State and Public School Life and Health Insurance
Benefits Sub-Committee 
Minutes
March 10, 2006 – 9:00 AM

The Benefits Sub-Committee of the State and Public School Life and Health Insurance Board (hereinafter called the Committee) met on Friday, March 10, at 9:00 a.m. in the EBD Board Room, 501 Woodlane, Suite 500, Little Rock, Arkansas.

Members Present				Members Absent
Janis Harrison				Janie Roach
Shelby McCook				Jeff Altemus
Nancy Sheehan
Becky Walker
Joe Musgrove
	Debbie Veach

Sharon Dickerson, Executive Director, Employee Benefits Division, DFA.

Others Present:
Pat Minyard, George Platt, Ashli Davis, Leigh Ann Chrouch, Eric Gribble,  Connie Diggs EBD; Rob Thorpe, QualChoice;  Eddie Freyer, Nicola Patterson, USAble; Rhonda Jaster, ACHI, Bryan Meldrum, NovaSys; Diann Gwatney, AHTD; Lacey Hines, Ben Robbins, DataPath; Rose Gantner, Kanisha Caesar, Samona Duckworth, Corphealth; John Bauerlein, Kevin Geurtsen, Milliman; Kathy Ryan, AA; David Bridges, Ron DeBerry, ABCBS/HA; Rhonda Rocke, NMHC; Mary Kay Braden, AWCC; Doris Atkins, ADED; Dr. Walt Morrison, UAMS.

Call to Order
The meeting was called to order by Janis Harrison.

Approval of Minutes
A motion was made by Becky Walker to approve the minutes of the prior meeting and seconded by McCook.  Motion approved.

PSE Rates by John Bauerlein and Kevin Geurtsen, Milliman
Bauerlein stated that considering the reserve the rates are coming along good with the data they now have, which does not include the claims data.  Given the financial results, we can go higher on reserve allocation. The total administrative costs are added, which were not there the last time.  Bauerlein also stated they have not adjusted the rates for the High Deductible.  He feels there is some flexibility, and can perhaps lower the deductible to the lowest possible.

Bauerlein continued by stating they would allocate $14.4 million to support the premium subsidy parity.  This would mean that we would be subsidizing almost half the program.  One year ago it was only 30% subsidized. He also stated that the total administrative costs have been added to the rates which were not there the last time.  Last year the HRA discount was $10; this year it will be $20.  The Plan design is to approve $1200 deductible on the High Deductible plan.  The reserve target is $10-$12 million to allocate for expenses and make benefits comparable for both active and retirees.
 
McCook suggested to pull down the Trust Fund and next year blend the plans.  Dickerson feels that blending of the plans would keep them out of a death spiral.

McCook made a motion to accept the rates as presented by Milliman, setting the High Deductible at $1250 minimum unless the Feds increase over that, increase the HRA from $10 to $20 per member, make the necessary adjustments to ASE and PSE rates to achieve parity.  Musgrove seconded the motion.  Motion approved.

There was a lot of discussion about the doctors prescribing name brands when generic will work, and how to educate the members to ask for the generic.  Marc Watts, ASEA, stated he would publish articles in his newsletter, and EBD will include these issues in their newsletter, as well. 

Coverage for Obesity 
It was stated that Corphealth goes above and beyond to promote wellness, and the Plan needs some type of coverage for weight management but we’re not ready to address obesity surgery.  Jaster will provide additional numbers on HRA results.  The general consensus is to merge wellness program with DHS, and partner with them.

There was some discussion about including under-65 retirees in the HRA.  

Rhonda Jaster discussed the Corphealth weight loss program and affirmed to the committee that it was a sound program to provide to our membership.

Debbie Veach made a motion to allow Corphealth to implement the weight management and nutrition program for both the state and schools.  Walker seconded the motion. 

Bauerlein stated there is no wellness cost in the rates.  Dickerson ask him if he thought that we had enough in reserve to fund it and he affirmed that we did.
 
Dickerson discussed the grant a drug manufacturer has offered to share with our Plan.  It was suggested to bring before the Benefits Sub-Committee for their review.  After she has more information she will bring back to the Benefits Sub-Committee for them to review.

Dickerson feels it is a “no lose” situation.  Several thousands of dollars have been approved for this grant and it was suggested that during the flu season to offer free flu shots, get a mammogram machine, and do cholesterol and blood pressure check.  She also wants to go to the Ferndale Open Enrollment and make a presentation and do testing.  This would provide an opportunity to promote the HRA.  

Other Business
Appeals– currently in contract with NMHC, we pay them $20 per PA.  UAMS would charge $15 per PA. We have had over 3500 PA’s in the past year and would save about $17,000. The PBMs do not have a problem with this move.  Dickerson stated she would like this committee’s approval before taking to the Board. 

McCook made the recommendation that we contract with UAMS College of Pharmacy to help us with the PAs and the appeals process program.  Musgrove seconded the motion.  Motion approved. 

Morrison recommended deferring the Favored Nations concept until a later date.  Approved.   

A reception honoring Preston Means will be held prior to the Board meeting on March 28 in appreciation for his dedication and service on the Board.
 
Adjournment.
Next meeting to be held – April 21







