
 

 

 

AGENDA 

State and Public School Life and Health Insurance Board 
Benefits Sub-Committee 

 
May 6, 2016 

     10:00 a.m. 

EBD Board Room – 501 Building, Suite 500 
 

 

I. Call to Order .......................................................................... Jeff Altemus, Chairman 

 II. Approval of April 8, 2016 Minutes ........................................ Jeff Altemus, Chairman 

 III. ASE/PSE April 2016 Financials… ........... …Marla Wallace, EBD Chief Fiscal Officer 

 IV. 2017 Preliminary Rates Update .......... John Colberg & Gaelle Gravot, Cheiron, Inc. 

 V. 1st Quarter 2016 HSA Account Information……………….…..Liz Tullos, WageWorks 

 VI. Pharmacy Rebate Contracting .............Dr. David Keisner & Dr. Dwight Davis, EBRx 

 VII. Director’s Report ............................................. Janis Harrison, EBD Interim Director 

  

 

2016 upcoming meetings:   

June 10, July 8, August 5, October 2, November 4 

 

NOTE: All material for this meeting will be available by electronic means only 

ethel.whittaker@dfa.arkansas.gov 

Notice: Silence your cell phones.  Keep your personal conversations to a minimum. 

Observe restrictions designating areas as “Members and Staff only” 
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State and Public School Life and 
Health Insurance Board 
Benefits Sub-Committee 

Minutes 
 May 6, 2016 

 
The Benefits Sub-Committee of the State and Public School Life and Health 
Insurance Board (hereinafter called the Committee) met on May 6, 2016, at 
10:00 a.m. in the EBD Board Room, 501 Woodlane, Suite 500, Little Rock, 
Arkansas. 
 

Members Present   Members Absent 
Becky Walker    Ronnie Kissire 
Susan Gardner   Dan Honey 
Shelby McCook    
Jeff Altemus    
Claudia Moran 
Carla Haugen (teleconference) 
 

Janis Harrison, Interim Director, Employee Benefits Division (EBD) 

 
Others Present 
Dr. John Kirtley, Bob Boyd, Board Members; Dwight Davis, David Keisner, 
Sherry Bryant, Geri Bemberg, UAMS; Janna Keathley, Marla Wallace, Gretchen 
Baggett, Ethel Whittaker, Eric Gallo, Cecilia Walker, Terri Freeman, Stella 
Greene, EBD; Kristi Jackson, Jennifer Vaugh, Com Psych; Pam Lawrence, AHH; 
Sylvia Landers, Minnesota Life; Raina Porchay, Optum Rx; Wayne Whitley, 
Ronda Walthall,  AHTD; Jackie Baker, ASP; Sean Seago, Merck; Scott McRae, 
APSRC; Stephen Carroll, Allcare; Takisha Sanders, Jessica Atkins, Health 
Advantage; Karyn Langley, Qualchoice; Liz Tullos, WageWorks; Marc Watts, 
ASEA; Susan Walker, Jason Jersey, Datapath; Dwight Mankin, Communitas; 
Steve Althoff, MTF; Treg Long, ACS; Dr. John Vinson, APA; Leah Ramirez, 
ACHI; Allison Drennon, IA; Erica Gee, Attorney; David K., AEA                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                       

 
CALL TO ORDER 
The meeting was called to order by Jeff Altemus, Chairman.     
 

APPROVAL OF MINUTES 
A request was made by Altemus to approve the minutes from April 8, 2016. 
Walker made the motion to approve. McCook seconded; All were in favor. 

 
Minutes Approved. 
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ASE/PSE FINANCIALS: by Marla Wallace, EBD Fiscal Officer 

Wallace reported financials for April 2016. For PSE, in April, four (4) weeks of 
medical and pharmacy claims were paid. The quarterly payment from the 
Department of Education was received of $3 million. There was a gain of $8 
million for the month, and the year-to-date is $21.3 million. The FICA savings 
was $489,000 for the month. Net assets available are $54.298 million.           
 
For ASE, in April, four (4) weeks of medical and pharmacy claims were paid.  
There was a net gain of $2.58 million for the month and the year-to-date 
$10million. The net assets available are $37.9 million.   
 
Dr. Bemberg reported there were 13,000 more pharmacy claims from 2015. In 
2016 $3 million more was spent 1st quarter than 2015. Hepatitis C drugs 
contribute to the increase as they are covered in 2016 whereas they were not 
covered in 2015. 

 
2017 PRELIMINARY RATES UPDATE: by John Colberg, Cheiron Inc.  

 
The following chart outlines the updated projections for 12/31/2016: 

 (In Millions $) 

 

As of  

PSE 

 

12/31/2015 

PSE 

Updated 
Projection 
12/31/2016 

ASE 

 

12/31/2015 

ASE 

Updated 
Projection 
12/31/2016 

Net Assets before 
IBNR 

IBNR Reserve 

Reserve for 
Curr/Future Prem. 

Catastrophic 
Reserve 

Net Assets 
Available 

$132.1 

$(29.4) 

$(57.3) 

$(10.9) 

$34.5 

$136.3 

$(29.4) 

$(47.7) 

$(10.5) 

$48.7 

$93.9 

$(26.5) 

$(28.8) 

$(10.4) 

$28.2 

$89.6 

$(26.5) 

$(12.6) 

$(10.7) 

$39.8 

 
Harrison reported there are 69 positions that will not be funded. The total amount 
is 88, however, 13 positions are currently not funded. The additional amount of 
69 positions computes to $280,000 loss of funding.  
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The pharmacy per-member-per-month increased 8.3% in 2016 from 2015. The 
paid amounts rose 11.7% in 2016 from 2015. 
 
Colberg reported the goal each year was to maintain current rates without an 
increase. Therefore, reserve funds will be utilized.  
 
McCook requested the percentage increase for two months be compared to the 
previous twelve months for observation of the reliability of the information. Also, 
McCook would like to know if the changes in coverage could be the cause and 
effect.  

 
1ST QUARTER 2016 HSA ACCOUNT INFORMATION: by Liz Tullos, 

WageWorks 
 
Tullos reported State employees had 1,096 accounts that received employee 
contributions in the 1st quarter of 2016. Public School employees had 12,179 
accounts receive employee contributions in the 1st quarter of 2016. 

The following chart outlines the total and average employee contributions for 
ASE: 

Month Count Sum Average 
Contributions 

January 814 $95,758.04 $117.64 

February 1,024 $134,011.17 $130.87 

March 1,077 $170,275.46 $158.10 

Q1 Total 1,096 $400,044.67 $135.53 

 

The following chart outlines the total and average employee contributions for 
PSE: 

Month Count Sum Average 
Contributions 

January 8,190 $1,142,055.75 $139.45 
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February 11,794 $2,092,118.02 $177.39 

March 11,635 $1,763,642.57 $151.58 

Q1 Total 12,179 $4,997,816.57 $156.14 

 

As of 3/31/16 employees who contributed their own fund into an HSA: 

Arkansas State Employees; $905.61 and Public School Employees; $681.76.  

 

Pharmacy Rebate Contracting: by Drs. David Keisner, Dwight Davis, 

UAMS 

Dr. Keisner reported pharmaceutical manufacturers pay rebates to health plans 
to offset some of the cost of medications. Rebate payments can be based on 
formulary status, access requirements, market share, etc.  

Pharmaceutical manufacturers commonly pay rebates to PBMs as part of their 
formulary contracting agreements. In turn, PBMs may share the rebates with 
plan sponsors. Issues with this arrangement include lack of transparency and 
missed cost saving opportunities.  

Beginning 7/1/16, EBD/EBRx will work together to bring rebate management in-
house. This strategy ensures transparency and 100% of all revenue will be paid 
to EBD. 

The rebate program is evidence directed. Rebate management is based on 
clinical evidence, not financial gain. All rebate discussion will begin with the 
DUEC committee. Price protection is a target goal as inflation has increased 
tremendously. The cost of goods for insulin products has increased 17% since 
2014. There are significant potential savings with the program.  

The DUEC committee has three medication categories that are deemed 
appropriate for reimbursements. Dr. Davis is working with the criteria regarding 
the bid process.  
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EBD DIRECTOR’S REPORT: by Janis Harrison, EBD Interim Director 

 
Harrison stated some employees are enrolled in an FSA with no current payroll 
deduction. There are ten (10) members who have no dependent deduction. 
There was an error in the processing of the forms. McCook recommended this 
matter is referred to legal personnel. 

Harrison reported that State procurement has issued two (2) bids on behalf of 
EBD. One is a software developer, issued April 26th and the bid opening will be 
held May 19th. Second, is Medical Management Services issued May 4th, and the 
bid opening will be held May 25th.  

Harrison reported the one-year Contract Renewals are as follows: QualChoice, 
Health Advantage, Minnesota Life, ACHI, EBRx, and Cheiron. Other solicitations 
are in the early process. More information will be presented in upcoming 
meetings.   

  

MEETING ADJOURNED 

 



BASIC

CLASSIC

PREMIUM

PRIMARY

TOTAL

Arkansas State Employees (ASE) Financials - January 1, 2015 through April 30, 2015

EMPLOYEE ONLY EMPLOYEE + DEPENDENTS

ACTIVES RETIREES MEDICARE TOTAL ACTIVES RETIREES MEDICARE TOTAL

922 16 938 1605 30 1635

3200

24506 2165 26671 42801 2802 45603

1828 53 1881 3118 82

11471 11924

27256 2456 8711 38423 47524 3367 11471 62362

222 8711 8933 453

8,034,191$          32,235,170$        

Other 47,201$                1,835,143$          

REVENUES & EXPENDITURES

Funding

 Current                

Month 

 Year to Date       

(4 Months) 

State Contribution 14,361,480$        57,430,844$        

Expenses

Medical Expenses

     Total Funding 23,414,539$        95,387,824$        

Allocation for Actives - Plan Year 2015 971,667$              3,886,667$          

Employee Contribution

924,143$              4,119,251$          

Refunds (5,331)$                 (31,790)$               

     Claims Expense 10,221,768$        45,165,264$        

     Claims IBNR -$                      -$                      

544,299$              1,544,384$          

     RX Claims 5,432,301$          20,481,531$        

     RX IBNR -$                      -$                      

Employee Assistance Program (EAP) 56,325$                225,886$              

Pharmacy Expenses

Life Insurance 54,924$                

Medical Administration Fees

Net Income/(Loss) 5,973,800$          22,813,165$        

     Total Expenses 17,440,739$        72,574,659$        

     RX Administration 212,310$              849,914$              

Plan Administration

Bank Account 15,536,022$        

State Treasury 81,185,589$        

BALANCE SHEET

Assets

Accounts Receivable (51,273)$               

     Total Assets 97,379,858$        

Due from Cafeteria Plan 709,521$              

Due from PSE -$                      

Due to Cafeteria 1,178$                  

Due to PSE 343,989$              

Liabilities

Net Assets 70,530,933$        

Health IBNR 24,700,000$        

RX IBNR 1,800,000$          

  Premiums for Plan Year 1/1/16 - 12/31/16 ($3,600,000) (3,600,000)$         

  Catastrophic Reserve (2015 $10,400,000) (10,400,000)$       

Net Assets Available 48,757,600$        

Fifth Week of Claims $

Less Reserves Allocated

  Premiums for Plan Year 1/1/15 - 12/31/15 ($6,260,000 + $5,400,000) (7,773,333)$         

     Total Liabilities 26,848,925$        

220,218$              

-$                      Receivable from Provider

Due to Federal Government ($44 fee) -$                      

Accounts Payable 3,758$                  

Deferred Revenues -$                      



BASIC

CLASSIC

PREMIUM

PRIMARY

TOTAL

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

(7,560,000)$         

(5,040,000)$         

Arkansas State Employees (ASE) Financials - January 1, 2016 through April 30, 2016

EMPLOYEE ONLY EMPLOYEE + DEPENDENTS

ACTIVES RETIREES MEDICARE TOTAL ACTIVES RETIREES MEDICARE TOTAL

1262 30 1292 2109 45 2154

2957

23457 2140 25597 40873 2751 43624

1715 66 1781 2867 90

11955 12384

26434 2446 9135 38015 45849 3315 11955 61119

210 9135 9345 429

7,953,536$          31,939,866$        

Other 88,630$                2,136,583$          

REVENUES & EXPENDITURES

Funding

 Current                

Month 

 Year to Date       

(4 Months) 

State Contribution 14,693,140$        58,773,988$        

Expenses

Medical Expenses

     Total Funding 24,085,306$        98,250,437$        

Allocation of Reserves 1,350,000$          5,400,000$          

Employee Contribution

1,090,189$          4,389,152$          

Refunds 105$                      105$                      

     Claims Expense 13,798,594$        55,457,764$        

     Claims IBNR -$                       -$                       

290,452$              1,265,982$          

     RX Claims 6,060,930$          25,711,051$        

     RX IBNR -$                       -$                       

Employee Assistance Program (EAP) 55,360$                221,499$              

Pharmacy Expenses

Life Insurance 79,630$                

Medical Administration Fees

Net Income/(Loss) 2,495,670$          10,033,387$        

     Total Expenses 21,589,636$        88,217,050$        

     RX Administration 214,376$              853,410$              

Plan Administration

Bank Account 6,966,773$          

State Treasury 86,399,620$        

BALANCE SHEET

Assets

Accounts Receivable (28,249)$               

     Total Assets 98,534,030$        

Due from Cafeteria Plan 5,195,886$          

Due from PSE -$                       

Health IBNR 24,700,000$        

RX IBNR 1,800,000$          

Due to Cafeteria 266$                      

Due to PSE -$                       

Less Reserves Allocated

  Premiums for Plan Year 1/1/17 - 12/31/17 ($7,560,000)

  Premiums for Plan Year 1/1/18 - 12/31/18 ($5,040,000)

     Total Liabilities 26,501,170$        

Net Assets 72,032,860$        

  Premiums for Plan Year 1/1/16 - 12/31/16 ($3,600,000 + $12,600,000) (10,800,000)$       

  Catastrophic Reserve (2016 $10,700,000) (10,700,000)$       

Net Assets Available 37,932,860$        

Fifth Week of Claims $0

318,088$              

-$                       Receivable from Provider

Due to Federal Government ($44 fee) -$                       

Accounts Payable 904$                      

Deferred Revenues -$                       

Liabilities



BASIC

CLASSIC

PREMIUM

PRIMARY

TOTAL

  Premium Assistance (FICA Savings) (1,894,869)$          

EMPLOYEE ONLY EMPLOYEE + DEPENDENTS

10882 11106

44685 3022 9953 57660 69625 3591 10882 84098

111 9953 10064 224

41283

20798 1244 22042 26654 1337 27991

21484 1544 23028 39401 1882

TOTAL

2403 123 2526 3570 148 3718

ACTIVES RETIREES MEDICARE TOTAL ACTIVES RETIREES MEDICARE

  Catastrophic Reserve (2015 $10,900,000) (10,900,000)$       

Net Assets Available 58,598,629$         

Less Reserves Allocated

  Premiums for Plan Year 1/1/15 - 12/31/15 ($20,000,000 rec'd from Dept. of Education) (13,333,333)$       

     Total Liabilities 29,403,224$         

Net Assets 84,726,832$         

Due to Federal Government ($44 fee) -$                       

Health IBNR 28,000,000$         

RX IBNR 1,400,000$           

Accounts Payable 875$                      

Due to ASE -$                       

Deferred Revenues 2,349$                   

     Total Assets 114,130,055$      

Liabilities

Receivable from Provider -$                       

Accounts Receivable 4,555,547$           

Due from ASE 343,989$              

Assets

Bank Account 20,656,235$         

State Treasury 88,574,284$         

BALANCE SHEET

Net Income/(Loss) 9,506,501$           45,400,371$         

Plan Administration 717,598$              1,885,057$           

     Total Expenses 16,981,862$         69,795,221$         

     RX IBNR -$                       -$                       

     RX Administration 293,645$              1,166,620$           

Pharmacy Expenses

     RX Claims 3,460,452$           12,659,791$         

Refunds (3,950)$                  (7,103)$                  

Employee Assistance Program (EAP) 77,402$                 309,933$              

     Claims IBNR -$                       -$                       

Medical Administration Fees 1,534,512$           6,175,057$           

524,714$              2,326,130$           

Medical Expenses

     Claims Expense 10,902,202$         47,605,865$         

Expenses

Public School Employees (PSE) Financials - January 1, 2015 through April 30, 2015

Per Participating Employee Funding (PPE Funding) 8,236,053$           32,990,625$         

Employee Contribution 9,129,112$           36,690,945$         

REVENUES & EXPENDITURES

Funding

 Current                

Month 

 Year to Date       

(4 Months) 

Allocation for Actives 1,666,667$           6,666,667$           

     Total Funding 26,488,363$         115,195,592$      

Department of Education $35,000,000 & $15,000,000 6,931,818$           36,521,226$         

Other
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1
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23
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25
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27

28

29

30

31

33

32

34

35

TOTAL

  Premium Assistance (FICA Savings) (1,961,078)$         

Less Reserves Allocated

     Total Liabilities 29,400,379$        

Net Assets 108,159,243$      

Due to Federal Government ($44 fee) -$                      

Health IBNR 28,000,000$        

RX IBNR

EMPLOYEE ONLY EMPLOYEE + DEPENDENTS

11714 11878

44844 3097 10738 58679 71102 3697 11714 86513

82 10738 10820 164

43124

19612 978 20590 25342 1051 26393

22023 1811 23834 40926 2198

3209 226 3435 4834 284 5118

ACTIVES RETIREES MEDICARE TOTAL ACTIVES RETIREES MEDICARE

1,400,000$          

Accounts Payable 379$                     

Due to ASE -$                      

Deferred Revenues -$                      

     Total Assets 137,559,622$      

Liabilities

Receivable from Provider -$                      

Accounts Receivable 5,151,907$          

Due from ASE -$                      

Assets

Bank Account 23,493,846$        

State Treasury 108,913,869$      

BALANCE SHEET

Net Income/(Loss) 8,085,900$          21,352,618$        

Plan Administration 428,527$              1,870,490$          

     Total Expenses 20,848,609$        87,309,774$        

     RX IBNR -$                      -$                      

     RX Administration 310,608$              1,233,052$          

Pharmacy Expenses

     RX Claims 3,938,018$          15,712,331$        

Refunds -$                      -$                      

Employee Assistance Program (EAP) 77,537$                310,393$              

     Claims IBNR -$                      -$                      

Medical Administration Fees 1,631,499$          6,598,673$          

20,227,273$        

Other 542,631$              

     Claims Expense 14,462,420$        61,584,833$        

Expenses

2,479,862$          

Medical Expenses

Public School Employees (PSE) Financials - January 1, 2016 through April 30, 2016

Per Participating Employee Funding (PPE Funding) 8,184,180$          32,756,757$        

Employee Contribution 9,300,880$          37,298,500$        

REVENUES & EXPENDITURES

Funding

 Current                

Month 

 Year to Date       

(4 Months) 

Allocation of Reserves 3,975,000$          15,900,000$        

     Total Funding 28,934,509$        108,662,391$      

Department of Education $35,000,000 & $15,000,000 & Other Funding 6,931,818$          

  Premiums for Plan Year 1/1/16 - 12/31/16 ($9,600,000 + $20,000,000 DOE + 18,100,000 DOE)

  Premiums for Plan Year 1/1/17 - 12/31/17 ($5,760,000)

  Premiums for Plan Year 1/1/18 - 12/31/18 ($3,840,000)

(31,800,000)$    

(5,760,000)$      

(3,840,000)$      

  Catastrophic Reserve (2016 $10,500,000) (10,500,000)$       

Net Assets Available 54,298,165$        

Fifth Week of Claims $0



State of Arkansas  

Contributions and Usage, Q1 2016  

Liz Tullos 

May 6, 2016 



Meeting Objectives and Agenda 

• Presentation Objectives 

• Provide contributions and balance data for Q1 2016 

• Agenda 

• State Employees contribution statistics 

• Public School Employees contribution statistics 

• Total and average employee contributions 

• Average balance information 



State Employee Contributions Q1  

 

• 1,096 HSA accounts received employee contributions 
in Q1 2016 
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Public School Employee Contributions 
Q1 

 

• 12,179 accounts received employee contributions in 
Q1 2016 
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Total and Average Employee 
Contributions, ASE 
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Month Count Sum Average 
Contributions 

January 814 $95,758.04 $117.64 

February 1,024 $134,011.17 $130.87 

March 1,077 $170,275.46 $158.10 

Q1 Total 1,096 $400,044.67 $135.53 



Total and Average Employee 
Contributions, PSE 

Month Count Total Average 
Contributions 

January 8,190 $1,142,055.75 $139.45 

February 11,794 $2,092,118.02 $177.39 

March 11, 635 $1,763,642.57 $151.58 

Q1 Total 12,179 $4,997,816.57 $156.14 
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Average Balance Information 

As of 3/31/16 for employees who contributed their 
own funds into an HSA: 

• Arkansas State Employees: $905.61 

• Public School Employees: $681.76 

These balances do reflect transfer of assets, employer 
contributions (ASE),  and employee contributions, 
which cumulatively would accumulate as liquid spend 
in FDIC-insured funds. These numbers do not reflect 
balances that are being held in investment funds. 
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Thank you. 



David Keisner, PharmD 

Dwight Davis, PharmD 



 Pharmaceutical manufacturers pay rebates to 
health plans to offset some of the cost of 
medications. 

 

 Rebate payments can be based on formulary 
status, access requirements, market share, 
etc. 



 Pharmaceutical manufacturers commonly pay 
rebates to PBMs as part of their formulary 
contracting agreements. In turn, PBMs may 
share the rebates with plan sponsors. 

 

 Issues with this arrangement include lack of 
transparency and missed cost saving 
opportunities.  



 Starting 7/1/16, EBD/EBRx will work together 
to bring rebate management in-house. 

 

 This strategy ensures transparency and 100% 
of all revenue will be paid to EBD.   

 



 Rebate management is based on clinical 
evidence not “chasing dollars”. 

 

 All rebate discussions start at the DUEC. 



 Drug A is clinically superior to drug B.  Drug 
A will be placed on formulary and drug B will 
be excluded.  Rebate discussion will not exist 
with drug B. 

 Drugs A and B are clinically equivalent and 
have similar costs. If DUEC determines it is 
clinically appropriate to cover one (and 
exclude the other) then EBD/EBRx will solicit 
bids from each manufacturer for lowest net 
cost.  



 Winning bidder will agree to price protection. 

 

 “Price protections are a ceiling or a cap put 
on the amount a manufacturer can increase 
the cost of a medication during the life of the 
rebate contract”. 

 

 Price protection is the best strategy to 
manage inflation. 

 

 

 

 
 



 Insulin Agents:  

 2015 spend= $14.7 Million 

 17% unit price increase compared to 2014 

 

 Chronic Inflammatory Agents:  

 2015 Spend= $12.5 Million 

 20.5% unit price increase compared to 2014 

 

 

 

 
 

 

 

 

 

 

 

 

 

 



 DUEC has already identified categories of 
drugs where rebate contracting is clinically 
appropriate. (Targeted Immune Modulators, 
Insulin, Hepatitis C) 

 EBD/EBRx are currently defining the Bid 
Process. 

 All bids will be evaluated by committee of 
EBD employees, EBRx employees, and 
Board/Sub-committee members. 



Drug Category Sample Drugs EBD Annual Spend 

Antidiabetic Agents Insulins, Januvia, Byetta $17 million 

Anti-inflammatory 
Agents (Specialty) 

Enbrel, Humira, Stelara $15 million 

Hepatitis C Agents Harvoni, Sovaldi $1.7 million 

Antiasthmatic Agents Advair, inhaled steroids $3.2 million 

Contraceptives Various products $3 million 

Growth Hormone Norditropin, Humatrope $980,000 

Antiplatelet Agents Effient, Pradaxa $980,000 

Total $42 million 
















































