
State and Public School Employees Life and Health Insurance Board Meeting
Minutes
June 19, 2007 1:00 p.m.


The 86th meeting of the State and Public School Life and Health Insurance Board (hereinafter called the Board), met Tuesday, June 19, 2007 at 1:00 p.m. in the EBD Board Room, 501 Woodlane, Suite 500, Little Rock, AR  72201.

Members Present				Members Absent	 
Shelby McCook				Anita Woodall
Janis Harrison					John Mattox
Joe Musgrove				 	Dr. Bobbie Davis
Tom Emerick			 
	Charlie Campbell				 	
	Dr. Joseph Thompson  
	Renee Mallory
	Vance Strange
Robert Watson

	Sharon Dickerson, Executive Director, Employee Benefits Division.

Others Present
Kevin Geurtsen, Milliman; Dr. William Golden, UAMS; George Platt; Connie Diggs, Sherry Bryant, Erica Harris-Backus, Cathy Harris, Jason Lee, Leigh Ann Chrouch, Amy Tustison, Kim Wilmot, EBD; Rhonda Jaster, ACHI/EBD; Bryan Meldrum, NovaSys; Martha Borders, QualChoice; Barry Fielder, Shonda Rocke, NMHC; Barbara Melugin, Kathy Ryan, Ron DeBerry, David Bridges, ABCBS/HA; Richard Brittain, DHHS; Kristi Clark; ABA; Lynne Coats, Delta Dental; Larry Dickerson, Diann Gwatney, AHTD; Eddie Freyer, USAble; Kathy Lavender, AGFC; Jill Johnson, UAMS; Mona Neal, PSC; Carrie Stout, Data Path; Peggy Nabors, AEA Legal Services; Charles Hesselbein, ASE Retiree; Marc Watts, ASEA; Susan Walker, Kim Henderson, John Erickson, Ed Choate

Call To Order
Meeting was called to order by Shelby McCook 

Approval Of Minutes
The request was made by McCook to approve the minutes of the prior meeting. 
Strange moved to approve the minutes of the March 6, 2007 Board meeting.  Watson seconded the motion.  All members were in favor. The motion carried. 



Financials by Leigh Ann Chrouch
Chrouch presented detailed Financial Statements for Arkansas State Employees (ASE) and Public School Employees (PSE) March 2006 and March 2007.   
	
Chrouch talked about the new formatting changes for the monthly financial reports which included dates from October 1, 2006 through April 30, 2007.   The purpose was to make it easier to read and understand, while still providing the numbers needed to balance against the accounting system for accuracy.  Chrouch said they also wanted to change the way the reserve activity was being reported.  
 
ASE and PSE financial reports included; the Incurred but Not Reported (IBNR) information, the reserve allocated for the active premiums for Plan Year 2008 (PSE) and the Medicare Part D Subsidy amount for Jan 2007 to Apr 2007 (ASE).

Chrouch reported they only had one school district in May to send in a wrong report and one school district to send in a late payment.   

Dickerson told the Board about a discussion she had with a carrier about the RFPs.  Dickerson said one of the carriers did not allocate a cost for collecting the premium and eligibility.  The Carriers informed Dickerson that EBD was doing a good job with collecting the premiums and eligibility; therefore saw no need to do it themselves.    

Dickerson praised the EBD staff for the hard work that they have done.   


Request For Proposal (RFP) by Sharon Dickerson  
Minnesota Life awarded the bid for State Employee Life Insurance.  Dickerson said the Plan will save money with the basic life over what was being paid to the current vendor.

American Health Holding was awarded the bid for utilization review services.  Dickerson said they hope to have the program in effect by October 1, 2007.  

Dickerson told the Board Delta Dental responded to RFP and put in a bid to provide basic dental benefits in addition to restorative service as a buy up option for Plan members; but after the analysis of the claims for dental services, Dickerson said the Plan could not offer a dental carve out because it would cost more money in the long run than keeping the plan as it is.  Dickerson said it would also be a disservice to the PSE members by providing them a dental plan with their health plan because they already have a basic dental plan as well as a buy up option with Delta Dental and Health Advantage.  Delta Dental covers 37,000 PSE members and is contracted with 217 school districts out of about 250 districts.

Dickerson made a recommendation to leave the dental benefits as is for ASE and ASE Retirees, but carve out the benefit from the PSE Active plan then identify and reserve the money for 2009.   

McCook said there has been a lot of confusion about how the claims are filed when there are two vendors.  McCook said the Board should discuss how they will apply the savings back to the PSE group 

Dr. Thompson said he suspected that the 217 school district are not receiving the same price than what the Plan could get from Delta Dental.  

Delta Dental representative, Lynn Coats agreed then explained the group rate prices. 

McCook agreed, however explained that the Plan only has authority over Life and Health Insurance and could do nothing if PSE wants to keep the other dental benefit.  

Harrison made the motion to leave the dental benefits as is for ASE and Retirees, but carve out the benefit from the PSE Active plan then identify and reserve the money for the 2009 premium rates.   Strange seconded, motion approved.  


Sub-Committee Reports by Janis Harrison and William Golden, MD
Dr. Golden reported to the Board that the Drug Utilization and Evaluation Committee (DUEC) meet on May 14, 2007 and have the following recommendations for the Board consideration.

1.	Growth Hormones - Somatropin   
Zorbtive
Genotropin MiniQuick 
Omnitrope
Norditropin
Serostim
Nutropin 
Humatrope
Saizen
Tev -Tropin
Genotropin
Nutropin AQ
Serostim AQ
 
Recommendation: Move two of the highest use drugs to tier 2 and all others at tier 3

2.	New Drugs 					Tier 
Moexipril generic 				Tier 1
Tekturna 150mg, 300mg 			Tier 3
Tykerb Tablet  				Tier 3 w/PA   
Brovana Nebulizer Solutions  		No coverage 

The DUEC will revisit Tykerb Tablet and review the utilization and Literature in 6 mos.
 
Recommendation:  To accept new drugs as presented by the DUEC.

Dr. Thompson made the motion to accept the recommendations made by the DUEC for Growth Hormones and new drugs.  Vance seconded, all were in favored, motion approved.   

Dr. Golden reported the DUEC also discussed Inhaler/Nebulizer Quantity Limits and reviewed a report of the highest Volume Tier 3 Drugs.
 
Dr. Golden explained to the Board that the DUEC would like to offer something of enhanced value because the Plan has reduced the inventory of available drug and increased the copays.  He explained that some companies and health plans have elected to drop copays for certain drugs to encourage compliance; particular hypertension or diabetes.  Dr Golden said the price for some of these drugs have dropped such that the Committee thought it would be worth while having a pilot to see if they could enhance the benefits and in some ways potentially reduce the total program cost; perhaps, by better compliance. The Committee will review generic Metformin in next meeting and perhaps an ACE inhibitor in the future.    

Recommendation: Precede with the Simvastatin w/no copay as a pilot for a year and track impact of the program. 

Emerick said he applauded the DUEC efforts then talked about some of the other companies who have taken a similar approach.   Emerick said he thinks it is the right thing to do but questioned whether the copay should be dropped to zero or for a nominal copay of a few dollars.   

Campbell reference the information that was sent to the Board via-email per his request in the last Board meeting about member cost share.  Campbell said was not against incentivizing the product considering the current copay cost for the drug.  

McCook suggested the Board not make a decision until the Plan’s actuaries and consultants work on some cost and review the concepts.

Emerick said he believes the economic are going to be very favorable whether the copay is set for zero or a couple of dollars.    Emerick said it is a appears to be a right step towards improving compliance and long term health of the members by making sure that when members have to have their medication they can afford it.   

Musgrove said the Board’s number one priority is to do everything they can do to improve the health of the state and public school employees and also be responsible financially.  Musgrove said it is the Board’s priority to help find a way to get members to take their medication and help them to change their lifestyle.  

Dr. Thompson made the motion to authorized Dickerson on behalf of the Board and with review by the Board to move forward with the pilot program after she has received and circulated to the Board the cost estimate of a one page evaluation and impact assessment by the Plan’s actuaries.  Musgrove seconded.  All were in favor.  Motion approved.    

Harrison told the Board the Benefits Sub-Committee met on June 15, 2007 to review 2008 premium rates for the Arkansas State Employees (ASE) Actives and ASE and the Public School Employees (PSE) Retirees.   Harrison explained that Geurtsen would be presenting the rates before she make the recommendations from the Benefits Sub-Committee.  

ASE Rates-Actives And ASE & PSE Retirees by Kevin Geurtsen, Milli man
Geurtsen explained how funding is allocated.  Geurtsen told the Board there is about 9 million dollars that will not be included in the financials until January 2008 from the $350 dollars ASE per budgeted position effective July 1, 2007 and the Retiree drug subsidy for ASE Retirees.    

Geurtsen presented the highlights for the 2008 ASE Rates (Active Employees) effective January 1, 2008.  

 Subsidy approach			Proposed
	2007

Employee Coverage		75%		77%
	Dependent Coverage		45%		53%

BlueCross BlueShield (BCBS), Health Advantage (HA) and NovaSys underwriting is based upon claims incurred between April 2006 and March 2007; which included only those claims that paid through April 2007 for BCBS and May 2007 for HA and NovaSys

Assumed annual trends
Medical		 	  	6.0%
Prescription Drug 		11.0%

The Committee reviewed the required rate increases for medical and pharmacy. 

				Required Increase (Experience only)
BCBS PPO					13.65%	
Health Advantage HMO & POS			18.28%
BCBC & HA Combined				18.48%
NovaSys PPO, HD PPO, HMO & POS		19.74%
NMHC RX					 3.10%

Geurtsen said this is the first year they were able to look at NovaSys experience and develop rates based on their own particular experience.  

The Board reviewed the 2008 ASE Rates (Active Employees).

						Retiree	      		           Total             Eligibility 
						Subsidy &	      Total                             Monthly     Snapshot as of
	       	Corp-	Lifestyle          Monthly         Total       Employee       4/1/2007 for
 			Medical	       RX	Health	Assessment    Premium      Funding      Cost	Actives
Employee Only
Health Advantage POS                $301.04	   $71.99 	  $6.00         $20.00 	       $399.03       ($299.27)       $99.76 	 12,351
NovaSys POS 		292.90	     71.99 	    6.00 	   20.00	        390.89          (299.27)         91.62 	  1,826
NovaSys HD PPO 		255.34 	     46.79 	    6.00 	   20.00 	        328.13          (299.27)         28.86 	     131
 
Employee & Spouse
Health Advantage POS 	$722.51 	  $172.78 	 $12.00 	  $40.00	      $947.29        ($545.99)     $401.30 	  3,658
NovaSys POS 		 702.97 	    172.78 	  12.00 	    40.00 	        927.75          (545.99)       381.76 	     403
NovaSys HD PPO 		 612.80	    112.31 	  12.00	    40.00	       777.11           (545.99)       231.12 	       25
   
Employee & Child(ren)
Health Advantage POS 	$451.56	  $107.99 	  $9.60 	  $20.00 	      $589.15         ($384.83)    $204.32	  3,556
NovaSys POS 		  439.36 	    107.99 	    9.60 	    20.00 	        576.95           (384.83)      192.12 	     507
NovaSys HD PPO 		  383.00 	      70.19	    9.60 	    20.00 	        482.79           (384.83)        97.96 	       23

Employee & Family
Health Advantage POS 	$797.76 	   $190.78	 $19.80 	  $40.00 	   $1,048.34          ($591.46)   $456.88 	  3,263
NovaSys POS 		  776.20 	     190.78 	   19.80 	    40.00 	     1,026.78            (591.46)     435.32 	     491
NovaSys HD PPO 		  676.63 	     124.01 	     9.80 	    40.00 	        860.44            (591.46)     268.98 	       28 							 
No allocation of existing reserve included.  The exhibit shows all the QualChoice membership is included with Health Advantage.    

Dickerson talked about the 2008 Plan Year covered benefits and services under the new AR Health plan which combines the plan design of a HMO, POS and PPO plan.   

Kristie Clark with ABA and Dickerson discussed the subsidy approach for dependent coverage.  

Geurtsen talked about the subsidy approach for ASE and PSE Retirees then presented the 2008 ASE and PSE Retiree rate increases. 

	ASE Target funding is 60% for Retirees and 50% for dependents if funds are available.

Includes $2.25 M Reserve allocations to ASE, and $1 Million allocation to PSE Retirees. 

The Board conducted an in-depth discussion on the rationale for the ASE Retiree dependent coverage.

Dr. Thompson suggested the Board have a discussion in the future to decide if they want to continue to use the reserve to benefit the spouse’s dependents in the Retiree health Plan.  

Marc Watts with ASEA asked the Board if the Plan could split the $2.25 M Reserve allocations between the ASE Actives and Retirees.  Watts said many of the Active employees will have to drop their health coverage because they will not be able to afford the increase.

Musgrove explained the 2.5 million will have no significant difference to the premiums for the Actives because of the number of actives; however 2.5 million applied to the Retirees will have a significant difference because there are fewer Retirees.  

McCook said Active employees have the ability to reduce their premium with the health risk assessment.  McCook said employee contribution is limited and believes the Plan is very well managed in comparison to other states.  

Musgrove made the motion to adopt the 2008 ASE Actives and ASE and PSE Retirees presented by Milliman.  Emerick seconded.  All were in favor.  Motion approved. 


Director’s Report by Sharon Dickerson 
Dickerson told the Board they failed to bring back a recommendation made by the Benefits Sub-Committee on November 19, 2005.  Dickerson made a recommendation to strike the most favored nation clause out of the early recommendation that the Board approved and share savings with the pharmacy.

Musgrove made the motion to correct the language in the previous motion to reflect the intent and recommendation of the Benefits Sub-Committee.  Harrison seconded.  Thompson abstained.  Motion carried.  

McCook said they will elect officers in the next Board meeting in September 2007.

Dr. Thompson showed the Board an article from the New York Times that talked about how other companies have started incentive wellness programs for their employees.  

Jaster told the Board she attended a health conference in Orlando, Florida then showed the Board a chart that outlined the strategies of awareness, support and engagement that Plan has been following for the last 3 years.  Jaster said the Plan has received national attention for preventive efforts.   

Adjournment: 
McCook moved to adjourn the meeting.  All members were in favor.  The meeting adjourned at 2:50 p.m.   


