
 

 
 
 

AGENDA 
 

State and Public School Life and Health Insurance Board   
 

EBD Board Room - 501 Building - 5th Floor 

 
April 23, 2013  1:00 p.m. 

 
 
 
1. Call to Order  ................................................... John Kirtley, Vice-Chair  

 

2. Approval of Minutes  ....................................... John Kirtley, Vice-Chair 
 

3. Financials .............................................................. Marla Wallace, CFO 

 
4. DUEC  .................................................................... Dr. Matthew Hadley   

 
5. Benefits Committee................................. Jason Lee, Executive Director 

 

a. Mid-Year Cost Savings 
b. Pharmacy Cost Recommendation  

 
6. Director’s Report ..................................... Jason Lee, Executive Director  

 

  
  

 
 

Upcoming Meetings 

 May 21st 
 June 18th  
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State and Public School Life 
And Health Insurance Board 

Minutes 
March 26, 2013 

 

The 126th meeting of the State and Public School Life and Health Insurance Board  
(hereinafter called the Board), met on March 26, 2013 at 1:00 p.m. in the EBD Board 
Room, 501 Woodlane, Suite 500, Little Rock, AR  72201. 
 
 

MEMBERS PRESENT   MEMBERS ABSENT   
 Renee Mallory      Kelly Chaney   

John Kirtley       
Dr. Joseph Thompson     
Janis Harrison       
Shawn Cook                  
Bob Alexander     
Mark White 
Carla Wooley 
Dr. Andrew Kumpuris 
Lloyd Black 
Katrina Bennett 
 

 Jason Lee, Executive Director, Employee Benefits Division. 
 

OTHERS PRESENT: 
 Dwight Davis, Jill Johnson, UAMS; David Keisner,  George Platt, Doug Shackelford, 
Lori Eden, Louise Mann, Sherry Saxby,  Michele Hazelett, Stella Greene, Marla 
Wallace, Leslie Smith, Ethel Whittaker, Melida Vasquez,  Janna Keathley, Kristi 
Jackson,  Sherry Bryant, Tracy Butler-Oberste, Latyrce Long, Laurie Flower, Ellen 
Justus, EBD; Pam Lawrence, Jolanda Young,  AHH; Rhonda Walthall,  AR Highway & 
Transportation Dept; Steve Singleton, Arkansas Retired Teachers Association; Susan 
Walker, Data Path; Diann Shoptaw, USable; Joe Chang, Minnesota Life; Kathy Ryan, 
Takisha Sanders, Ron Deberry, Dawn Davis, Health Advantage; Ro McCoey, ACHI; BJ 
Himes, Andra Kaufman, QualChoice; Norma Walker, WCSD; Paula Glover, ACS; Eddie 
Ringhugo, ACS; Warren Tayes, Merck; Roland Banks, Doug Brown, APSRC; John 
Greer, Alicia Hayden, Caramaran Rx; Tammy Barger, Benton Schools; Mark Riley, 
APA; Shervin Izadian, ASBP; John Starling, JTS; David Chance, JTS 
 

 
CALL TO ORDER 
Meeting was called to order by Renee Mallory, Chair 
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APPROVAL OF MINUTES 
The request was made by Mallory to approve the February 19, 2013 minutes.  
Alexander made the motion to approve minutes.  Harrison seconded.  Minutes 
approved. 
 

 
FINANCIALS by Marla Wallace, CFO; Jason Lee, Executive Director 

Wallace and Lee presented detailed financial statements for the Arkansas State 
Employees (ASE) and the Public School Employees (PSE) for February, 2013.   
 
Wallace reported there was a gain in PSE and ASE for February. PSE gained $589,600 
to make the current loss for the year $470,000.  The PSE Catastrophic reserve 
increased from 5.6 million to 6.264 million. ASE had a gain of $877,000. This will make 
the year to date amount 1.5 million for the two months in the plan year. 
 
 Lee reported Medical Claims are in line with February, 2012. February, 2012 only 
booked two (2) weeks of Pharmacy Claims, therefore 4.7 is a true valid four (4) week 
month. The month of March will book five (5) weeks, and no additional subsidy from the 
Department of Education. April will be a four (4) week month and a subsidy month. 
  
  
 

2012 Plan Year Analysis Review by Karen Mallett, Cheiron 
 

Mallett gave a detail updated report on Public School Employees (PSE) Assets vs. 
Reserves.   

 
Mallett reported we are currently using catastrophic reserve. The previous projections 
were we would use all the catastrophic reserve and some of the future premium 
reserve. The updated projection is that if 2012 is repeated the catastrophic reserve will 
be used as well as all future premium reserve, and decrease the IBNR reserve by ten 
(10) million. The future premium reserve Assets are decreased by one (1) million a 
month beginning at fifty three (53) million. We are now at six (6) million left projected to 
stay at eight (8) million. Therefore it is about five (5) million down. The projection is to 
have three (3.6) million in future premium reserve, and eight (8.5) million in the 
catastrophic reserve. 
 
Mallett reported on what caused the Adverse Experience in 2012. More members 
elected the bronze plan, more spouses elected coverage, more retirees elected than 
expected, as they are subsidized by a fixed dollar amount from active and reserves, and 
there were more large claims. Also, both the Gold and Bronze Plans have been 
underpriced.  
 
Mallett reported there are several options for improving Net Assets by December 2013. 
Increasing the Assets or reducing the expenses will generate more cash flow. The 
following are suggestions to accumulate additional funding: 
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1. Additional funding through the state possible Ten (10) million.  Lee reported 

there are two (2) possible avenues for additional funding. Funding through the 
URT, and Supplemental Appropriation. Lee also reported The Employer 
Contribution increased from 131.00 – 150.00, which goes in effect January 1, 
2014.  

 
2. Pharmacy Reimbursements beginning in July, 2013. Providers and 

administrators reduce their expenses by lowering dispensing fee’s, 
elimination of the generic incentive payment, & lower reimbursement from 
AWP- 10 % to AWP- 15% for Brand; AWP – 68% to AWP – 73% for 
Generics. 

 
3. Reduce Vendor costs.  
 
4. Benefit or Medical Management changes. There will be a meeting with 

Medical Managers regarding programs that will assist in cutting cost. 
 
5. Increase Participant contributions. To project five (5) million by the end of 

2013 in the catastrophic reserve the minimum amount of increase in monthly 
premiums beginning in July, 2013 would be $12.46 per month per contract & 
the maximum amount beginning in September, 2013 would be $21.80 per 
month per contract.  

 
 

Lee reports 2012 had twenty one (21) additional large claimants. The year prior there 
were six (6) large claimants. Additionally, we have no information regarding 2013 if 
these claimants will continue with large claims. Lee also reports we are not at this point 
utilizing IBNR funds as we still have nine (9.8) million in catastrophic reserve. Three 
(3.6) million is from The Future Premium buy down for 2014 along with the six (6.2) 
million already in the catastrophic reserve. 
 
Mallett reports they are meeting with The Medical Managers to also discuss existing 
and the projection for new large claims. Mallett will have updated projections at the next 
Board Meeting.  

 
Alexander made a request for the Board to agree upon an amount to target. The Board 
agreed upon twenty (20) million. 
 
Dr. Thompson made a motion for an assessment to be completed of the twenty (20) 
million lost and how it occurred in the four areas discussed. And strategies to re-coop 
the funds through varies benefit or plan modifications to be reviewed by the Benefits 
Committee April 5th for subsequent review by the Board. Kirtley seconded. All were in 
favor. Motion approved. 
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LIFE INSURANCE CONVERSION by Steve Singleton, ARTA 
 
Singleton reports on the transition from USable to Minnesota Life Insurance. The 
effective date of the change is January 1, 2013, and many members have not received 
any information regarding the changed. The rates increase to 7.12 per $1000.00. Many 
members coverage was decreased to half of their previous amount. Lee met with Mr. 
Chang and they were able to agree to make the following changes: 
 

1. Set the premium to $3.70 per $1000.00. 
2. For members over age seventy five (75) give them the same amount of 

coverage they had in December, 2012. 
3. Make these changes effective April 1, 2013. 

 
Lee reports we are resolving the issues that will give us an onsite Rep at Minnesota 
Life. This will allow us to support our members in-house. Lee reports the contract is 
three (3) years.  
 
Black reports he has received several calls from member’s regarding the issues with 
Minnesota Life. He himself is a member, and has not received any information 
regarding the transition. 
 
Chang reports Minnesota Life has received several calls for questions regarding the 
transition. Chang reports Minnesota Life is working diligently with the communication 
and other issues.  
 
Harrison requested Mr. Chang give an update at the end of June or beginning of July, 
2013 of what Minnesota Life has done to resolve the issues.  
 
 
  
DIRECTOR’S REPORT by Jason Lee  
 
Lee reports there are multiple pieces of State Legislative that will affect our plan in 
various ways. The next report will give an outline of all passed legislation that may have 
an affect on the plan.  
 
 
 
Meeting adjourned.   



Public School Employees (PSE) flnancials - January 1, 2013 through March 31 , 2013 

Gold Silver Bronze Total 
Actives 37,571 7.643 26,389 71.603 
Retirees 2,523 37 914 3.474 
Medicare 8.449 8.449 
Total 48.543 7.680 27.303 83,526 

Revenues & Expenditures 
Current leorfa Date 

FundIng Month (3 months) 
District Contribution $ 8,178.489 $ 24.545.889 
Employee Contribution $ 11,038,910 $ 33,292.699 
Dept of Ed $35.OOO,COO & $15.000,000 $ 3.181,818 $ 13,295.455 
Other $ 24.168 $ 108.586 
Allocation for Active/Retiree Premiums for Pion Year 20\3 $ 750,000 $ 2.250,000 

Tolol Funding $ 23.173.384 $ 73.492.628 

EXj;!!i!:[]~es 

Medicol Expenses: 
Claims Expense $ 20.729.371 $ 55.458.100 
Claims IBNR $ . $ · 

Medical Admin Fees $ 1.598.794 $ 4.786,465 
Refunds $ 25.86 1 $ 52.567 
Employee Assistance Program (EAP) $ 81.817 $ 246,214 
Pharmacy Expenses: 

RX Claims 1 6.275.631 $ 17.438.722 
RX IBNR 1 . $ · 
RX Admin 1 40.527 1 772.273 

Pion Administration 1 388,152 1 1,175,884 
Tolol Expenses 1 29.140,154 $ 79.930,224 

Netlncome/ (Loss) $ (5.966.769) 1 (6.437.596) 

Balance Sheet 
Assets 
BanI:: Account 1 11.322.719 
Stote Treasury $ 23,073,950 
Receivoble from Provider $ 208,7 \ 7 
Accounts Receivable $ 5. 121.967 
Due from ASE $ 15.614 

Tofol Assels 1 39.742.967 

Liabilities 
Accounts Payable 1 86 
Due to ASE $ · 
Deferred Revenues $ 1.794.868 
Health IBNR $ 24,700,000 
RX IBNR $ 2.600.000 

Tolol Liabilifies $ 29.094.954 

Net Assets 1 10.648.013 

less Reserves Allocated: 
ActivefRetiree Premiums for PIon Yea r 01/01/13 - 12/31/13 1$9.000.000) $ 16.750.000) 
Active/Retiree Premiums for Plan Year 01/01/ 14 - 12/31/1 4 113.600.0001 $ 13.600.0001 
CatastrophiC Reserve 12013 - $ 11 , 100.000) 1 1298,013) 

Net Assets Available $ 0 

Nole: 5th Weel:: of M ;e I Ph ed a and armacy Claims $5.341.040 



Public School Employees (PSE) Flnancials - January 1, 2012 th rough March 31. 2012 

Gold Silver Bronze Toiol 
Actives 52.939 1.443 15.901 70.283 
Re tirees 2.523 6 161 2.690 
Medicare 7.364 7.364 
Tolal 62.826 1.449 16.062 80.337 

Operations as of 03/31/12 
Current l.eor fO ~a~e 

f undIng Month (3 months) 

District Contribution $ 7.680,341 $ 23,131,901 
Employee Contribution $ 11.111.279 $ 33,493.715 
Dept of Ed $35,000.000 & $ 15.000.000 $ 3.181,818 $ 13,295,455 
O ther $ 37.321 $ 146, 405 

Tofol funding $ 22.0 10,759 $ 70.067 ,4 75 

EXl2enses 
Medical Expenses: 
Claims Expense $ 18.753.713 $ 55.906,805 
Claims lBNR $ · $ · 

Medical Admin Fees $ 1,587.979 $ 4.769.542 
Refunds $ 12.874 $ 51.859 
Employee Assistance Progra m lEAP) $ · $ 82.239 
Pharmacy Expenses: 

RX Claims $ 7.046. 65 1 $ 16,412.203 
RX IBNR $ · $ · 
RX Admin $ 200.022 $ 332.399 

Pion Administration $ 331 ,336 $ 1.178,533 
Tolal Expenses $ 27.932.576 $ 78.733.58 1 

Net Income/{Loss) $ 15.921.8 17) $ (8.666. 106) 

Reserve Activity: 
Allocotion for Ac tive/Retiree Premiums for Plan Yeor 2012 $ 1.400.000 $ 4.200.000 

Nel lncome/ {loss) After Reserves $ (4.52 1.817) $ 14,466.1 06) 

Balance Sheet as of 03/31/12 
Assets 
BanI:: Account $ 12.302.687 
Stale Treasury $ 55.967.656 
Receivable from Provid er $ 450.765 
Accounts Receivable $ 1.351.194 
Due from ASE $ 2.224 

Tolal Assefs $ 70.07 4.528 

Llabillti§;J 
Accounls Payable $ 4.010.202 
Due to ASE $ · 
Deferred Revenues $ 1.512,246 
Health IBNR $ 25,500,(0) 
RX IBNR $ 2,340,000 

Total Uabilities $ 33,362 .447 

Net Assets $ 36.712.081 

l ess Reserves Alloc ated: 
Active/Retiree Premiums for Plan Year 01/01/12 - 12/3 1/12 1116.800.0001 1 {I 2.600.000) 
Active/Retiree Premiums for Plan Year 01/0 1 /13 - 12/31/ 13 119.000.000) $ 19.000.000) 
Active/Retiree Premiums for Pion Year 01 /01/14 - 12/31/1 4 1$3.600.000) $ 13.600.000) 
Catastrophic Reserve $ 19.900.000) 

Net Assets Available $ 1.6 12,080 



Arkansas State Employees (ASE) Flnonclols • January 1, 2013 through Marc h 31, 2013 
Gold Sliver Bronze Tolal 

Actives 45.785 2.054 3.445 51.284 
Re tirees 3.335 36 74 3.445 
Medicare 10.255 10.255 
Totat 59.375 2.090 3.519 64.984 

Revenues & Expendifures 
~.vrrent Tear a ua e 

Fum;!ing Month (J months) 
State Contribution $ 13.534.91 6 $ 40.618.512 
Employee Conlributioo $ 7.226.92 1 $ 21 .684.789 
Other $ 273.248 $ 652.032 
Allocation for Active/Retiree Plan Year 2013 $ 2.236.667 $ 6.7 10.000 

Tolol Funding $ 23.271.751 $ 69.665.3.13 

ExI2~nses 

Medical Expenses 

Claims Expense $ 18.703.608 $ 49.007.706 
Claims 16NR $ . $ 

Medical Admin Fees $ 1.071 .956 $ 3.238.560 
Refunds $ 6.76 \ $ 29.748 
Employee Assis ionce Program (EAP) $ 56.460 $ 169.424 
life Insurance $ 54.888 $ 164.655 
Pharmacy Expenses 

RX Claims $ 7.913.454 $ 22.070.233 
RX IBNR $ . $ . 
RX Admin $ 26.751 $ 592.353 

Ptan Adminis tra tion $ 305.765 $ 658.254 
Tolol Expenses $ 28.139.642 $ 76. t 30.933 

Net lncome/ (loss) $ (4.867.891) $ (6.465.600) 

Balance Sheef 
Am!! 
8ank. Account $ 2,433.700 
Stole Treasury $ 88.485.345 
Due from Cafe teria Pion $ 610.945 
Due from PSE $ 
Receivable from Provider $ 151.460 
Accounts Receivable $ 1.490.114 

Totol Assels $ 93. 171.564 

Llgbilities 
Accounls Payable $ 472 
Deterred Revenues $ 87.843 
Due to Cafeteria $ 827 
Due to PSE $ 15.61 4 
Heollh J8NR $ 21.100.000 
RX IBNR $ 3.200.000 

Tolol Uobililies $ 24,404.756 

Net Assets $ 68.766.808 

Less Reserves Allceated: 
ActivelRetiree Premiums tor Plan Year 1/ 1/1 3 - 12/31/13 ($ 11.190.000 + $15.650.000) $ (20. I 30.000) 
Aclive/Retiree Premiums for Pion Year 1/1/14· 12/31/14 ($7.460.000 + $9.390.000) $ ( 16.850.000) 
Ac tive/Retiree Premiums for Pion Year 111/15· 12/31/15 ($6.260.000) $ (6.260.ooo) 
Catastrophic Reserve $ (10.000.000) 

Net Assets Available $ 15.526.808 

N I : 5thw k 1M i I P -o e ee 0 ed co and hormocy C lorms $5.373,491 
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Contribulion 
IE,np,lo,'e, Contribu tion , 

Total Funding 

Claims Expense 
Claims IBNR 

Fees 

Assistance Program (EAP) 

Adminis tration 

Income/ (loss) 

ActivIty: 
Allocalion lor Active/Retiree Plan year 2012 

Income/ (loss) After Reserves 

trom Cafe teria Plan 
tram PSE 

I Provider 
Receivab le 

Total Assets 

Payable 
Revenues 

to Caleterio 

Reserves Allocated: 
Active/Retiree Premiums lor Plan Year 1/1/12 - 12131/12 ($18.650.000) 
Active/Retiree Premiums lor Plan Year 11 1 {13 - 12/31 /13 ($ \ 1. \90.(00) 
Active/Retiree Premiums torPlcn Yeor 1/ 1/1 4 -12/31/14 ($7.460.000) 
Catastrophic Reserve 

I 

$ 

$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 

$ 

Month (3 months) 

7. t70.497 $ 21,518.516 

16.156.759 $ 47.675,442 
$ 

1.057.245 $ 3.192.339 
71.550 $ 87.621 

$ 56.841 
102.240 $ 307.007 

$ 
8.6 12.572 $ 20. 11 5.450 

$ 
215.714 $ 327.448 

(5.758.565) $ /9.709.961 

$ 3.834.892 
$ 110.065.124 
$ 576.108 
$ 

501.022 
I 

$ 3.(X)4.245 
$ 4.152.371 
$ 620 
$ 2.224 
$ 21.570.000 

$ 84.383.757 

$ 
$ 
$ 

113,,,,,,5COI I 
Ill, ">0,0001 1 



Esti mated Ap ril 2013 Fi nancial Statement - State Plan 

1 2 3 4 

Gold $ 3,376,620.00 $ 3,500,292.00 $ 4,062,322 .00 $ 3,623,1 18.00 $ 14,562,352.00 

Silver $ 59,307.00 $ 36,555.00 $ 95,092.00 $ 70,341.00 $ 261,295.00 

Bronze $ 32,095 .00 $ 19,801.00 $ 592,775.00 $ 41,321.00 $ 685,992.00 

$ 15,509,639.00 

R, $ 1,653,678.00 $ 1,564,978.00 $ 1,108,023 .00 $ 1,228,831.00 $ 5,555,510.00 

Estimated Funding $ 23,221,777.67 

Medical Cla ims $ 15,509,639.00 

Pharmacy Claims $ 5,555,510.00 

Admin Expenses $ 1,674,415 .33 

Net Estimated Income / (Loss) $ 482,213 .33 

Estimated April 2013 Financia l Statement - Public Schoo l Pl an 

1 2 3 4 

Gold $ 3,127,594.00 $ 3,148,762.00 $ 3,707,276.00 $ 2,840,636.00 $ 12,824,268.00 

Silver $ 345,887.00 $ 310,725.00 $ 260,212.00 $ 287,020.00 $ 1,203,844.00 

Bronze $ 517,005 .00 $ 858,097.00 $ 592,775.00 $ 455,179.00 $ 2,423,056.00 

$ 16,451,168.00 

R, $ 1,190,202.00 $ 1,309,822 .00 $ 1,108,023.00 $ 1,228,831.00 $ 4,836,878.00 

Estimated Funding $ 27,082,874.00 

Medical Claims $ 16,451,168.00 

Pharmacy Claims $ 4,836,878 .00 

Admin Expenses $ 2,326,945.33 

Net Estimated Income / (Loss) $ 3,467,882.67 



 

 
State and Public School Life and Health Insurance Board 

Drug Utilization and Evaluation 

Committee Report 

 
The following recommendations for Board consideration result from a meeting of the DUEC from April 
8, 2013 with Dr. Matthey Hadley presiding.   
 
Tabled Items from Previous Meetings: 
 

1. Cometriq   
Treatment of patients with progressive, metastatic medullary thyroid carcinoma 
Recommendation:  Exclude due to experimental and investigational status 
 

2. Oxtellar XR   
Extended release form of oxcarbazepine for treatment of partial seizures 
Recommendation:  Exclude due to similar therapies on formulary 
 

3. Stivarga 
Treatment of patients with metastatic colorectal cancer who have been previously treated with 
currently available therapies 
Recommendation:  Table with review in 6 months 
 

Second Review of Medications: 
 

1. Naprelan 
Treatment of patients with pain or osteoarthritis 
Recommendation:  Exclude for new patients and provide current users 90-day notice 
 

2. Intuniv   
Treatment of patients with ADHD 
Recommendation:  Exclude for new patients and provide current users 90-day notice 
 

3. Gleevec   
Treatment of patients with chronic myeloid leukemia 
Recommendation:  Add PA to currently covered medication 
 

4. Linzess   
Treatment of patients with irritable bowel syndrome 
Recommendation:  Coverage on Tier 3 with PA 
 

5. Amitiza   
Treatment of patients with irritable bowel syndrome 
Recommendation:  Add PA to currently covered medication 

 
 
 



 
First Review of New Medications: 
 

1. Gattex 
Treatment of patients with short bowel syndrome 
Recommendation:  Exclude  
 

2. Nesina 
Treatment of patients with type 2 diabetes 
Recommendation:  Coverage on Tier 3 with PA 
 

3. Kazano 
Treatment of patients with type 2 diabetes 
Recommendation:  Coverage on Tier 3 with PA 
 

4. Oseni 
Treatment of patients with type 2 diabetes 
Recommendation:  Coverage on Tier 3 with PA 
 

5. Uceris 
Treatment of patients with ulcerative colitis 
Recommendation:  Exclude  
 

6. Delzicol 
Treatment of patients with ulcerative colitis 
Recommendation:  Exclude 
 

7. Pomalyst 
Treatment of patients with multiple myeloma 
Recommendation:  Coverage on Tier 3 with PA 
 

8. Ravicti Liquic 
Treatment of patients with urea cycle disorder 
Recommendation:  Medical Coverage Only – Case Manager Required 
 

9. Fulyzaq 
Treatment of patients with non-infectious diarrhea in patients with HIV / AIDS 
Recommendation:  Exclude  
 

10. Abilify Maintena 
Treatment of patients with schizophrenia 
Recommendation:  Exclude  
 

11. Kynamro 
Treatment of patients with homozygous familial hypercholesterolemia 
Recommendation:  Exclude  
 



 
12. Juxtapid 

Treatment of patients with homozygous familial hypercholesterolemia 
Recommendation:  Exclude  
 

Antidepressant Class Review: 
 
A class review was conducted for both SSRI and SNRI type of medications.   
 
Recommendation:  To proceed with Reference Pricing of SSRI and SNRI medications with 120 days 
of notice to current users 
 
  
Proton Pump Inhibitor Review: 
 
A review was conducted for PPI medications.   
 
Recommendation:  To incorporate the Over The Counter medications into the Reference Pricing / 
Co-Pay structure of the full formulary ($10 tier 1 co-pay or Reference Price) 
 
 
Director’s Report: 
 
Chair and Vice-Chair were selected 
 
Chair:   Kat Neill 
Vice-Chair:   Dr. Hank Simmons 
 
 
 

 
 
 
 
 

 
 
 
 

 
 
 
 
 
 



SNRI
Label Name Sub-Class Util Members # of Rxs Qty D/S DACON Plan Paid Plan Pd/Unit RP/Unit Savings/Unit Total Savings

Cymbalta 60mg SNRI 1,355 3,026 108,999 90,200 1.21 $553,459 $5.08 $2.00 $3.08 $335,461.00

Cymbalta 30mg SNRI 561 1,110 52,821 33,005 1.60 $286,354 $5.42 $2.00 $3.42 $180,712.00

Cymbalta 20mg SNRI 33 50 2,067 1,496 1.38 $9,389 $4.54 $2.00 $2.54 $5,255.00

Cymbalta 1,949 4,186 163,887 124,701 1.31 $849,202 $5.18 $2.00 $3.18 $521,428.00

Venlafaxine Cap 75mg ER SNRI 432 914 45,288 29,539 1.53 $129,600 $2.86 $2.00 $0.86 $39,024.00

Venlafaxine Cap 150mg ER SNRI 409 933 38,815 29,959 1.30 $121,154 $3.12 $2.00 $1.12 $43,524.00

Venlafaxine Cap 37.5mg ER SNRI 98 168 7,047 5,274 1.34 $17,471 $2.48 $2.00 $0.48 $3,377.00

Venlafaxine Cap ER 939 2,015 91,150 64,772 1.41 $268,225 $2.94 $2.00 $0.94 $85,925.00

Venlafaxine Tab 150mg ER SNRI 179 394 15,259 11,725 1.30 $45,152 $2.96 $2.00 $0.96 $14,634.00

Venlafaxine Tab 75mg ER SNRI 174 385 14,758 11,448 1.29 $40,975 $2.78 $2.00 $0.78 $11,459.00

Venlafaxine Tab 225mg ER SNRI 53 125 3,725 3,725 1.00 $26,385 $7.08 $2.00 $5.08 $18,935.00

Venlafaxine Tab 37.5mg ER SNRI 52 101 3,422 2,942 1.16 $8,463 $2.47 $2.00 $0.47 $1,619.00

Venlafaxine Tab ER 458 1,005 37,164 29,840 1.25 $120,975 $3.26 $2.00 $1.26 $46,647.00

Venlafaxine Tab 75mg  SNRI 501 1,086 63,076 32,544 1.94 $41,073 $0.65

Venlafaxine Tab 37.5mg   SNRI 185 334 17,220 9,844 1.75 $19,760 $1.15

Venlafaxine Tab 100mg SNRI 44 100 6,424 3,002 2.14 $9,106 $1.42

Venlafaxine Tab 50mg SNRI 24 51 3,274 1,489 2.20 $2,055 $0.63

Venlafaxine Tab 25mg SNRI 8 13 842 376 2.24 $469 $0.56

Venlafaxine IR 762 1,584 90,836 47,255 1.92 $72,463 $0.80

Effexor XR Cap 150mg SNRI 16 27 1,075 808 1.33 $3,650 $3.40 $2.00 $1.40 $1,500.00

Effexor XR Cap 75mg SNRI 17 31 930 930 1.00 $2,657 $2.86 $2.00 $0.86 $797.00

Effexor XR Cap 37.5mg SNRI 1 1 30 30 1.00 $76 $2.53 $2.00 $0.53 $16.00

Effexor XR 34 59 2,035 1,768 1.15 $6,383 $3.14 $2.00 $1.14 $2,313.00

Pristiq Tab 50mg SNRI 15 21 615 615 1.00 $1,140 $1.85 $2.00 -$0.15 -$90.00

Pristiq Tab 100mg SNRI 4 7 181 180 1.01 $488 $2.70 $2.00 $0.70 $126.00

3,380 Members Impacted 1,244,785 Total Savings 656,313

Total Annula Savings $2,625,252.00



SSRI
Label Name Sub-Class Util Members # of Rxs Qty D/S DACON Plan Paid Plan Pd/Unit RP/Unit Savings/Unit Total Savings

Escitalopram 10mg SSRI 1,280 2,674 82,332 79,978 1.03 $124,011 $1.51 $1.00 $0.51 $41,679.00

Escitalopram 20mg SSRI 1,068 2,342 76,473 69,976 1.09 $122,363 $1.60 $1.00 $0.60 $45,890.00

Escitalopram 5mg SSRI 35 57 1,890 1,705 1.11 $2,662 $1.41 $1.00 $0.41 $772.00

Escitalopram SSRI 2,383 5,073 160,695 151,659 1.06 $249,036 $1.55 $1.00 $0.55 $88,341.00

Sertraline 100mg SSRI 1,839 4,183 153,317 125,415 1.22 $29,806 $0.19

Sertraline 50mg SSRI 1,630 3,414 111,506 102,303 1.09 $20,047 $0.18

Sertraline 25mg SSRI 214 395 13,482 11,720 1.15 $595 $0.04

Sertraline SSRI 3,683 7,992 278,305 239,438 1.16 $50,448 $0.18

Fluoxetine Cap 40mg SSRI 647 1,451 48,070 43,543 1.10 $25,903 $0.54

Fluoxetine Cap 20mg SSRI 1,383 2,867 121,254 85,774 1.41 $8,398 $0.07

Fluoxetine Cap 10mg SSRI 223 414 16,749 12,360 1.36 $1,456 $0.09

Fluoxetine Cap SSRI 2,253 4,732 186,073 141,677 1.31 $35,757 $0.19

Fluoxetine Tab 20mg SSRI 58 101 3,807 3,022 1.26 $1,846 $0.48

Fluoxetine Tab 60mg SSRI 6 13 375 390 0.96 $897 $2.39

Fluoxetine Tab 10mg SSRI 36 61 2,236 1,830 1.22 $269 $0.12

Fluoxetine Tab SSRI 100 175 6,418 5,242 1.22 $3,012 $0.47

Paroxetine 20mg SSRI 576 1,248 41,910 13,314 3.15 $13,189 $0.31

Paroxetine 40mg SSRI 216 492 15,225 14,772 1.03 $7,306 $0.48

Paroxetine 10mg SSRI 148 297 9,625 8,844 1.09 $4,472 $0.46

Paroxetine 30mg SSRI 96 208 6,829 6,206 1.10 $3,126 $0.46

Paroxetine SSRI 1,036 2,245 73,589 43,136 1.71 $28,093 $0.38

Citalopram 40mg SSRI 1,461 2,825 98,026 98,536 0.99 $10,630 $0.11

Citalopram 20mg SSRI 2,679 5,031 174,863 173,913 1.01 $9,496 $0.05

Citalopram 10mg SSRI 329 600 19,543 19,604 1.00 $5,919 $0.30

Citalopram SSRI 4,469 8,456 292,432 292,053 1.00 $26,045 $0.09

Paroxetine ER Tab 25mg SSRI 44 111 3,574 3,334 1.07 $11,098 $3.11 $1.00 $2.11 $7,524.00

Paroxetine ER Tab 1.25mg SSRI 21 53 1,950 1,590 1.23 $5,850 $3.00 $1.00 $2.00 $3,900.00

Paroxetine ER Tab 37.5mg SSRI 20 49 1,530 1,470 1.04 $4,942 $3.23 $1.00 $2.23 $3,412.00

Paroxetine ER Tab SSRI 85 213 7,054 6,394 1.10 $21,890 $3.10 $1.00 $2.10 $14,836.00

Luvox CR 150mg SSRI 10 25 1,080 750 1.44 $10,392 $9.62 $1.00 $8.62 $9,312.00

Luvox CR 100mg SSRI 4 7 478 209 2.29 $4,473 $9.36 $1.00 $8.36 $3,995.00

Luvox SSRI 14 32 1,558 959 1.62 $14,865 $9.54 $1.00 $8.54 $13,307.00

Lexapro 20mg SSRI 27 46 1,455 1,380 1.05 $3,853 $2.65 $1.00 $1.65 $2,398.00

Lexapro 10mg SSRI 42 57 1,644 1,659 0.99 $2,911 $1.77 $1.00 $0.77 $1,267.00

Lexapro 5mg SSRI 3 3 90 90 1.00 $165 $1.83 $1.00 $0.83 $75.00

Lexapro SSRI 72 106 3,189 3,129 1.02 $6,929 $2.17 $1.00 $1.17 $3,740.00

Pexeva Tab 20mg SSRI 8 17 540 510 1.06 $3,061 $5.67 $1.00 $4.67 $2,521.00

Pexeva Tab 40mg SSRI 6 14 420 420 1.00 $2,568 $6.11 $1.00 $5.11 $2,148.00

Pexeva Tab 30mg SSRI 1 3 90 90 1.00 $528 $5.87 $1.00 $4.87 $438.00

Pexeva SSRI 15 34 1,050 1,020 1.03 $6,157 $5.86 $1.00 $4.86 $5,107.00

Fluvoxamine 100mg SSRI 32 77 4,416 2,313 1.91 $3,216 $0.73

Fluvoxamine 50mg SSRI 17 38 2,445 1,140 2.14 $1,842 $0.75

Fluvoxamine 25mg SSRI 2 4 120 120 1.00 $121 $1.01

Fluvoxamine SSRI 51 119 6,981 3,573 1.95 $5,179 $0.74

2,620 Impacted Members $447,411 Total Savings $125,331.00

Total Annual Savings $501,324.00
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Why Our Projections Change?
Additional information increases our ability to project 

12-31-2013 Net Assets more accurately
February = + $0.8 million for future premium

• 12/31/2012 Assets
• January 2013 Enrollment
• Original 2013 claim rates (paid through July 2012)

March = - $10.0 million
• 1/31/2013 Assets
• February 2013 Enrollment 
• Updated 2013 Claim Rates (paid through Jan 2013)

April 5     = - $6.9 million
• 2/28/2013 Assets
• February 2013 Enrollment
• Updated 2013 Claim Rates (paid through Feb 2013)
• Alternative Large Claim methods – use CY2010 data for large claims assumption

April 23   = - $7.6 million
• 3/31/2013 Assets
• February 2013 Enrollment
• Updated 2013 Claim Rates (paid through March 2013)
• Alternative Large Claim methods – use CY2010 data for large claims assumption
• Incorporate Illness Burden factors
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Updated Projections for 
December 31, 2013

            

(In Millions $) Updated Proj. Updated Proj. Updated Proj.
2012 Lg Clms 2011 Lg Clms 2010 Lg Clms

As of 12/31/2012 12/31/2013 12/31/2013 12/31/2013
Net Assets before IBNR 46.6$              15.6$              23.4$              21.7$              
IBNR Reserve (27.3)               (29.3)               (29.3)               (29.3)               
Reserve for Current and Future Premiums (12.6)               -                  -                  -                  
Catastrophic Reserve (6.7)                 -                  -                  -                  
Net Assets Available 0.0$                (13.7)$             (5.9)$               (7.6)$               

Projected Assets 52.3$              40.5$              40.5$              40.5$              
Projected IBNR Reserve (27.8)               (28.5)               (28.5)               (28.5)               
Reserve for Current and Future Premiums (12.6)               (3.6)                 (3.6)                 (3.6)                 
Catastrophic Reserve (10.0)               (8.5)                 (8.5)                 (8.5)                 
Projected Net Assets 2.0$                -$                -$                -$                

Plan Year Ending 12/31/2012 12/31/2013 12/31/2013 12/31/2013
Funding with Reserve Allocation 292.5$            291.4$            291.4$            291.4$            
Expenses 301.8              315.4              307.7              309.4              
 Net Income/(Loss) (9.2)$           (24.0)$         (16.3)$         (18.0)$         
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Gain/(Loss) For CY2012

1) More employees/retirees selected 
different plans

2) More Dependents elected coverage

3) Many More Retirees

4) More Claims and Expenses

Total

$ millions

($1.6)

($0.6)

($2.0)

($5.0)

($9.2)
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Projected Gain/(Loss) For CY2013
1) More employees/retirees left Gold 

i. Attributed to Gold = ($3.9)
ii. Attributed to Silver = ($1.5)
iii. Attributed to Bronze =  $0.2

2) More Dependents elected coverage
3) Many More Retirees
4) More Claims and Expenses

(assuming CY2010 large claims experience 
is representative for CY2013)

Total

$ millions

($  5.2)

($  0.3)
($  1.7)
($10.8)

($18.0)

2011 Remaining 2012 Continuing Continuing New New Total Total
Counts on Illness Counts on Illness Counts on Illness Counts on Illness Counts on Illness
12/31/2011 Burden 12/31/2011 Burden 12/31/2012 Burden 12/31/2011 Burden 12/31/2011 Burden

Gold 58,643         0.938         58,035         0.995         56,516         1.030           3,350           0.545          59,866         1.003        
Silver 3,787           0.688         3,745           0.762         1,109           0.459           1,108           0.346          2,217           0.403        
Bronze 7,646           0.302         7,540           0.392         11,695         0.412           6,161           0.260          17,856         0.360        
Total 70,076         0.855         69,320         0.917         69,320         0.917           10,619         0.359          79,939         0.843        
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Large Claims are a Key Driver in 2012

• 4 claimants had nearly $8 million in claims in 2012 which is 
unusual

• New case management was implemented January 1, 2013
• Additional monitoring implemented 
* Method used to make 2010 and 2011, we hit the threshold at $100,000 to get number of claimants but then trended their 

claims at 6% to make the figures comparable.

PSE Claim & Expense Details - Large Claim Comparison
Medical 

$125,000+
Pharmacy 
$25,000+ Total  Change from 

Prior Year*

Calendar Year 2012 Number of Claimants 101                        246                        334                        51                          
Claim Amount 30,543,976$              11,103,788$              41,647,764$              10,507,954$              
Average Claim 302,416$                   45,137$                    124,694$                   14,659$                    

Calendar Year 2011 Number of Claimants 102                        185                        283                        -                         
Trended 1 year at 6% Claim Amount 22,830,534$              8,309,276$                31,139,811$              (3,889,231)$               

Average Claim 223,829$                   44,915$                    110,035$                   (13,743)$                   

Calendar Year 2010 Number of Claimants 120                        173                        283                        
Trended 2 years at 6% Claim Amount 27,081,919$              7,947,122$                35,029,041$              

Average Claim 225,683$                   45,937$                    123,778$                   



Benefits Committee’s Recommendation

1)  Accept additional funding from the State
2)  Recognize the following changes that were not 

reflected in the rates or projections:
a) Brand/Generic Drug Co-pay Penalty (effective September 

2012)
b) Board Decision 219 – Reference Price Additional Prescription 

Drugs (effective May 19, 2013)
c) Eliminate one of the Two Disease Management Websites 

(effective July 1, 2013)
d) Quantity limits on Diabetic Testing Strips (effective January 1,

2013)
e) Medical Management Coordination for Case Management, 

Concurrent Review, and Discharge Planning; Update 
Outpatient Precertification Requirements (effective April 15, 
2013)

3) Additional Benefit recommendations
a) Reference Price PPIs to $0.30
b) Generic Incentive Removal (can apply to PSE Only)

TOTAL
7

For 2013
$ millions

$8.0*
$5.0

$0.7

$0.9

$0.1

$0.1

$3.2

$2.3
$0.3      
$2.0

$15.3
*Assumed to be $10 million at Benefits Committee



Additional DUEC Recommendations

1) Reference PPI (acid reflux) Over-the-
Counter drugs  and change copay to $10

2) Reference Price SSRIs/SNRIs (anti-
depressants)

TOTAL

8

For 2013
$ millions

$0.1

$0.5

$0.6
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Updated Projections for 
December 31, 2013 with Changes Considered

            

(In Millions $) Updated Proj. Updated Proj. Updated Proj.
2012 Lg Clms 2011 Lg Clms 2010 Lg Clms

As of 12/31/2012 12/31/2013 12/31/2013 12/31/2013
Net Assets before IBNR 46.6$              31.5$              39.3$              37.6$              
IBNR Reserve (27.3)               (29.3)               (29.3)               (29.3)               
Reserve for Current and Future Premiums (12.6)               (2.2)                 (3.6)                 (3.6)                 
Catastrophic Reserve (6.7)                 -                  (6.4)                 (4.7)                 
Net Assets Available 0.0$                -$                -$                -$                

Projected Assets 52.3$              40.5$              40.5$              40.5$              
Projected IBNR Reserve (27.8)               (28.5)               (28.5)               (28.5)               
Reserve for Current and Future Premiums (12.6)               (3.6)                 (3.6)                 (3.6)                 
Catastrophic Reserve (10.0)               (8.5)                 (8.5)                 (8.5)                 
Projected Net Assets 2.0$                -$                -$                -$                

Plan Year Ending 12/31/2012 12/31/2013 12/31/2013 12/31/2013
Funding with Reserve Allocation 292.5$            299.4$            299.4$            299.4$            
Expenses 301.8              307.5              299.8              301.5              
 Net Income/(Loss) (9.2)$           (8.1)$           (0.4)$           (2.1)$           
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Alternative Options Considered

Administrative Expenses, Benefits, Medical Management
1) New Generic Copay Remains at Brand Copay
2) For Gold & Silver: Change office visit co-pay 6 months early for 

a) Physical Therapy(PT)/Occupational Therapy(OT)/Speech Therapy(ST) = $25
b) PT/OT/ST and Primary Care Physicians (PCP) = $30
c) PT/OT/ST and PCP = $35

3) Change Gold Emergency Room Co-pay to $150 for NME
4) Charge $250 Co-pay for all MRIs for Gold & Silver for NME
5) Add a Specialty Drug Co-pay of $100 for Gold & Silver
6) Add $5 to Tier 2 Rx Co-pay and $10 to Tier 3 Rx Copay for Gold & 

Silver
7) Add $5 to the Generic Copay for Gold & Silver
8) Increase Out-of-Pocket Maximum for Gold/Silver/Bronze to $2000/$3000/$3000*

9) Add $500 to the deductible for all plans *
10) Add a $5/10 PCP/SCP Co-Pay  for Medicare eligible participants office visits *

Total
Increase Participant Contributions

10

For 2013 
$ million

1)   $0.2

2a) $0.2 or 
2b) $0.6 or
2c) $1.0
3)   $0.5
4)   $0.1
5)   $0.1
6)   $0.5

7)   $0.2

8)   $1.0
9)   $3.5

10)   $0.1
Up to $7.2

??

* Additional implementation time needed

All figures are preliminary and will be refined.
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Appendices
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Appendix A – PSE Actives:
2013 Final Rate Details  

Total Active & Ret ($ mil) $294.3 $73.7 $161.7 $134.7 $27.0 56,657

Actives
Total Monthly 

Premium

School 
District 
Contrib.

2013 Total EE 
Cost

2012 Total EE 
Cost

Assumed 
Enrollment

Gold
Employee Only $469.68 $131.00 $226.70 $187.36 $39.34 21% 24,946  
Employee & Spouse 1,186.36 131.00 1,027.20 848.92 178.28 21% 846       
Employee & Child(ren) 821.66 131.00 581.48 480.56 100.92 21% 4,470    
Family 1,538.32 131.00 1,029.96 851.20 178.76 21% 1,375    
Est. Monthly Total ($mil) $18.5 $4.1 $10.5 $8.7 $1.8 31,637  
Silver
Employee Only $370.04 $131.00 $157.56 $157.56 $0.00 0% 1,200    
Employee  & Spouse 927.00 131.00 713.86 713.86 0.00 0% 79         
Employee & Child(ren) 643.58 131.00 404.10 404.10 0.00 0% 351       
Family 1,200.54 131.00 715.78 715.78 0.00 0% 228       
Est. Monthly Total ($mil) $1.0 $0.2 $0.6 $0.6 $0.0 1,858    
Bronze
Employee Only $182.78 $131.00 $10.00 $0.00 $10.00 n/a 9,290    
Employee  & Spouse 421.00 131.00 242.48 186.52 55.96 30% 795       
Employee & Child(ren) 299.78 131.00 108.32 83.32 25.00 30% 1,729    
Family 538.02 131.00 245.00 188.46 56.54 30% 1,569    
Est. Monthly Total ($mil) $3.4 $1.8 $0.9 $0.6 $0.3 13,383  
Total (Monthly) ($ mil) $22.9 $6.1 $11.9 $9.8 $2.1 46,878  
Est Annual Total  ($ mil) $275.0 $73.7 $143.4 $118.2 $25.2

$0.8
$4.8
$58.0

$41.78
47.52
60.46

162.02

353.76

$3.8

$58.9

$0.2

377.36

$81.48
82.14

108.48

State Cont. Act 1842/1421 
and Reserve Alloc.

$111.98
28.16

109.18

Change in Premiums 
($/%)
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Appendix A (continued) - PSE Retirees: 
Non-Medicare Eligible 2013 Final Rate Details

NME Retirees
Total Monthly 

Premium
Add'l 

Holdback
2013 Total 
Ret. Cost

2012 Total 
Ret. Cost

Assumed 
Enrollment

Gold
Retiree Only $469.68 $0.00 $469.68 $457.42 $12.26 3% 1,096     
Retiree & NME SP 1,186.36  0.00 1,186.36 1,152.01 34.35 3% 94          
Retiree & Child(ren) 821.66     0.00 821.66 768.28 53.38 7% 12          
Retiree & NME SP&CH 1,538.32  0.00 1,538.32 1,159.82 378.50 33% 9            
Retiree & ME SP 609.06     0.00 609.06 596.82 12.24 2% 75          
Retiree & ME SP & CH 961.04     0.00 961.04 907.71 53.33 6% 1            
Est. Monthly Total ($mil) $0.7 $0.0 $0.7 $0.7 $0.0 1,287     
Silver
Employee Only $370.04 $31.58 $401.62 $401.62 $0.00 0% 170        
Employee  & Spouse 927.00 170.40 1,097.40 1,097.40  0.00 0% 10          
Employee & Child(ren) 643.58 69.06 712.64 712.64     0.00 0% 1            
Family 1,200.54 0.00 1,200.54 1,105.20  95.34 9% 1            
Est. Monthly Total ($mil) $0.1 $0.0 $0.1 $0.1 $0.0 181        
Bronze
Employee Only $182.78 $0.00 $182.78 $148.90 $33.88 23% 784        
Employee  & Spouse 421.00 0.00 421.00 349.34 71.66 21% 136        
Employee & Child(ren) 299.78 0.00 299.78 238.70 61.08 26% 10          
Family 538.02 0.00 538.02 352.42 185.60 53% 24          
Est. Monthly Total ($mil) $0.2 $0.0 $0.2 $0.2 $0.0 954        
Total (Monthly) ($ mil) $1.0 $0.0 $1.0 $0.9 $0.1 2,422    
Est Annual Total  ($ mil) $11.8 $0.1 $11.9 $11.2 $0.8

Change in Premiums ($/%)
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Appendix A (continued) – PSE Retirees: 
Medicare Eligible 2013 Final Rate Details

ME Retirees
Total Monthly 

Premium
Subsidy / 
Holdback Res. Alloc.

2013 Total 
Ret. Cost

2012 Total 
Ret. Cost

2009 Total 
Ret. Cost

Assumed 
Enrollment

Medicare Eligible
Retiree Only $139.38 $77.49 $11.75 $50.14 $41.44 $41.44 $8.70 21% 6,632    
Retiree & NME SP 597.87 0.00 0.00 597.87 568.37 674.34 29.50 5% 107       
Retiree & Child(ren) 523.12 11.72 1.78 509.62 421.17 421.18 88.45 21% 15         
Retiree & NME SP&CH 1,208.03 127.09 19.26 1,061.68 877.42 1,054.08 184.26 21% 4           
Retiree & ME SP 278.77 62.83 9.52 206.42 170.59 170.60 35.82 21% 597       
Retiree & ME SP & CH 630.74 0.00 0.00 630.74 550.32 550.33 80.42 15% 1           
Est. Monthly Total ($mil) $1.2 $0.6 $0.1 $0.5 $0.4 $0.5 $0.1 7,357    
Total (Est. Annual) $14.0 $6.6 $1.0 $6.4 $5.4 $5.5 $1.0

Change in Premiums 
($/%)
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Appendix B – Current Benefits
Benefit Option Name: Gold Silver Bronze
Last Modified: 1/1/2012 1/1/2012 1/1/2012
Plan Coverage Relative Value: 1.00 0.93 0.84 
Provider Network: Health Advantage QualChoice Health Advantage

In-Network (INN) Benefits  
Deductible (Individual / Family) None / None $750 / $1500 $1500 / $3000
Coinsurance 20% 20% 20%
Copays

Office Visit - Primary Care (PCP) $25 $25 Ded. & Coins.
OV - Specialist Care Provider (SCP) $35 $50 Ded. & Coins.
Urgent Care (UC) $100 $150 Ded. & Coins.
Emergency Room (ER) Non-admitted $100 $150 Ded. & Coins.

Outpatient Surgery $100 then Ded. & Coins. $150 then Ded. & Coins. Ded. & Coins.
Hospital Inpatient $250 then Ded. & Coins. $300 then Ded. & Coins. Ded. & Coins.
Out-of-Pocket Max (Individual / Family) $1500 / $3000 $2000 / $4000 $2500 / $5000
Out-of-Network (OON) Benefits 1

Deductible  (Individual / Family) $1000 / $2000 $1500 / $3000 $3000 / $6000
Coinsurance 40% 40% 40%
Out-of-Pocket Max (Individual / Family) $5000 / $10000 $5000 / $10000 $5000 / $10000
Annual Maximum  INN / OON Unlimited / $1,000,000 Unlimited / $1,000,000 Unlimited / $1,000,000

Prescription Drugs
Separate Deductible then the following Copays:
Retail (31 Days) - Generic/Formulary /Non-Form. $10 / $30 / $60 $10 / $35 / $70 Ded. & Coins.
Mail Order (93 Days) - Generic/Form. /Non-Form. $30 / $90/ $180 $30 / $105 / $210 Ded. & Coins.

Selected Detail Benefits

Psychiatry
INN: $25 Copay; 

OON: Ded & Coins.
INN: $25 Copay; 

OON: Ded & Coins. Ded. & Coins.
Rehabilitation (i.e., speech, occup. physical): Ded. & Coins. Ded. & Coins. Ded. & Coins.

Chiropractors:
INN: $35 then Ded & Coins; 

OON: Ded & Coins.
INN: $50 then Ded & Coins; 

OON: Ded & Coins. Ded. & Coins.

Hearing Aids:
No Cost; Limit of $1400 per ear 

every 3 years
No Cost; Limit of $1400 per 

ear every 3 years Ded. & Coins.
Durable Medical Equipment (DME):  Ded. & Coins. Ded. & Coins. Ded. & Coins.

Preventive Care:
INN: No Cost; OON: Coins. 

except immun. no cost
INN: No Cost; OON: Coins. 

except immun. no cost
INN: No Cost; OON: Coins. 

except immun. no cost
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Appendix B (continued)–
Current Benefits

Medical Management
PCP referral to specialists required: No No No 
Inpatient: Yes Yes Yes
Outpatient: Selected Selected Selected
Case Management: Yes Yes Yes
Disease Management: Yes, select conditions Yes, select conditions Yes, select conditions
Wellness: Yes Yes Yes
Nurse-Line / Informed Decision Support: Yes Yes Yes

Medicare Integration: Coordination of Benefits Not Available Not Available
Non- Medicare Benefits Covered: Yes, same as NME 
Non- Medicare Providers Covered: Non-Par & Non-Accepting
Pharmacy Covered: Non-Par & Non-Accepting
1When an in-network provider is not available within 50 miles for a hospital and 25 miles for all other providers, then  in-network 



Appendix C - Projection of Assets vs. Reserves 
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(In Millions $) As of: 9/30/2010 12/31/2011 12/31/2012 12/31/2013 12/31/2013
Projection Done in: June 2009 July 2010 July 2011 Aug 2012 Aug 2012

Projected Assets 77.4$              65.2$              53.5$              40.5$                40.5$                
Projected IBNR Reserve (26.4)$             (27.5)               (27.8)               (28.5)                 (28.5)                 
Reserve for Current and Future Premiums -$                (11.4)               (12.6)               (3.6)                   (3.6)                   
Catastrophic Reserve (9.1)$               (9.1)                 (10.0)               (8.5)                   (8.5)                   
Pharmacy Reward Program (1.5)$               -                  -                  -                    -                    
Projected Net Assets 40.3$              17.2$              2.0$                -$                  -$                  
Projected Assets less IBNR 50.9$              37.7$              25.7$              12.0$                12.0$                

Feb 2013 Proj* Mar 2013 Proj**
As of: 9/30/2010 12/31/2011 12/31/2012 12/31/2013 12/31/2013

Net Assets before IBNR 73.9$              73.2$              46.6$              28.6$                17.3$                
IBNR Reserve (27.8)               (27.8)               (27.3)               (27.8)                 (27.3)                 
Reserve for Current and Future Premiums (21.6)               (29.4)               (12.6)               (0.8)                   
Catastrophic Reserve (9.1)                 (10.0)               (6.7)                 -                    
Pharmacy Reward Program (1.5)                 -                  -                  -                    
Net Assets Available 13.9$              6.0$                -$                -$                  (10.0)$               
Assets less IBNR 46.1$              35.4$              12.6$              0.8$             (10.0)$         

Feb 2013 Proj* Mar 2013 Proj**
Plan Year Ending: 9/30/2010 12/31/2011 12/31/2012 12/31/2013 12/31/2013

Funding/Income 338.2$            275.3$            275.7$            280.0$             281.9$              
Expenses (Accounting Basis) 334.5              276.0              301.8              298.1                311.2                
 Net Income/(Loss) 7.0$            (0.7)$           (26.6)$         (17.6)$           (29.3)$           
Original Projected Net Income/(Loss) (1.5)$               (12.1)$             (14.7)$             (7.3)$                 (7.3)$                 
* Based on claims experience incurred through May 2012 (medical) and June 2012 (pharmacy) and paid through July 2012
** Based on claims experience incurred through December 2012 and paid through January 2013
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Appendix D - Compliance Considerations
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• Notices:
– Benefits: 60 days advance notice if a benefit summarized in 

the official Summary of Benefits Covered (SBC) is 
impacted, e.g., May 2 for a July 1 implementation

– Employee/Retiree Contributions: Only required if notice is 
required in the Summary Plan Description or a Collectively 
Bargained Agreement; implementation would require 30 
day notice

• Open Enrollment:
– Trustees can choose whether or not to have a mid-year 

enrollment
– Enrolled participants cannot opt out; they can only change 

plans



Appendix E – Illustrative Monthly 
Participant Contribution Increases

• Assumed Contract Count: 57,438

• To accumulate $5 million by December 31, 
2013
Starting in Per Employee/Retiree
June: $12.46 per month
July : $14.53 per month
August: $17.44 per month
September: $21.80 per month

19
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Appendix E - Use & Disclosures
• The attached slides highlight the data, assumptions, and methods used to project the 

per employee per month costs.  Enrollment is as assumed in the monitoring report 
presented at the February 2013 Board meeting.

• In preparing the information in this presentation, we relied without audit, on information 
(some oral and some written) supplied by the EBD and the Plan’s vendors. This 
information includes, but is not limited to, the plan provisions, employee eligibility data, 
financial information and claims data. We performed an informal examination of the 
obvious characteristics of the data for reasonableness and consistency in accordance 
with Actuarial Standard of Practice #23. This presentation does not reflect future 
changes in benefits, penalties, taxes, or administrative costs that may be required as a 
result of the Patient Protection and Affordable Care Act of 2010, related legislation, or 
regulations. 

• Cheiron's analysis was prepared exclusively for the Employee Benefits Division of the 
State of Arkansas for the specific purpose of providing projections and options to the 
Arkansas State and Public School Life and Health Insurance Board. Our analysis is not 
intended to benefit any third party, and Cheiron assumes no duty or liability to any 
such party.

• The figures in this presentation are preliminary and subject to change or modification 
as more detailed information is gathered and depending upon decisions made by the 
Board. The figures #2a to 2d on page 7 and #2, 3, 4, and 10 on page 10 were provided 
by EBD.



 

 
State and Public School Life and Health Insurance Board 

Benefits Committee Report 

 
The following recommendations for Board consideration result from a meeting of the Benefits 
Committee from April 5, 2013 with Lloyd Black presiding.   
 
Mid-Year Cost Savings 
 
As directed by the Board, the Committee heard a presentation from Cheiron regarding possible 
changes to the public school plan that could generate mid-year savings.   
 
Recommendations: 

1. Recognize plan design changes made after 2013 rates were set   -  $5 million  
 

2. Accept additional funding from State  -  $10 million  
 

3. Adjust PPI Reference Price from $0.90 per unit to $0.30  -  $0.3 million 
 

4. Remove the Generic Dispensing Incentive as of July 1  -  $2 million 
 

Anticipated impact $17.3 million by end of Plan Year 2013 
 
Note:  Additional funding from state will be $8 million 
 

 
Oncology Management 
 
The committee heard a presentation from American Health Holding about enhanced oncology 
management 
 
 
Director’s Report 
 
Although a meeting was not originally scheduled, the committee has elected to meet in May to begin 
discussions around plan design changes for the 2014 plan year. 
 
 
 

 



PSE Retirees and ARbenefits Life 

PSE Retirees Mailed 
• Coverage retu rned to pre-January 20B/evel 

• Reduced rate for age 75 and over 

• Profile page 
o Amount of insurance 
o Premium 

• Service request form 
o Designating Beneficiary 
o Changes 

PSE retirees - who previously dropped coverage - may resume insurance. 
• up to pre-January 2013 level 
• Evidence of insu rability not requ ired 

Coverage Terminations 1" Quarter 2013 

Reason Number 

Vo luntary Terminations 16 
Deat h within coverage period 10 
Death prior coverage period 2 
Eligibility Status 3 

Total 31 

Death Claims 
e Benefi t s will be pre-January 2013 coverage amounts 

• Amount of diffe rence paid on previously closed cla ims. 



ARBenefits - First Quarter 2013 Service Summary 

% of Total 

Reason for Calling Count Service Tracs 

Beneficiary Change/Verificat ion 337 7% 

Billing 798 17% 

Coverage Cha nge/Verification 1,753 37% 

EOI/Service Request 336 7% 

Form Completion 270 6% 

General 900 19% 

Transfer Ca l l 258 5% 

Web Assistance 77 2% 

Total 4,729 100% 

ARbenefits Life - First Quarter 2013 Calls 

Reason for Calls 
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ARBenefits - First Quarter 2013 Call Summary 

Average Speed # Calls % Answered 

Month of Answer (Sees) Abandoned % Abandoned < 30 Seconds 

January 36 108 4.24% 68% 

February 11 10 0.88% 95% 

March 11 9 1.33% 94% 

TOTAL 26 127 2.91% 79% 



Minnesota Life, the vendor for the ARBenefits Life Insurance program for Arkansas 
public school employees and retirees, understands that changes made effective 
January 1, 2013 to the ARBenefits life insurance program caused concern for many 
retirees. 

While the program changes made by the Arl<ansas State and Public School life and 
Health Insurance Board were intended to provide a solid benefit for all, it was later 
recognized that there was an adverse impact for many who had already retired. In 
response, we are returning your coverage to the level previously in force. 

For those who retired on or prior to December 31, 2012: 
o The coverage for retired Public Schools Employees has been returned to the 

level of coverage in effect as of December 31, 2012 - with no future age 
reductions. 

o The premium rate for retired Public Schools Employees age '75 and older will be 
reduced effective Apri l 1, 2013, to $3.70 per $1,000 of coverage. 

You may also refer to the enclosed cover sheet for the updated level of insurance with 
Minnesota Life and use the enclosed form if you wish to cancel or decrease your 
coverage. Thank you for the opportunity to continue to service your life insurance 
needs. 



I.4lnnesota u ro In5Uro.nco Company 
.. 5ecurian Company 
400 Robert Streel North 
51. Paul, MN 55101·2098 
www.minnesolalile.com 
65 1.665.3500 

IWII\lNE§OTA ~IF~ 

March 20, 2013 

y.,." :1',-0' ~,:J -.-, • f , ',; 

RE: Supplemental Term Life Insurance 

Dear Ms_: 

Congratulations! You are now insured with the State of Arkansas Supplemental Life insurance plan. 
The coverage is provided by Minnesota life, one of the highest rated insurance companies in the 
industry for financial strength and claims-patin~rabmt\t;'· ~ ·-: f 

The reverse side of this letter is your Supplemental Life profile page. This page describes the 
Supplemental insurance coverage that is currently active, 

If you applied for more coverage than the amount indicated on the profile page, our underwriting 
department is reviewing the difference. You will receive an updated page upon approval of any 
additional coverage. 

Please retain this profile page for your records. You may wish to periodically rev iew it, along with 
the Term Life Certificate of Insurance, to ensure that we continue meeting your insurance needs. 

If you have any questions regarding your insurance coverage. please call us at 1-888-826-2734. 

Sincerely, 

Group Customer Service 

F67952 Rev 12·2008 



Group Term Life Certificate Profile Page 
Minnesota Life Insurance Company. A Securian Company 
4QOAoberlSIreet North 0 Sf. Paul, Minnesota 55101-2098 

GENERAL INFORMATION 

Policyholder: STATE OF ARKANSAS 
Sponsor: ASE TEACHER RETIREES 
Group Policy Number : 0033553 

INSURED: 
OWNER: 

-

~''''-ei.L -

IViINN~SOTJI. ~IFE 

Original Certificate Effective Date: 01-01-2013 
Current Certificate Effective Date: 01 -01-2013 

This certificate profile page replaces any and all profile pages previously issued to you under the group policy. Any 
increase in insurance that requires evidence of insurability will be subject to the incontestibility provision of the 
group policy. 

BASIC INFORMATION 

Certificate Holder··Paid Amount of Insurance: 12,500 

Certificate Holder Premium: 46.25 Monthly 

Nicotine/Tobacco.Use{l$tatus: N/A 

Issue Age: 82 

Iden1ification Number: •••••• '" 

SCHEDULE OF ADDITIONAL BENEFITS (as provided by certificate supplements) 

Description Benefit Amount Premium Payable'" 

ACCELERATED DEATH BENEFIT 

-The monthly cost for additional benefits is reflected in the premium stated in the Basic Information section above. 
Hindi cates a change was made. 

f60122 
Minnosota Lite 

Edf68o.9 2-2008 



Group Retiree Service Request 

Minnesota Life Insurance Company. A Securian Company 
MINNESOTA LIFE 

GroupAdminislral ion Oepanmenl 0 400 Rober t Sireet North 0 51. Paul, MN55101·2098 

EMPLOYER NAME: ARBenefits Life POLICY NUMBER: 33432/33553 
Agency Name: ___________ _ Agency Code: 

Insured (please print) Owner (iiCiilreiEmt than insured)- Contract ' or SSN 

CHANGE INSURANCE . . , 
D Cancel Retiree Life Coverage 
o Reduce Retiree U l e Coverage to $. ($10,000 increments) 

o Cancel SpouseLilecoverage(if applicable) 

o Cancel Child Life Coverage(ifapplicable) 

CHANGE OF BENEF~C1ARV (revoking _anv previousJje..s.i!toalion 
Primary benellc~ary(le.s}de~ign~tion (include lull name and address) I Relationship 

Contingent beneficiary(ies) designation (include full name and address) Contingent I Relationship 
beneficiaries collect only if all primary beneficiaries predecease the insured. 

Share % (total l or primary 
beneficiaries must equal 1 00%) 

Share % (total forcontingent 
beneficiaries must equal 100%) 

Minnesota life shall incu r no obligation because 01 any of the above request(s) unless we have confirmed th e requested 
change(s) in wrHing. 

Note: An irrevocable benef iciary's signature is required if th is type of beneficiary is currenlly designated on the contracl. 

Owner's signalure (insured's slgmllu! ~, II lilt! IOVIIl! dlO, ' :,o "V, uW"~UJ 

X 
Irrevocabl e beneficiary's signature (if appl icable) 

X 

Send to: 

or fax to: 

F72312·2A 3·2013 

Minnesota Life 
Group Administration Department 
400 Robert Street North 
SI. Paul, MN 55101 M 2098 

651 ~665-4827 

Daytime telepl1u,,~ lIUJTlUtil .-Dale 

Daytime telephone number Date .. Questions? Please call 
1-888-926-2734 



Looking Ahead to 2014
• Benefits Committee will be meeting in May to begin 

considering options
• Aggregate Look

• Lowering Benefits to match ACA Minimum Value would 
lower 2014 cost by over $25 million

• Benefit reductions would be large
• There are many options to be considered 

For use & disclosures, please refer to Cheiron’s April 23, 2013 presentation

AR Health Optum ACA
Actual Industry Min Value
2012 Average Calculator 

Gold 85% 83% 90%
Silver 81% 75% 83%
Bronze 64% 69% 76%
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