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The Bariatric Surgery Pilot Program,
originally set to end on December
31, 2017, has been extended until
December 31, 2021.
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The extension is due to Act 927,
passed by the State Legislature
during the 91st General
Assembly. Act 927 also added a
provision allowing the State and
Public School Life and Health
Insurance Board to suspend or
discontinue the program if such
adjustments are necessary to
ensure the overall financial
soundness of the plan.

Currently, the plan has an annual
spending cap for Arkansas State
Employee (ASE) and Public School
Employee (PSE) groups set at
$3,000,000 each.
The Bariatric Surgery Program is
currently at capacity for the 2017
plan year, but new enrollments will
be accepted beginning January 1,
2018. A detailed list of program
requirements and FAQs are located
at: www.ARBenefits.org in the
“Resources and Links” section.
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Please note that program

Arkansas Take Back - Saturday, April 29
Drug overdose deaths are the
leading cause of accidental deaths
in the U.S., surpassing vehicle
fatality accidents by nearly 18,000
deaths.

To access links included
in this E-Newsletter, click
the link at the top of the
email you received and
open the online version.

requirements are subject to change
and will be updated at a later date
to reflect any changes for the 2018
plan year.

Take Back is hosting a Take Back for
people to return unused
medications. The event will be held
Saturday, April 29 at participating
locations. There are more than 130
permanent drop off sites
About two-thirds of all prescription
throughout Arkansas and even
drugs (which also include stimulants
more temporary drop off sites
such as Adderall and depressants
participating in the Take Back
like Ativan) illegally obtained are
event.
taken from people’s homes and not
pharmacies or off the street.
The following are items allowed to
be returned: prescription
To help curb this trend, Arkansas
medicines; over the counter
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medicines; vitamins; pet medicines;
medicated ointments and lotions;
inhalers; liquid medicines in glass or
leak-proof containers (up to 12
ounces); and medicine samples.
For more information about
Arkansas Take Back, and to find
drop off locations near you, you can
visit www.artakeback.org.

877.815.1017 or 501.682.9656 “Press 1”

Email: AskEBD@dfa.arkansas.gov

Getting Ready to Retire
Are you getting ready to retire from your
agency or school district and looking to enroll
in ARBenefits retiree insurance?

retirement date or they may be returned to
you.

The packet includes your ARBenefits Election
In order to be eligible for retiree insurance, an form, Spousal Affidavit, Authorization to
employee must be an active member on the
Release Information form, and a Securian
ARBenefits plan on the last day of their
(Minnesota Life) Retiree form if you wish to
employment, and must be eligible to begin
continue your life insurance coverage.
drawing their annuity from their retirement
You have the option to have your premiums
agency.
deducted from your annuity check; or you
Employees can access the Retiree Election
may fill out a Bank Draft Authorization form to
Packet in the Forms and Publications section have the amount deducted from your bank
at ARBenefits.org. Just complete the forms
account. Even if you choose to have bank
and return to EBD within 30 days of your
draft, your first month’s premium deduction
retirement date. Please do not send forms
must come out of your annuity check.
any earlier than 30 days prior to your
The premium being deducted from your first
month’s retirement check is how EBD verifies

that your annuity has started, and you are
eligible to be on the retiree health plan.
H&H Employee Benefits Specialists has a
retiree dental and a dental/vision plan
available for both State and Public School
retirees. The plans are on a post-tax basis and
you can learn more or enroll at
www.mysmilecoverage.com/SOAR. Retirees
can enroll in the dental and vision plans at
anytime during the year.
Links
Retirement Election Packet
Retirement Enrollment Information

Retiree FAQ
Q: What if I want to go on my spouse’s coverage when I retire? Can I enroll at a later time?

A: You can go onto other group insurance when you retire, and if you lose that other group coverage, you can enroll on the reti ree plan as
a qualifying event. You have 30 days from the date of loss of coverage to submit your paperwork to EBD to enroll. You will need to provide
proof that you have been continuously covered from the time you retired, to when you want to join the plan. Coverage effective date upon
approval will be the first of the month following the date on the application.
Q: If I go back to work, what happens to my health plan?
A: There are a couple of scenarios regarding retirees going back to work at a state agency or public school district in a benefi ts eligible
position. Medicare Primary Retirees who go back to work must come off the retiree plan and rejoin the active employee plan. Non-Medicare
retirees have choice to rejoin the active employee plan, or stay with their retiree plan. The way FICA taxes are handled are what necessitates
why Medicare retirees have to rejoin the active plan.
Once the employee terminates employment again, the employee has the option to reenroll in the retirement health plan within 30 days of the
loss of benefits.
Remember, eligibility for retiree insurance is determined when you first retire and begin drawing your annuity. It is not an option to return to
active employment as a rehired retiree to reestablish eligibility for the retiree plan.
If you have any questions or concerns, you can contact EBD Member Services at 1-877-815-1017x1, or by email at
AskEBD@dfa.arkansas.gov

ARBenefits complies with applicable Federal civil rights laws and does not discriminate on the basis of race, color, national origin, age,
disability, or sex. Language assistance services, free of charge, are available to you. Call 1-877-815-1017x1.
Si habla español, tiene a su disposición servicios gratuitos de asistencia lingüística. Llame al 1-877-815-1017x1
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New Member Portal Communication Alerts
The EBD Eligibility Department is going to
start communicating with members via the
alert system in the new ARBenefits Member
Portal.

have received a new alert in the member
portal.

The department will communicate this way
with active employees and retirees who have
provided EBD an email address. Remember,
you can login to the portal at anytime to add/
change your email address by clicking on the
“Account” tab.

These alerts will inform the member if they
are missing anything from their submitted
applications, and actions they may need to
take.

Unless EBD does not have a valid email
address for the member, EBD will no longer
mail out a letter to members when they
submit an incomplete application and instead
EBD can send two types of alerts to members, communicate through the portal. EBD will
global and individual. The Eligibility
continue to inform Health Insurance
department will send individual alerts to
Representatives when a member in their
members. When an alert is sent, the member group is missing any necessary documents.
will receive an email that informs them they

EBD will mail a letter in the event the email
sent to the member is kicked back to EBD, or
if EBD does not have an email address on file.
The new member portal can be accessed at
https://my.arbenefits.org.
Should you have any questions, feel free to
contact EBD, or your agency/district Health
Insurance Representative.

New ARBenefits Member Portal

Necessary Supporting Documentation
Submitting required supporting
documentation along with your Enrollment or
Change Form can eliminate the need to
receive an alert from EBD Eligibility. It can also
eliminate any delays in getting your forms
processed.

* EBD requires a copy of the birth certificate. ***If you are dropping a spouse due to
Birth Certificate cards are not accepted since divorce. You will need to submit a copy of the
they do not include the names of the parents. last page of the divorce decree signed by the
judge.
Enrolling Employee and/or dependent due to
qualifying event: Will need proof of
As a reminder, active employees have 60 days
qualifying event, and any necessary
from a qualifying event to submit changes or
documents included in the “Adding a Spouse” to enroll onto the plan. Retirees have 30 days
and/or “Adding a Dependent” sections.
for qualifying events.

The following is what supporting
documentation is necessary to include when
you are adding or dropping coverage for
yourself, and/or your spouse and dependents. If you are enrolling due to loss of other group
coverage, you can submit a Certificate of
Remember, you can now upload supporting
Credible Coverage from your previous
documentation online through the new
insurance provider showing the dates of
ARBenefits Member Portal.
coverage as proof of qualifying event.
Enrolling a Spouse: Copy of your Marriage
License and a completed Spousal Affidavit
(available at www.ARBenefits.org).

Dropping a Spouse and/or Dependent:
During Open Enrollment: only need the
Enrollment Form.

Adding a Dependent: Birth Certificate (or
birth announcement from hospital for
newborns).

For Qualifying Event: Change Form & proof of
qualifying event such as proof of gain of other
group coverage.
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The Eligibility department will determine if all
necessary supporting documentation has
been submitted and approved.

Links
Active Enrollment Form
Active Change Form
Spousal Affidavit
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