 999- 00 2UO·Ol 

001> FIID 6'15 562 411 Oil C09 I U6 I '121i I I AREA 8 • 0 

Positions Included In this request ere submitted to develop career ladder opportunllles within fields of dlsclplln!'S for wtllch there ore clearly idenllfied career 
growth class!rlcatlons. These career ladder rec.lasslflcation requests ore In keeping with the Department's formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines aet forth by OPM for their statewide ladder program lnitlatled on June 17, 1998. The flexibility afforded by this 
series or requests will enable the Department to maintain a trained. experienced workforce by offering career advancement opportunities within the 
Department. 

oo• FIID 645 562 ltll 09 C09 I • I 0 I I AREA 9 • 0 

Positions Included In this request are submitted to develop career ladder opportunities within fields of disciplines for wtllch there are clearly identified career 
growth classifications. These career ladder recla&slficatlon requests are In keeping with the Department's formal promotion pollcy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for their statewide ladder program lnHiatled on June 17, 1998. The flexibility afforded by this 
series of requests Wllf enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

. 

... FHD •u s•z «11 11 C09 I • I 0 I I AREA 11 • 0 

Positions Included In this request are submil1ed to develop career ladder opportunities within fields of disciplines lor which thera ore clearty Identified career 
growth classlflcatlons. These career ladder reclasslflcatlon requests are In keeping with the Department's formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines ael forth by OPM for thalr statewide ladder program Initialled on June 17, 1998. The lleMibllity alfonded by this 
series of requests will enable the Department to maintain a trained, experienced workforce by offertng career advancement oppor1uniUes within the 
DePartment 

DEPT 017 DEPARTNENT Of HEALTH RANK IY APPROPRIATION 
AGY 6lf5 DEPAIITNENT Of HEALTH 
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A R K A H S A S D U D G E T S Y S T E H 
PROGRAH/SERVICE INFORHATION LIST 

RANK BY APPROPR I ATION 
08 09 10 11 12 13 14 15 11> 17 18 19 

------------------------1999 - 01 BIEHHIUH REQUESTS------------ - ----------- ------------R E C 0 H H E N D A T I 0 N s- --- ------
D ------EKPENDITURES------ - - ------ - - ---FY 1999 - 00------------- ------------ - FY 2000 • 01--------- ----

PROGRAH ACCOUNTING E ·--AClUAL--- --BUDGETED-- ··--···-··REQUEST··-··· ----------REQUEST------ --------EXECUTIVE----- --- -----·-LEGISLATIVE· ······ 
DESCRIPTION FUND INFORtiATION s 97-98 98-99 1999·00 2000-01 1999·00 2000· 01 

FND 1145 3112 420 00 C09 • 0 
CENTRAL 0 0 
OFFICE/PRDGRAH ADHIN 

Positions Included In this request are submitted to develop career ladder opportunities wllhln fields of disciplines for which there are dearly Identified career 
growth dasslficallons. These career ladder reclasslficallon requests are In keeping with the Department's formal promotion policy Implemented In 1996. 
Tha requasts also comply with the guidelines aet forth by OPM for their statewide ladder program lnltlaUed on June 17, 1998. Tha flexibility afforded by this 
series of requasls will anable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

FND 1>45 3112 q2o 05 C09 0 0 
AREA 3 0 0 

Positions included In this request are submitted to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth classlllcallons. These career ladder reclassification requests are In keeping with the Department's formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for their statawlde ladder program Initialled on June 17, 1998. The flexibility afforded by this 
series of requests will enable the Department to maintain a trained. experienced workforce by offering career advancement opportunities within the 
Department. 

FND c.qs 31>2 qzo 05 C09 0 0 

AREA 5 0 0 

jPosilions Included In this request are submitted to develop career ladder opportunities within ftelds of disciplines for which there are clearly identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Department's formal promotion policy lmplemenled In 1996. 
The requests also comply with the guidelines eel forth by OPM for their statewide ladder program Initialled on June 17, 1998. The nexlbllity afforded by this 
jce\ies of requests will enable the Departmenllo maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. . . 
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PROGRAH/SERVICE INFORHATIOH LIST 
ltAHK BY ArPROPRIA TIOH 

09 lO 11 12 1S 14 15 17 11 19 

······-·--···---·--···--1999 • tl BIEHNIUII REQUESTS·····--···········-··--· -·-···--·-·-R E C 0 H H £ H D A T I D H S··-----·-· 
D - ·-·--EXPEHDITURES······- ------ - -----FY 1999 - oo------------··-·--··-·-···fY 2ooo - 01-------------

PROGRAM ACCOUHTIHO E ---ACTUAL--- --BUDGETED-· ··-·····-·REQUEST------ -·--- ····-REQUEST-····· - -······EXECUTIVE· ······· -------LEGISLATIVE·-· ----
IIAHK DESCRIPTIOH fUND INFOltltATIOH s 97-91 9e·99 1999-01 2000·01 1999·00 2000·01 

006 FHD 6115 :562 420 oe C09 I 700 I 719 I I AREA e • • 
PosiUons Included In this request are submitted to develop career ladder opportunities within nelds of disciplines for which there are clearly Identified career 
growth classlficalions. These career ladder reclassification requests are In keeping with the Departmenra formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines aet forth by OPM for their statewide ladder program Initialled on June 17, 1998. The llexlbUity afforded by this 
sarles of requests Will enable the Department to maintain a 1/alned, experienced workforce by offering career advancement opportunities within the 
Department. 

006 FHD 645 562 420 09 C09 I e.se I eeo I I AREA 9 0 0 

Poslllons Included In this request ere submitted to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth classifications. These career ladder reclassification requests are in keeping with the Department's formal promotion policy Implemented In 1996. 
'The requests also comply with the guldeNnes aet forth by OPM for their atetewlda ladder program Initialled on June 17, 1998. Tho noxibllity afforded by this 
~rios of requests wift enable tha Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 

partment. 

006 FHD 1>45 562 420 11 C09 I 0 I 0 I I AREA 11 • 0 

Positions Included In this request ere submitted to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Dapartmenl'a formal promollon policy Implemented In 1996. 
The requests also comply with the guideline• aet forth by OPM for their statewide ladder program lnitlaUed on June 17, 1998. The flexibility afforded by this 
series of requests will enable the Department to maintain a trained, experienced workloroe by offering career advancement opportunities within I he 
Department 
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A R K A N S A S B U D g E T S Y S T E H 
PRDCRAM/SEIIVICE INfDIIKATIDN LIST 

RANK BY APPROriiiATIDN 
oa 09 11 12 1"1 15 16 17 

····· ···· ·········· ·····1999 • 11 BIENNIUM REQUESTS·· · ····················· ········ ····R E C 0 H H E N 0 A T I 0 H S·····- ···· 
D -----· EKrENDITURES···· ··- ----·-···· · · fY 1999 - 10·-------------------- -- ---FY 2000 - 11--------··---

rRDCIIAit ACCOUNTINQ E · ·-ACTUAL··· ··BUDCETED·· ·---·····-REQUEST------ ········--REQUEST· -···· · ·······EKECUTIVE·······- --- - · · ·LEGISLATIVE-------
DESCRJrTIDN FUND JHFORtiATIDN s 97-91 91· 99 1999·00 2000· 01 1999· 00 2010· 01 

FND 6'15 562 450 05 C09 I 1,5119 I 1 ,425 l I AREA 5 0 0 

Positions lnclud~d In this request are submitted to develop care.~r ladder opportunities wllhln ftelds of di.sclpllnes for which there are clearly Identified career 
growth classifications. These career ladder reclessiftcallon requests ere In k.eeping with lhe Department's formal promotion policy Implemented In 1996. 
The requests also comply wl1h ltle guidelines eet forth by OPM for their statewide ladder progrem Initialled on June 17, 1998. The flerdbllity afforded by this 
ser1os of requests will enable lhe Department to maintain a trained. experienced workforce by offering career advancement opportunities within the 

Department 

FHD 645 31>2 430 OS C09 I • I 0 I I AREA 5 0 0 

Positions Included in lhis request ere subrnltled to develop career ladder opportunities wilhln ftelds of disciplines for which there are clearly Identified career 
growth classlflcallons. These career ladder reclessiftcallon requests are In keeping with lhe Department's formal promotion policy Implemented In 1996. 
The requests also comply wllh lhe guldeUnes set forth by OPM for their statewide ladder program Initialled on June 17, 1998. The flexibility afforded by this 
series of requests Will enable the Department to maintain a trained, experienced workforce by olferlng career advancement opportunities wllhin the 
Department 

fND 1>45 31>2 450 '' C09 I ase I lleO l I AREA I> 0 0 

Positions Included in this request are submllted to develop career ladder oppor1unilles wllhln ftelds of disciplines for which there are clearly Identified career 
growth classllicallons. Those career ladder reclassiftcallon requests are In keeping with lhe Department's formal promotion policy Implemented in 1996. 
The requests also comply wllh ltle guidelines eet forth by OPM for their statewide ladder program lnitiaUed on June 17, 1998. The flexlblfrty afforded by this 
serlot of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities wllhln the 

DePartment 
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A R K A H S A S B U D 0 E T S Y S T E H 

PROGRAH/SERVICE IHfORHATIOH LIST 
RANK BY APPROPRIATION 

011 09 10 11 12 1S l'l l5 16 17 111 

------------------------1999 - 01 BIEHHIUH REQUESTS- --------- -------------- ------------R E C 0 H H E H D A T I 0 H S----------
D ------EMPENDITURES------- - -----------fY 1999 - 00--------------- - ----------fY 2000 - 01--- ----------

PROCRAH ACCOUNTING E ---ACTUAL--- --BUDGE TED-- ----------REQUEST------ ----------REQUEST------ --------EXECUTIVE-------- ------ -LEGISLATIVE-------
RANK DESCRIPTION fUHD INfORHA liON s 97-911 911-99 1999-00 2000-01 1999-00 2000- 01 

006 fHll 6'15 362 430 011 C09 I 1,3119 I 1,425 I I AREA II 0 0 

Positions Included In this request are submitted to develop career ladder opportunities within llelds of disciplines for which there are clearly Identified career 
growth ctasslftcations. These career ladder reclassification requests are In keeping with the Department's formal promotion policy Implemented in 1096. 
The reques~ also comply with the guidelines set forth by OPM for their statewide ladder program lniUstled on June 17, 1998. The ftexibllily afforded by this 
!series of requests wtH enable the Department to maintain a trained, experienced worldorce by offering career advancement opportunities within the 

Department. 

006 fHD 646 362 430 09 C09 I 2,77e I 2,850 I 1 AREA 9 0 0 

Posilions Included in this request are submitted to develop career ladder opportunities within lletds of disciplines for which there are clearly Identified career 
growth ctasstncatlons. These career ladder reclassification requests are In keeping with the Department's formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for their statewide ladder program In IUs lied on June 17, 1996. The llexlblfity afforded by this 
series of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

106 
l fHD 

645 362 430 10 C091 I • I 0 I I AREA 10 0 0 

~osltlons Included In this request are submitted to develop career ladder opportunities within llefds of disciplines !of which there ere clearly Identified career 
rowth ctasstncations. These career ladder reclassification requests are In keeping with the Departmenrs fonnal promotion policy Implemented In 1996 . 

. he requests also comply with the guidelines set forth by OPM for their statewide ladder program Initialled on June 17, 1gg6. The ftexlblfity afforded by this 
series of requests will enable the Department to maintain a trained. experienced workforce by offering career advancement opportunities within the 

Derartment. 

DEPT 017 DEPAIITHEHT Of HEALTH RANK IV APPROPRIATION 

AGY 645 DEPARTHEHT Of HEALTH 
APPRO 362 fEDERAL OPERATIONS BR 264 

fUND FHD USPH SERVICE FEDERALI6451 
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01 02 05 07 

A R K A H S A S I U D g E T S Y S T E H 
PROORAH/SfRVICE IHFDRHATIDH LIST 

RANK IY APPROPRIATION 
011 09 lO 11 12 14 15 17 111 19 

···················-····1999 · 01 IIEHHIUH REQUESTS·····-·················· ·····-······R E C 0 H H E H D A T I 0 H S·········· 
D ··-···EXPEHDITURES·····-· ·········-··fY 1999 - 00···------------------···-·FY 2000 - 01···········--

PROORAH ACCOUHTJHG E ···ACTUAL·· · ··BUDGETED·· ··········REQUEST··--·- - -- ·······REQUEST···--· 
WI( DESCIIIPTJDH FUND IHFOIIHATIDH s 97·911 911-99 

106 FHD 645 .562 lf.St 11 C09 I • I • 
AREA 11 • • 

Positions lnclude<jln this request are submitted to develop career ladder opportunities wllhln llekts of disciplines for which thenl are clearly ktentlfted career 
growth classll\catlons. These career ladder reclassification requests are In keeping wilh lhe Departmenra fonnal promotion policy Implemented In 1996. 
The requests also comply with the guktaUnes aet forth by OPM for lhelr statewfdelackler program Initialled on June 17, 1998. The llexlbllily afforded by this 
serfos ol requests win enable lhe Department to maintain a trained, experienced workforce by offering career advancement opportunities wilhin lhe 
Oepartmenl 

106 fl\0 6'15 S62 469 Ot C09 I 1,298 I 1,335 

CENTRAL OffiCE 0 0 

Poslllons Included In this request are submilled to develop career ladder opportunllles wilhln fields of disciplines for which there are clearly identified career 
growth classlficallons. These career ladder reclassification request.s are In keeping with the Deportment's formal promollon policy Implemented In 1996. 
Tho requests also comply wilh the guidelines set forth by OPM for their statewide ladder program Initialled on June 17, 1998. The llexibilily afforded by this 
series of requests win enable lhe Deparlrnentto maintain a trained, experienced workforce by offering career advancement opportunities wilhin lhe 

Department. 

lot. FHO '"' 362 471 Olf en I • I 0 

AREA to • 0 

Positions Included In lhls request are submitted to develop career ladder opporlunllles wilhln fields of disciplines for which lhere are clearly Identified career 
growlh classifications. These career ladder reclassification requests are In keeping wilh lhe Department'• formal promollon policy Implemented In 1996. 
The requests also comply wilh lhe guidelines set forth by OPM for their statewkte ladder program Initialled on June 17, 1998. The lleKibllily afforded by lhls 
:series of requests WIN enable lhe Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
:oe~rtment. 

DEPT 117 DEPARTHEHT OF HEALTH 
'OY •4& DEPARTHEHT Of HEALTH 
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1999· 01 2tOO· tl 

I 

I 

I 
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01 oz 04 05 06 07 

A R K A H S A S 8 U D G E T S Y S T E H 
PRDORAK/SERVICE IHFORHATIDH LIST 

RAHK BY APPROPRIATIOH 
011 09 10 11 

( r 

12 u 14 lS 17 111 

------------------------1999 - 01 BIEHHIUK REQUESTS------------------------ ------------1 E C 0 H H E H D A T I 0 H S----------
D ------EICPEHDITURES---- --- - - --- -------FY 1999 - 00--------------------------FY 2000 - 11-------------

PRDOIIAit ACCOUKTlHO f ---ACTUAL--- - - BUDGETED-- ---------- REQUEST------ ----------REQUEST------ --------EICfC'UTIIIE-------- -------lEGIStATIIIE-------
RAHK DESCRIPTIDH fiN) IHFORttATIOH s 97-91 911- 99 1999- 01 2100-01 1999-00 2000-01 

006 FHO 645 362 470 til en • 0 
AREA a • I 

Positions Include<! in this request are subml11ed to develop career ladder opportunities within llelds of disciplines for which there are clearly Identified career 
growth classlfleeilons. These career ladder reclassifleellon requests are In keeping with the Department's formal promotion policy Implemented In 1996. 
lhe requests also comply with the guldeHnes ael forth by OPM for their statewide ladder program lnltieUe<l on June 17, 1998. The nexlbllity afforded by this 
series of requests will eneblatha Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

006 fHD 645 562 476 00 C09 146 152 
CENTRAL 0 0 
OffiCE/PRDORAH ADHIH 

Positions Included In this request are subml11ed lo develop career ladder opportunities within ftelds of disciplines for which there are clearly Identified career 
growth classlllcatlons. These career ladder reclassilicatlon requests are In keeping wllh the Department's formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for their statewide ladder progrem Initialled on June 17, 1998. The nexibitity afforded by this 
series of requests Will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

006 FHO '"' 362 476 09 Cl9 7,71 .. 7,929 

AREA 9 • 0 

Positions Included In this request are submll1ed to develop career ladder opportunities within ftelds of disciplines for which there are clearly Identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Department's lormal promotion poficy Implemented In 1996. 
The requests also comply with the guidelines aet forth by OPM fof their statewide ladder progrem lnltlaUed on June 17, 1998. The flexibility alforded by this 
series of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 
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A R K A H S A S B U D 0 E T S Y S T E H 
PROGRAH/SERVICE IHFORHATIOH LIST 

RANK I V AI'PROI'RIATIOH 
011 09 10 11 12 14 15 16 17 18 

····-·········--········1999 • 01 BIEHHIUH REQUESTS························ ······· ·····R E C 0 H H E H D A T I 0 H S·········· 
D · -----EXPENDITURES······· ········· ···FY 1999 • OO··························FY 2000 • 11···-·······-· 

RANK 

006 

006 

006 

DEPT 
AGY 
APPRO 

PROGRAH ACCOUHTIHO E --·ACTUAL··· ··BUDGETED·- ··········REQUEST······ ··········REQUEST······ 
DESCRIPTION FUND IHFOIIHA TIOH s 97·911 911·99 

FHD 645 562 477 00 en • 0 
CENTRAL 0 0 
OFFJCE/PROGRAH ADHJH 

Positions Included In this request are submitted to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Departmenrs formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines eel forth by OPM for lhalr 1latewtde ladder program Initialled on June 17, 1998. The flexibility artorded by this 
series of requests wtH enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Dapartmenl 

FHD 645 562 479 00 en • 0 
CENTRAL • 0 
OFFICE/PROGRAH ADHIH 

Positions Included In this request are submitted to develop career ladder opportunities within ftelds of disciplines for which there are clearly Identified career 
growth classifications. The~e career ladder reclassification requests are In keeping wtth the Department's formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines set forth by OPM for their atatewtde ladder program lniHalied on June 17, 1998. The flexibility afforded by this 
series ol requests will enable the Department to maintain a trained. experienced workforce by offering career advancement opportunities within the 
Department. 

FHD 645 362 490 01 C09 2,778 2,eso 
AREA 1 • 0 

PosiUons Included In this request are submitted to develop career ladder opportunities within ftelds or disciplines for which there are clearly Identified career 
growth classirlcatlons. These career ladder reclassification requests are In keeping wtth the Department's formal promotion policy Implemented In 1996. 
The requl!ste also comply wtth tha guidelines eel forth by OPM for their 1tatewtde ladder program Initialled on June 17, 1998. The nexlbllity afforded by this 
series of requests will enable the Department to maintain a trained. experienced workforce by offering career advancement opportunities within the 
Department. 

017 DEPARTHEHT OF HEALTH 
645 DEPARTHEHT Of HEALTH 
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A R K A N S A S 8 U D g E T S Y S T E H 
PRDGRAKISERVICE INFORMATION l iST 

RANK IY APPROPRIATION 
011 09 10 11 12 

r 

15 14 17 18 19 

························1999 • 01 IIEHNIUH REQUESTS······················ ·· ··-····· ····R E C 0 H H E N D A T I 0 N $·····-···· 
D ······EXPENDITURES······· ···-········FY 1999 • 00·············-············FY 2000 • 01············· 

PROGRAM ACCOUIITJNO E --·ACTUAL·-· ··BUDGETED·· · · · · ·-····REQUEST··-·-· ·-·····-··REQUEST· ··--- ·····-·- EXECUTIVE-·-··-·· ·······LEGISLATIVE······· 
RAHK DESCRIPTION FUHD INFORHA TIDN s 97·98 911· 99 1999-ot 2100·01 1999·00 2000-01 

001> FHD 6U 562 490 05 Cot I 7,71~ I 7,929 I l AREA S I 0 

Poslllons Included In this request are submitted to develop career ladder opportunities within fields of disciplines for which there are clearly ldenllfied career 
growth classlllcalloos. These career ladder reclaulllcatlon requests are In keeping with the Department's lonna! promotion policy Implemented In 1996. 
:rhe requests also comply with the guldeNnes aet forth by OPM for their alalewide ladder program lnltlatled on June 17, 1998. The flexibility afforded by this 
series of requests will enable the Department to maintaln a trained, experienced workforce by offering career advancement opportuniUes within the 
Department. 

001> FHD 645 562 490 04 C09 I 0 I 0 I I AREA 4 0 0 

Positions Included In this request are submitted to develop career ladder opportuniUos within fields of disciplines for which there are clearly ldenUfted career 
growth classifications. These career ladder reclassification requests are In keeping with the Departmenra formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines eat forth by OPM for their statewide ladder program lnltlatled on June 17, 1998. The flexibility alrorded by this 
aeries of requests will enable the Department to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

- -
001> FHD 1.1>45 51>2 490 05 C09 I 1 ,539 I 1,425 I 1 AREA 5 • 0 

Positions Included In this request are submitted to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth classlllcatlons. Those career ladder reclassification requests are In keeping with the Departmenrs format promotion policy Implemented In 1996. 
The reques~ also comply with the guidelines set forth by OPM for their etatewlde ladder program Initialled on June 17, 1998. The ftexibllity afforded by this 
sellas of requests WUI enable the Department to maintain a trained. experienced worllforce by offering career advancement opportunities within the 
Department 

DEPT 117 DEPARTMENT Of HEALTH RAHK BY APPIIOPRUTlON 
AGY 645 DEPAIITHENT Of HEALTH 
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RANK 
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006 

DEPT 
AGY 
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FUHD 

02 0<1 OS 07 

A R K A H S A S I U D 0 E T S Y S T E H 
PROGRAH/SERVICE IHFDRHATION LIST 

RANK IV APPROPRIATION 
oa 09 10 11 12 1<1 15 17 18 19 

------------------------1999 - 11 IIEHHI~ REQUESTS------------------------ ···---------R E C 0 H H E H D A T 1 0 H S----------
D ------EXPENDITURES------- ------------fY 1999 - 10- -------------------------FY 2001 - 11-------------

PROQRAH ACCOIMTIHD E ···ACTUAL··· ·-8UIJ(;ETED·· - ··-······REQUEST······ ----------REQUEST-··--· ········EXECUTIVE········ - · · ···-LEGISLATIVE······· 
DESCRIPTION rlltCD IHfOittiA liON s 97·98 9e-" 1999- 01 2100-U U99· 01 2000-11 

FHD c.u sn 490 u en I z,ou I 2,1U I I AREA 6 • • 
Positions Include~ In this request are submlHed to develop career ladder opportunities within ftelds ol disciplines IOf which thalli ere clearty ldenUfled cateer 
growth dasslflcations. These career ladder recJasalflcallon requests are In keeping wl!h the Department'alormal promollon policy Implemented In 1998. 
The requests also comply with the guidelines set b1h by OPM fof thelt atatewlde ladder program lnillaUed on June 17, 1998. The llexlbUity alforded by this 
series of requests will enable the Department to maintain a trained. experienced wor11force by offering career edvancemant opportuniUes within the 
Department 

FIID 6'45 362 490 07 C09 I • l 0 I I AREA 7 • 0 

Poslllons Included In this request are submllted to develop career ladder opportunities wllhln ftelds of disciplines for which there are clearly ldenllfied career 
growth classifications. These career ladder reclasslflcatlon requests are In keeping with the Department's fOfmal promollon policy Implemented In 1996. 
The requestaalso comply with the guidelines aet b1h by OPM fof their atatewlde ladder progrtm Initialled on June 17, 1998. The llexltMiity afforded by lhls 
series of requesls will enable the Department to maintain a trained, experienced wor11force by offering career advancement opportuniUes within the 
Department. 

fHD 
"' 562 '"' .. 

en I 1,589 I 1,425 I I AREA 8 • 0 

Positions Included In this request are submitted to develop career ladder opportuniUes within fields of disciplines for which there are de arty ldenUfied cateer 
growth classifications. These career ladder reclaaslficatlon requests are In keeping with the DepartmenfsiOfmal promotion policy Implemented In 1996. 
~he requestaalso comply wtth the guidelines set b1h by OPM fof their statewide ladder progfam Initialled on June 17, 1998. The flexibility alforded by this 

aries of requests wt1 enable the Department to maintain a trained, experienced worlllorce by onerlng career advancement opportun!Ues within the 

Department 

017 DEPARTHEHT Of HEALTH RANK BY APPROPRIATION 
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A R K A N S A S I U D 0 E T S V S T E H 

PROQRAKISERVICE INFDRHATJDN LIST 
RANK IV APPROPRIATION 

oe .. 10 11 12 1t; 15 

----------------------·-1999 - 11 IJEHHIUH REQUESTS-- ----------------------
D -----·EKPEHDITURES------• --- ---------rv 1999 - oo-------- - -----------------Fv 2ooo - 01-------------

PROGRAM ACCOUfUING E ---ACTUAL--- ··IUDCETED·· ----------REQUEST··---- ----------REQUEST------
DESCRIPTION FUHD IHFDRHATIDN s 97-9e 9e-99 

fHD 6U 362 t;90 09 Cot I e,t;zt I e,136 
AREA 9 • 0 

Positions Included In this request are submiHed to develop career ladder opportuniUes within fields of disciplines for which there are clearly Identified career 
growth clastlllcallons. These career ladder reclassification requests are in keeping with the Deportment's formal p~omollon policy Implemented In 1996. 
Tho requests elso comply with the guidelines 111 forth by OPM for their alalewldeleclder program lnltlelled on June 17, t m . The flexibility afforded by this 
series of requests win enable the Department to maintain a trained, experienced workforce by offering career advancement opportuniUes within the 
Department. 

FHD 6t;S 362 490 10 C09 I 50'1 I 515 
AREA 10 0 0 

Positions Included In this request are submitted to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth classlllcallons. These career ladder reclassification requests ere In keeping wllh the Department's formal promotion policy Implemented In 1996. 
The requests also comply with the guidelines aet forth by OPM for their atatewldelaclder progr1m lnllleUed on June 17, 1998. The flexibility afforded by this 
sertes of requests Will enable the Department to maintain a trained, experienced workforce by offering career advancement opporlunilies within the 
Department. 

FHD 645 362 491 ll C09 I 1,319 I 1,<t25 
AREA ll • 0 

'osltlons Included In this request ere submiHed to develop career ladder opportunities within fields of disciplines for which there ere clearly Identified career 
rowlh classlllcallons. These career ladder reclassilicallon requests are In keeping wllh the Department's formal promollon policy Implemented In 1996. 

'The requests also comply wtlh the guidelines aet forth by OPM lor their atetewlde leclder program lnltlltled on June 17, 1m. The flexibility afforded by thla 
series of requests will enable the Department 1o maintain a trained. experienced workforce by offering career advancement opportunlllea within the 
DePartment. 
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RANK 

006 

009 

009 

02 17 

A R K A H S A S I U D 0 E T S Y S T E H 
I'ROGRAH/SERVICE IHfORHATIOH LIST 

RANK IY AI'I'ROI'RIATIOH 
09 1t 11 12 1" 15 

····· ···················1999 • 01 llfHNIUH REQUESTS······················· · 
D •• •• ··EKI'EHDITUUS· ••• • •• ············FY 1999 • OO··························FY 2000 • 01············· 

I' ROO RAil ACCOUHTIHO E ···ACTUAL··· ··IUOOETED·· · ·········REQUEST······ ··········REQUEST······ 
DESCRII'TIOH FUND IHFOIIIIA TIOH s 97·911 911-99 

FHD "'5 362 6111 00 C09 • 0 
C. 0 ,/I'ROGRAII • • 
AOHIHISTRATIOH 

Positions Included In this request are submitted to develop career ladder opportunities within fie lela of disciplines for which there are clearly lclentllied career 
growth clanllicatlons. These carear ladder reclanlflcatlon requests are In keeping with the Oepartmenrs formal promotion policy Implemented In 1996. 
The requeall also comply with the guidelines tel forth by OPM for their statewide ledcfef program Initialled on June 17, 19G8. The fteKibllity afforded by this 
series of requests wil enable the Oepattment to maintain a tsalnecf. experienced wor1dorce by offering career advancement opportunities within the 

Department 

FHD 6115 362 403 01 C10 1,858 1,909 
CENTRAL • 0 
OfflCE/PROCRAH AOHIH 

Poslllons Included In this request are submitted to develop career ladder opportunities within lie leis of disciplines for which there are clearly Identified career 
growth classifications. These career lacfder reclassification requests are In keeping with the Oep811menfs ronnal promotion policy Implemented In 1996. The 
requests also comply with the guideline• aet forth by OPM for their statewide career tadcfer progqm Initiated on June 17, 1998. The flexibility afforded by thla 
series of requests wl!l enable the Department to maintain a trained. e.xperiencecf workforce by offering career advancement opportunities within the 

Department. 

FHD 645 362 410 03 C10 2,"'3 2,717 
AREA 3 0 0 

Positions Included In this request ere aubmllled to develop career ladder opportunities within fields of disciplines lor which there are clearly Identified career 
gr9wih cla$$1flcations. These career ledder redasslflcatlon requests are In keeping wilh the Oepertmenrs lonna! promotion policy Implemented In 1996. The 
requests also comply with the guldelnes aet forth by OPM for the.lr statewide career t.cfder program lnlliatacf on June 17, 19GB. The flexibility afforded by 
this earle a of requests wllleneble the Department to maintain • trained, experienced work{orce by offering career edvancement opportunities within the 
Department 
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RANK IV ArPROrRIATIDH 
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···----·-···············1999 • 01 IIEHHI~ REQUESTS·······----------------- ······- ··---R E C 0 H H E H D A T I 0 H S···--··-·-
D ·--···EXPEHDITURES······· --····-----·fY 1999 • 11·······--·-··-··--········ FY 2000 - 01-·-···-------

PnOGRAH ACCOUNTING E ---ACTUAL--- · ·IUDCETEO·· ·····-····REQUEST----·· ·--···----REQUEST-··-·· ······-·EXECUTIVE·-····-- -------LEGISLATIVE··-···-
RANK DESCRirTIDH FUND IHFOIIIIATIDH s 97-98 98-99 1999- U 2100·01 1999-00 2000·01 

009 FHD "5 S62 'tlO 17 cu 1,675 1,722 
AREA 7 • 0 

Positions Included In this request are submitted to develop career ladder opportunities wllhln field a of disciplines lor whlctllhere are clearly Identified career 
grow1h classllk:atlons. These career ladder reclas.slftcalloo requesll are In keeping with lha Department's formal pJomollon policy Implemented In 1996. The 
requests also comply with the guldelnea .etfol1h by OPM lor their statewide career ladder prognem Initialed on June 17, 111118. The flexibility afforded by 
this serie1 of requests will enable the Department to maintain 1 trained, experienced workforce by ollerfng career advancement opportunHies wllhln the 
Department. 

009 FIID 1>45 51>2 420 00 C10 2,594 2,461 
CENTRAL 0 0 
OFFJCE/PROCRAH ADHIH 

Positions Included In this request are submlllad to develop career ladder opportunities wlltlln fields of disciplines lor whlctlthere are clearly ldenllfted career 
growth class/flcallons. These career ladder reclasslficallon requests are In keeping wilh the Department's formal promotion policy Implemented In 1996. The 
requests also oornply wHh the guldellnes aetlorlh by OPM lor their statewide career ladder prognem Initialed on June 17, 1998. The tlexibllily afforded by this 
series of requests wi,H enable the Depertmentto malnteln a trained. experienced workforce by olferfng career advancement opportunilles within the 
Department. . 

009 fHD 645 562 420 .. ClO 1,7U 1,766 
AREA I> • 0 

Positions Included In this request are submiHed to develop career ladder opportuniUes within ftelds of disciplines for whlctl there are clearly ldenlifted cereer 
growth classifications. These career ladder reclassification requests ana In keeping with the Departrnenra formal pJomollon policy Implemented In 1996. The 
requests elso comply with the guldelnea aet forth by OPM for their statewide career ledder prognem Initialed on June 17, 1~8. The tlexiblllly afforded by 
t~ls 14111ea of requests will enable the Department to maintain a trained. experienced workforce by o"erfng career advancement opportunllles wtltlln the 
Department 
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RAHK IV APPROPRIATIOH 
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-----------------· · ·····1999 • 01 IIEHHIUH REQUESTS············ ············ ---- --------11 E C 0 H H E H 0 A T I 0 H S----------
D ----·-EXPEHOITURES······· ------------FY 1999 • 00·-------------------------FY 2000 • 01-------------

PROOIIAH ACCOUHTIIIO E -··ACTUAL··· -·BUDGETED-- ---···-···REQUEST· ····· ----------REQUEST··-·- · - - - -----EXECUTIVE-------- ···-···LEGISLATIVE···----
IIAHK DESCRII'TIDH FUHD IHrOI!ttA TIDH s 97·911 911-99 1999· 00 2000·01 1999-00 2000·01 

009 FIID 6U 362 '120 07 Clt I 1,6U 1 1,6111 I I AREA 7 • 0 

Poslllons Included In this request are submilled to develop career ladder opportunities within fields of disciplines for which there are clearly ldenliRed career 
growth classifications. These career ladder reclassification requests are In keeping with the Department's formal promotion policy Implemented In 1996. The 
requests also comply wllh the guldeNnes set forth by OPM for their statewide career ladder program lnHlaled on June 17, 1998. The lleKibiJity afforded by this 
series or requests wi,M enable the Department to maintain e trained. experienced workforce by offering career advancement opportuniUes within the 
Department. 

009 FIID 645 562 '120 10 ClO I 1,4ee l 1,531 I I AREA 10 0 0 

Positions Included In this request are submitted to develop career ladder opportunltles within ftelda of disciplines for whlctt thent are clearly fdenUfied career 
growth classifications. These career ladder reclassification requests ant In keeping with the Oepartmenrs formal promotion policy Implemented In 1996. The 
requests also comply with the guldeMnes set forth by OPM IOf their statewide career ladder prog11m Initiated on June 17, 1998. The flexibility afforded by 
this seriea of requests will enable the Department to maintain a trained, experienced worlllon:e by offering career advancement opportuniUes within the 

Department. 

009 FIID 6lt5 362 '+30 09 C10 l S,lt98 l 5,598 I I AREA 9 0 0 

Positions Included In this request are submitted to develop canter ladder opportunltles within fields of disciplines lor whlctt there are clearly identified career 
growth classlfrcallons. These career ladder reclassification requests are In keeping with the Department's formal promoUon policy Implemented In 1996. The 
requests also comply with the guldelneasel forth by OPM !Of their statewide career ladder prog11m lnltlatod on June 17, 1998. The ftexibHily afforded by 
this aerie a ol requests will enable the Department to maintain a trained, experienced worlllorce by offering career advancement opportunities within the 

Oepprt~nl. 

DEPT 117 DEPARTHENT OF ltEALTH IIAHI( BY AI'I'IIOPRIA l'IDH 
AGY 645 DEI'AIITHENT OF HEALTII 
APPRO 362 FEDERAL OPERATIONS 1111 26'1 

FUND FHD USPH SERVICE FED£RALC6451 
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01 02 04 0.5 06 07 

A II K A H S A S B U D G E T S Y S T E H 
PROGRAH/SEaVICE IHFORHATIOH LIST 

RANK I V APPROPRIATIOH 
011 09 10 11 

r 

12 14 16 17 18 19 

----- ------------ - ------1999 - 01 BIEHHIUH REQUESTS------------------------ ------------11 E C 0 H H E H D A T I 0 H S----- -----
D ------EKPEHDITURES------- ------------fY 1999 - 10---- ----------------------fY 2000 - 01-------------

PROGIIAH ACCOUHTIHG E ---ACTUAL- -- --IUDCETED-- ------- ---REQUEST------ ----------REQUEST------ --------EKECUTIVE-------- -------LEGISLATIVE-------
RAHK DESCRIPTION FUHD IHFORHATIOH s 97-911 911-99 1'199-00 2000-01 1999-00 2000-01 

009 fHD 6lt5 362 461 00 C10 3,00. 3,091 
CEHTRAL • • 
OFFICE/PROGRAH ADHIH 

Posillons Included In this request are submitted to develop career ladder opportunities within fields of disciplines for which there are clearly ldentH\ed career 
growth classifications. These career ladder reclassllicatlon requests are In keeping with the Departmenra formal promotion policy Implemented In 1996. The 
requests also comply with the gutdelnee set fOOh by OPM for their alatewlda career ladder pn:1911m Initiated on June 17, 1998. The flexibility afforded by 
this aeries of requests will enable the Department to maintain a trained, experienced wori<force by offering career advancement opportunities wllhln the 
Department. 

009 FHD 645 562 468 00 C10 1,705 1,751 
CEHTRAL 0 0 

OffiCE/PROGRAH ADHIH 

Poslllons Included In this request are submitted to develop career ladder opportunities within flelds of disciplines for which there are clearly identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Department's format promotlon policy Implemented In 1g96. The 
requests also comply with the guldetines set forth by OPM for their statewide career ladder progrem Initialed on June 17, 1998 The flexibility afforded by 
this series of requests will enable the Department to maintain a trained, experienced wor1<force by offering career advancement opportunities within the 
Department. 

j 

009 FIIO C.45 362 469 00 ClO 1,731 1,7eo 
CEHTRAL OFFICE 0 0 

Posillons Included In I his request are submitted to develop career ladder opportunities within flelds of dlsc.lpllnes for which there are dearly ldenllned career 
growth classlricatlons. These career ladder reclassification requests are In keeping with the Department's formal promotion policy lmple~e~ted In 1996. The 
requbsts also comply with the guidelines set forth by OPM for their statewide career ladder program Initiated on June 17, 1g98. The fle)()blhty afforded by this 
series of requests wi,H enable the Department to maintain a trained, experienced workforce by offering career advancement opportunllles wilhin the 

Department. 

DEPT 017 DEPARTHEHT Of HEALTH RAHK BY APPROPRIATIOH 

AGY 64.5 DEPAIITHEHT Of HEALTH 
APPHO 362 FEDERAl OPERATIONS 811 264 

FUHD FHD USPH SERVICE fEDERALI6451 
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Ol 02 01 01> 

A R K A H S A S 8 U D Q E T S Y S T E K 
PROCRAK/SERVJCE JHfDRKATJOH LIST 

RANK BY APPROI'IIIATJDH 
011 09 11 12 15 14 17 111 19 

------------------------1999 - 01 IIEHHIUK REQUESTS------------- ----------- ------------11 E C 0 H H E H D A T J 0 H S----------
D ------EKPEHDlTURES------- ----------- -FY 1999 - 10-------- ------------------FY 2000 - 01-------------

PROGRAM ACCOUHTJHQ f ---ACTUAL--- --&UDGETED-- ----------REQUEST------ ----------REQUEST----·· -·······EKECUTJVE---···-· -·····-LEGISLATIVE--- ···· 
IIAHK DESCIIJI'TJDH FUH.D JHfORKATJDH s 97-911 98-99 1999· 01 2000- 01 1999· 00 2000-01 

009 fiiO 645 562 ttn 01 C10 1,0U 1,019 
AREA 1 • 0 

Positions Included In I his request are submllled lo develop career ladder opportunllles wllhln fields of dlsdpllnet for whlc:fllhere are clearty ldentllied car-
growlh clanlfiCBiions. These career ladder reclassification requests are In keeping wtlh lhe Oepa!1rnenrt formal promotion policy Implemented In 1996. The 
requests al10 comply with the guldelnes Ml forth by OPM for their slalewlda c:ereerleddef pnlgfBm lnllleled on June 17, 18811. The flexibility affofded by 
this eerlet of requests wtU enable tile Department to maintain a trained, experienced workforce by offering career advancement opportunltles within the 

Department 

009 fHD 645 562 '190 00 ClD 2,725 2,799 
CENTRAL 0 0 
OffJCE/PROGRAH ADHIH 

Positions Included In this request ere submilled to develop career ladder opportunities within nelda of disciplines for which there ore clearly Identified career 
growth classlflcatlons. Those career ladder reclasslllcallon requests are In keeping wllh the Department's formal promotion policy Implemented In 1996. The 
requests at10 comply with the gulddnet Mllorth by OPM lor their statewide career ladder prog11m lnHiotod on June 17, 1998. The nexibllity afforded by 
this aeries of requests will enable the Department to maintain a trained, exper1enced workfon:e by offer1ng career advancement opportunities within the 
Department. 

to9 fHO 6'15 362 490 17 C10 9,247 9,501> 
AUA 7 • 0 

Positions Included In this request are submilled lo develop career ladder opportunities within fields of disciplines lor which there are clearty ldenliHed career 
growth classlflcallons. These career ladder reclassirlcallon requests are In keeping wllh the Oepartmenra formal promotion policy Implemented In 1996. The 
requests al10 comply wHh lhe guidelines sal torth by OPM for their stalewlde career laddef progr11m lnllleled on June 17, 1998. The flexibility afforded by this 
series of requests w~ enable the Department to maintain a trained, experienced workrorce by orrerlog career advancement opportunities within the 
Department. 

DEPT 017 OEPARTHEHT Of HEALTH IIAHK BY APPROPRJATJOH 
AGY 645 DEPARTHEHT Of HEALTH 
APPRO 562 FfOERAL OPERATIONS IR 21>4 

fUHD fHD USPH SERVICE fEDERALII>451 
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A R K A H S A S 8 U D G E T S Y S T E " 

08 

PROCRAK/SERVICE IHFORHATION LIST 
RANK BY APPROPRIATION .. 10 11 

( 

12 lS 1" 15 17 18 19 

······· ··· ····-·········1999 • 11 BIEHHIUH REQUESTS························ ············R E C 0" " E H D A T I 0 H S·········· 
0 • •••• ·EXP£HOIT\JRES··· ---- ············FY 1999 • 00·············-·······-----FY 2000 • 01············-

PROGRAH ACCOUHTIHO E ···ACTUAL·- - ··BUOGETED·· · ·········REQUEST······ ··········REQUEST······ ········EXECUTIVE········ ·······LEGISLATIVE······· 
DESCRIPTION FUND IHFORitATION s 97-98 98·99 1999·00 2100·01 1999· 11 2000-01 

FIID I>U 31>2 490 oa Cl O 5,492 3,591 
AREA 8 0 0 

Positions Included In this request are submilted to develop career ladder opportunities within lfelds of disciplines for which there are clearly identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Department's format promotion policy Implemented In 1996. Tho 
requests elso comply with the guldellnea tel forth by OPM for their statewide ca~e8f laddlf program Initialed on June 17, 111118. The tlexibWily afforded by 
this aeries of requests will enable the Oepaltment to main lain a trained, experienced w011dorce by offering career advancement opportunilles within the 
Department 

FHO '45 362 1190 09 C10 3,57a 3,1>71> 
AREA 9 0 0 

Positions Included In lhis request are submlltad to develop career ladder opportunities within fields of disciplines for which there are clearly Identified career 
growth classifiCations. These career ladder reclassification requests are In keeping with the Department's formal promotion policy Implemented in 1996. The 
requests also comply with the guklelinea ael forth by OPM for their statewide career ladder program Initiated on June 17, 1998. The tlexibllity afforded by this 
series of requests wi,N enable the Department to maintain a trained. experienced workforce by ol'fer1ng career advancement opportunities within the 
Department. 

FHD 1>45 362 491 00 C10 5,911> 1>,083 
CENTRAL • 0 

OffiCE/PROCRA" AD"IH 

Posllions Included In this request are submitted to develop career ladder opportunities within fields of disciplines lor which there are clearly Identified car!Hif 
growth classifications. These career ladder reclassification requests are In keeping with the Oepartmenrs fonnal promotion policy Implemented In 1996. The 
requests elso comply wHh the gutdelnes set foflh by OPM for their atatewlde careef ladder ~m Initiated on June 17, 11188. The lleldblllty afforded by 
this t«<ef of requests will enable the Department to maintain a tralned, experienced wot1dor'c:e by offer1ng career ~ancernent opportunities within the 
Depsrtmenl 

017 DEPART"EHT OF HEALTH RANK 8Y APPROPRIATION 

'"' OEPART"EHT Of HEALTH 
31>2 FEDERAL OPERATIONS 811 21>4 

fHD USP" SERVICE FEDERALI645) 
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01 02 14 06 07 

A R K A H S A S a U D g E T S Y S T E H 
rROGRAH/SERVICE IHFORHATIOH LIST 

RANK IY ArrRDrRIATIOH 
08 09 11 12 13 1'1 15 16 17 18 19 

--------- ---------------1999 - 01 BIEHHJ~ REQUESTS- ··--············------- -- ----------R E C 0 H H E H D A T J 0 H S---·-····· 
D ·····-£KrEHDITURES-- ----- -----------·fY 1999 • 00--------------------------FY 2101 - 11-------------

rROORAH ACCDUitTJHG E --·ACTUAL--· ··BUDGETED·· ··········REQUEST······ ----------REQUEST- ·---- ------·-EXECUTIVE-· · ····· ····---LEGJSLATIVE-···--· 
RANK DESCRJrTIOH f~ JHFDRIIA TIOH s 97-98 98-99 1999-10 2U0·01 1999- 01 2000· 01 

109 FHD 6'15 562 491 01 C10 I 7,611 7,821 I I AREA I • 0 

PosiUons Included In this request are submitted to develop Clll'eer ladder opportunities within ftelds of dlsclpUnes for which there ere clearly ldenllfied Clll'eer 
growth classlfic:ltlons. These career ladder rectasslllcatlon requests are In keeping with the Deplftment's formal promotion policy Implemented In 1996. The 
requests also comply with the guldelnet aet forth by OPM for their statewide ca~eer ladder program Initiated on June 17, 1008 The ftexlbHity afforded by 
this aorlea of requests will enable tha Department to maintain a trained, experienced wortdorce by offering career advancement opportunHies within the 

Department 

009 FIID 6'15 562 '191 o:s C10 I 5,728 5,a:so I I AREA 5 • 0 

Positions Included In this request are submitted to develop career ladder opportunities wllhln ftelds of disciplines for which there are clearly ldenlifted career 
growth classifications. These career ladder reclassification requests are In keeping with the Oepal1snent's formal promotion policy Implemented In 1996. The 
requests also comply wHh the guldeltnea aet forth by OPM for their statewide career ladder program Initiated on June 17, 1998. The ftexibility artorded by this 
aeries of requests W\11 enable the Oepsrtment to maintain a ttalned. experienced workforce by offering career advancement opportunities within the 
Department. 

I 

009 fiiD 6'15 562 '191 oq C10 I '1,016 '1,124 I I AREA 'I 0 0 

Positions Included In this request are submitted to develop career ladder opportunities within llelds of dlsclpllnea for which there are clearly Identified car-
growth classifications. These career ladder reclassification requests are In keeping with the Oepartmenra format promotion policy Implemented In 1996. The 
requests also comply with tha guldelnet aet forth by OPM for their statewide career l8ddlr pn~gr~m Initiated on June 17, 1008. The ftexlbllity afforded by 
this aeries of requests will enable the Oep~~rtmenl to maintain a trained, eKperlenced wor1doroe by offering career advancement opportunities within the 

Oepertnent. 

117 DErARTHEHT Of HEALTH RANK eY ArPROPRJATJOH 
AGY 641 DEPAIITHEHT Of HEALTH 
ArPRO 562 FEDERAL OrERATIOHS Ill 26'1 

fUND fHD USrH SE RVICE FEDERALC64S) 

276 
J J ) J 



01 02 05 07 

A R K A H S A S 8 U D G E T S Y S T E H 
PROCRAH/SERVICE IHfORHATIDH LIST 

RANK IV APPROPRIAT ION 
011 u 11 12 15 14 15 17 111 19 

························1999 - 01 IIEHHIUH REQUESTS························ ············R E C 0 H H E H D A T I 0 H s------·--· 
D ······EXPENDITURES······· ············fY 1999 - 00···----------------··-·-··fY 2000 • 01· ···········-

PRCK;RAH ACCOUNTING I! ···ACTUAL··· ··IUCK;ETED·· ·········· REQUEST······ ---·······REQUEST······ -·-- -- ··EIIECUTIVE········ ·······LEGISLATIVE······· 
RANK DESCRIPTION fUND IHfOittiA liON s 97·911 911-99 1999· 00 2000· 01 1999-00 2000·01 

009 fHD 6U 562 io91 07 ClO I 4,0211 I 'o,139 I I AIIU 7 • 0 

Poslllons Included In this request are submitted to develop career ladder opportunities within fields of disciplines for which ltlere are clearly Identified career 
growth classlllcallons. Thase career laddef reclassificatlon requests are In keeping wllh ltle Departrnenra formal promollon poticy lmple~nled In 1996. The 
requests also oomply wKh 1t1e guidelines set forth by OPM for lhelr statewide career ladder progqm Initiated on June 17, 1998. The flexibility afforded by this 
series of requests wi,M enable the Deperlment to maintain a trained, experienced workforce by offering career advancement opportunities within the 
Department. 

009 FHD 6U 562 491 01 ClO I 4,650 I li ,7511 I I AMU II 0 0 

Positions Included In this request ere submitted to develop career ladder opportunities within ftelds of disciplines for which there are clearly Identified career 
growth classlficallons. These career ladder reclassification requests ere In keeping with ltle Oepartmenrs formal promoUon policy Implemented In 1996. The 
requests also comply with ltle guldeRnes set forth by OPM for ltlelr statewide career ladder ~m Initialed on June 17, 1998. The flexibility afforded by 
this aeries or requests will enable ltle Department to maintain a trained, experienced worl<fon:e by offering career advancamenl opportunities within ltle 
Department. 

009 fHD 6'o5 562 491 09 ClO I 2,U7 I 2,555 I I AR EA 9 • 0 

Positions Included In this request ere submitted to develop career ladder opportunities within field a of disciplines for which ltlere are dearly ldentilled career 
growth classlllcatlons. Thase caraer laddef raelasslficatlon requests ere In keeping with ltle Departmenre formal promotlon poracy Implemented In 1996. The 
requests also~ wtth lt1e guldelnet set forth by OPM for their statewide career ledder progt~m lnltletod on June 17, 1Ha. The ftexiblllly afforded by 
I his aeries of requests wiH enable ltle Department to maintain a trained, experienced workforce by offering career advancement opportuniUes wiltlln ltle 
Department. 

DEPT 017 DEPARTHEHT Of HEALTH RANK IV APPROPRIATION 
AGY 6~5 DEPARTHEHT Of HEALTH 
APPRO 562 fEDERAL OPERATIONS IR 264 

fUND fHD USPH SERVICE fEDERALI64Sl 
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n 02 '" 07 

A R K A N S A S I U D Q E T S Y S T E H 
PROGRAM/SERVICE IHfO~ATION LIST 

RANK BY APPROPRIATION 
oa ., u 11 12 14 15 16 17 18 19 

························1999 • 11 IIENNIUH REQUESTS························ ·········-··R E C 0 H H E H D A T I 0 N S····-··---
D · ···-·EXPENDITURES· · · · ··· ·········-··f Y 1999 • tt······· · ··········-·-·····fY 2001 • 01·········-··· 

PROORAII ACCOUifTINQ E · ··ACTUAL·-· ··BUOOETED·· ······· ··-REQUEST··-·-- ··········REQUEST······ ··-·-·· ·EXECUTIVE········ ···--··LEOISLATIVE····--· 
RANK DESCRIPTION fUND INFORHA liON s 97·91 91·" 1999·01 20tt· t1 1999· 00 2010-01 

009 fHD 646 5•2 491 10 Clt 2,el2 2,891 
AREA 10 • I 

Positions Included In this request ere submitted to develop career ladder opportunities within fields of dlsclpHnet for which there are clearly ldenllfied career 
growth classHlCallons. These careerllddet reelesslftcalloo requests are In keeping with the Oepaf1rnent's fOITNII p!ornollon policy Implemented In 1996. The 
request• elsa comply w1Ul the gulcleiMt eel fof1h by OPM for their stetewlde career ledder progrem Initialed on June 17, 111118 The lleJdbllity alforded by 
this aerie a of requests will enable the Department to maintain e trained, experienced WOI'kforce by olferlng career advancement opportunities within the 
Department 

009 FHD 646 5U 491 11 C10 1,961 2' 015 
AREA 11 0 0 

Positions Included In this requealere submitted to develop career ladder opporlunlllea within fields of disciplines for which there are clearly Ide nUlled career 
growth clanlricellons. These career llldder reelasslficallon requests are In keeping with the Departmenra formal p!omotlon policy Implemented In 1996. The 
requests also comply w11tlthe gulcleiMt eat fof1h by OPM for their atalewlde career ledder program Initiated on June 17, 111118. The flexibility afforded by 
this aertea of requests wllenable the Depertment to maintain a trained, aKperienoed WOI'kforce by olleflng career advancement opportunities within the 
Department. 

009 FHD 645 362 492 00 ClO 2,769 2,e<t7 
CENTRAL • 0 
OffiCE/PROCRAH ADHIH 

Poslllons Included In this request are submitted to develop career ladder opportunltfea within fields of disciplines for which there are clearly ldentifted career 
growth classlflcallons. These career ladder reelasslficalloo requests ereln keeping wilh the Department's formal promotion policy Implemented In 1996. The 
requests also comply wtth the guldelnel eel forth by OPM for ltlelr statewide career ladder program Initialed on June 17, 1998. Thellexiblllty afforded by lhla 
a,enea,of requests wf!tenable the Department to maintain a ltalned, experienced workforce by offering career advancement opportunities wilhin the 
Department 

OEPT 117 DEPARTHEHT Of HEALTH RANK BY APPROPRIATION 
lOY 6q& DEPARTHEHT OF HEALTH 
'PPRO 362 FEDERAL OPERATIONS IR U4 

'UHII fHD USPH SlRVICE FEDERAL( 645 I 
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oe 

PRDGRAKISERVICE INFORHATION LIST 
RANK BY APPROPRIATI ON 

09 10 11 

r 

12 15 15 16 17 111 19 

------------------------1999 - 01 BIEHHIUH REQUESTS------------------------ - - ----------R E C 0 H H E H D A T I 0 H S---- -----· 
D ------EXPENDITURES------- ------------FY 1999 - 10--·--------- --------------FY 2000 - 11-------------

PROGRAM ACCOUHTIHO E --·ACTUAL··- --BUDGETED-- ----------REQUEST··---- --------·-REQUEST------ --------EXECUTIVE------·- -------LEGISLATIVE------· 
RAHK DESCRIPTION FUND INFOIIHA TlON s 97-9e 9e-99 1999-00 2000-01 1999-00 2000-01 

109 FHO 6it5 362 514 00 ClO 1,502 1,55e 
C.O./PROGRAH 0 0 
ADttiNISTRATION 

Poslllons Included In this request are subrrMUed to develop careef'laddl!f oppoftunltlet within 1\elda or disciplines for which there are dearly klenUiied carel!f 
growth classifications. These careef'ladder reclassification requests are In keeping with the Departmenra formal promotion policy Implemented In 1996. The 
requests also comply with the guldelnea eel forttt by OPM for their statewide C8fel!f ladder progr~m Initialed on June 17, 18$8. The 1\exiblllty afforded by 
this series of requests will enable the DapeJtmenllo maintain a trained. experienced worldoroe by offering career advancement opportunities within the 
Department 

! 

I 
009 FHO 645 562 521 00 ClO 1,967 2,022 

C.O./PRDGRAH I 0 
ADttiNISTRATIOH 

Poslllons Included in this request ere submined to develop career ladder opportunities within 1\elds or disciplines lor which there are clearly Identified career 
growth dasslrlcatlons. These carel!f ladder reclessiftcallon requests ere In keeping wllh the Department's formal promotion policy Implemented In 1996. The 
requests also comply with the guldelnea eel forth by OPM !Of lheif statewide careef'ladder program Initialed on June 17, 1998. The ftexiblll1y afforded by lhla 
series of requests wi,H enable the Department to maintain a trained, experienced workforce by olferlng career advancement opportunities within the 

I 
Department. 

009 FHO 6<t5 362 522 00 ClO 1,7&8 1,e39 
C.O./PRDGRAH • 0 
ADttiHISTRATlON 

Posllions Included In lhls request are aubmiHed to develop carel!f laddl!f opportunities within 1\elda of disciplines for which there are cleerty Identified carel!f 
growl~ dasslllcatlons. These career laddl!f reclassification requests are In keeping wllh the Oepa11menl's formal promotion policy Implemented In 1996. The 
requests also comply with the guldelnea eel forttt by OPM for their statewide career ladder program lnlllalad on June 17, 1998. The ftexlbllity afforded by 
this series or requests will enable the Department lo maintain. trained, experienced workforce by offering career advancement opportunities within the 
Department. 

DEPT 017 DEPARTHEHT OF HEALTH RAHK BY APPROPRIATION 
AGY 645 DEPARTKEHT OF HEALTH 
APPRO 362 FEDERAL OPERATIONS BR 264 

FUHO FHD USPH SERVICE FEDERALI645J 
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11 12 11 

A R K A H S A S I U D D E T S Y S T E H 
PROQRAH/SERVICE IHfO~TION LIST 

RANK IY APPROPRIATION .. lt 11 12 ... lS 16 11 11 19 

···········-··-·· · · · · ···1999 • 11 IIEHHIUH REQUESTS·--·---·-·· · ·········-·- --------····R E C 0 H H E H D A T I 0 H S·········· 
0 ·····-EMPEHOITURES······· ------------fV 1999 • 01··------------------------FV 2000 - 01·······------

PROGRAM AttOUHTIHO E ···ACTUAL··· · ·IYOQETEO·- -----·····REQUEST·····- ·······---REQUEST-····· -------·EkECUTIVE-------- ·······LEGISLATIVE····· ·· 
lANK OESCRif'TION FUHO INFORMATION s 97-91 ,._, 1999-11 2110-tl 1999-01 2110·11 

109 FHO "'' 362 623 .. tll 13,709 l<t,092 
ENDINEERlND SAFE I • 
DRJHKJHG WATER ACT 

Positions Included In this request are submiHed to develop care« ladder opportunities within lltlda of dlscfplnea lor whlctt there are clear1y Identified carHr 
growth classifications. These career llldder reclastlftcatlon requests are In keeping with the Depertmenralormat promoUon policy Implemented In 1996. Th8 
requests also comply with the guldelnet Ml b1tl by OPM lor their atatewlda career ladder progr~m Initiated on June 17, 111118. The llexibiN~ afforded by 
this serlea of raquesla wt11 enable the Department to maintain a trained, experienced worklon:e by offering career advancement opportunities within the 

Dapllllrnenl 

109 FHO 1>45 562 652 .. Clt 2,7U 2,821 
EHVUOHIIEHUL HEALTH 0 • 
PROTECTION FDA 

I Positions Included In this request are submiHed to develop career ladder opportunities within fields of dlsclpllnes lor which there are cfear1y ldentlfted career 
growth classifications. These career ladder reclassification requesllare In keeping wtth the Departmenralormal promotion policy Implemented In 1996. The 
requests also comply wHh the guidelines Ml forth by OPM for their statewide career ladder program Initialed on June 17, 1998. The flexibility afforded by thla 
series of requests wi,M enable the Department to maintain a trained, experienced workforce by offertng career advancement opportunities wllhln the 
Department. 

. 

09 fHD '"' 362 ,,... .. cu 1,7U 1,751 
EHVIR~EHTAL HEALTH • 0 
f'RDTECTIDH LEAD 

Positions Included In this request ere submitted to develop career ladder opportuniUes within field a of disciplines for which there ere cleer1y Identified car elf 

grOIIIIh cli!sslf1C8tlons. These career ladder reclassification requests are In keeping wtlh the Deplf1rnent's formal prornoUon policy Implemented In 1996. The 
requests also comply with the guldelnn Mtlonh by OPM for their atatewlde career ladder pnlgflm Initialed on June 17, 111i18. The llexibHity afforded by 
this aerlea of requests wt11 enable the Daparunent to maintain • trained, eKpertencad worklon::e by offering career advancement opportunities within the 
Departmenl 

Ef'T 117 DEf'ARTHEHT Of HEALTH RANK 8Y APPIIOPRJATJOH 

GY 645 OEf'ARTHEHT Of HEALTH 
Pf'RO 362 fEDERAL OPERATIONS 

UHD fHD USPH SERVICE FEDEIIALI645) 
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01 

RANI( 

009 

OlD 

010 

DEPT 
AGY 
APPRO 

FUHD 

. ( 

02 '" 05 06 07 

f r r 
ARK A H SA S I U D' G E T S Y S T E H 

PRDGRAH/SERVICE INFORMATION LIST 
RAHK I Y APPROPRIATION 

08 " 10 11 12 l5 14 l5 16 17 1a 19 

----- ------ -------------1999 - 01 IIENNIUH REQUESTS-- -- --- ----------------- ------------R E C 0 H H E N D A T I 0 N s----------
D ------EKPENDITURES------- -------- ----FY 1999 - 00-- ------------------------FY 2100 - 01-------------

PROGRAH ACCOUHTIHQ E ---ACTUAL--- - · BUDGETED-- ----------REQUEST------ ----------REQUEST------
DESCRIPTION FUND INFORMATION s 97-98 98-99 

FHD 645 362 715 00 C1D 1,411a 1,531 
SAPT PREVENTION • 0 

Posillons Included In this request are submitted to develop career ladder opportunities within fields of disciplines lor which there are clearty Identified career 
growth classifications. These career ladder reclassification requests are In keeping with the Departmenrs fonnal pcomollon policy Implemented In 1996. The 
requests also comply with the guldeUon set lolth by OPM lor their statewide career ladder p!Ogram Initiated on June 17, 1888. The fleKibltlly afforded by 
this series of requests will enable the Depar1ment to maintain a trained, experienced WOitdorce by offering career advancement opportunities within the 
Department. 

FHD 645 362 io61 00 Cll 3,017 3,101 
CENTRAL • 0 
Offi CE/PROGRAH ADHIH 

These upgrade requests are made to create new titles lor new programs, 110 correct struc:lln Inequities, and 110 COfTect ITIIft<et and retention problems. 

FHD 6io5 362 io91 00 Cll 5,371 5,523 
CENTRAL • 0 
OFFICE/PROGRAH ADHlN 

These upgrede requests era made to create new titles lor new programs, 110 correct structure Inequities, end to correct market and retention problems. 

I 

017 DEPARTHENT OF HEALTH 
645 DEPARTMENT Of HEALTH 
362 FEDERAL OPERATIONS 

FHD USPH SERVICE FEDERALC645l 

--------EKECUTIVE--------
1999-ot 2000-01 

RAHK IY APPROPRIATION 

IR 264 

-------LEGISLATIVE-------
1999-00 2000-01 
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01 02 o:s '" OS 06 07 

A R K A H S A S 8 U D G E T S Y S T E H 
PROGRAM/SERVICE IHFORHATIOH LIST 

RANK IY APPROPRIATION 
011 .. 10 11 12 u 1to 15 17 111 

----------------------·-1999 - 01 IJENHJUH REQUESTS-------- - --------------- ------------R E C 0 H H E H D A T J 0 H S-- --------
0 ------EKPEHDJTURES------- ------------FY 1999 - 01---------- ---·-·-··-------FY 2000 • 01-------------

PROGRAtl ACCOUHUHG E ··-ACTUAL·-- ··IUDOETED·- -------·--REQUEST·----- ----------REQUEST------ -----·-·EMECUTIVE····---- ------- LEGISLATIVE······· 
RANI< DESC.IPTIOH FUND IHFORHATIOH s 97-911 911-99 1999-.. 2000-01 1999-00 2000·11 

110 FHD "' :su ton 01 Cll I 2,781> I 2,eu I I AREA I • • 
These upgrade ~11quests are made to create new tltiM for new programe, to correct alruclunt lnequltlet, and to comtel marttel and retention problema. 

' 

010 FIID 1>411 :S62 to91 o:s Cll I 2,0to7 I 21 10:S I I AREA :S 0 0 

These upgrade request. are made to create new IWet ror new programt, to correct llnletura Jnequltln, and to correct me/tiel and retention problems. 

. 

110 FIID l><iS :S62 1191 011 Cll J 2,7"7 I 2,82lt I I AREA to • 0 

These upgrade requests are made to create new tHles for new programt, to correct tlruclunt Jnequlllet, and to correct marttetand retention problemt. 

' 

EPT 117 DEPARTHEHT OF HEALTH RANK IY APPROPRIATION 

GY 6toS DEPARTitfNT OF HEALTH 
PPRO :SI>Z fEDERAL OPERATIONS IR 2" 

UNO FHD USPH SERVICE FEOERALI64SI 
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01 

RAHK 

tlO 

010 

010 

02 OS 06 07 

A R K A H S A S I U D 0 E T S Y S T E H 
PROGRAM/SERVICE IHfORHATIOH LIST 

RAHK IY APPROPRIATION 
01 10 11 12 15 1<1 15 

· -·- ---- -··-·-- · ········1999 • tl IIEHHIUH REQUESTS·--··----·--·-··-·-··-·· 
D ·--···EXPENDITURES··---·· ·-······••••FY 1999 - tO······---·-·····------- ··-FY 2000 - 11--·----------

PROGIIAH ACCOC..TlHII E ·-·ACTUAL·-- · · .UOGETED·· ·-----·-··REQUEST-··-·· ---------·REQUEST· ··-·· 
DESCRIPTION FUHD INFORMATION $ 97-91 , .. , 

FHD 645 362 <191 OS Cll I "·"' I <1,1111 
UEA .5 • • 

These upgrade ~uesta are made to cteate ,_titles fof new programs, to COITect 1truc1ure lnequltlet, end to COITect maltlet and retention problems. 

FHD 6<15 362 <191 .. Cll I 1,eu I 1,1165 
AREA 6 • 0 

These upgrade requosla are made to create,_ titles for new programe, to correct atruc:IUfe lnequltlea, end to COITect 111111t<at and retention problems. 

FHD 64f§ 362 <191 07 Cll I 5,29<1 I 5,3117 
AREA 7 • 0 

These upgrade requests are made to create ,_ titles for new programs, to correct structure lnaqultlet, end to correct 11111rk11t and retention problems. 

I 

r 

17 

-·-----··--·11 E C 0 H H E H D A T I 0 N S·····-----

-----·-·EXECUTIVE·-··· ·-- ··-··-·LEGISLATIVE--····· 
un-" 2100·01 1999·01 2010·01 

I I 

I I 

I I 

DEPT 117 DEPARTHEHT Of HEALTH RAHK IY APPROPRIATION 
AOY 645 DEPARTHEHT Of HEALTH 
APPRO 362 fEDERAL OPERATIONS 

FUHD fHD USPH SERVICE fEDERALI6qSI 

283 



01 

IIAHK 

010 

010 

010 

02 " 07 

A R K A H S A S 8 U D G E T S Y S T E H 
PROGRAM/SERVICE INFDRNATION LIST 

RANK BY ArPRDPRlATlON 
oe 09 10 11 12 1~ lS 

························1999 • 11 8lENNl~ REQUESTS············ ······· ····· 
D · ····· EMPlNDlTURES···· ··· -·-- ----··-·fY 1999 - tl···----··----·----- -------fY 2100 • 11--·-·----···· 

PROGIIAH ACCO~TlNG I · ··ACTUAL··· ··8UOGETED·· ····· ··· · ·REQUEST······ ···· ···-··REQUEST···· · · 
DESCRIPTION fUNII IHFDitNATlON s 97·U ,.,., 

fHD 6"15 562 491 til Cll I s,2~ S,SII7 
AREA e • • 

These upgrade requests are made to cnate new lilies for new program•. to correct 1truc:lure lnequltle1, and 1o correct mert<et and nstanllon problems. 

FHD ' 45 562 "191 u Cll I 2,561 2,6Slt 
AREA 10 0 0 

-
These upgrade requests are made to cnsate new lilies for new program•. to correct 1tructure lnequltle1, and to correct marltet and nstenllon problem~. 

FHD 6"15 su r,n 11 Cll I s,2~ 5,3117 

AREA 11 0 0 

These upgrade requests are made to ens ate new lllles for new programs, to correct atructure Inequities, anclto correct ma!tletancl nstenllon problems. 

I 

17 19 

··-------- --R E C 0 H H E H D A T I 0 H S·· · ··-·· · · 

········ EMECUTIVE········ ······ · LEGISLATIVE···· · · · 
19, ... 2010· 11 1999· 01 2000- 01 

I I 

I I 

I I 

DEPT 017 DEPARTHENT OF HEALTH RANK BY APPROPRIATION 

AOY 6"15 DEPARTKENT OF HEALTH 
APPRO 3' 2 fEDERAl DPERATJOHS 

FUND fHD USPH SERVICE FEDERALI6lt51 
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-.AR~NSAS' BUDGET SYSTEM 

ANALYSIS OF BUDGET REQUEST 
1999-2001 

_ I _ I _ , ( 

The Plumbing and Natural Gas program is responsible for licensure of all plumbers to assure that all plumbing in public buildings is 
installed according to state codes. Base Level includes a pay increase of 2.8% each year over the FY99 salary levels, and related 
Personnel Services Matching costs. The program has requested to restore two Plumbing Inspectors and one Secretary I position that 
were not budgeted due to personnel cap restrictions. This request includes additional Professional Fees and Services of $700 each year 
to enable the program to hire a court reporter for penalty hearings. This request also includes Capital Outlay of $12,000 each year for the 
leasing of a vehicle, office furniture, and data processing equipment. The vehicles are used by Plumber Inspectors who spend the 
majority of their time traveling in the field. 

The Executive Recommendation provides for Base Level, as well as Capital Outlay of $10,000 each year. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Plumbers licensing Name: Health Plumbers BUDGET REQUEST 
Licensing 

285 
Code: 645 Code: 363 Code: SHL BR20 



A R K A N S A S I U D 8 E T S Y S T E H 

01 02 0'1 0.5 " 07 011 09 11 11 12 1to 

-----·EMPENDllURES······· 911-99 ---·······99·01 FISCAl YEAR-····-····· ----------o0-01 FISCAl YEAR----------- -··········R E C 0 H H E N D A T I 0 N S-----------
CHARACTER TITLE 91-91 911-99 AUTHORIZED CIWIGE TOTAL CHAHGE TOTAL EMECUTIVE LEVISLATIVE 

ACTUAL BUDGETED APPRO lASE uvu UQUEST IIASE LEVEL REQUEST , ... 00·01 99·00 tl-01 

REGULAR SALARIES '<2'< 1 95~ 4toS,062 503,6611 (jiiO,S66 67,193 537,719 to9'1,022 511,7~ 552,816 480,566 49~,022 

NUIIIIER Of I'OSlliONS 17 11> 19 16 3 19 u 3 19 11> 16 

PERSONAL SERV HATCHING 122,823 134,5'<0 1toll ,61>0 1'<2,09!1 20 ,'<'17 162,5to0 1'14,425 20,7<111 11>5,373 1'<2,093 144,1>25 

OPERATING EMI'ENSES OU,043 65,034 65,034 45,034 • 45,03'1 45,03Co • 45,03'1 65,0!14 65,1.34 

CONf FEES I TRAVEL 3,076 8,0311 11,0311 11,0311 0 8,038 11,038 0 a,o:s11 8 ,0311 8,osa 

PROF FEES I SERVICES 0 3,1100 4,000 5 , 11 oo 700 4,500 3,1100 700 4,500 3,1100 3 ,1100 

CAPITAL OUTLAY 5,9117 12,000 15,000 0 12,000 12,000 0 12,000 12,000 u,ooo 10,000 

REFUHDS/REIH8URSEHENTS 1175 3,413 4,000 3,1>13 0 3,1>13 3,1>13 0 3,613 3,613 3,413 

INDIRECT COST ALLOCATION 54,7511 1>0,1>64 66,1>66 1>0 ,466 0 60,664 60,664 0 60,461> 60,1>66 60,466 

TOTAL 6.SJ.su. 7.54.75:5 1115 .146 71>:5.1111 90 • .341 115to . l50 779.798 92.2lo2 872. 1<t0 773.810 789.7911 

~BII~I!UII fiiHIIlllli ~BI:U •••••••••••• 
f~D IIALAIICES 206.~7:5 214.50:5 •••••••••••• 179. 750 179.760 25.600 25.600 179.750 1'05 . 940 
C:EHERAL REVEI«<ES •••••••••••• 
!;PFCUl .FVFNUS!; 1>61 .546 700.000 •••••••••••• 609. 640 90.3itO 700.000 607.7511 92.242 700 . ODO 7to.DOO 700.000 
fEDERAL FUNDS •.......•.•. 
STATE CENTRAL SERVICES FUHD •••••••••••• 
NDN· AEUENUE RECUPTS •••••••••••• 
CASH FUNDS •••••••••••• 
OTHER •••••••••••• 
l OJAL FIJNDINO 11611.019 914.503 •••••••••••• 789 . '110 90.3'10 1179.750 633.358 92.21t2 725. 600 1179 .750 805 . 940 
EXCESS APPRO/ t FIJNDJNOI I 214.5051 I 179.750) • ••••••••••• It 2s.ue It 2S.UII 1116. .1141 l U .1141 It 11~.'140 1 I 16.1'121 
TOTAL us,su 7.34,753 •••••••••••• 765,810 90,540 854,150 779,798 92 1 Z4Z 872,0~0 775,1110 789,7911 

DEPT 117 DEPARTHEHT Of HEALTH APPROPRIATION SUHHARY 

A lOY 645 DEPARTHENT OF HEALTH 
Ari'RO 3U PLUKBERS LICENSJHO IR 215 

FUIID SHL HEALTH I'LUHIIERS UCENSIN0-16451 286 
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01 02 Olli Of> 07 

A A K A £ s A s I L D g E T 1 v s T E J 
PROCRAH/SERVICE INFDRNATION LIST 

RAHK IV APPROPRIATION 
011 10 11 

.! r 

12 14 llli 17 111 

-------------------·-··-1999 - 11 IIENNIUH REQUESTS··---------------------- ·-·--·--·--·R E C 0 N N E H D A T 1 0 H S-·--------
D ------EXPENDITURES-·----- --··-··-----fV 1999 - 10-----------------------···fV 2001 - 01-------··-·--

PROGRAH ACCOUNTING E ···ACTUAL··- -·IUDGElED·- -···-·····REQUEST······ •••• • ·····REQUEST·-···· · ·······EXECUTIVE···-···· ·······LEGISLATIVE······· 
RAHK DESCRIPTION fiN) IHfORitATlON s 97·911 , .. , n"-eo 21 .. ·01 1999- 11 2011-ll 

100 Sill "'lli365 II 653,516 734,753 765,811 779,7911 7U,IIlt 779,7911 
17 16 16 11> u 16 

·-·· 
001 Sill 645 51>5 620 00 coe 5,001 5,000 

I I PROTECTIVE HEALTH 0 0 
CODES PLUNBIHO CTRL 

--
A lwo·year strategic planning process Identified Improved lnfOfTTiatlon Technology (IT) services as one ol the Department's top ten goals and as an essential I 
element In supporting the remaining nine top goals. Slx specific technology goals have been Identified lo support the Departmenra strategic plan. These 
goals locus on ~ss lo data. lrtlnlng. adequate technology support to users, a customer-oriented environment, and reliable, accurate and up-to-date data. 
To achieve these goals. the Department must set standards. determine the appropriate IT arcnrtecturo, determine the appropriate resource distribution, end 
establish access based on need. An IT Planning Team has developed specific obfectlvea to meet these goals tnd Ia exploring ahematives for converting the 
existing system to aupport the objectives. This request Is consistent with the Departmenra lniDfmllllon Technology Plan. This request Ia for unfunded 
appropriation. In each ol the two years ol the Biennium, we are requesting appropriation only to replace len computer units. These will be purchased with 
federal funds. 

002 SHl bitS 3U 1>1 9 00 C07 19,903 20,370 
ENVIROHI1ENTAL HEALTH 1 1 
PROTECTION 

The Plumbing & Natural Gos Program is requesting appropriation for one additional State Plumbing Inspector posit ion to be placed in the field. 

This will give the program I 0 field inspector positions; one for each of the agency's areas. Amounts of $27,563 for FY 00 and $28,253 for FY 

OJ hre being requested. 

DEPT t17 DEPARTMENT OF HEALTH RAHK IV APPROPRIATION 
AGV 6U DEPARTNEHT Of IIEAllll 
APPRO !65 PLUKBERS LICENSING IIR 264 

fUHD SHL HEALTH PLUHIERS llCENSIMG-11>451 
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102 

DEPT 
AllY 
APPRO 

FUND 

02 04 t5 06 07 

A R K A H $ A $ I U D G f T S Y S T f H 
PROGRAH/SERVICE IHfDIIHATIOH LIST 

RANK IY APPIIOPIIIATIOH 
Oil 09 1t 11 12 13 1'1 15 17 111 19 

------------------------1999 - 11 I IEHHIUH REQUESTS------------------------ ------------11 E C 0 H H E H D A T 1 0 H S----------
0 - -----EXPENDITURES------- ------------FY 1999 - 10------------------------- -FY 2000 - 01-------------

PIIDGRAH 
DESCRIPTION FUND 

ACCOUNTING 
IIIFORKATJOH 

E ---ACTUAL--- --IIUDGETED-- ----------REQUEST------ ----------REQUEST------

S 97-911 911-" 

017 
.~, 

su 

SHL 

SHL 645 S6S 621 01 Cl7 
PROTECTIVE HEALTH 
CODES PLUHBlHG CTRL 

u,a12 
2 

TI1e Plumbing&. Natural Gas l'rogrom is requesting appropriation for one additional Stale Plumbing Jnsp«lor position to be placed in the field . 
This will give the program 10 field inspector posi tions; one for each of the agency's orcas. An increase in professional services will afford the 
Committee of EKaminers I he ability to hire a court reporter to hold monthly civil penoly hearings. A capital request is needed to replace 
o state vehicle, pay sales taxes on the vehicle, ond replace office furniture. This request is for appropriation only; adequate plumbing fund 

balnnces exist to provide for these increases. 

DEPARTHfHT OF HEALTH 
DEPARTMENT Of HEALTH 
PLUHIEIIS LICENSING 

HEALTH PLUHIERS LICENSIHC-16451 

--------EKECUTIVE-------- -------LEGISLATIVE-------
1999-10 2100- 11 1999-11 2101-11 

RANK BY A,ROPIIIATIOH 

IR 26'1 
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ANALYSIS OF BUDGET REQUEST 
1999-2001 

The Department of Health's Base Level request for the Youth Violence Prevention program, established in Act 969 of 1995, is $460,616 in 
FYOO and $462,614 In FY01 and is funded from general revenue. The Governor's Summit on Youth Prevention identified the need for 
programs to address school failure, substance abuse, teen pregnancy, violence and other destructive behaviors. The Youth Violence 
Prevention grants are approved by the Common Ground Program Committee and administered by the Common Ground Program within 
the Departmenfs Bureau of Alcohol and Drug Abuse Prevention program 

The Executive Recommendation provides for Base Level. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Youth VIolence Prevention Name: State General Svc BUDGET REQUEST 

289 
Code: 645 Code: 364 Code: HUA BR20 
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A R K A N S A S 8 U D G E T S Y S T E H 

01 02 0'1 05 17 08 09 10 

······EKPEHDITURES------- 98-99 ----------99·10 fiSCAl YEAR---------- - ---------·00·01 fiSCAl YUR·······----
CHARACTER TITLE 97-98 

ACTUAl 

REGUlAR SALARIES 53,052 

HUHBER Of POSITIOHS 2 

PERSONAl SERV HATCHING 15,9119 

GRANTS TO lOCAL COHHUHIT I 517,956 

TOTAl 3116.n7 
PROPOSED fUHDlHO SOURCES 

f UHD BJ C ANC~S 

GEN~RAL REVENUES 386.977 
SPECIAl REVENUES 
FEDERAL FUIIDS 
STATE CENTRAL SEIVI CES FUND 

HOH· REVENUE RF~FtPTS 
!;6l!U flllll!:i 
OTHER 
TOTAl FUHOIHO 3116. 977 
EKCESS APPRO/ IFUHDIHGl 
TOTAL 586,977 

DEPT 017 DEPARTHENT Of HEAlTH 
AGY 645 DEPARTHENT Of !tEAl Tit 

APPRO 56'1 YOUTH VIOLEHCE PREVENTION 

FUND INA STATE CENERAL SERVICESIOOOI 

,..., AUTHORIZED CHANCIE TOTAL CHANCIE TOTAl 
BUDGETED APPRO BASE U.VEl REQUUT lASE LEVEL REQUEST 

57,21111 57,5211 60,061 I 61,161 u. 7'15 I U,7U 
2 2 2 0 2 2 0 2 

17,552 16,9to5 17,759 0 17,759 18,075 0 18,075 

5112,796 '106,1111 382,796 0 5112,796 5112,796 0 5112,796 

'157.'116 4111.08'1 to60.616 _0 '160.616 462.6lto 0 <ilt2.614 

•••••••••••• 
•••••••••••• 

457.416 •••••••••••• '160.616 '160.616 462.614 462.614 

•••••••••••• 
•••••••••••• 
•••••••••••• ............. 
•••••••••••• 
•••••••••••• 

to57 .416 •••••••••••• 'o60.bl6 '<60.616 462.614 462.614 

•••••••••••• 
457,416 •••••••••••• '160 ,611> 460,616 462,614 462,614 

The FY99 Budgeted amowus in Regular Salaries and/or Personal Services Matching may exceed the 
Authorized amoW\ts due to the implemeruation of the pay plan during the 1m -99 bienniwn. 

11 12 14 

---········R E C 0 H H E N D A T I 0 N $····-------
llCECUTIVE lEGISLATIVE , ... U·ll , ... 01-01 

60,161 61,7'15 
2 2 

17,759 111,075 

5112,796 5112,796 

460 .611 462 .614 

461.616 462.614 

460 , 611> .462.614 

460,611> '162,614 

APPROPRIATION SUHHARY 

IR 215 

280 
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ANALYSIS OF BUDGET REQUEST 
1999-2001 

-1 - 1 - : 

The Low Level Radioactive Waste Commission's Base Level request is $75,000 each year and is funded from general revenue and is for 
the State's contribution to the Low Level Radioactive Waste Compact. 

The Executive Recommendation provides for Base Level. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Low Level Radioactive Waste Name: State General Svc BUDGET REQUEST 
Commission 

291 
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A II K A N S A S B U D G £ T S Y S T £ H 

01 02 Olt 05 06 07 OB 09 11 12 1S 1<t 

······EICPENDITUUS······· 98-.. ··········99·10 FISCAL YEAII····· • ••••• ----------oo-01 FISCAL YEAR··········· ···········II E C 0 H H E N D A T I 0 N S··········· 
CHARACTER TITLE 97·98 98- 99 AUTIIDIUZfD CHANGE TOTAL c~ TOTAL EKECUTIIIE LEGISLATIVE 

ACTUAL BUDGETED APPRO BASE LEVEL IIECIUEST BASE lEVEl IECIUEST , ... 00 · 01 , ... 01·11 

STATE'S CONTRIBUTION 75,001 75,000 75,000 75,100 0 75,100 75,000 • 75,100 75,100 75,000 

IOTAl 76.000 7&.000 7&.000 7&.010 0 75.000 7S.OOO 0 75.000 7&.001 75.001 

PROPOSED FUNDI HG SOURCES •••••••••••• 
'UHD BALANCES •••••••••••• 
lENERAL REVENUES 75.000 75.000 •••••••••••• IS.UO 711i.OOI 7§.800 7!1.UO 75.000 75 . 000 

iPECIAL REVENUES •••••••••••• 
fEDERAL FUNDS •••••••••••• 
>TATE CENTRAL SERVICES FUHD •••••••••••• 
<ION•REUENUE RECEIPTS •••••••••••• 
:ASII FUNDS •••••••••••• 
lTHER •••••••••••• 
roTJ FUNDI NO 75.000 75.000 •••••••••••• 7§.000 75.000 7&.000 7S. DOD 7&.000 7§.001 

!KCESS APPRO/ IFUNDINGI ..... ........ 
IOTAL 75,000 75,000 •••••••••••• 75,010 75,000 75,000 75,UO 75,000 75,000 

IEPT 017 DEPARTHENT OF HEALTH APPROPRIATION SUNHAIIY 

l ilY 6U DEI'ARTHEHT DF HEALTH 
IPPRD 366 LOW LEVEL RADIOACTIVE WASTE COHIIISSION BR 215 

"UNO IIllA STATE llEHEIIAL SERVICESI IOOl 292 
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ARKANSAS' BUDGET SYSTEM 

ANALYSIS OF BUDGET REQUEST 
1999-2001 

_ r -'--1--~ 

The Department of Health's Base Level request for the Individual Sewage Systems program is $102,139 each year and is funded from 
fees collected, as authorized by Arkansas Code §14-236-116. The Individual Sewage Systems program is requesting an increase in 
Operating Exp~nses of $32,000 each year to purchase experimental sewage disposal systems for various locations within the State 
where conventional systems might not be adequate and to purchase educational materials. Requested is an additional $32,500 each 
year for training and professional development activities and Capital Outlay of $5,000 each year to purchase precipitation 
monitoring/recording instrumentation equipment that can better monitor and evaluate sewage systems. An increase in Indirect Cost of 
$20,000 is also requested. 

The Executive Recommendation provides for Base Level, as well as additional Operating Expenses of $32,000 each year and Capital 
Outlay of $5,000 each year. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Individual Sewage Systems Name: lnd Sewage Dlsp Sys BUDGET REQUEST 
Imp 
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01 Oft 

··· · ··EMI'ENDITU~ES------- 911-99 
CHARACTER TITLE 91-98 911-99 AUTHORIZED 

ACTUAL IUD5ETEO APPRO 

OPERATING f.MI'ENSf.S 29,789 211,7511 :S0,2511 

CONF FEES & TRAVEL 111 ,244 29,91111 29,91111 

PROF FEES & SERVICES • 34,624 60,100 

CAPITAL OUTLAY 4,36& 5,ZSO zo,soo 

REFUNDS/REIHIIURSEHENTS 0 2,000 2,000 

INDIRECT COST ALLOCATION 4,013 6,769 13,270 

TOTAl 56.411o 117 .3119 156.0U 
PROPOSED FUNDING SOURCES •••••••••••• 

FUHD JIALAHCES 145 .27! 134 .1§7 •••••••••••• 
~ENERAL REVENUES •••••••••••• 
SPECIAL REVENUES ... 5.2911 58.000 •••••••••••• 
FEDERAL FUHDS •••••••••••• 
STATE CEHTRAL SERVICES FUHO •••••••••••• 
HOH·REVEHUE RECEII'IS_ •••••••••••• 
CASH FUNDS •••••••••••• 
OTHER •••••••••••• 
[DIAL FUNDING 190.571 192.157 •••••••••••• 
EXCESS APPRO/ I n .. DTND I t U'II.Ull l ll't.Ulll •••••••••••• 
TOTAL 56,'tl<t 107,!189 •••••••••••• 

DEPT 017 DEPARTHEHT Of HEALTH 
'GV 645 DEPARTHENT OF HEALTH 
'I'PRO !1.7 INDIVIDUAL SEWAGE SYSTEHS 

' UNO SSD IHD SEWAGE DISP SVS IHP·I6'15) 

A ~ K A N S A S I U D 8 E T S V S T E H 

05 06 07 

----------99-0t fiSCAL YfAII--- --• -----
CHANGE TOTAL 

lASE lf.VEL REQUEST 

211,7511 32,000 60,7511 

29,91111 :S2,5U 62,4U 

34,62'1 0 34,6Z4 

• 5,000 s,ooo 

z,ooo 0 2,000 

6,769 20,000 26,769 

102.139 119.501 191.659 

114.761 114.7iloll 

102 . ts• 119 .501 191.11.!9 

1116.907 119.500 2".407 
114.7611 114.711.11 
102,159 119,500 191,659 

} 

011 

----------00·01 

lASE 

211,758 

29,9118 

:S4,6Z4 

0 

2,000 

6,769 

102.159 

114.7&11 

102 .1S9 

1116.907 
114.7&111 
102,159 

l ' , 

09 10 11 12 13 14 

FISCAL YUII----------- -------- --· 11 E C 0 H H E N D A T I 0 H S-··----·---
CHAN(;£ TOTAl EMECUTIVE LEGISLATIVE 
lEVEl REQUEST 99· 00 00· 01 99- 00 00·01 

:sz,ooo 60,7511 60,7511 60,7511 

32,500 62,'<118 29,9118 29,9118 

0 34,6Z4 :S'I,6Z4 34,6Z4 

5,000 5,100 s,ooo s,ooo 

0 z,ooo 2,000 2,000 

20,000 26,769 6,769 6,769 

119.!il0 191.6!9 l59.1S9 1.59.139 

114.7611 114,7611 114.7611 

JI9.51D 191 ~!19 139.U9 1!19.139 

119.500 2711..407 225.907 22!1.907 
11•1.711.11 _11'11.76111 It ll't.76111 

119,500 191,1>59 159,1!19 1!19,159 

AI'PROPRIATIOH SUHHARV 

IR 215 

294 

l 



01 

RAHK 

000 

001 

DEPT 
AGY 
APPRO 

FUND 

02 05 04 OS 06 07 

A R K A H S A S I U D G E T S Y S T E H 
PROGRAH/SERVICE IHFORKATION LIST 

RANK IY APPROPRIATION 
08 10 11 

< 

12 14 15 17 18 

······· ··---··-·--······1999 • 01 IIEHHIUH REQUESTS----·············-···-·- ·-----------11 E C 0 H H E H D A T I 0 H S·········· 
D ··-·--EKPEHDITUIIES······· --····---·--FY 1999 • 00•···················------FY 2000 • t1··-----------

PROGIIAH 
DESCRIPTION FUND 

ACCOUNTING 
IHFOI!tiA TION 

E ·--ACTUAL--· •·IUOGETED·- ----------REQUEST······ ······----REQUEST····-· 
s 97-98 911 - 99 

017 
645 
31>7 

SSD 

SSD c .. u 31>7 I 

SSD 1>45 367 619 00 C07 
EHVIRDHHEHTAL HEALTH 
PROTECTION 

107,389 102,159 

• 

89,500 
0 

102 , 139 
0 

89,500 
0 

'nlis position is for appropriation only to add Character 02, Character 09, and Character II to the Individual Sewage Disposal System 
Improvement Fund. The addi tional Character 09 appropriation will enable the Division of Environmental Health Protection and the Individual 
Sewage Disposal Systems Advisory committee to fund experimental sewage disposal systems fo r various locations within the State , and to 
fund educational materials that are used in our training efforts. The additional Character 02 will enable the Division to fund more training and 
professional development activities. The Character II will enable us to purchase training equipment such as precipitation monitoring! 
recording instrumentation. Adequate fund balances are available for the requested appropriation increases. 

DEPARTHEHT Of HEALTH 
DEPARTHEHT Of HEALTH 
INDIVIDUAL SEWAGE SYSTEHS 

IND SEWAGE DISP SYS IHP-11>451 

--------EKECUTIVE·······- --····-LEGISLATIVE· -····· 
1999-0t 2000·01 1999-00 2000·01 

U2,U9 102,139 

57,000 37,000 

RANK IY APPROPRIATION 

IR 264 

' \ 4J9 ~--
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ARKANSAS BUDGET SYSTEM 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

Rural Health Services administers a matching fund (50/50) for county, local commercial, and non-profit operations for the purpose of 
furnishing medical equipment in clinics and construction of clinics. An increase in the Grants line item of $650,000 in FYOO and 
$700,000 in FY01 is requested to assist more communities in retaining primary care services, improving local hospital operations and 
establishing or strengthening emergency medical services and non-emergency transportation services. This appropriation is funded 
from a transfer .from the General Improvement Fund. 

The Executive Recommendation provides for Agency Request in appropriation only. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Rural Health Services Name: Rural Health Svc BUDGET REQUEST 
Revolving 29B 

Code: 645 Code: 369 Code: MRH BR20 
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r . I ( 

A R k A H S A S B U D 0 E T S Y S T E H 

01 02 05 04 05 06 07 08 09 lO 11 12 14 

- -- - --EKPEHDITURES- - ----- 98-99 ----- - ----99-00 FISCAL YEAR----------- ------ --- -oo-01 FISCAL YEAR----------- ----- - -----R E C 0 H H E H D A T I 0 H $-----------
CHARACTER TITLE 97-98 98-99 AUTHORIZED CIWIGE TOTAl CHAHGE TOTAl EXECUTIVE LEGISLATIVE 

ACTUAL IIUDCETED APPRO BASE lEVEL REQUEST BASE LEVEL REQUEST , _ .. tO-Ol ,_ .. u - e1 

GRANTS/AI OS 231,610 589,1ji2 fj09, 960 589,1ji2 650,010 1 ,o.st,462 589,fj62 7to,tt0 1 ,089,'162 1 ,059,462 l,089 1 U2 

TOTAl ?~1 . 1.10 ~1<4.462 AG0 ,960 "'" .462 Uft.ftftl 1 .GU.lot.7 ~114.61.7 700.000 1.089 ... 62 1.059.462 1.0119.462 
PROPOSED FUHDIHO SOURCES •••••••••••• 

fUHD II AI ANCES 1 . .. ~.050 1 .850.221 •••••••••••• .totoG ,759 t ... c.o . n • 1 -·~ · .747 1 .051.297 1.440 . 7~'1 401 .?47 
CEHERAL a<u<~O<r •••••••••••• 
SI'ECIAl REVENUES •••••••••••• 
FEDERAL FUNDS •••••••••••• 
STATE CENTRAL SERViCES FUND •••••••••••• 
HOH -REVEtNE RFCFIPTS •••••••••••• 
CASH FUNOS •••••••••••• 
OEHEIIAL IHPIIOVEHEHT FUHOS 926.781 •••••••••••• uo.ooe ..u .ooe .700.100 _700.000 
1 0Jj FUNDI NO ".Ot.l ·""' 1.1150.221 •••••••••••• 1 -AAG . 7U Uft.ftfto 7.840 . 7~4 1 .net .?07 700.000 1 .751.297 1.440 . 7!1• .... , .?47 

(~!;,ljlj 6ffft!l/ I ~IINRTNIH I 1 .1131.2211 I 1.440,7§9 1 •••••••••••• lr t .o~ 1 .?971 lr 1 .o~1 .7971 1 .. .. , . 115 §1 ( 661.1155) ( ..... . 7471 61111.16§ 

TOTAL 231,610 5119,462 •••••••••••• 5119,462 650,000 1 ,059,462 5119,462 700,000 1,1119,462 1,059,fj62 1, 0119,462 

DEPT 017 DE PARTHEHT Of HEALTH APPROPRIATION SUHHARY 
ACY 645 DEPARTHENT OF HEALTH 
AI' PRO 369 RURAL HEAL Til SERVI CES BR 215 

FUND HRII RURAL IIEALTII SERV REVOLVIH0- 16451 
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11 02 04 OS ., 07 

D ------EkPEHDITURES······· 
PROGRAM ACCDUitTJNG E · ·-ACTUAL--· --IUOCETED--

RANK DESCRIPTION fUitD I HFDRHATION s 97-911 911-" 

100 HRH 1>'15 349 I 2:st , U O 519,'1'2 

001 HRH .,.5 569 5119 .. C07 
C.O./PROCRAM 
ADHIHISTRATION 

A R k A H S A S I U D Q E T S Y S T f H 
PROCRAH/SERVJCE JNFDRHATION LIST 

RANK IY APPROPRI ATION 
oa 09 10 11 12 14 15 

------------------------1999 - U llfHNIUit REQUESTS················ ····----
------------fY 1999 - 11·-------------------------fY 2000 - 11-------------
----------REQUEST------ ····-----·REQUEST-----· 

519,U2 519, '162 
I • 

650, 101 700,000 
0 0 

17 

- ---------··R E C 0 H H E 

-·------EkECUTJVE··--·---
1999-tO 2100-01 

519,'162 519,'1'2 

650,000 700,000 

Appropriation only lor community grants lor the Rural Health Revolving Fund Malchlng Program. 
Funding comes from the General Improvement Fund. 

I 
I 

DEPT 117 DEPARTHEHT Of HEALTH RAMK 8Y APPROPRI ATI ON 
AGY 645 DEPARTMENT OF HEALTH 
APPRO 569 RURAL HEAlTH SERVICES IR 264 

FUitD HRH RURAL HEALTH SERV REVOLVING-1.,.51 

1 1) 

11 19 

H D A T I 0 H S----------

···-···LEGISLATIVE·------
1999- 00 2001-01 



- I - : --· - ·- _ , - .- --{ 1ARKAN:sAS\t:SuDGt: a s'·s·.-EM 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

_ ! .--! 

The Department of Health's Base Level request for the Heating, Ventilation, Air Conditioning and Refrigeration (HVACR) is $934,594 in 
FYOO and $953,831 in FY01 and is funded from fees collected, as authorized by Arkansas Code §17-33-204. The Department is 
responsible for. licensing HVACR mechanics, contractors, and municipal inspectors. Base Level includes a pay increase of 2.8% each 
year over the FY99 salary levels, and related Personnel Services Matching costs. The Department is requesting the restoration of one 
Document Examiner I position to assist with the increased workload associated with HVAC/R licensing and one additional Inspector 
Supervisor to augment the one existing Inspector Supervisor to service the increased workload and to assist city inspection 
departments while in the performance of mechanical code enforcement. Requested appropriation for additional Training of $4,000 
each year is for in indoor air quality, as well as training in other industry fields. The Capital Outlay request is for the purchase of 
replacement vehicles for field inspectors. Additional air conditioning diagnostic equipment is also needed for a field inspector needed 
to monitor indoor air quality and to make proper inspections of mechanical systems. Office furniture authorization is requested to 
purchase a desk and several chairs. The Department has requested one position be enhanced through an upgrade. · 

The Executive Recommendation provides for Base Level, as well as Capital Outlay of $25,000 each year. The position upgrade was not 
recommended. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Heating, Ventilation, Air Cond, Name: Heat Air Condtng BUDGET REQUEST 
and Refrigeration Refrigtr 

·299 
Code: 645 Code: 371 Code: SHA BR20 



01 

CHAUCTER TITLE 

IE&uL AII SALARIES 
IUIIEI Of' I'OSITIOHS 

'ERSOHAL SERV HATCHI NG 

IPERATIHG EMI'EHSES 

:ONF' fEES & TRAVE L 

'ROF FEES & SERVICES 

APITAL OUTLAY 

Ef'UIIDS/REJIIBURSEHENTS 

HDIRECT COST ALLOCATION 

DTAL 
I'RDI'OSED f'UHDIHO SOURCES 

UHD BALANCES 
EHERAL IIEVENUES 
I'ECIAL REVENUES 
EDEIIAL fUIIDS 
TAU CENTRAl SfiiVICES FUHII 

ON·IIEVENUE •r••r .. •• 

ASH fUHDS 
THFR 

DTAL FUHDIHO 
MCESS APPRO/ lfiJHDtNCI 
DTAL 

EI'T 017 DEI'ARTHEHT OF HEAlTH 
;y 6<15 D£1'ARTH£HT Of HEAlTH 

12 14 

··--·-EMPEHDITUIIES---- - - - 98-99 

97-98 98-99 AUTHORIZED 
ACTUAL BUDGETED API'RO 

434,3U 534,151 564,718 

21 25 2to 

130,197 169,303 177 ,85& 

75,1ili2 90,142 90,142 

3,587 4,000 4,000 

4,018 9,200 50,100 

10,395 20,000 20,000 

0 5,000 s,ooo 

59,240 65 ,163 65,163 

718.054 896. 939 976.871 

•••••••••••• 
~.lG l . U:> :>.tn .us •••••••••••• 

•••••••••••• 
796.457 1150.100 •••••••••••• 

•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 

2.1197.609 _11.129.555 •••••••••••• 
l1 2.179.551 1 l1 ~ .132.6161 •••••••••••• 

718,05AI 896,959 •••••••••••• 

~PRO 571 HEATING, VENTILATION, Alii CONDITIONING I REFRIGERATION I'ROO 

JHD SHA HEAT AIR COHDTHC REFIIIGTII- 16451 

I 

A R K A H S A S I U D 8 E T S Y S T E H 

05 " 18 

---- ------99-11 fiSCAL YEAII••• -------- ----------oo-11 

CHANGE TOTAL 
lASE LEVEL REQUEST lASE 

578,156 39,SII6 617 , ton 591t,21t1 

25 2 H 23 

183,033 u,uo 196,893 1U,oe5 

91 ,1to2 0 90,142 90,142 

4,000 4,UO 8,110 4,000 

9,201 0 9,210 9,210 

0 27,510 27,500 0 

5 , 000 0 5,000 5,000 

65,163 0 65,163 65,163 

934.594 M.711o 1.119.300 953.831 

:>.13:> . 6U ~.132 . ,U. 1.963 . :'116 

76S.Z9it .114.7Go ISO.tDD 763.9116 

_2 . ll97. 9lll 84 . 701 ~ . 982 ... 11 2.727. ::102 
l1 1.9n.:n61 II 1.965.316) l1 1.773.4711 

954,594 84,7" 1,119,511 955 ,831 

i -, 

09 10 11 12 14 

FISCAL YEAR---------- - -----------11 E C 0 H H E H D A T I 0 H 5-----------
CHANGE TOTAL EMECUTIVE LEGISLATIVE 
lEVEL REQUEST , ... 00-01 99-10 01•01 

lt0,4<48 634,689 li7a,on 594 ,2'11 

2 H 23 23 

14,0" 200,151 183,033 186,085 

I 90,142 90,142 90,142 

4,110 e,ooo 4,000 4,000 

0 9,200 9,200 9,200 

27,500 27,500 25,000 25,000 

0 5, 000 li,OOO s,ooo 

0 65,163 u,U3 65,165 

' 

81..014 1.139.84§ 9U.5'94 978.831 

1 .U:ol . 316 2.152.1>16 2 . 023 . 022 

U.tlit 1151.000 llliO.OO O 85G . GII 

86.Dlit 2.lll5.llllo 2.982. 616 2 . 1173.022 
I 1. 775.4711 I ~ . 0211.022 ' 1.89<1o,l91) 

86,014 1,159,845 "'·"" 978,831 

IR 215 
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01 02 OS 0" OS o• 07 

A R K A H S A S I U D Q E T S Y S T E H 
PROGRAH/SERVICE IHfDRHATIOH liST 

RANK IY APPROPRIATION 
08 09 10 11 12 1S 1" 15 

····· ···················I999 • 01 IIEHHIUH RE~ESTS·· ·······• • • • •••········ 

D ······EKPEHDITURES······· ············ fY 1999 • OO············ ············ ··fY 2000 • 01············ · 
PROGRAH ACCOUHTIHQ I! ···ACTUAl··· • · IUOGE TED· - ··········RE~ESf······ • ·••·•••· ·RE~EST· • • ••• 

RANK DESCRIPTIOH fUHD IHFOIIHATIOH $ 97•98 98-99 ... SHA "'5371 I 718,0S.. 194,939 93"·"" 953,8Sl 
20 2S 2S 2S 

001 SHA '45 S7l 621 00 co a &,ooo 5,000 
PROTECTIVE HEALTH • 0 
CODES HVACR CHTl 

A two-year slraleglc planning process ldenlllled Improved lnfonnallon Technology (IT} services as one of the Departmenra top ten goals and as an essential 
element In supporting the remaining nino lop goals_ Six specific technology goals have been Identified to support the Department's strategic plan. These 
goals focus on access to dela, training, adequate technology support to users, a customer-oriented environment, and reliable, accurate and up-to-date data. 
To achieve these goals, the Department must ael1tandards, determln1the epproprtateiT ardlitacture, determine the appropriate resource distribution. end 
eslablish access based on need. An IT Planning Team has developed apednc objectives to meet these goals end Is exploring altemallves for converting the 
existing system to aupport the objecllves. Thla request Is oonslst1nt with the Departmenra lnfonnetlon Technology Plan. Thla request Ia fof unfunded 
eppropriellon. In each of the tw6 years of lhe Biennium, we ere requesting appropriation only to replace ten computer units. These will be purchased with 
federal funds. 

112 SHA 6"5 371 621 01 C07 77, .. 2Z 78,U6 

PROTECTIVE HEALTH 2 2 
CODES HVACR CHTl 

The Heating, Venti lation, Air Conditioning, ond Refrigeration (HVACIR) Program is requesting a HVAC/R Mechanical Inspector Supervisor 

posjtion to address significant increases in program workload. ll1is position will assist in the supervision of I 2 HVAC/R field inspectors as 
provide 'leadership for approximately 200 municipal inspection programs. This position will also assist the with educalionaltraining of ci ty 
inspectors and HVACIR contractors. An increase is needed in character 09 for additional training in indoor air quality. A capital requcsl 
is needed to replace vehicles as well as office furniture and diagnostic equipment for inspections of mechanical sy~tems. A request is needed 
for career bonuses. This request is for appropriation only; adequate JiVACIR program fund balances exist to provide for these increases. 

DErT 117 DEPARTHEHT Of HEALTH 
AGY 6~5 DEPARTHEHT Of HEALTH 
Arrao S71 HEATING, VEHTILATIOH, AIR COKDITIOHIHG I REfRIGERATION PRDQ 

fUHD SIIA HEAT AIR COHDTHO REfRIOTR· 16'151 

r 

u 17 19 

············R E C 0 H H E H D A T I D H $·········· 

·· · ·····EMECUTIVE·- ~---- · ·······LEGISLATIVE······· 
1999· 01 2000·01 1999-01 2001· 01 

""·'94 95S,8Sl 
2S 2S 

25,000 25,000 
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01 02 05 14 05 II> 07 

D ------EKPEHOITURES- ------
PROGRAM ACCOUNT I Nil E ---ACTUAL- ·- --BUDGETED·· 

:ANK DESCRIPTION FUND INFORMATION s 97- 911 911-99 

tiS SIIA '"' 371 1>21 00 Cll 
PROTECTIVE HEAlTH 
CODES HVACR CHTl 

A R K A N S A S I U D G E T S Y S T E H 
PROGRAM/SERVICE INFORMATION liST 

RANK BY APPROPRIATION 
011 09 lt 11 12 1" 15 11> 17 111 19 

- -·-····-········-·-···-1999 • 01 BIEHHlUH REQUESTS····-··----·---·-----··· ···········- R E C 0 H H E H D A T I 0 H S·········· 
--------····FY 1999 - 00----··--·---·----··· · ---· -FY 2000 • 11··---------·· 
---- -·····REQUEST····-· ---------·REqUEST--··-· ·······-EKECUTIVE-·--···- ·······LEGISLATIVE·--·---

2,3411 
0 

1999-U 2000-01 1999·10 2000-01 

These upgrade requests are made to create new tltlea for new program~, to correct alructule lnequlllet, and to correct nwtet and ratentlon problems. 

EI'T 
gy 

017 DEPARTMENT Of HEALTH 
1>45 DEPARTMENT Of HEALTH 

PPRO 371 HEATING, VENTILATION, AIR CONDITIONING & REFRIGERATION PROG 

UHD SHA HEAT AIR COHDTHG REFRIOTR-11>451 

I L 

RANK IY AI'I'ROI'RIATION 

BR 21>4 
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_, -t - ( --[ - { -1AKKAN~A5ltSU0Gt: I si 0 i EM - ( - r 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

- ! 

The Alcohol and Drug Abuse Prevention - Law Enforcement and Prosecutor program is funded from penalties assessed for substance 
abuse violations authorized by Act 161 of 1991. Funds in Drug Abuse Education and Treatment fund can only be used for drug abuse 
education, prevention, and treatment services. All expenditures in this program are reviewed and approved by the Little Rock Drug 
Court. The additional appropriation is necessary to spend carry forward funds paid to the program for Uniform Filing Fees and Court 
Costs. Act 1256 of 1995 consolidated a number of laws, which distributed court costs and filing fees to state agencies. Prior to this 
law, the program was allocated a portion of fines for DWis and drug-related charges. This additional authority would provide services 
to approximately 400 individuals who are on waiting lists to enter treatment. 

The Executive Recommendation provides for Agency Request. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Alcohol and Drug Abuse Name: Drug Abuse Prev & BUDGET REQUEST 
Prevention -Law Enf & Prosec Treatment 

30 :1 
Code: 645 Code: 417 Code: MDA BR20 



A R K A N S A S B U D C E T S Y S T E H 

01 02 04 05 06 07 011 09 10 11 12 1S 14 

------EXPENDITURES------- 911-99 - -- -------99-00 FISCAL YEAR----------- ----------00-01 FISCAL YEAR---- ------- -----------R E C D H H E H D A T I 0 N S--- - ------ -
CHARACTER TITLE 97-911 ,._, AUTHORIZED CHA*:E TOTAL CHANGE TOTAL EXECUTIVE LEIIISLATIVE 

ACTUAL IUDIIETED APPRO BASE LEVEl REQUEST lASE LEVEL REQUEST 99-00 00-01 99-ot 11-11 

EDUC/PREVENTION/TREATHENT 535,8111 535,818 '106,125 .585,8111 90,000 475,818 .5115,11111 90,010 475,8le '175,1118 475,818 

IOTAL .511~.11111 311~.1118 406.125 .5115.1111 90.000 475.11111 38~ .11111 90.000 475.11111 ... 75.818 475 . 11111 
PROPOSED FUNDING SOURCES ............. 

FUND BAlANCES 224.0.511 182.957 •••••••••••• . 259.16.5 259.71..5 259.765 259.763 259. 76.5 259.71.3 
liEHERALREVENUES •••••••••••• 
SPECIAl REVENUES •••••••••••• 
FEDERAl FUNDS ' •••••••••••• 
STATE CENTRAl SERVICES fUND •••••••••••• 
NON-REVENUE RECEIPTS . ............ 
CASII fUNDS •••••••••••• 
HISCELLAHEOUS FUND 34'1.7.57 462.1.24 •••••••••••• 3115.8111 90.000 475.8111 .5115.11111 90.000 475.11111 475.818 475.8111 .. 
TOTAl FUHDIHD 5611.775 .lt'f5.581 •••••••••••• _6'15.581 90.DDO _735.5111 _1145. 5111 90.000 755.5111 755.5111 735.5111 
EXCESS APPRO/ IFUHD1NGI I 1112.9571 11 259. 76.51 •..•..••...• ( 259 . 76.5 1 ( 259 .763111 259.7631 259.7ilo3 ll 259.763111 259.7631 
TOTAL 3115,11111 3115,11111 •••••••••••• 535,11111 90,000 475,11111 3115,11111 90,000 475,818 475,11111 lf75,11111 

DEPT 017 DEPARTHENT OF IIEALTH APPROPRIATION SUHHARY 
AGY 1.45 DEPARTHENT OF HEAL Til 

APPRO 417 ALCOHOl AND DRUG ABUSE PREVENTION -- LAII ENF I PROSEC PROG BR 215 

FUHD HDA DRUG ABUSE PREV I TREATHEHT- 16451 
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01 oz 04 05 07 

f ( ' I 
A ~ K A N S A S B U D g E T S Y S T E H 

PROGRAH/SERVICE INFDRIIATIOH LIST 
RANK BY APPROPRI ATION 

08 09 11 12 

{ f 

14 15 16 17 19 

--·-·· · ···· ···-·······--1999 - 01 BIENHI~ REQUESTS·-·----·--·············· ············R E C 0 H H E N D A T I 0 N S·········· 
D ······EXPEKDITU~ES······· ··········••FY 1999 • tO··························fY ZOOO • t1············· 

RANK 

000 

001 

PROGRAH 
DESCRIPTION f~D 

ACCOUHTJIHI 
I IIFORIIA UOH 

KDA 6115 417 

KDA 645 417 722 09 

CATCKHEHT AREA 9 

E · · · ACTUAL··· ··BUDGETED· · ··········REQUEST······ ··········REQUEST------
s 97- 98 98 · 99 

B 

C07 I 

585,8111 

• 

90,001 

0 

I 

l 

585,818 

0 

90,000 

0 

Additional appropriation is required to spend carry forward funds paid to the Bureau of Alcohol ami Abuse Prevention for Uniform Filing 
Fees ond Court Costs. Act 1256 of 1995 consolidated a number of laws which distributed these fees. Prior to this law the BADAP was 
allocated a portion of lines and the amount varied each year depending upon the number of OWls and other drug related charges. 
Act 1256 allocated $312,000 to the BADAP for SFY/98 and each year of the Biennium as a flat amount. TI1e additional appropriation is 
requested to spend funds which have been collected on court cases which were in effect at the time of the change in the law. These funds 
are in additional to the $312,000.00. 

DEPT 017 DEPARTHENT Of HEALTH 
AGY 645 DEPA~THENT Of HEALTH 
APPRO 417 AlCOHOl AKD DRUG ABUSE PREVENTION •• LAN EHf I PROSEC PROG 

FUND HDA DRUG ABUSE PREV I TREATHEHT·I6451 

········EXECUTIVE··· ···· · ··· ·· ··LEGISLATIVE······· 
1999·0t ZOOO·Ol 1999· 00 2000·01 

I 

90,000 I 

RANK BY APPROPRIATION 

8R 264 
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ARKANSAS BUDGET SYSTEM 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

Act 574 of 1997 amended AR Code 20-9-214(b), 20-20-812(a), and 20-7-117 regarding fees charged by the Department to hospitals 
and related medical institutions, established the Health Services Revolving Fund, and authorized the Department to levy and collect 
annual fees forissuance of an annual license to hospitals or institutions. Act 980 of 1997 provides for Appropriation 550, four positions 
and operating expenses. Section 5 provides that if fees are sufficient, two additional positions along with operating appropriation is 
provided in Appropriation 550 (section 3 and 4). Base Level includes a pay increase of 2.8% each year over the FY99 salary levels, and 
related Personnel Services Matching costs. The Department's request includes two positions (Medicare Survey Specialist) that were 
authorized in the contingency appropriation (550) but because of insufficient funding they do not have access to them. These positions 
will conduct surveys and investigate complaints on hospitals, home health agencies, hospices and other health care facilities. The 
request is only to transfer the two authorized positions in appropriation 550 to appropriation 549. Data processing software is 
requested in Operating Expenses and Capital Outlay is for the replacement of two vehicles. 

The Executive Recommendation provides for Agency Request. The two positions recommended will not increase the total number of 
authorized positions for these two appropriations. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Health Facility Services Name: Health Facility Svc. Rev BUDGET REQUEST 

'306 
Code: 645 Code: 549 and 550 Code: MHF BR20 
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A R K A H S A S B U D G E T S Y S T E H 

01 02 03 04 OS 06 07 08 09 10 11 12 13 14 

------EXPENDITURES------- 98-99 ----------99·00 FISCAL YEAR··· - ··-···· ----------oo-01 FISCAL YEAR----·-···- - -----------R E C 0 H H E H D A T I 0 H S··-··-----· 
CHARACTER TITLE 97-98 98-99 AUTHORI ZED CHANGE TOTAL CHANGE TOTAL EXECUTIVE LEGISLATIVE 

ACTUAL BUDGETED APPRO BASE LEVEL REQUEST BASE LEVEL REQUEST 99-00 00-01 99·00 00-01 

REGULAR SALARIES 5,695 52,040 109,661 54,566 49,474 104 ,040 56,093 50,860 106,953 104.040 106,953 
HUHBER OF POSITIONS 1 2 4 2 2 4 2 2 ... 4 4 

PERSONAL SERV HATCIIING 2,113 16,328 32,372 16,724 15,768 32,492 17,012 16,028 33,040 32,492 33,040 

OPERATING EXPENSES 10,527 4,260 7 ,294 4,260 15,000 19,260 4,260 20,000 24,260 . 19,260 24,260 

CONF FEES I TRAVEL 0 4,500 4,500 4,500 0 4,500 4,500 0 4 ,500 4,500 4,500 

CAPITAL OUTLAY 0 14 , 000 14,000 0 40 ,000 40,000 0 40,000 40,000 40,000 40,000 

DATA PROCESSING 0 0 9,000 0 0 0 0 0 0 0 0 

TOT& I tA.n~ 91 .t?A t7t..A? AO.O~ 120.242 200 .29? Al .86§ I? . AAA ?ftll,763 200.292 208 .763 
PROPOSFO FUNDING SOURCES •••••••••••• 

FUND BALANCES 240.060 ............. 408.932 '108. 932 408.932 4011.93? 4011.932 4011.9'1? 
f:FNFA AFUFNIIF<: •••••••••••• 
SPECIAl REUFNUES •••••••••••• 
HDFA FliNn<: ' ' •••••••••••• 
<:TATF "FNTRAI SFRUUFS FUNO •••••••••••• 
NON·REUENUF RECEIPTS ............ . 
I'A<:U FliNn<: Wti JI Ntl liNllllftltiM 

HlSCELLAHEOUS FUND 2§8 .395 21.0.000 ........... .. 80 .060 120 .242 200 .292 81.865 tl>~ ....... , ... _,~ .. 200 .292 2011.753 
TOTAL FUNDING 258.395 500.01.0 .............. 488.982 120.242 609. 224 490 .797 1n .A88 t.t7.t.A~ 1.0 .. . ?1>4 ~17.~11· 

FVCF<:<: APPilO/ oruunTu,., 
,, ?40 . OM II I 40A.9'1l> ............ . 4011 .93?1 408 .9321 _'1011932 II 408.9321 11 40A .932 t11 401L93l> l 

TOTAL 18,335 91,128 ............. 80,050 120,242 200,292 81,865 126 ,8118 208,753 200,292 208,753 

DEPT 017 DEPARTHEHT OF HEALTH APPROPRIATION SUHHARY 
AGY 645 DEPARTHEHT OF HEALTH 
APPRO 549 IIEALTH FACILITY SERVICES BR 215 

FUND HHF HEALTH FACILITY SERV REV-16451 
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01 

IIAHK 

eoo 

001 

02 ·~ 
16 07 

D ·--·--£KPEHDITURES·--·---
PROGRAM AC·COUNTIHO E ·--ACTUAL--· --BUDGETED·· 

DESCRIPTION fUHD JNfOIIHATJOH s 97·98 98·99 

HHf "'' 5<t9 8 18,.S55 91,128 
1 2 

HHF 6<t!i !i<t9 582 00 C07 
C, 0 ./PRDOIIAH 
ADHIHISTRATION 

A R K A H S A S I U D G E T S Y S T E H 
PROGRAH/SERVJCE JNfORHATJON LJST 

IAHK IY .,PIOPRIATION 
08 09 10 11 12 14 

---------------- - - -----· 1999 - 01 IIEHHIUH REQUESTS-··--·---·---·-·-·· ---· -
··----·-----FY 1999 - 00· ·----·------ ----·--······FY 2000 - 01-------------
····----·-REQUEST--·--· ····-·····REQUEST······ 

80 I OliO 81,865 
2 2 

120,242 126,81111 
2 2 

Appropriation only for re-establishment of two posiUons authorized In the 98-99 Biennium but not budgeted In FY 99. Approprlalion only for two state 
vehicles. Funding comes from fees collected by the Division of Health Facility Services for Inspections of health care facUlties. 

' I 

17 J8 19 

- -··-··--·--R E C D H H E H D A T I 0 N S···--···--

··-·-·--EKECUTIVE--·--· ·· . · · --··-LEOISLATIVE··-·-·-
1999·01 2000•01 1999·00 2D00·01 

80,050 81,8U 
2 2 

120,242 126,888 
2 2 

DEPT 017 DEPAIITHENT Of HEALTH IIAHK IY APPROPRIATION 

AGY ·~~ DEPARTHEHT OF HEALTH 
APPRO 549 HEALTH FACILITY SERVICES 

fUND HHF HEALTH fACILITY SERV REV· C645l 
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A R K A N S A S I U D 0 E T S Y S T E N 

01 02 14 05 06 17 Ill 09 10 11 12 15 14 

······EX,ENDITURES······ · 911·99 ----······99· 00 FISCAL YEAR··········· -··-······00·01 FISCAL YEAR··········· ···········R E C 0 N N E N D A T I 0 M S··········· 
CHARACTER TITLE 97-911 ,.., AUTHORIZED CHANGE TOTAL CHANGE TOTAL EXECUflVE LEOISLA TIVf 

ACTUAL IIUDOETED A,RO lASE LEVEL REQUEST lASE LEVEL REQUEST , ... to-n , ... U·tl 

REGULAR SALARIES I • 60,046 I I I I . I I . I • NUHBER OF POSITIONS 0 0 2 0 0 • • 0 • • • 
PERSONAL SERV HATCHING 0 0 17,721> 0 • • 0 0 • 0 0 

OPERATING EXPENSES 7111. 11,21111 11,21111 11 ,21111 • 11,2aa 11,21111 0 11,21111 11,21111 11,21111 

COHF FEES I TRAVEL 0 5,500 5,500 5,500 0 5,500 5,500 0 5,510 5,500 5,500 

CAPITAL OUTLAY 5,902 11.,000 16,100 0 • • • • • I 0 

TOTAL 6.61111 52.71111 no.su 16.71111 0 16.71111 16.71111 • U..71111 16 .71111 16.71111 
PROPOSED fUHDINO SOURCES •••••••••••• 

FUHD II& I ANCfS •••••••••••• 
GENERAL REVENUES •••••••••••• 
SPECIAL D ........ ~ ............. 
fEDERAL FUNDS 1 ............. 
STAll' CENTRAL SERVICES FUND •••••••••••• 
NON-REVENUE RECEIPTS •••••••••••• 
CASH FUNDS •••••••••••• 
1 NISCELUNEOOS FUND 6.61111 52. 71111 •••••••••••• 16.71111 16. 7111 16.71111 16.71111 16.71111 16.71111 
TOTAL fUHDING 6 .6811 :'12 . 71111 •••••••••••• .71111 16.71111 .71111 U. . 7111 16.7811 16.71111 
EMCESS APPRO/ IFUNDINOI •••••••••••• 
TOTAL 6,61111 52,71111 •••••••••••• 16,71111 16,71111 16,71111 16,71111 16,71111 16,71111 

DEPT 117 DEPARTMENT OF HEALTH APPROPRIATION SUHHARY 
AOY 645 DEPARTHEHT OF HEALTH 
APPRO 550 IIEALlH FACILITY SERVICES •· CONTINGENCY IIR 215 

FUND HHF IIEALTH FACILITY SERV REV- 16451 
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ARKANSAS BUDGET SYSTEM 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

Act 1101 of 1997 established an Unwed Birth and Teenage Pregnancy Prevention program providing grants to local communities, 
abstinence education programs, comprehensive media efforts and program evaluation. The Department's FY99 Budget of $988,665 
each year is funded a transfer from the County Operations Fund Account at the Department of Human Services - Division of County 
Operations for welfare reform contingency to the Department of Health, as authorized through Section 3 of Act 1101. 

The Executive Recommendation provides for Agency Request with the exception that the General Revenue be set up in the Public 
Health Fund. 

AGENCY 

Name: Department of Health 

Code: 645 

J l 

APPROPRIATION 

Name: Unwed Birth and Teenage 
Pregnancy Prevention 

Code: 753 

., 
J } ) 

TREASURY FUND ANALYSIS OF PAGE 

Name: Public Health Fund BUDGET REQUEST 

310 
Code: BAA BR20 
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r ( ( 

01 02 

- - --··EKPEHDITURES--- - ---
CHARACTER TITLE n-n 98-99 

ACTUAL BUDGETED 

GRANTS/AIDS 1115,720 250,000 

AISTJHEHCE EDUCATION PIIOG 6,595 '<'15,965 

COHPRE HEDIA I PROJ E\/Al 0 29to ,700 

TOTAl 1'12 .115 91111 .665 
PROPOSED FUHDIHCI SOUIICfS 

FUND IIALAHCES 
GENERAL Rf\IEHUES ~(192. 11' ~( 91111,665 

SPECIAL REVENUES 
FEDERAL FUNDS I 

STATE CEHJIIAL SERVICES futt.D 
- -REVENUE RECEIPTS 
CASH FUNDS 
OTHER 
TOTAL FUNDJHO 192. 115 91111 .665 
EKCESS APPRO/ IFUHDIHOI 
TOTAL 1'12,115 91111 ,665 

DEPT 017 DEPARTHEHT OF HEALTH 
AOY 645 DEPARTHEHT Of HEALTH 
APPRO 75.5 UHNED IJRTH AND TEENAGE PREGNANCY PIIE\IEHTI OH 

FUND BAA PUBLI C HEALTH FUHDI6451 

A R K A H S A S B U D G E T S Y S T E H 

04 OS 06 07 011 10 

911-99 ---------·99·00 fiSCAL YEAR·---- - ----- ----------oo-01 f iSCAL YEAR·----------
AUTHORIZED CHANGE TOTAL CHANGE TOTAL 

APPRO BASE LEIIEL REQUEST BASE LEIIEL REQUEST 

250,000 250,000 • 250, 000 250,000 . o 250,000 

'196,000 toto5,965 • '<45,,.5 445,965 • 4'<5, 965 

294,700 294,700 0 294,700 294,700 0 294,700 

1 .040 .700 91111.665 0 91111 .665 91111 .665 0 91111.665 

•••••••••••• 
•••••••••••• 
•••••••••••• .988 . 665 988.61>5 988.665 . 988. 665 

•••••••••••• . ........... . 
•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 91111.665 91111 .665 911 11 .665 911 11.665 

•••••••••••• 
•••••••••••• 9811 , 665 91111,U5 91111,665 9011,665 

>'( Funding was transferred from the Department of Human Services 
during the 1997-99 biennium pursuant to Section 3 of Act 1101 of 1997. 

r 

11 12 14 

-----------11 E C 0 H H E H D A T l 0 H S-----------
EKECUTI\IE LEGISL ATIIIE 

99-01 00-01 99-00 00·01 

250,000 250,000 

4'<.5,965 '<4.5 ,965 

29'1,700 294,700 

91111.665 91111.665 

988 .665 988.665 

91111 .665 91111.665 

91111,665 9011,665 

APrROPRlATIOH SUHHARY 

BR 215 
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ARKANSAS BUDGET SYSTEM 
ANALYSIS OF BUDGET REQUEST 

1999-2001 

The Department of Health's Base Level request for construction, renovation or other expansion of approved local health unit facilities in 
this state is $2,572,125 each year. Funding is provided by the proceeds received from birth and death certificates. 

The Executive Recommendation provides for Base Level. 

AGENCY APPROPRIATION TREASURY FUND ANALYSIS OF PAGE 

Name: Department of Health Name: Health Building and Local Name: Health Bldg & Local BUDGET REQUEST 
Health Grant Trust Grant Trust 

312 
Code: 645 Code: 803 Code: THL BR20 

\ j } 1 I l ) 



( 

01 

CHARACTfR TITLE 

OIIANTS/AIDS 

TOTAL 
. PROPOSED fUHDIHG SOURCF!: 

fUND BALANCES 
GENERAL REVENUES 
SPECIAl REVENUES 
FEDERAL FUNDS ' 
STATE CENIRAL SERVI CES fUND 
HON·JIEVfHUE RECHI'TS 
CASH FUNDS 
_ll!JS_l._fY!IU 

TOTAL FUND111G 
EKCESS API'RD/ IFUNDJNGI 

TOTAL 

117 DEI'ARTHENT DF HEALTH 
64& DE I'AIITHENT OF HEALTH 

r 

02 

------EKPEHDITURES-------
97-91 91·99 

ACTUAL BUDIOETED 

671,647 2,572,125 

671 . 647 2.572.125 

671.6'17 2.572.125 
>711.'-47 2.572.125 

671,61t7 2,572,125 

DEI'T 
AGY 
APPRO IU HEAL TN IIUILDIHC AND LDCAL HEALTH I:IIAHT TRUST 

FUND THL HEALTH BLDG & LOCAL lOR TRUST-16451 

91-99 

AUTHORIZED 
APPRO 

2,707,500 

2.707.500 

•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• .....•...•.. 
........•... 
•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 
•••••••••••• 

A R K A N S A S I U D Q E T S Y S T E H 

OS 07 01 09 11 11 12 lit 

··--------99-0t FISCAL YEA·----------- ----------oe-01 FISCAL YEA II----------- -----------11 E C D H H E N D A T I 0 N $------ -----
CHAND! TOTAL CHANOE TOTAL EMECUTlVE LEGISLATIVE 

lASE LEVEL REQUEST lASE LEVEL REQUEST 99·01 00·01 99· 00 00·01 

2,572,125 • 2,572,125 2,572,125 ,0 2,572,125 2,572,125 2,572,125 

2.572.125 • 2 . 572.125 2.572.125 0 2. 572.125 2.572.125 2.572 .125 

2.572.1Z5 2.§72.125 2.1172 .12& 2.&72.12& 2 .572.12& 2.572.125 
2 .&72 .125 2.!172.125 2.572.125 2.572. 125 2.572.125 2 .572.125 

2,572,125 2,572,125 2,&72,125 2,572,125 2,512,125 2,572,125 

AI'PIIDPIIIATIOH SUNIIAIIY 

Ill 211 
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A R K A N S A S I U D 0 E T S Y S T E H 

01 02 OS 0'1 OS 07 oa 09 10 11 12 15 14 

-----·EXI'EHDITURES------- 91-99 --------·-99•00 FISCAl YEAR •••••••••·· ---------·00-01 FISCAl YEAR···-------- ·····-- - · ··R E C 0 H H E N D A T I 0 N s-----------
CHARACTER TITLE 97- 91 91-99 AUTHORIZED CHAHGE TOTAl CHANGE TOTAl EXECUTIVE lEGISLATIVE 

ACTUAl I UDCiETED ArrRO lASE lEVEl REQUEST lASE lEVEl REQUEST , ... U · Ol 99-01 ot-01 

IIEGUUII SALARI£S • 0 14,964 • 0 • • 0 • 
PERSOHAl SERV HATCHING • i 4 ,557 0 0 • • • 0 • • 
OPERATING EXPENSES .596 • 6,025 0 0 0 0 • • 0 • 
COHF FEES & TRAVEl 0 • S,ltOO 0 0 0 0 0 0 0 0 

PROF FEES & SERVICES 0 0 50,000 0 0 0 0 0 0 0 0 

REFUHDS/REIHIURSEHENTS 0 0 o;,ooo 0 0 0 0 0 0 0 0 

INDIRECT COST AllOCATION 0 0 u,ooo 0 0 0 0 0 0 0 0 

THIS Ari'ROPRIATION IS HOT REQUESTED FOR THE NEW IIENHIUH 

. 

TnTAI liU • '9!i.7fo4 • 0 0 0 a • 
f'ROPOUD FUNIIJNO SOURCES •••••••••••• 

• ,.,n ••• • ..,..., •••••••••••• 
CENER&L ••u<wllcot •••••••••••• 
.,,.., .... , •• u ...... ., •••••••••••• 
••n•Ral .liND<: •••••••••••• 
!:TAU CFNlR&I <:FAU J~FS FUND •••••••••••• 
NnW-D<un••• u<t·n•T'< •••••••••••• 
....... .... o .. §96 •••••••••••• 
OTHER •••••••••••• 
TnTat •• .. ntwn §96 •••••••••••• 
FXCF<:.S APPRO/ I FUHOINO I •••••••••••• 
TOTAl 596 •••••••••••• 

DEPT 017 DEPARTMENT OF HEALTH APPROPRIATlOH SUHHARY 
AGY 645 DEPAIITHEHT Of HEALTH 
APPRO All WATER WORKS OPERATORS liCENSING PROGRAM -- CASH Ill 215 

FUHD 171 SPECIAl WATER NORKS1645) 
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A R K A N S A S I U D G E T S Y S T E N 

01 02 04 05 06 07 08 09 lO ll 12 l3 14 

- -·-·- EXPENDITURES··----· 98- 99 ----··--- ·99· 11 FISCAL YEAR· · --------- ··-·--·---00-11 FISCAL YEAR•••·••••••• ·-·-----·--R E C 0 H H E N D A T I 0 H S-·--------· 
CHARACTER TULE 97·91 ... , AUTHORIZED CHAHIOE TOTAL CIWIGE TOTAL EXECUTIVE LEGISLATIVE 

ACTUAL IUDGETED APPRO lASE LEVEL REQUEST lASE LEVEL REQUEST , ... 00-01 , ... 00-0l 

REGULAR SALARIES 10 , 535 • 25,154 • • • • • • • • 
IUtiiER OF POSITIONS 1 • 1 • • • 0 • • • • 

PERSONAL SERV KATCHINO 5,578 0 7,785 0 0 0 0 0 0 0 0 

OPERATI NG EXPENSES 5<t,201 0 14,761 0 0 0 0 0 0 0 ' 
COHF FEES I TRAVEL 10,022 0 15, 728 0 0 • 0 0 0 0 0 

PROF FEES I SERVICES 177 ,loSS 0 '+5,000 0 0 0 0 • 0 0 0 

CAPITAL OUTLAY 57,294 0 0 0 0 0 0 0 0 0 0 

INDIRECT COST ALLOCATION 0 0 16,728 0 0 0 0 0 0 0 0 

TillS APPROPRIATION IS HOT REQUESTED FOR THE NEW IIENNIUN 

JOJJ 2.2.811& • 121 .0§6 • • • • 0 

PROPOSED FUNDING SOURCES •••••••••••• 
FUND IIAL AHCES •••••••••••• 
GENERAL IIEVEHUES •••••••••••• 
SPECIAL REVENUES •••••••••••• 
H DERAL FUNDS •••••••••••• 
STATE CENTRAL SERVICES HIND •••••••••••• 
NON-REVENUE RECEIPTS •••••••••••• 
CASH FUNDS ?92.1111§ •••••••••••• 
OTHER •••••••••••• 
TOTAL FUNDING 292.1111§ ....•....... 
EXCESS APPRO• IFUNDIN<ll •••••••••••• 
TOTAL 292,885 •••••••••••• 

DEPT 117 DEPARTMENT Of HEALTH APPHOPIIIATIOH SUHHARY 
AGY 645 DEPARTMENT OF HEALTH 
APPRO A111 CEHTER FOR HEALTII STATISTICS -- CASH IIR 215 

FUND 502 ROIIERT WOOD JOHNSON - I 6451 

315 



A R K A H S A S I U D 8 E T S Y S l E H 

02 06 17 .. 09 .. 11 12 14 

• • • • • ·EICP'EHDI TUllES······· ,.., - ----- ---·99· 11 fiSCAL YEAR··-····•··· ----------.. -11 fiSCAL YEAR··········· -··········R E C 0 H H E N 0 A T I 0 H S-·········· 
CHARACTU TJTLE , .,. ,.., AUTHOUZED CHAliCE TOTAL CHAliCE TOTAL UECUTIVE U81SLATJVE 

ACTUAL IUDQETED AP'P'RO lASE LEVEL lfliUEST lASE LEVEL lfqtiEST 9t-ll 11-11 9t-ll 11·11 

UNCLASSIFIED GROWTH POOL I I 400,000 0 I I I I I I 0 

CLASSIFIED GROWJH P'OOL I 0 1,911,100 I I I • • • • • 

THIS AP'PROP'RIATIOH IS HOT REqtiESTED fOR THE HEN IIEHHIUH 

TnT • • 2.510.111 I I I I • • 
.. IIPIIUII FUNIITND '<llli~Fl: •••••••••••• 

Fl*D llLANCf'~ •••••••••••• 
., ...... 1 •• u ... l ... • ••••••••••• 
OFI'UI •• u ..... , .. • ••••••••••• 
HIIFI&I Flllll'< •••••••••••• 
l:TATI' Cf'NIOAL UOVICEl: FUND •••••••••••• 
NON -.. UFMIF ••r•nn •••••••••••• ....... ........ • ••••••••••• 
OTHER •••••••••••• 
lOU ., .. nuon •••••••••••• 
FWI'F'I .. .lPPIII/ I JllllltNC I •••••••••••• 
TOJAL •••••••••••• 

DEPT 117 DEP'ARTHEHT OF HEALTH AP'P'ROPRIATIOH SUHKAIY 
AC'I' 6U Dff'ART~HT Of HEALTH 
APPRO 105 ADH GROWTH POOL APPROP'RIATIOH .. 215 

FUHD P'AH HEALTH PAYJH0- 16451 315A 
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A R K A N S A S 8 U D C E T S Y S T E H 

01 02 03 04 05 06 07 08 09 10 11 12 13 14 

······EXPENDITURES------· 98-99 ----------99·00 fiSCAl YEAR··-·-··-··· ······--··00·01 fiSCAl YEAR···-······· ········-··R E C 0 H H E N D A T I D N S····-·--·· 

CHARACTER TITLE 97·98 98-99 AUTHORIZED CHAHOE TOTAL CHANCE TOTAL EXECUTIVE LEIIISLA TIVE 

ACTUAL BUDIIETED APPRO BASE lEVEl REQUEST BASE lEVEl REQUEST 99 · 00 00·01 99·00 00·01 

GIIANTS/AIDS 30,000 95,000 lOO,UO • 0 • 0 • 0 0 0 

THIS APPIIOPRIATION IS NOT REQUESTED FOR THE HEM BIENNIUH 

TOTAL ~····· "~-··· 
u •.••• • • • .. • 0 

·•• FUNDINO SOURCfS •••••••••••• 
FUND IIALAHCES •••••••••••• 
CfNfRl :50.000 9§ . 1100 •••••••••••• 
SPECIAL REVENUES •••••••••••• 
FEDERAL FUNDS ............. 
STATE CENTRAl SERViCES FUND •••••••••••• 
NON-REVENUE Drr<: YDn •••••••••••• 
CASH FUNDS •••••••••••• 
OTHER •••••••••••• 
TOTAl FUNDING 30.000 CJ!i.OOO ............. 
EXCESS APPRO/ IFUNDINGJ •••••••••••• 
TOTAL 30,000 95,000 •••••••••••• 

DEPT 017 DEPARTHENT OF HEALTH APPROPRIATION SUNNARY 
AllY M5 DEPARTHENT Of ttEALTH 
APPRO 119 HAINSTREAH BR 215 

FUND 11\JA STATE OEHERAL SERVICESIOOOI 
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A R K A H S A S I U D 0 E T S Y S T E H 

01 05 04 06 07 011 09 lt 11 12 u 14 

------EKI'EKDITURES•••• ••• 911 - 99 ----------99- 10 FISCAL YEAR----------- ----------00- 01 FISCAL YEAR·-----• ---- ------- - ---R E C D H H E N D A T I D H $· ·---------
CHARACTER TITLE 97-91 

,._, AUTIIORUED CHA*E TOTAL CHA~E TOTAL EXECUTIVE lEGISlATIVE 
ACTUAl I UDOETED AI'I'RO l ASE l EVEl REQUEST IIASE l EVEL REQUEST "-oo 00-01 , ... 00·01 

IHS I'OOl • 0 9 ,000,000 • 0 0 0 0 0 0 0 

THIS APPROPRIATION IS HOT REQUESTED FOR THE HEW I IEHHIUH 

TOTAL I 0 9 .110.000 • 0 0 0 0 0 

PROPOSED FUKDI IIC SOURCES •••••••••••• 
FUKD IAlAHCES •••••••••••• 
GENERAL REVENUES •••••••••••• 
SPECIAl REVENUES ... .... . ..... 
FEDERAl fUNDS •••••••••••• 
STATE CENTRAL SERVICES FUHD •••••••••••• 
NOH·REVEHUE RECEIPTS •••••••••••• 
CASH fUNDS •••••••••••• 
OTHER •••••••••••• 
TOTAl FUKDIHG •••••••••••• 
EXCESS APPRO/ •••••••••••• 
JOTAL •••••••••••• 

DE PT tl7 DEI'ARJHEHT OF HEALTH AI'I'ROriUATIOH SUttltARY 
ICY 645 DEI'ARTHEHT OF HEALTH 
IPI'RO :s.5 lH-HOHE SERVICE POOL - PAYI NG 1111 215 

FUHD PAH HEALTH I'AVIII0- 16451 317 

J J l J i 1 J 1 


