
 

 
 
 

AGENDA 
 

State and Public School Life and Health Insurance Board 
Benefits Sub-Committee   

 
EBD Board Room - 501 Building - 5th Floor 

 
July 12, 2013  9:00 a.m. 

 
 
 
1. Call to Order  .................................................................... Gwen Wiggins, Vice Chair 

 
2. Approval of Minutes  .................................................. Gwen Wiggins, Vice Chair 

 
3. BSPW Report…………………………………Doug Shackelford, Interim Executive Director 

 
4. Cheiron……………………………………………..……………………..John Colberg	

 
5. Director’s Report .................... Doug Shackelford, Interim Executive Director  
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State and Public School Life and 

Health Insurance Board 
Benefits Sub-Committee 

Minutes 
 June 24th , 2013 

 
The Benefits Sub-Committee of the State and Public School Life and Health 
Insurance Board (hereinafter called the Committee) met on June 24, 2013 in the 
EBD Board Room, 501 Woodlane, Suite 500, Little Rock, Arkansas. 
 

Members Present    Members Absent 
Gwen Wiggins     
Janis Harrison         
Carla Wooley           
Jeff Altemus 
Lloyd Black  
Becky Walker 
Bob Alexander 
 
   

Jason Lee, Executive Director, Employee Benefits Division (EBD). 

 
Others Present: 
 
John Kirtley, Dwight Davis, David Keisner, UAMS; Pamela Lawrence,  AHH; 
Michelle Hazelett, Marla Wallace, Doug Shackelford, Lori Eden, Stella Greene, 
Sherry Bryant, Leslie Smith, Tracy Butler Oberste, Janna Keathley, Ethel 
Whittaker, EBD; Ron DeBerry, Takisha Sanders, Kathy Ryan, David Bridges, 
ABCBS/Health Advantage; Andre Kaufman,  Rhonda Walthall, Wayne Whitley, 
Larry Dickerson,  AHTD; Rhonda Hill, ACHI;   Alicia Hayden, CTRX; Steve 
Singleton, ARTA; Mark Watts, ASEA; Donna Morey, Peggy Nabors, AEA; Doug 
Brown, APSRC, Diann Shoptaw 

 
Call to Order 
The meeting was called to order by Becky Walker, Chair       
 

Approval of Minutes 
A request was made by Walker to approve the June 10, 2013 minutes.  Harrison 
made the motion to adopt. Altemus seconded.  All were in favor.  Minutes 
approved. 
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REVIEW OF OTHER STATE COVERAGE & RATES, Jason Lee, Executive 
Director 
 
Lee reviewed the comparison of other State’s coverage and rates. States 
compared are Louisiana, Mississippi, Oklahoma, and Missouri. The following 
chart shows a small example of different State Plans: 
 

 ARBen 
Gold 

Louisiana 
HMO 

Louisiana 
PPO 

Mississippi 
Select 

Oklahoma 
High & 
USA 

Missour
i 

PPO 300 

UCA 
Bal 

U of A 
Classic 

Deductible Indv $.00 $.00 $500 $1000 $500 $300 $1000 $750 

Max out of pkt – 
ded + Co Ins 

$1500 $1000 $10,000 
per person 

$2500 $2800 $1200 $3000 $2000 

Ded - Family $.00 $.00 $500 3 max  $1500 $600 $2000 $1500 

Max out of pkt – 
ded + Co Ins 

$3000 $3000 $10,000 
per person 

 $8400 $2400 $6000 $4000 

Co-Ins rate 80%/20% 80%/20% 90%/10% 80%/20% 80%/20% 90%/10% 80%/20% 80%/20% 

Physician Off – 
Prim Care 

$25 $15 Deductible Deductible $30 $25 $20 $25 

Physician Off - 
Specialist 

$35 $25 Deductible Deductible $50 $40 $35 $40 

RX – Tier 1 $10 $50 $50 $12 $10 $8 $10 $10 

RX – Tier 2 $30 $65 $65 $40 $15-$30 $35 $35 $35 

RX – Tier 3 $60 $65 $65 $65 $30-$60 $100 $50 $70 

RX - Speciality $60 $65 $65 $65 $60 or $100 $100   

Employee Base 
Rate 

$441.26 $544.12 $575.92 $394.00 $463.99   $328.22 

Family Base 
Rate 

$1282.26 $1218.68 $1290.16 $1041.00 $1509.40   $1039.23 

Employee Net 
Rate 

$95.78 $136.02 $143.98 $38.00  $110.00 $51.00 $63.59 

Family Net Rate $419.62 $473.30 $501.10 $685.00  $459.00 $432.98 $191.76 

 
There are also comparisons with Hospital In-Patient, Out-Patient, Emergency 
Room, Emergency Transportation, High Tech Radiology, Rehab/Therapy, & 
Skilled Nursing. 
 
Lee also discussed the diabetic test strips. The plan currently pays $2 Million 
annually on test strips. To reduce the cost there are two (2) options presented for 
recommendation. 
 

- Option 1 – Maintain $.00 Co-Pay but limit covered strips to a select brand. 
This will save $1.3 Million annually. 

- Option 2 – Tier Structure; select brands T1 with the rest T3. Eliminate 
$.00 Co-Pay incentive and make strips available to all members with RX. 
This will save $500,000 annually. 

 
Lee reported we are not mandated by law to cover test strips. 
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PLAN DESIGN 2014 DISCUSSION, Jason Lee, Executive Director  
 
Lee reported currently we are at a 90% value plan.  Looking at Aggregate the 
ACA calculator minimum value is not the benchmark that we must match. We are 
not required to be at 90% on our Gold Plan. It was previously discussed to have 
a Gold, Silver, and Bronze Plans with the goal of 60%, 70%, & 80%. With all 
options there will be a deductible. The proposed plan presented the Gold Plan 
value would be 86.7 %, Silver 77.4%, & Bronze 67.6%. 
 
 
ELECTION OF CHAIR AND VICE-CHAIR, Jason Lee, Executive Director 
 
The election of new Officers was held. Harrison nominated Lloyd Black for Chair. 
Wiggins seconded. All were in favor.  Black is approved as the new Chair.  
 
Altemus nominated Wiggins for Vice-Chair. Alexander seconded. All were in 
favor.  Wiggins is approved as the new Vice-Chair. 
 
 
DIRECTOR’S REPORT by Jason Lee, Executive Director 
 
Lee briefly addressed the Benefits Sub-Committee and thanked them for the 
opportunity to serve with them, as this was his last meeting with Employee 
Benefits Division.  Walker thanked Lee and wished him well in his future 
endeavors. 
 
 
 
 
Meeting adjourned.   
 
 
 
 
 
 
 
 
 
 
 
 
 



 4 

 

 






































































	Agenda July 12 2013 Benefits revised
	Benefits Minute June 24 2013
	Scans-BSPW REPORT_2013_07_11_21_49_08_213
	Scans-CHEIRON JULY _2013_07_11_21_50_23_854

