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The Pay Plan Implementation Report allows users to validate the master data changes 
implemented based on Act 688 of 2009 and to look for any errors or inconsistencies.  The 
transaction code for this report is ZPPI_RPT.   

1) The reporting period is grayed out so it cannot be changed.   
2) Enter the selection criteria for the information desired. 

3) Click on Execute  icon. 

 

Here is the report and an explanation of the columns related to the pay plan 
implementation: 

 Class Code is the new class code. 
 Grade is the new grade level  
 Old Salary is the employee’s salary before the pay plan implementation. 
 New Salary is the employee’s salary after the pay plan implementation process. 
 Increase Percent represents the entire percentage of increase received. 

 Further Adj Ind column shows an employee’s new salary is adjusted to Entry or Base of 
the grade level.  If an employee’s adjusted salary is above the grade maximum or the 
career service of a grade level, Above Max or Above Career appears in this column. 

 Utilization Level column shows the utilization level for part time employees to help 
explain the difference in the percent increase and the actual new salary calculation. 

 


